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FOREWORD

Synod 2018 was held at Calvin College in Grand Rapids, Michigan,
June 7-14, 2018. Delegates gathered from across North America to serve the
Christian Reformed Church, committing their time to worship and prayer, to
discussion and deliberation, trusting that the Holy Spirit was at work in and
through their service. Delegates also participated in joint sessions, advisory
committees, and workshops with delegates to the Reformed Church in
America General Synod 2018. As a record of the work accomplished, the Acts
of Synod 2018 provides another chapter in the Christian Reformed Church’s
journey of faithfulness for more than 160 years.

The Acts of Synod 2018 contains the following:

¢ Supplementary reports of the Council of Delegates of the Chris-
tian Reformed Church in North America and those agencies and
committees authorized to file them.

One overture.

Two communications.

Financial reports.

The minutes of Synod 2018.

An index for both the Acts of Synod 2018 and the Agenda for Synod
2018.

It is necessary for the user of the Acts of Synod 2018 to keep the Agenda for
Synod 2018 readily available as a reference. The Agenda is not reprinted in the
Acts. The minutes of synod often make reference to reports and overtures
in the Agenda for Synod. Take note that the pagination continues from the
Agenda to the Acts. Supplementary materials begin on page 355, following
preliminary unnumbered pages. Financial reports begin on page 419. The
minutes of synod follow, beginning on page 435. The index references both
the Agenda for Synod and the Acts of Synod; the numbers in boldface type
refer to pages in the minutes of Synod 2018.

Found within these pages, as well as in the related Agenda for Synod 2018,
is continuing evidence of service by the Christian Reformed Church in
response to a vision adopted by synod more than a dozen years ago: “The
Christian Reformed Church is a diverse family of healthy congregations,
assemblies, and ministries expressing the good news of God’s kingdom that
transforms lives and communities worldwide.” Together we offer this work
to the Lord using the petition of Psalm 90:17:

May the favor of the Lord our God rest on us; establish the work of our
hands for us—yes, establish the work of our hands.

Steven R. Timmermans, executive director
Christian Reformed Church in North America
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COUNCIL OF DELEGATES SUPPLEMENT

I. Polity matters
A. Council of Delegates membership (Committee 1)

1. Council of Delegates members completing service as of June 30, 2018:

Classis Member
Classis Huron Darrell J. Bierman
Cassis lakota Calvin Hoogendoorn
Classis Minnkota Leland Vanderaa
Classis Pacific Northwest Bomsu Kim
Classis Wisconsin Bruce McMurry
Classis Zeeland Ronald J. Meyer

2. Words of special thanks

The services provided by members of the Council of Delegates deserve
the recognition and appreciation of synod. The quality of CRC members
who are willing to serve the church in governing functions is one of our
strengths as a church and community. The COD has acknowledged that
the COD members named above will conclude their service as of June
30, 2018. We thank God for each of these dedicated servants and for their
contributions to the Council of Delegates, to one of three denominational
boards prior to the COD transition, and to the Christian Reformed Church
in North America as a whole.

3. Council of Delegates nominees
The COD presents the following recommendations for appointment
from the respective classes:

a. Reappointment as classical delegate
The COD recommends Ms. Beth Fellinger, the current Classis
Chatham delegate, for reappointment to a subsequent three-year term
(2018-2021).

b. Slate of nominees for classical delegate
The COD recommends that synod elect one member to a first three-
year term from the following slate of nominees from Classis George-
town:

Myr. James Roskam, a member of Georgetown CRC, Hudsonville,
Michigan, is a retired CEO of Farmers Co-op Elevator Company. Mr.
Roskam has served as a delegate to synod five times in addition to
serving on the board of Calvin Theological Seminary. He has served as
chair of the Grandville Christian School board, Ivanrest CRC council,
Hudsonville Downtown Development Authority, and Hudsonville
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Chamber of Commerce. He has also served on the Land O” Lakes ex-
ecutive leadership board. Currently he is serving as classis coordinator
for Classis Georgetown.

Myr. David VanRandwyk is a retired CEO of Bursma Electronics. He
attends Trinity CRC in Grandyville, Michigan. He has served on the
boards of Bursma Electronics, Jenison Christian School, and Cal-
vin College and as chair of the Back to God Ministries International
advancement board. Currently Mr. VanRandwyk serves on the Visser
YMCA board and is vice president of the local homeowner’s associa-
tion board. His local church involvement includes serving as clerk of
council and as part of the Renewal Lab team.

c. Single nominees for classical delegate
The COD recommends that synod appoint the following classical
nominees to a first term of three years:

Classis Holland

Mr. Wayne Brower is a retired executive from Herman Miller. He is
a member of Harderwyk CRC in Holland, Michigan. Mr. Brower has
served on the Back to God Ministries International board as well as
its advancement board, the Zeeland Christian School board, and the
Grand Valley State University board. Currently Mr. Brower is serving
on the Global Missions Committee — BTGMI subcommittee and the
North Washout Beach Association. Mr. Brower also serves as a Kids
Hope mentor and on the Harderwyk prayer ministry team.

