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Advisory Committee 8, Administration and Finance, Rev. Benjamin Gresik
reporting, presenting the following;:

I. Pensions

A. Materials
Pensions and Insurance Report, pp. 161-167

Pensions and Insurance Supplement, pp. 508-513

B. Recommendations

1. That synod transfer oversight and administration of the retirement plans
for unordained employees to the respective national ministry organizations
and authorize the Office of General Secretary to make any necessary
changes to the regulations of the Ministers Pension Plan mandates to imple-
ment these decisions.

Grounds:

a. Pension boards are primarily structured to oversee defined-bene-
tit plans, not participant-directed defined-contribution plans such
as the U.S. Employee Savings Plan and the Registered Retirement
Savings Plan in Canada. The current structure has limited the
CRCNA’s ability to implement plan improvements and adapt to
employee needs.

b. Transitioning governance to the national ministry organizations
would allow for more timely plan enhancements, stronger fiduci-
ary oversight, and improved alignment with regulatory require-
ments.

c. This change would bring our accountability structures into for-
mal alignment with our current practices and eliminate confu-
sion about reporting and authorization of changes to the retire-
ment programs.

d. This request recognizes synod’s previous decisions regarding re-
tirement plans for unordained employees of the CRCNA (Acts of
Synod 1951, p. 69; Acts of Synod 1964, p. 21; Acts of Synod 1992,
p. 685).

2. That synod thank Lloyd Bierma for his time of dedicated service with the
Ministers Pension Plan.

3. That synod receive and affirm the following binational plan changes as
forwarded by the MPF Trustees:

a. The action of the pension trustees to establish the target for a
combination of governmental benefits and the amount pro-
vided by the plans as “full benefit” for a “normal career” to be
approximately 75-85 percent of the sum of the final average sal-
ary and the average housing allowance applicable in the year of
retirement.
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Grounds:

1. This level of income replacement is judged by actuaries
and others knowledgeable in the field as the level needed
to sustain a reasonable level of postretirement needs.

2. The recommended percentage is consistent with the
norms generally accepted by professional advisers practic-
ing in the area of retirement planning.

b. The action of the pension trustees to establish a funding and
benefits policy and definition.

Ground: This recognizes the principles that have long guided
the pension trustees in their assessment of the plan’s opera-
tions.

4. That synod receive and affirm the U.S. Pension Plan changes as for-
warded by the U.S. MPF Trustees, including the revised 2027 church and
participant contribution amounts and the changes to the 403(b)(9) plan as
described .

5. That synod receive and affirm the Canada Pension plan changes as out-
lined, including final average salary adjustment, dynamic pensioner adjust-
ment, and contribution holiday .

6. That synod accept the above actions (Recommendations A-C) as fulfilling
the requests of Synod 2024 (Acts of Synod 2024, pp. 811-12).

7. That synod receive for information the updated portfolio balance valua-
tions as of December 31, 2025 .

8. That synod receive for information the decision of the pension trustees
regarding the final average cash salaries to be used in the year 2027 by the
pension plans in the application of its benefit formula .

9. That synod reassign oversight of the employee benefits programs availa-
ble through Consolidated Group Insurance (CGI) and the Reformed Bene-
fits Association (RBA) to the respective national ministry organizations and
instruct the Council of Delegates to make appropriate arrangements with
the U.S. Ministry Board for attending to the CRC’s interest in RBA relative
to its work with church-support services in the United States.

Grounds:

a. Functionally, the pension trustees and insurance programs have op-
erated under this understanding for some time (see Agenda for
Synod 2001, pp. 44, 204; Agenda for Synod 2013, p. 172; Acts of
Synod 2013, p. 446), though synod has never taken formal action to
amend its earlier instruction assigning governance of the CRC’s in-
surance program to the Pension Trustees (Agenda for Synod 1995, p.
38; Acts of Synod 1995, p. 668).
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b. Employee benefits programs are a function of human resources
management that do not require the organizational involvement of
synod (Agenda for Synod 2001, p. 204).

c. The CRC has a significant investment in RBA as one of its founding
members (Acts of Synod 2013, p. 446), and it is vital that a CRC en-
tity exercise “fiduciary responsibility” for the denominational assets
invested in RBA as well as for the ways RBA’s policies and practices
affect CRC ministries.

d. A clear reporting structure within the COD framework provides bet-
ter support to RBA in its mission to support churches with insurance
services and advice that reflect the ministry commitments of CRC
congregations and agencies.
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