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Advisory Committee 6, Mission and Congregations, Rev. Ralph Wigboldus 
reporting, presenting the following: 

I. Addressing Accountability in Pastoral Misconduct (Response to Over-
ture 11 in 2024) 

A. Materials 
Addressing Accountability in Pastoral Misconduct Report, pp. 241-254 

B. Recommendations 
1. That synod not adopt the proposed changes to the Church Order Supple-
ment and related documents at this time, and instead instruct the task force 
to report back to Synod 2027 with only those recommended changes that are 
mere circumstantial updates to documentary language, including updates 
needed to reflect current terminology, denominational structures, and 
agency assignments. 

Grounds: 

a. Synod 2024 directed the Office of General Secretary to study these 
matters and report to Synod 2026 on how they may be addressed 
within Reformed polity. However, the proposed solutions do not ad-
equately conform to the principle reflected in Church Order Article 
27-a, namely, that the authority of local councils is original while the 
authority of major assemblies is delegated. By requiring local coun-
cils to establish new standing practices not clearly grounded in 
Scripture, the Church Order, or demonstrated historic Reformed ec-
clesiastical practice, the recommendations exceed what may 
properly be imposed upon councils by a broader assembly. 

b. The proposed changes to the Church Order Supplement and other 
documents vary substantially in nature. Some are minor circumstan-
tial updates to documentary language in order to reflect current ter-
minology and agency assignments or simple reminders, while others 
would significantly affect the CRCNA’s Reformed polity practices. 
These materially distinct matters should not be combined into a sin-
gle recommendation, but should be separated so that synod may de-
liberate and vote on each according to its own merits. 

c. While there is much merit in the proposed recommendations, there 
are inconsistencies between the wording of the recommendations 
and the edits of the supplements in appendices A and B (e.g. the def-
inition of “ungodly conduct” is too ambiguous). 

d. The taskforce addressed matters that went beyond the scope of their 
mandate.  

e. Precision and consistency in language and processes is essential for 
protecting the safety and dignity of everyone involved.  

2. That synod remind churches holding the credentials of noncongrega-
tional ministers (including chaplains, missionaries, professors, pastors 
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loaned to other congregations, and those in other specialized ministry posi-
tions) that the councils of those churches hold primary responsibility for su-
pervising the doctrine and life of such pastors (Church Order, Art. 13-b), 
and that synod call particular attention to the requirement that the super-
vising council has a duty to respond to allegations of abuse even if those al-
legations arise in the context of another institution or denomination (see 
Supplement, Church Order Art. 8, D, 9; Supplement, Art. 13-b, B; Supple-
ment, Art. 42-b, b). While such a response may take place in coordination 
with the other church or institution, ultimate responsibility for decisions of 
discipline lies with the CRC assemblies. 

Ground: A council that accepts this responsibility must ensure it pos-
sesses the means to provide the oversight promised. 

3. That synod encourage churches, as part of their pastoral search process, 
to conduct a background check on pastoral candidates before presenting a 
nomination to the congregation for approval. 

4. That synod remind churches of the resources available through the de-
nomination, particularly through Thrive, to support the assemblies’ re-
sponse to allegations of abuse, and that synod strongly advise councils and 
classes to make use of these resources when dealing with such matters. 

5. That synod express its deep appreciation for the councils and classes who 
have sought to faithfully address allegations of abuse against a church 
leader under their supervision, and that synod pray for the Spirit’s wisdom 
and clear guidance for all officebearers who may find themselves confront-
ing such difficult situations in the future. 

6. That synod thank Thrive staff for their work in supporting churches and 
classes as they seek to prevent and respond to incidents of abuse by church 
leaders, and that synod accept this response as a fulfillment of the instruc-
tion of Synod 2024. 

 
 

 