Classis Hudson

Rev. George R. Young is a retired missionary to Japan who is currently
serving as an elder at Sussex (N.].) CRC and as a representative of
Sussex CRC to Classis Hudson. Rev. Young has served as president of
the CCNY InterVarsity chapter, as president of the New York City-wide
InterVarsity Christian Fellowship, as a field council member for the
Christian Reformed Japan Mission, and as a delegate to Synod 2017.
He also serves on the school board of the Christian Academy in Japan
(Tokyo) and on the Sussex CRC evangelism committee.

Classis Huron

Rev. Ralph S. Wigboldus is a pastor at Bethel CRC in Listowel,
Ontario. Rev. Wigboldus has served on the CRC’s Interchurch Relations
Committee and the Bible League - Canada. Currently he is serving on
the North Perth community of character committee.

Classis Iakota

Rev. John R. Lee is a pastor at Bethel CRC in Sioux Center, Iowa. Rev.
Lee has served at the Nehemiah Center with World Renew /Resonate
in Nicaragua; on the Calvin College core review committee; on the
Calvin Theological Seminary culture, pedagogy, and curriculum com-
mittee; and on the Classis Iakota continuing education committee. He
has also served as chair of the Classis lakota classical ministry leader-
ship team and as a board representative on the strategic planning task
force for Dordt College. Currently Rev. Lee serves on the Dordt College
board of trustees, including its executive committee, and is chair of
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the academic affairs committee. In addition, he serves on the Center
for Assistance, Service, and Advocacy (immigrant ministry) executive
committee.

Classis Minnkota

Rev. Roger W. Sparks is a pastor at Luverne (Minn.) CRC. Rev. Sparks
has served on the board of Mid-America Reformed Seminary and
the board of Reformed International Theological Education (RITE,
Ukraine). Currently Rev. Sparks participates in the Rock County Food
Shelf, chairs the classical interim committee, and serves on the safe
church team. He also serves as alternate synodical deputy for Classis
Minnkota.

Classis Pacific Northwest

Ms. Sherry (Sharon) Fakkema is the principal of Oak Harbor (Wash.)
Christian School. She is a member of Anacortes (Wash.) CRC. Ms.
Fakkema has many years of experience as a school administrator
and has also served on the Oak Harbor Christian School board. As a
member of Worldmark, part of the Wyndham Group, she served on the
committee to nominate candidates for its board of directors. She has
also served on scholarship committees for Lions International and the
Washington Association of School Administrators. She is a safe church
coordinator for Classis Pacific Northwest and has a passion for safe
churches and the programs necessary to help promote a safe church en-
vironment. Ms. Fakkema serves on the classis executive committee and
is instrumental in a wide array of ministry discussions and decisions.

Classis Wisconsin

Ms. Paula Coldagelli is currently the executive director of ministries
at Brookfield (Wis.) CRC, where she is a member. Ms. Coldagelli’s
previous local experience includes involvement in Camp Calvin and
serving as chair of the board of directors for Calvary Pre-School, as an
adviser for Lake Ellen Camp, and as a member of the national advi-
sory committee for Distributive Education Clubs of America. She also
served on two pastoral search committees. Ms. Coldagelli currently
serves on the administrative council of Brookfield CRC and is president
of the music booster board for Milwaukee Lutheran High School. She
also serves as a volunteer leader in the children and worship ministry.

Classis Zeeland

Rev. Tyler ]. Wagenmaker is the pastor of Beaverdam (Mich.) CRC. Rev.
Wagenmaker has served on the Classis Zeeland seminarian oversight
team and presently serves as a member of the classical interim commit-
tee, as a church visitor, and as a member of the classis’s leadership de-
velopment team and fellowship team. He was also part of the classis’s
500th Anniversary Reformation Worship Service planning team. Rev.
Wagenmaker is a three-time delegate to synod and is an alternate stated
clerk. He served as a U.S. Army chaplain for eight years, during which
time he spent fifteen months deployed in Baghdad, Iraq, during the Iraq
War. Presently he serves on the Grand Rapids area campus ministry
board and the Grand Valley State University ministry oversight team.
At Beaverdam CRC, Rev. Wagenmaker is a Reformed doctrine leader
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for 11th and 12th grades, serves as youth group leader, as chair of coun-
cil and consistory, and as chair of the worship committee.

