
Article 8 Process Guide & Checklist

For ordination of ministers from

other denominations

This Process Guide and Checklist  is a simplified outline of the Article 8 process that is described in more
detail in the Journey Toward Ordination document (pages 26-31). This is a live, shared document that will
be continually updated by the Candidacy Director as documents are received and assignments
completed.  It will be shared with the entering minister, classis stated clerk, chair of calling council and
CMLT leader so that all can stay apprised of progress made through the article 8 process.

Name of minister:

Name of Classis:

Name of calling church:

Chair of council in calling church: email:

CMLT rep (or other body designated by classis):

Stated clerk:

PRE-CONVERSATION
The minister/classis should initiate a conversation with the Director of Candidacy to
determine whether article 8 is the appropriate route.

STAGE ONE

Responsibilities of the Applicant:
Submit the following documents to your classis CMLT leader:

Doc. #1 Personal Application (including Autobiography and Personal Statement of Faith)
Schedule an initial interview with Candidacy Director (to schedule, email
slaclear@crcna.org)
Doc. #2 Recommendation from Former Local church or Ministry (last church served)
Doc. #3 Recommendation from former regional body (former Middle Judicatory Body)
Doc. #4 Copy of Ordination (Name of Denomination: ____________________________________)

Responsibilities of the Council of the Calling church:
Submit the following documents to your classis CMLT leader:

Doc. #5 Application from a Local CRC Council

https://www.crcna.org/sites/default/files/journey_toward_ordination_booklet_0.pdf
https://drive.google.com/uc?export=download&id=14iR0p6nhjRGKc_IAssLsCF7GCcI1WbYI
mailto:slaclear@crcna.org
https://drive.google.com/uc?export=download&id=19DU7ryZPEM9IV6R74gwwGW5K18WSKj-e
https://drive.google.com/uc?export=download&id=1BySSdYd7ydGDy3hpAPZEUEhTyMY9s3p3
https://drive.google.com/uc?export=download&id=1jwJf-88VOvfP8YICpSsOgFiyzrIOxhfa
https://drive.google.com/uc?export=download&id=1y3C6KZoUH7hOrxEeWCLmHYhv0eJrD2Fk


Responsibilities of the classis CMLT:
Interview the article 8 applicant and consider whether the committee can concur on the
“need” factor.

Journey Toward Ordination, page. 26 “The need for calling a minister ordained outside of the
Christian Reformed Church in North America shall be acknowledged when one or more of the
following conditions apply:

a. The minister to be called has such extraordinary qualifications that the church recognizes
that it would be important for the denomination to acquire the minister’s service.

b. The need of a particular congregation for a pastor is so urgent that it can be met only by
calling a minister of another denomination.

c. The minister is a new-church developer and is being called to start a new church.
d. There is a need for indigenous leadership in a multicultural or ethnic minority church.

(Note also the rest of Church Order Supplement Article 8 E and F)

If agreement is reached to endorse the use of article 8,  fill out Doc. #6 CMLT
Recommendation including Need Statement and send to Candidacy Director at
slaclear@crcna.org.
Receive documents 1-5 from applicant, local CRC council and other parties to review and
keep on file. Send copies to the Candidacy Director

Responsibilities of the Candidacy Committee:
Initial interview with applicant
When documents 1-6 have been received, the initial endorsement from the Candidacy
Committee may be given to proceed with Article 8, with “license to preach” in the CRC.

Responsibilities of the Classis
At this point, the local classis may choose to hold a classis interview, or simply receive the
report from the CMLT in their next meeting.

________________________________________________________________________________

STAGE TWO
Responsibilities of the Minister:

Serve as “stated supply” for a period of at least 6 months before ordination (“stated supply” involves
performing the basic tasks of ministry leadership for a congregation on a temporary and
time-limited basis)
Complete learning covenant
Contact Safe Church Director (abenckhuysen@crcna.org) to take the required Abuse of Power
Training that is required for all who enter ministry in the CRCNA.
In consultation with the calling church, write up a financial plan (see Doc. #7 Financial Plan for
instructions) and submit to your the CMLT
Submit a copy of academic degrees and diplomas (see Doc. #8) to your CMLT leader
Complete a psychological evaluation (see Psychological Evaluation for Ministerial Applicants)

https://www.crcna.org/sites/default/files/journey_toward_ordination_booklet_0.pdf
https://www.crcna.org/sites/default/files/Church_Order.pdf
https://drive.google.com/uc?export=download&id=1ds9DuC1ATtEXjX-7BMfm2vv4opEHQy2U
https://drive.google.com/uc?export=download&id=1ds9DuC1ATtEXjX-7BMfm2vv4opEHQy2U
mailto:abenckhuysen@crcna.org
https://drive.google.com/uc?export=download&id=1grSeDj4qEtdHuMgQjFcaFGzC3AvsqN9q
https://drive.google.com/uc?export=download&id=11VWVkm-0l3RvkBwNezQywounA8f15auL
https://drive.google.com/file/d/1WHgS3jq0teOG7zWlRGS2LOlOB5Uhagnv/view?usp=sharing


