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Advisory Committee 4: Education and Candidacy, Rev. Richard Grift re-
porting, presenting the following: 

1. Candidacy Committee 

A. Materials 
1. Candidacy Committee Report, pp. 197-214 

2. Candidacy Committee Supplement Report, pp. 553-558 

B. Recommendations 
1. That synod declare those listed in the Candidacy Committee Supplement 
section I, A as candidates for ministry in the Christian Reformed Church.  

2. That synod approve the extensions of candidacy as recommended in the 
Candidacy Committee Supplement section I, B.  

3. That synod approve the reinstatement of candidacy recommended in the 
Candidacy Committee Supplement section I, C. 

4. That synod approve the action of the Candidacy Committee in declara-
tion of need for those listed in its Supplement section II for affiliation under 
Church Order Article 8.  

5. That synod, keeping in mind the factors outlined in the Candidacy Com-
mittee Supplement section IV, encourage all classes to work, in consultation 
with their Classis Ministerial Leadership Teams, to develop clear pathways 
to identify, guide, and equip emerging leaders; and that synod note how 
this recommendation supports Resonate’s leadership development pro-
posals in the Ten-Year Strategic Plan for Church Planting (Recommenda-
tions F, H-I, Agenda Supplement, p. 535-536).  

6. That synod affirm the theological framework for the office of commis-
sioned pastor as articulated in the report of the Commissioned Pastor Study 
Team (Appendix), and instruct the Office of the General Secretary to ensure 
this framework is added to the Commissioned Pastor Handbook and other 
related commissioned pastor resources.  

7. That synod affirm the Commissioned Pastor Study Team’s clarifications 
to Church Order Article 23 regarding categories and training guidelines for 
the office of commissioned pastor (see Candidacy Supplement, Appendix).  

8. That synod adopt the Candidacy Committee’s proposed changes to 
Church Order Article 23 and its Supplement, as amended by the advisory 
committee, to be presented for final approval at Synod 2027. 

 

(with additions indicated by underline and deletions by (strikethrough) 

 

Article 23  
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a. The task calling of the commissioned pastor is to equip the church 
through a specialized pastoral role that is strategic for the church's well-
being and witness. A commissioned pastor is commissioned to a specific 
job description, which has been approved by classis with the concur-
rence of the synodical deputies, to determine whether or not the posi-
tion fits synodical guidelines for that particular role bear witness to 
Christ through the preaching of the Word, the administration of the sac-
raments, church education, pastoral care, evangelism, and other minis-
tries in order that believers may be called to comprehensive discipleship 
and unbelievers may be called to faith.  

 

b. [unchanged]  

 

c. Commissioned pastors shall be acknowledged as such in their calling 
churches. Normally, their work on the church council shall be limited to 
the ministries in which they serve as commissioned pastors.  

 

d. [unchanged, but Art. 23-d becomes Art. 23-c]  

—Cf. Supplement, Article 23-dc  

Grounds:  

a. This wording better expresses the specialized nature of the office of 
commissioned pastor and its distinction from the office of minister of 
the Word. 

b. Preaching and administration of the sacraments is sometimes, but 
not always, included in commissioned pastor job descriptions, so 
these are removed from the article itself and mentioned within the 
supplement instead. 

c. This highlights the important fact that a commissioned pastor is or-
dained to a particular job description requiring the approval of syn-
odical deputies, rather than confining this information to the regula-
tions in the Supplement. 

d. Article 23-c is redundant and covers no more than what is covered 
by Article 24-c.  

 

Supplement Article 23-a  

The office of commissioned pastor is applicable to a variety of minis-
tries, provided that these ministries fit the following guidelines adopted 
by Ssynod 2001:  

 

A. General Characteristics  
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The job description of a commissioned pastor should reflect the follow-
ing considerations about the nature of this office:  

Ordination to this office is appropriate when the church has recognized 
the strategic value of ministry extension in specific ways that enhance 
the public witness of the church, as well as the gifting of an individual 
who can serve in that role so that God’s people may be built up for ser-
vice. These officebearers of evangelist[*] may be understood to have the 
character of pastoral extension. Evangelists extend the work of pastoral 
leadership by founding and working in new congregations; and by ex-
tending the ministry of organized congregations into specialized areas, 
including, but not limited to, youth ministry, education, pastoral care, 
worship, and evangelism; and by extending ministry into noncongrega-
tional settings, such as chaplaincy or missions.  

 

2._. . . . By the broader application of the office of evangelist, with its ex-
isting regulations, to a variety of ministry positions, the church avoids 
the multiplication of offices and provides a way of recognizing and reg-
ulating a variety of pastoral positions in our churches. These positions 
may be identified by titles that indicate their ministry distinctiveness 
such as chaplain, missionary, pastor of education, pastor of youth, min-
ister of congregational life, and so forth.  

(Acts of Synod 2001, p. 506)  

[*Note: In 2001 the office was known as evangelist. The title was changed 
to ministry associate by Synod 2003 and to commissioned pastor by Synod 
2012.]  