B. Corporation officers and executive committee of the Council of Delegates (Com-
mittee 1)

At its recent meeting the COD members from their respective corpora-
tions and the full COD elected the following to serve as officers in the com-
ing year:

1. CRCNA Canada Corporation

President: Mr. Andy de Ruyter

Vice president: Rev. Donald G. Draayer
Secretary: Ms. Aaltje van Grootheest
Treasurer: Ms. Verney Kho

2. CRCNA U.S. Corporation

President: Rev. Paul R. De Vries

Vice president: Rev. Emmett A. Harrison
Secretary: Ms. Elsa Fennema

Treasurer: Mr. Timothy Bosscher

3. Back to God Ministries International Canada Corporation

President: Mr. Andy de Ruyter

Vice president: Rev. Donald G. Draayer
Secretary: Rev. B. Bernard Bakker
Treasurer: Ms. Cori Christiaanse

4. Back to God Ministries International U.S. Corporation

President: Rev. Paul R. De Vries

Vice president: Rev. Emmett A. Harrison
Secretary: Ms. Elsa Fennema

Treasurer: Mr. Timothy Bosscher

5. Council of Delegates executive committee and officers

Chair: Rev. Paul R. De Vries

Vice chair: Mr. Andy de Ruyter
Secretary: Ms. Aaltje van Grootheest
Treasurer: Mr. Timothy Bosscher
Rev. B. Bernard Bakker

Ms. Susan B. Hoekema

Rev. Michelle J. Kool

Rev. Tong Kun Park

C. Judicial Code Committee (Committee 1)

The Judicial Code Committee hears appeals from a decision made by
a council, a classis, or an agency of the Christian Reformed Church if it is
alleged that an action violates the Church Order or the agency’s mandate.
The procedures followed by the Judicial Code Committee are set forth in
Church Order Supplement, Article 30-c. The committee’s members from both
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Canada and the United States include people with legal expertise, clergy, and
nonclergy.

1. The COD, on behalf of the Judicial Code Committee, recommends that
synod appoint, from the following slate of three nominees, one member
from Canada with legal expertise to a first term of three years on the Judicial
Code Committee:

Myr. Edward Bosveld is the interim vice-president for Redeemer Universi-
ty College. He attends Immanuel CRC in Hamilton, Ontario. Mr. Bosveld
has nearly ten years of full-time employment as a quasi-judicial adjudica-
tor with the government of Canada in which he heard and decided refu-
gee claims and appeals. Previously he was a director of a venture capital
fund and a Christian think tank. Mr. Bosveld is currently serving on the
St. Clair District Catholic School Board and Municipal Elections Compli-
ance Committee. He has served as an elder, clerk, and chair of the board
of administration for Calvary CRC in Chatham, Ontario, and also as a
pastoral elder for Immanuel CRC, Hamilton, Ontario.

Ms. Margo Den Haan is presently an office administrator and was
formerly a practicing lawyer. She attends Calvin CRC in Ottawa, Ontario,
where she has served on the safe church committee and worship team
and will begin a first term as a deacon in summer 2018. Ms. Den Haan is
currently serving as director of Mothercraft Ottawa and is a member of its
personnel committee.

Ms. Eun-Joo Gloria Dykstra is currently a lawyer. She attends Meadow-
lands Fellowship CRC in Ancaster, Ontario. Ms. Dykstra has served on
the Hamilton Early Learning Centre board.

2. The COD, on behalf of the Judicial Code Committee, recommends that
synod appoint, from the following slate of three nominees, one member
from the United States ordained as a minister of the Word or commissioned pas-
tor to a first term of three years on the Judicial Code Committee:

Rev. Cindy de Jong is currently assisting with worship planning and
preaching at Second CRC in Fremont, Michigan. Rev. de Jong has served
on church councils, the World Council of Reformed Churches worship
committee, and the Partnership in the Gospel Committee. She has also
served as an elder at Neland Avenue CRC, Grand Rapids, Michigan, and
was the pastor at Lakeside CRC in Ludington, Michigan. She is currently
on the worship committee at Second CRC.

Rev. Susan LaClear is currently a pastor at Alive Ministries in Jenison,
Michigan. Rev. LaClear has served on the Classis Red Mesa ministries
leadership team and was president of the council of Maranatha Fellow-
ship CRC in Farmington, New Mexico. She is currently a member of
the CRC Candidacy Committee and part of the vision team for Classis
Georgetown.

3. The COD recommends the following nominees for election (ratification)
to a second term on the Judicial Code Committee: Mr. Orlan Gulker, Rev.
Aldon L. Kuiper, Mr. Calvin Rozenboom, Ms. Roberta Vriesema, Rev.
Henry Wildeboer.
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D. Congregational Revitalization and Transformation Initiative (Committee 6)

In response to the decision of Synod 2017 that the executive director
“work with each agency and educational institution to seek out best prac-
tices and resources related to church renewal in the CRC and similar de-
nominations and share these with classes and congregations in order to more
faithfully carry out our commitment to Church Order Articles 74-76" (Acts of
Synod 2017, p. 706), a team composed of members of the CRC and RCA pre-
pared a report describing an approach and strategy for church renewal. The
report on the work of this Congregational Revitalization and Transformation
Initiative, for which a grant proposal has been submitted jointly with the
RCA, is included in Appendix A. The COD recommends that synod receive
the report as information.