Ensure that Doc. #9 Statement of Psychological Fitness for Ministry is submitted to the Director of
Candidacy by the evaluating psychologist
Submit Doc. #10 Background Check and Personal Disclosure and Authorization to the Candidacy
Director
Take Bible Survey Test and submit score to the Candidacy Director
Submit reflection paper of your learnings during this affiliation process to the CMLT and the
Candidacy Director
Preach a sermon to be evaluated

Responsibilities of classis CMLT
In consultation with the Candidacy Director and applicant, agree upon a learning covenant for
applicant

A Learning Covenant Includes:
1. Candidacy Committee Expectations  (see this doc for a template for designing a plan, and

see this doc for  resources and instructions for the template. The Director of Candidacy is
eager to assist in constructing  a plan appropriate to a given applicant—may include
MEPMC, ELIM or some other program)

2. Any additional expectations of the CMLT
3. A statement about the kind of stated supply position that will be sought by applicant
4. A reflection paper on the applicant’s learnings should be submitted to CMLT/Candidacy

Director after the learning plan is completed

Send learning plan to Candidacy Director for endorsement (the Candidacy Director may suggest
adjustments to the plan)
Assist minister and calling council in finding and appointing a mentor. Send mentor
Doc. #11 Mentor Designation and ask him/her to submit this document to the Candidacy
Director at slaclear@crcna.org
Receive docs 7-8 from applicant to add to applicant’s file. Send a copy to Candidacy Director
If needed, provide assistance to applicant in finding an appropriate ministry setting or a sponsoring
partnership for minister to serve as stated supply for at least 6  months
Report completion of learning plan to Candidacy Director
Appoint a sermon evaluator to attend a service in which the applicant is preaching and submit a
preaching testimony letter to classis and to the Candidacy Director
Maintain contact with the minister throughout the affiliation process, showing an active and
ongoing interest in the individual’s progress toward the goals identified in the learning covenant

Responsibilities of Calling Council
Work with applicant on financial plan

Responsibilities of Mentor
Meet regularly with potential minister to provide support and discuss learnings from learning plan
Submit a final report of the applicant’s engagement with the learning covenant

__________________________________________________________________________________

FINAL ENDORSEMENTS STAGE
Responsibilities of calling council:

Submit Doc. #12 Final Council Recommendation Form

https://drive.google.com/uc?export=download&id=1YSsnpeG1Kmeg_bGTAS6L0KS9j-lUOUz1
https://docs.google.com/document/d/0B4PRP3gJYUOecC0xN0VHbFJtTDg/edit?usp=sharing&ouid=105833664346787490390&resourcekey=0-ryLUBDQUc1kmDQcL7Eww8w&rtpof=true&sd=true
https://docs.google.com/document/d/1Q0OUHNsu_Kifnp4eU-QtY6p7R3yP4GUsTb-1JFTnWHc/edit?usp=sharing
https://drive.google.com/uc?export=download&id=1FkZu0UXPSRPuc40f_MM1gLYLuupPRjFL
https://drive.google.com/uc?export=download&id=1KpLyOKztquuF7k6jAxK6par9p-EjwmwB
https://drive.google.com/uc?export=download&id=1sVFF8nlBfWC6mMw77mwBHThuwPOAC6xT
https://drive.google.com/uc?export=download&id=19_V-LRYbvhRBqMnLQO5w-OCjSDEUF6TB
https://drive.google.com/uc?export=download&id=1JIiNaB9HwEz8XTqYzPSVbgu703_nC1kG
mailto:slaclear@crcna.org
https://drive.google.com/uc?export=download&id=1grSeDj4qEtdHuMgQjFcaFGzC3AvsqN9q
https://drive.google.com/uc?export=download&id=1ozlz8AB9Ho94mV4H6dWGBlk3KAC9lacL


Applicant, CMLT, and mentor sign and submit:
Signature Page

Responsibilities of the Candidacy Committee:
Review all submissions and verify that all requirements have been met, including learning plan and
Abuse of Power training
Conduct final interview with applicant
Give approval for classis to proceed with the colloquium doctum

Responsibilities of the Classis
CIC schedules and plans a colloquium doctum for the purpose of interviewing the minister
regarding his/her soundness of doctrine, sanctity of life and knowledge and appreciation of
Christian Reformed practice and usage
Classis Stated Clerk notifies synodical deputies of CC approval to proceed and sends them a copy of
the minister’s personal application and reflection paper to review and familiarize themselves with
the minister before the meeting
Following the colloquium doctum, the classis moves to admit the minister into the Ministry of the
Word in the CRCNA. Deliberation and vote can follow the procedure described in Supplement to
Article 10 3 c

https://drive.google.com/uc?export=download&id=1VtWUXW14uhsi4L9YLeyZbH1W0HT1oC6y
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