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Advisory Committee 9, Task Forces, Mr. Richard VanderWoude reporting, 
presents the following: 

I. Discipline of Officebearers Task Force and Response to Overtures 34, 
35 and 36 

A. Materials 
1. Discipline of Officebearers Task Force Report, pp. 293-314 
2. Overture 34, pp. 414-416 
3. Overture 35, pp. 416-420 
4. Overture 36, pp. 420-423 

B. Preamble 
We thank the task force for its work. For the church to function well, it re-
quires a basic sense of trust, respect, and love by all. While the mandate was 
to “Develop Church Order Procedures to Discipline Officebearers,” the 
deeper concern is how we sustain our covenantal relationships among local 
churches, classes, and synod. Discipline and accountability are not merely 
procedural but expressions of our shared covenant identity within the 
CRCNA. 
As a covenant community within the Kingdom of God, the CRCNA exists 
in the world but is not of it. Synod’s role is to shepherd the church’s ecclesi-
ology—offering guidance, encouragement, and oversight—without becom-
ing entangled in civil disputes. Because legal contexts vary across jurisdic-
tions, each church and classis must assess how any recommendations 
intersect with local laws, a task beyond the scope of this report but essential 
to faithful covenant life. 

C. Recommendations 
1. That synod recommend the task force report to the churches as a helpful 
guide in the application of discipline by the major assemblies. 
2. That synod affirm that although Synod 2024 made decisions regarding 
“limited suspension” (Acts of Synod 2024, pp. 891-93), that precedent should 
not be deemed to create a new category of discipline (“limited suspension”) 
in addition to the already established categories of suspension and deposi-
tion. 

Ground: The measures taken by synod were under unusual circum-
stances, in which the aspect of “limited” suspension was intended to im-
plement a measure of grace, considering the short time frame within 
which decisions with major consequences for officebearers, councils, 
and congregations had been proposed and implemented. Continuing to 
maintain a category of “limited suspension” beyond the time frames set 
out by Synod 2024 would needlessly complicate the procedures of disci-
pline available in the existing categories of suspension and deposition. 

3. That synod add the following proposed Supplement to Church Order  
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Article 27-b (which reads, “The classis has the same authority over the 
council as the synod has over the classis”),  with changes to be ratified by 
Synod 2027: 

Supplement, Article 27-b 
When necessary for the well-being of the churches, classes, or the de-
nomination at large, classes and synod may guide procedures of disci-
pline at the levels of local councils and classes, respectively, even if not 
requested by the minor assembly. Major assemblies are expected to hold 
councils or classes within their constituency accountable to the ecclesias-
tical covenant implied in denominational membership. 
The means of maintaining accountability may include the steps of spe-
cial discipline described in Church Order Articles 82-84 and their Sup-
plements. 
If a council chooses not to follow the decisions of classis or synod within 
a period of time determined by classis or synod, that assembly may de-
clare the church as having de facto disaffiliated from the denomination. 
In this case, the steps described in Supplement, Article 38-f should be 
applied as closely as possible. 

 
Grounds: 
a. Although the authority of the local council is original, the delegated 

authority of classis and synod carries weight and must be allowed to 
be used for purposes of accountability to our shared covenant. 

b. Accountability is one of the primary values of working together ra-
ther than solely as independent local churches. Councils accept this 
accountability when they choose to join the denomination. 

c. Councils that are not willing to live within the bounds of our shared 
covenant cannot rightly remain part of that covenant. 

4. That synod adopt the following amendments to Church Order Article 83 
and to Supplement, Articles 82-84 so that they read as follows (with addi-
tions indicated by underline and deletions by strikethrough), with changes 
to be ratified by Synod 2027: 

Article 83. 
a. Special discipline shall be applied to officebearers if they violate the 
Covenant for Officebearers, are guilty of neglect or abuse of office, or in 
any way seriously deviate from sound doctrine and godly conduct. 
b. In exceptional circumstances, when necessary for the well-being of a 
congregation, a major assembly may suspend and depose officebearers 
even when such action has not been initiated by the council. 
Supplement, Articles 82-84 
The Admonition and Discipline of Officebearers 
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a. An administrative leave may be imposed without prejudice by the 
council an assembly (ordinarily the council) in order to investigate al- 
legations of deviation from sound doctrine or godly conduct. Com- 
pensation and benefits would continue, and any duties to be per- 
formed during the leave would be specified by the council. All suspen-
sions and administrative leaves are temporary. 
b. [unchanged] 
c. [unchanged] 
d. [unchanged] 
e. Suspension/deposition of elders, deacons, and commissioned pastors 

1) The suspension or deposition of an elder, deacon, or commis-
sioned pastor shall ordinarily be imposed by the council with the 
concurring judgment of the council of the nearest church in the 
same classis. 

2) [unchanged] 
3) [unchanged] 

f. Suspension/deposition of ministers 
1) The suspension of a minister of the Word shall ordinarily be im-

posed by the council of the minister’s church with the concurring 
judgment of the council of the nearest church in the same classis. 

2) [unchanged] 
3) [unchanged] 

g [unchanged] 
h. [unchanged] 
i. The council of the church assembly which deposed the minister shall 
declare the deposed minister eligible to receive a call upon the affirma-
tive judgment of the classis which approved the deposition, together 
with the concurrence of the synodical deputies. Upon acceptance of a 
call, the previously deposed minister shall be reordained. 
j. [unchanged] 

 
Grounds: 
a. Officebearers have a high level of responsibility to the church and 

therefore a high level of accountability as well. In situations where 
officebearers are violating the covenant they agreed to follow, they 
must be held accountable for the good of the church. 
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b. Leadership comes with the temptation to abuse power, as has often 
been demonstrated in churches across the world. Sometimes the dy-
namics are such that the officebearers inside a church are not able to 
see or appropriately address such situations. 

c. If the accountability of the local leadership is not addressed at the lo-
cal church level, the broader assembly has an obligation to step in for 
the good of the congregation to avoid the perpetuation of neglect, 
abuse, or heresy. 

5. That synod accept this report as fulfilling the mandate of this task force 
and dismiss the task force with thanks. 
6. That synod declare its decision on the work of the task force to be its re-
sponse to Overtures 34, 35, and 36. 