E. Review of Overture 2 to synod (Committee 4)

The COD took time to review Overture 2 on synod’s agenda, consider-
ing that this overture makes recommendations that have implications on
the work of the denomination’s Safe Church Ministry office. The overture
is titled “Address Patterns of Abuse of Power That Violate the Sacred Trust
Given to Leaders and Recognize How These Hinder Due Process and Heal-
ing.” As a result of considering this overture, the COD recommends that
synod reaffirm the action it took in response to the Abuse Victims Task Force
Report (Agenda for Synod 2010, pp. 475-509; Acts of Synod 2010, pp. 862-66)
and allocate resources to provide support for pastoral care and healing.

F. Calvin College name change proposed (Committee 3)

The COD, by action of its executive committee on May 11, 2018, presents
to synod the actions of the Calvin College Board of Trustees pursuant to an
intended change of name for the institution. Article I of the Calvin College
Articles of Incorporation states the current name (Calvin College); Article VI
states that any amendment of Articles requires approval of synod. The Gov-
ernance Handbook of the Council of Delegates states that “changes . . . in
mandate, constitution, and/or bylaws” for Calvin College (as well as Calvin
Theological Seminary and World Renew) “require presentation by the COD
as recommendations to synod.”

In response to the Calvin College Board of Trustees action of May 3, 2018
(cited below), the COD recommends that synod (1) endorse the intended
change of name from Calvin College to Calvin University, effective no later
than September 1, 2020; and (2) permit the COD to act in approving the
name change in Article 1 of the Calvin College Articles of Incorporation
when the Calvin College Board of Trustees acts to modify its Articles of
Incorporation.

1. Resolution of the Calvin College Board of Trustees, May 3, 2018

The Calvin College Board of Trustees charges the administration to prompt-
ly begin developing a plan with the goal to implement the new vision of
becoming Calvin University by 2020.

2. Rationale from the Calvin College Board of Trustees” adopted Vision 2030

A hallmark of Calvin University will be collaboration across the many
domains of learning. In becoming a university with global influence, Calvin
will expand what it does well and experiment with new directions. It will
have a university-wide core grounded in the liberal arts and consist of a
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strong college of arts and sciences and thriving schools associated with pro-
fessional programs, all of which will be structured, governed, and resourced
in ways that maximize potential to grow enrollment and sustain Calvin’s
mission. Renaming the institution as a university will make Calvin more
visible to and better understood by international students. A university
structure combined with a strong collaborative impulse will drive growth
by creating opportunities to innovate within and across disciplinary fami-
lies, professional programs, and centers and institutes.

Calvin will provide programs that bridge the needs of high school stu-
dents, undergraduate and graduate students, professionals in the middle

of careers, and people interested in unaccredited learning, as in our CALL
program. The university will work with partners locally and globally to
promote trans-disciplinary learning that fosters intellectual growth and
critical reflection and to address the complex problems of the 21st century.
At the same time, Calvin will clarify and reaffirm the formative approach to
teaching, learning, service, and scholarship that unifies it.

A Christian liberal arts approach to education undergirds all of the work
that Calvin does, especially in its undergraduate curriculum and co-cur-
riculum. “Liberal arts” does not refer here to a particular set of disciplines
but to a way of learning that integrates distinctive knowledge, methods,
and wisdom from programs in the arts, humanities, social sciences, and
natural sciences. This way of learning defines Calvin’s core curriculum and
shapes key aspects of its undergraduate majors and minors. It also animates
the trans-disciplinary scholarship, service, and community engagement of
Calvin faculty, departments, and centers and institutes. Calvin will continue
to be a place “for looking outward” and “equipping” people to understand
the world and bring a redemptive message to it.

Opportunities and Context:

e Inresponse to disruptive demographic and market trends in higher edu-
cation, Calvin has opportunities to create new lifelong learning options
(degrees, certificates, badges, CEUs).

e In the context of local, national, and global demand for various kinds of
post-secondary education and for partnerships that connect scholarly
expertise to the needs of communities, Calvin has the opportunity to
develop more options for learning beyond the Knollcrest campus. Our
program at the Handlon Correctional Facility in Ionia, Michigan, is a
current example.

¢ In the context of growing global competition for international students,
not just among schools in the West but also in Asia and Africa, Calvin
has the opportunity to develop more global connections (e.g., interna-
tional students; partnerships with Christian universities, church organi-
zations, local communities, and NGOs).

e In pursuing our calling to promote “the welfare of the city and the heal-
ing of the world,” Calvin has the opportunity to rethink how to both
promote the distinctive methods of the disciplines and integrate them to
address 21st century social, ecological, and economic needs.

Note: The complete Vision 2030 rationale can be found in Appendix B.

II. Program and finance matters
A. Program matters

1. Ministry to Indigenous peoples (Committee 4)

In response to a report by the Canadian Aboriginal Ministry Commit-
tee, the COD approved initiating a binational study and conversation to
continue dialogue begun through the “Hearts Exchanged Report” from
2000 about issues facing Indigenous ministry direction and support.
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Staff will be drafting a mandate and suggesting composition of a commit-
tee for consideration by the COD executive committee and subsequently
the COD in October 2018.