3. These roles should have a primary function of equipping the body of 
Christ for the work of ministry.  

 

4. The job description should make clear that the role is “pastoral” and 
“representative” for the congregation, often (but not always) involving 
pastoral actions traditionally identified as “official acts of ministry.” as 
described in Supplement, Article 18. 

 

B. General Categories of Commissioned Pastors  

There are three general categories of commissioned pastor roles, each of 
which requires its own unique pathway of preparation.  

1. Specialized congregational ministry: A commissioned pastor may be 
called to serve in a position whose primary responsibilities are in an 
area of specialized focus (e.g., youth, children, discipleship, worship, 
etc.). Those called to such roles should exhibit gifts and competency in 
their area of specialized ministry focus, as well as a general understand-
ing of CRC doctrine, perspective, and practice. Their learning plan 
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should include a basic knowledge of the prescribed subjects for commis-
sioned pastors, as well as training with a Reformed focus in their area of 
specialty.  

 

2. Church planting: A commissioned pastor may be called by a congre-
gation to serve as a church planter or solo pastor of an emerging congre-
gation, with primary responsibilities focused on evangelistic preaching, 
outreach, and community engagement. Those called to such roles 
should have evangelistic gifts and experience in leadership, as well as a 
general understanding of CRC doctrine, perspective, and practice. Their 
learning plan should include a basic knowledge of the prescribed sub-
jects for commissioned pastors, as well as church-planting training en-
dorsed by Resonate Global Mission.  

 

3. Noncongregational role: A commissioned pastor may be called by a 
congregation to serve in a noncongregational setting, such as chaplaincy 
or missions. Those called to such roles should exhibit gifts and compe-
tency in their area of specialized ministry focus, as well as a general un-
derstanding of CRC doctrine, perspective, and practice. They must be 
called and supervised by a congregation. Their learning plan should in-
clude a basic knowledge of the prescribed subjects for commissioned 
pastors, as well as any training required for endorsement by Thrive’s 
chaplaincy consultant or Resonate Global Mission. The mandate, charac-
teristics, and guiding principles that define noncongregational ministers 
ordained as ministers of the Word are applicable to commissioned pas-
tors ordained to noncongregational roles under Article 23.  

 

All commissioned pastor positions must be approved by classis, with 
the concurrence of synodical deputies, to determine whether or not the 
position fits these guidelines adopted by Synod 2001. All commissioned 
pastors must demonstrate through an examination their ability to func-
tion in the ministry to which they are being called.  

 

Examinations for the office of commissioned pastor must follow the 
guidelines established by synod as described and recorded in the Com-
missioned Pastor Handbook.  

 

The Commissioned Pastor Handbook shall be consulted regularly, as it 
offers guidelines and regulations approved by synod. These include the 
protocol for examination, the creation of job descriptions, and the stand-
ards and qualifications to be met by those seeking to be ordained as 
commissioned pastors.  
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                                                                                  (Acts of Synod 2019, p. 
783)  

The mandate, characteristics, and guiding principles that define noncon-
gregational ministers ordained as ministers of the Word are applicable 
to commissioned pastors ordained to noncongregational roles under Ar-
ticle 23. Commissioned pastor job descriptions related to the ministry of 
chaplaincy must be approved in consultation with Thrive. 

(Acts of Synod 2003, p. 613) 

(Amended Acts of Synod 2025, p. 659) 

Grounds:  

a. Removing the reference to decisions of Synod 2001 recognizes the 
ongoing development in the denomination’s thinking about the of-
fice of commissioned pastor. 

b. Separating “general characteristics” of commissioned pastors (which 
in the current Supplement are largely related to character) from the 
“general categories” of commissioned pastors provides classes and 
synodical deputies with greater clarity about what “pastoral exten-
sion” means, so that those tasked with approving commissioned 
pastor job descriptions are aided in their ability to discern whether a 
job description “meets synodical guidelines.” 

c. The material related to “general categories” gathers synodical regu-
lations found elsewhere and collects them in a central place for easy 
reference. 

9. That synod thank the Commissioned Pastor Study Team for their work.  

II. Dordt University 

A. Materials 
Dordt University Report, pp. 317-319 

B. Recommendations 
1. That synod commend Dordt University for valuing its longstanding rela-
tionship with the CRCNA and for sharing our commitment to Christ-cen-
tered higher education rooted in Scripture and the Reformed confessions. 

2. That synod celebrate with Dordt University God’s faithfulness as Dordt 
continues to grow while anchored in its mission to equip students for 
Christ-centered renewal in all areas of contemporary life. 

3. That synod take note of and pray for Dordt University’s recent refresh-
ment of its Task and Framework documents built on the foundation of 
Scripture and applied to a changing cultural context. 

III. The King’s University 

A. Materials 
King’s University Report, pp. 320-321 
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B. Recommendations 
1. That synod receive The King’s University report with notes of thanks. 

2. That synod cordially invite The King’s University to send a representa-
tive(s) to the next synod to receive their ministry report in person with the 
desire to reconnect. 

Ground: Synod has not hosted a representative from King’s University 
since 2019. Synod values in person connection with affiliated institu-
tions. 

 

 