2. Support for Back to God Ministries International and Resonate Global
Mission (Committee 6)
The Council of Delegates approved including the following in the of-
fering schedule for CRC churches for calendar year 2019:

— Two offerings for Back to God Ministries International

— Four offerings for Resonate Global Mission (formerly Christian
Reformed Home Missions and Christian Reformed World Missions —
each on the list for two offerings per year)

B. Finance matters (Committee 7)

1. The COD approved the unified budget for the denominational enti-
ties, inclusive of the individual budgets of the agencies, the educational
institutions, the denominational offices, the Loan Fund, and the Special
Assistance Funds of the CRC as presented to the COD Support Services
Committee in the report of the COD Budget Review Team.

2. The COD recommends that synod approve a ministry share of $346.48
per adult member (age 18 and over) for calendar year 2019—a $7 in-
crease from the level maintained for calendar years 2016-2018, with the
increase allocated to Congregational Services ministries.

3. The denominational salary grid
The COD recommends that Synod 2018 adopt the salary grid includ-
ed below for use in fiscal year 2018-2019. The grid reflects a 2 percent
increase in the target salary levels—the first increase since the 2014-2015
fiscal year.

2018-2019 Salary Grade and Range Structure

U.S. Range Canadian Range

Level Minimum Target Minimum Target
20 $156,839 $184,516

19 $141,755 $166,771

18 $124,880 $146,918 $116,541 $137,107
17 $110,647 $130,173 $101,700 $119,647
16 $95,260 $112,070 $88,839 $104,516
15 $82,984 $97,628 $79,068 $93,022
14 $74,093 $87,168 $71,978 $84,680
13 $66,154 $77,828 $65,648 $77,233

4. The COD recommends that synod ratify the list of above-ministry share
offerings as follows:

a. Denominational agencies recommended for one or more offerings

Back to God Ministries International
Calvin College
Calvin Theological Seminary
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Congregational Services Ministries
1) Aboriginal Ministries (Canada)
2) The Banner
3) Centre for Public Dialogue
4) Chaplaincy and Care Ministry
5) Disability Concerns
6) Faith Formation Ministries
7) Pastor Church Resources
8) Race Relations
9) Safe Church Ministry
10) Office of Social Justice
11) Worship Ministries
Resonate Global Mission
Timothy Leadership Training Institute
World Renew—one offering per quarter because the agency receives
no ministry-share support

b. Denominationally related ministries recommended for one or more
offerings

Communities First Association
Diaconal Ministries Canada
Dynamic Youth Ministries
1) GEMS
2) Calvinist Cadet Corps
3) Youth Unlimited
Friendship Ministries (Friendship Ministries—Canada)
Partners Worldwide

5. The COD informs synod that it has approved the renewal of the fol-
lowing accredited agencies for offerings in the churches for 2019—year
two in a three-year cycle of support (2018-2020). Guidelines adopted
by Synod 2002 require an application by nondenominational agencies
and synodical approval every three years. Synod indicated that, in the
intervening years, agencies are to submit updated financial information
and information regarding any significant programmatic changes. Each
nondenominational agency requesting approval submitted the required
materials for consideration.

The COD recommends that synod ratify the following nondenomina-
tional agencies recommended for financial support but not necessarily for
one or more offerings:

a. United States
1) Benevolent agencies

Bethany Christian Services

Hope Haven

The Luke Society

Pine Rest Christian Mental Health Services
Quiet Waters Ministries

ACTS OF SYNOD 2018 Council of Delegates Report 363




2) Educational agencies

Ascending Leaders

Christian Learning Center (CLC)

Christian Schools International

Christian Schools International Foundation

Dordt College

Elim Christian Services

Friends of ICS (U.S. Foundation of Institute for Christian Studies)
Kids Hope USA

The King’s University (through the U.S. Foundation)

Kuyper College

Langham Partnership

Redeemer University College (through the U.S. Foundation)
Rehoboth Christian School

Tent Schools International (formerly Worldwide Christian Schools)
Trinity Christian College

Zuni Christian Mission School

3) Miscellaneous agencies

Association for a More Just Society

Audio Scripture Ministries

Bible League International

Care of Creation

Center for Public Justice

Crossroads Prison Ministries (formerly Crossroad Bible Institute)
InterVarsity Christian Fellowship

Mission India

Mississippi Christian Family Services

Talking Bibles

The Tract League

World Communion of Reformed Churches (WCRC)
Wycliffe Bible Translators, Inc.

b. Canada
1) Benevolent agencies

Beginnings Family Services
Indwell (formerly Homestead Christian Care)

2) Educational agencies

Dordt College

EduDeo

Institute for Christian Studies
The King’s University
Kuyper College

Redeemer University College
Trinity Christian College

364 Council of Delegates Report ACTS OF SYNOD 2018




3) Miscellaneous agencies

A Rocha Canada

Bible League — Canada

Canadian Council of Churches

Cardus (Work Research o/a Cardus)
Citizens for Public Justice (CJL Foundation)
Dunamis Fellowship Canada

Evangelical Fellowship of Canada

Gideons International — Canada
InterVarsity Christian Fellowship of Canada
OneBook

Shalem Mental Health

World Communion of Reformed Churches (WCRC)
Wycliffe Bible Translators of Canada, Inc.

6. New requests for inclusion on the list of nondenominational agencies
approved for offerings
The Council of Delegates recommends that synod ratify the following
organization for inclusion on the accredited agency list:

United States
ITEM (International Theological Education Ministries, Inc.)

Ground: ITEM’s mission is to provide biblically based, Reformed
teaching and training worldwide to Indigenous church leaders
for ministry. While their purpose is similar to that of Timothy
Leadership Training Institute, their geographic focus is Eastern
Europe.

7. Ministry share reimagined
The Council of Delegates discussed a preliminary report about

reimagining ministry share—as a response to the instruction of Synod
2016 that “the BOT, following ministry evaluation/prioritization . . .
reimagine ministry shares using the following guidelines and . . . report
to Synod 2019” (Acts of Synod 2016, pp. 858-59). The guidelines provided
by synod are as follows: (1) fund the prioritized ministries at agreed-
upon levels, (2) simplify the calculations, and (3) consider options other
than the number of professing members over 18 as a basis of the calcula-
tion. Feedback was provided to the team working on this assignment. A
report will be submitted to Synod 2019 as noted in the mandate.

8. CRCNA Foundation Board dissolution

The Council of Delegates of the CRCNA (the Members of the CRCNA
Foundation) approved the merger of the Christian Reformed Church in
North America Foundation with the CRCNA U.S. Corporation, effec-
tive June 30, 2018. Any designated and otherwise restricted funds held
in the United States by the CRCNA Foundation will be transferred to the
custody of the CRCNA U.S. Corporation based in Michigan; in addition,
any nonrestricted funds held in the United States not otherwise needed
to meet the financial obligations of the CRCNA Foundation will be gifted
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to the CRCNA U.S. Corporation based in Michigan—the CRCNA U.S.
Corporation will be the successor corporation to the CRCNA Foundation.
The CRCNA Canada Corporation directors took a similar action at its
meeting on May 2, 2018, to amalgamate the CRCNA-Canada Foundation
with the CRCNA Canada Corporation.

The U.S. members only of the COD, as the directors of the CRCNA
U.S. Corporation, adopted the merger recommendation of the members
and directors of the CRCNA Foundation, and present the following
recommendations to synod:

a. Thatonly U.S. delegates to synod approve as the members of the
CRCNA U.S. Corporation the merger of the CRCNA Foundation (U.S.
only) into the CRCNA U.S. Corporation (based in Michigan).

b. That all delegates to synod approve the merger.

Note: The responsibility of monitoring and championing the various special
initiatives not otherwise part of a specific ministry (e.g., Ignite Fund and the
Peace Initiative) will be delegated to the COD Support Services Committee.

9. Ministers” pension assessment
The COD recommends that synod take note of the following actions
of the Pension Trustees endorsed by the Council of Delegates at its
May meeting:

a. The three-year average salary to be used to determine retirement ben-
efits beginning in 2019 for ministers of the Word in the United States
is $53,147 and in Canada is $48,763.

b. That the 2019 per-member assessment for the Canadian Plan re-
main $42.96 and that the Canadian per-participant assessment
remain $9,840. Similarly, that the 2019 per-member assessment for
the U.S. Plan remain $37.20 and the U.S. per-participant assessment
remain $7,704.

10. Summary of denominational investments and compliance with invest-
ment policy
Synod 1998 approved a number of measures dealing with investment
guidelines and disclosures. The COD’s response to these requests is
found in Appendix B.

III. Recommendations

A. That synod express appreciation for members of the Council of Delegates
who have served the denomination with dedication and have contributed
toward the governance of the CRCNA (COD Supplement section I, A, 1-2).

B. That synod by way of the ballot reappoint Ms. Beth Fellinger to a sub-
sequent term and elect classical delegates to the Council of Delegates from
the single nominees and slate of nominees as presented (COD Supplement
section I, A, 3, a-c).

C. That synod by way of the ballot reappoint to a second term and elect to
a first term members to the Judicial Code Committee (COD Supplement sec-
tion I, C).
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D. That synod take note of the response to the request by Synod 2017 by
way of the Congregational Revitalization and Transformation Initiative
report (COD Supplement section I, D and Appendix A).

E. That synod, with regard to Overture 2, reaffirm the action it took in
response to the Abuse Victims Task Force Report (Agenda for Synod 2010, pp.
475-509; Acts of Synod 2010, pp. 862-66) and allocate resources to provide sup-
port for pastoral care and healing (COD Supplement section I, E).

F. That synod, in response to the Calvin College Board of Trustees action of
May 3, 2018, (1) endorse the intended change of name from Calvin College to
Calvin University, effective no later than September 1, 2020; and (2) permit the
COD to act in approving the name change in Article 1 of the Calvin College
Articles of Incorporation when the Calvin College Board of Trustees acts to
modify its Articles of Incorporation (COD Supplement section I, F).

G. That synod take note of the COD approval to include the following in
the offering schedule for CRC churches for calendar year 2019 (COD Supple-
ment section II, A, 2):

— Two offerings for Back to God Ministries International

— Four offerings for Resonate Global Mission (formerly Christian Re-
formed Home Missions and Christian Reformed World Missions — each
on the list for two offerings per year)

H. That synod receive the agencies and institutional unified budget as infor-
mation and approve a ministry share of $346.48 for calendar year 2019 (COD
Supplement sections II, B, 1-2).

I. That synod adopt the 2018-2019 denominational salary grid for senior
positions as proposed (COD Supplement section II, B, 3).

J. That synod adopt the following recommendations with reference to agen-
cies requesting to be placed on the recommended-for-offerings list:

1. That synod ratify the list of above-ministry share and specially designated
offerings for the agencies and institutions of the CRC and denomination-
ally related ministries, and recommend these to the churches for consider-
ation (COD Supplement section 11, B, 4).

2. That synod ratify the list of nondenominational agencies, previously
accredited, that have been approved for calendar year 2019 (COD Supple-
ment section II, B, 5).

3. That synod approve the following organization for inclusion on the
accredited agency list (COD Supplement section II, B, 6):

United States
ITEM (International Theological Education Ministries, Inc.)

Ground: ITEM’s mission is to provide biblically based, Reformed
teaching and training worldwide to Indigenous church leaders for
ministry. While their purpose is similar to that of Timothy Leader-
ship Training Institute, their geographic focus is Eastern Europe.
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K. That synod act on the following with regard to the merger of the Chris-
tian Reformed Church in North America Foundation (COD Supplement
section II, B, 8):

1. That only U.S. delegates to synod approve as the members of the CRCNA
U.S. Corporation the merger of the CRCNA Foundation (U.S. only) into
the CRCNA U.S. Corporation (based in Michigan).

2. That all delegates to synod approve the merger.

L. That synod take note of the COD’s endorsement of the following action
of the Pension Trustees (COD Supplement section II, B, 9):

That the 2019 per-member assessment for the Canadian Plan remain
$42.96 and that the Canadian per-participant assessment remain $9,840.
Similarly, that the 2019 per-member assessment for the U.S. Plan remain
$37.20 and the U.S. per-participant assessment remain $7,704.

Council of Delegates of the
Christian Reformed Church in North America
Paul R. De Vries, chair

Appendix A
Congregational Revitalization and Transformation Initiative

I. Introduction

Synod 2017, in response to an overture titled “Discover Cause for CRC
Membership Decline; Develop Strategy to Reverse the Trend of Decline
through Church Renewal and Planting; Require Annual Reporting of Prog-
ress” (Agenda for Synod 2017, pp. 429-34), adopted the following recommen-
dations (Acts of Synod 2017, p. 706):

1. That synod instruct the executive director to make available a list of cur-
rent denominational resources related to church renewal, including church
planting with emphasis on training for evangelism.

2. That synod instruct the executive director to work with each agency and
educational institution to seek out best practices and resources related to
church renewal in the CRC and similar denominations and share these with
classes and congregations in order to more faithfully carry out our commit-
ment to Church Order Articles 74-76.

3. That synod instruct the executive director to work with each agency and
educational institution to collaborate in finding areas of convergence related
to church renewal and to develop effective strategies for implementation by
classes and churches.

A team of agency and institution representatives has supplied a response
to Recommendation 1 above. Presenting an insightful discussion on the
religious and biblical context of church renewal with regard to church plant-
ing and evangelism, the team included a list of resources and shared its
responses with the Council of Delegates (COD) at its February 2018 meeting;
the team’s report is included in the Agenda for Synod 2018 (pp. 64-75).

The following report reflects work done in response to Recommendations
2 and 3 above (i.e., seeking out of best practices related to church renewal, as
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well as seeking areas of convergence for the development and implementa-
tion of new strategies).

II. Best practices in the CRC and other similar denominations (in
response to Recommendation 2)

Because the directive from Synod 2017 included instruction to seek out
best practices in the CRC and similar denominations, it was decided to
engage the Reformed Collaborative Vision Team in pursuing this effort. The
Reformed Collaborative Vision Team consists of senior representatives from
the Reformed Church in America (RCA) and the CRC committed to living
into the spirit of the “Pella Accord” of 2014.!

The vision team formed a working team (a Congregational Renewal and
Transformation Team) to focus on best practices related to church renewal
on behalf of both denominations. A planning grant was secured to support
the work.

Listening sessions, including participants from three distinct groups,
were held by the working team. Participants included church leaders, drawn
primarily from vital, mission-shaped congregations; ministry practitioners,
primarily regional and denominational staff; and external third parties. Some
of our learnings to date include the following;:

1. Most RCA and CRC churches desire revitalization and a new approach to
achieving their goals.

2. Many vital, mission-shaped congregations have undergone revitaliza-
tion processes. Many have used external catalysts and coaches to supple-
ment the work of leadership and are eager to equip and assist other
congregations.

3. Current needs of some other congregations are not currently being well
met, due in part to lack of knowledge about what is available or lack of
readiness for change.

4. Current efforts, while good, do not adequately address the vital needs
of all congregations (i.e., helping them identify the right resources at the
right time with the right implementation support); present processes do
not draw on the best of both denominations.

5. There is an opportunity to develop a new approach or capacity—a part-
nership for church renewal—that complements and enhances existing
denominational work and creates better alignment with congregational
needs.

6. Congregations and pastors in vital, mission-shaped churches are eager to
participate at tables of conversation and collaboration.

! The “Pella Accord” is an informal name given to the joint resolution made by the RCA
and CRC synods of 2014, which met concurrently in Pella, Iowa. The joint resolution states
in part: “Therefore, as the General Synod of the Reformed Church in America and the
Synod of the Christian Reformed Church in North America, we declare that the principle
that guides us, and the intention that motivates us, is to “act together in all matters except
those in which deep differences of conviction compel [us] to act separately.””
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7. Denominational and regionally deployed staff are ready to collaborate
more fully in order to better serve congregations.

III. Collaborate in finding areas of convergence and develop strategies for
implementation (in response to Recommendation 3)

The following vision description and recommendations result from the
work done to investigate best practices (including those of other denomina-
tions) by way of listening to church leaders and discerning how congregations
(specifically in the RCA and CRC) can work together for mutual benefit.

A. Apreferred future for engaging congregations: Vision

Congregations will be served by the RCA and the CRCNA denominations
and their denominational representatives in such a way that these congrega-
tions engage in prayerful discernment, leading them to identify the right path
for their ministry, with the right resources or counsel at the right time (their
point of need), and that congregations faithfully implement what they choose.

In addition, since a local church’s relationships with other local churches,
their classes, and even the extended ministries of the denominations are
beneficial to that congregation’s ability to do ministry, ample opportunity for
such engagement (locally, regionally, and inter-denominationally) must be
routinely available.

New Regional
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B. Recommendations

The coleaders, steering committee, and Reformed vision team are unani-
mous in recommending the creation of a joint RCA-CRC unit to provide
congregational renewal and transformation for both denominations.

This new capability will enhance the teamwork between ministries and
ministry staff at their point of engagement with congregations. The capabil-
ity will focus on prayerful discernment of what is needed for each congre-
gation, on collaboration that catalyzes innovation, and on embracing the
current capabilities of both denominations involved in this work.

Congregations will be served by the RCA and the CRCNA denominations
and their denominational representatives in such a way that these congrega-
tions engage in prayerful discernment, leading them to identify the right
path for their ministries, with the right resources or counsel at the right time
(their point of need), and to faithfully implement what they choose.
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The new unit will serve as a new home for Churches Learning Change (for-
merly Ridder Church Renewal), Church Renewal Lab, and Healthy Church. In
this role it will convene the leadership teams for these programs, as well as
other initiatives used specifically by each denomination (e.g., Go Local from
Resonate Global Mission) to facilitate collaboration and mutual learning.

The primary activities initiated by this new capacity include at least the
following;:

- mutually developing and employing prayerful congregational
self-assessment

— convening tables of conversation leading to intentional collaboration

— collaboratively enhancing existing church renewal resources, and devel-
oping new ones?

— shaping a common vocabulary that is widely employed

— curating resources appropriate to a wide variety of congregational con-
texts and sizes

— stimulating missional imagination and courageous experimentation

In the long term, this new capacity will require funding for executive
leadership, administrative support, core financial support for Church Re-
newal Lab, Churches Learning Change, Healthy Church, and financial capac-
ity to convene multiple tables of conversation that contribute to innovation
and implementation. In addition, all processes must recognize other renewal
procedures currently used by both the RCA and CRC (e.g., Go Local, cur-
rently used by Resonate Global Mission®).

IV. Local and regionalization implications

Both denominations have a myriad of contact points between denomina-
tional staff and congregations. The work afforded by this grant envisions a
time when denominational staff from both the CRC and the RCA who are
responsible for local and regional support to congregations engage in con-
stant contact with each other, and present themselves as a collaborative team
(without competition) to congregations and leaders.

The statement above also implies that all denominational contacts with
a church are readily available and transparent to all other denominational
team members from both denominations. It therefore assumes effective
and immediate communication among all denominational team members
assigned to work with the local congregation. In fact, in order to operational-
ize such a vision, the following would need to be in place:

— close collaboration among all ministries and agencies of the CRCNA or
the RCA

- common language regarding the processes of prayerful discernment to
be jointly conducted with served congregations

- congregations’ ability to discern, understand, and communicate their
life stage and to then identify and implement resources or processes
appropriate to their situation

2 These resources include Church Renewal Lab, Ridder Church Renewal, and Healthy
Church but also recognize the importance of other resources (e.g., Go Local, currently used
by Resonate Global Mission).

3 See figure 2.
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— local discernment and agreement on what collaborations, resources,
services, coaching, or advice is needed

— complete selflessness on the part of staffs of ministries and agencies,
for the benefit of congregations
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