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Thank you to the ministers and churches that completed the 2017 Ministers’ Compensation 
Survey.  
  
In January each year the denomination requests salary information from all ordained ministers 
of the Word serving a congregation full-time. These results are then compiled and analyzed to 
provide information regarding compensation practices generally followed by Canadian and U.S. 
churches.  
 
All reported amounts are stated in the currencies of the respective countries. Please note that 
the survey was not designed to form a basis for definitive conclusions regarding compensation 
practices for individual classes and its usefulness in that context may be limited.  
 
Averages of reported compensation and related benefits are summarized as follows: 
 
 
 Canada  U.S.   
   
Cash salary 61,500 53,321 

 
Social security tax paid for U.S. ministers N/A        4,821 

 
Housing allowance or value of church owned housing 19,768 19,176 

 
Auto allowance and reimbursement 3,931 2,067 

 
Amount spent for medical and life insurance by employer 3,927 13,342 

 
Amount contributed to health saving accounts (HSA) N/A 3,412 

 
Amount spent for medical and life insurance by employee 276 875 
 
 
 
Additional financial information and summary descriptions accompany this memo. The Director 
of Finance and Operations, Mr. John H. Bolt, is available to assist any of our pastors or 
churches in matters relating to ministers’ compensation. He may be reached at 1700 28th Street 
SE Grand Rapids, MI 49508, by phone at (616)224-5889 or 1-800-272-5125 or by email at 
jbolt@crcna.org. 
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2017 MINISTERS’ COMPENSATION SURVEY 
        

 
Descriptions 

 
 
The annual Ministers’ Compensation Survey is intended to obtain information on the compensation 
practices generally followed by churches in Canada and the United States for pastors serving a 
congregation full-time. The survey report is shared broadly with the churches and classes in the 
hope that it will be useful to church councils and others as reference material when matters 
involving compensation and benefits for ordained ministers are considered.  
 

Salary and other information reported in each of the columns of the survey report are described as 
follows: 
 
General  Cash Salary: 2017 amounts shown in columns 3, 4, 5, and 6 include child/family 

allowances, tuition allowances, years of service allowances, etc. The cash salaries 
also include amounts paid by approximately 29 percent of reporting U.S. and 11% 
of Canadian churches into a tax-deferred investment account for the pastor. Note 
that the data is detailed by classis (Column One); an explanation of each column 
follows. 

 
Column 2 Cash Salary Mean (Average): We simply took the total of cash salaries reported, 

divided by the number responding and reported the result as the mean for the 
classis. 

 
Column 3 Cash Salary - First Quartile: Twenty-five percent of the cash salaries paid within 

the classis are lower than the amount shown in column three. Seventy-five percent 
are higher. 

 
Column 4 Cash Salary – Median: Fifty percent of the cash salaries paid within the classis are 

lower and fifty are higher than the amount shown in column four. 
 
Column 5 Cash Salary - Third Quartile: Seventy-five percent of the cash salaries paid within 

the classis are lower and twenty-five are higher than the amount shown in column 
five. 

 
Column 6 Social Security Reimbursement: Most churches reimburse their pastors for a 

portion of their self-employment tax. Of those reporting such reimbursement, the 
amount shown in column six is the mean amount paid within the classis. This does 
not apply to Canadian pastors. 

 
Column 7 Housing: This amount is the mean dollar housing cost, whether paid as a housing 

allowance, or determined by parsonage valuation or reported as the clergy 

reduction amount. In the United States, 55 percent of the pastors reporting receive 

a housing allowance in lieu of a parsonage. In Canada, 85 percent of pastors 

provide for their own housing rather than living in a parsonage. 

 
Column 8 Housing Costs: This is expressed as a percentage of average cash salary. 
 
Column 9  Automobile Allowance: The dollar amounts shown in this column are  
           the mean amounts paid either by mileage reimbursement or flat allowance. 
 
 
 



 

Column 10 Health/Life Insurance (Employer): Amounts shown in this column represent 
premium costs paid by the employer for health and life insurance. 

 
Column 11 Health/Life Insurance (Employee): Amounts shown in this column represent 

premium costs paid by the employee for health and life insurance. 
 
Column 12 Health Saving Accounts (HSA):  Amounts shown in this column represent church 

contributions to health saving accounts. This does not apply to Canadian 
pastors.



 

 
 
 

 
 
 

In 2001, Synod approved a formula and regulations for the setting of minimum compensation by 
smaller churches receiving denominational financial assistance. While the assistance program 
has ended, the formula and regulations are offered as a guideline for all churches. 
 

 
a. That the average salary amount being paid in all classes in Canada, and the 

separately calculated average for the churches in the United States, as determined by 
the annual survey of ministers’ compensation, be used for benchmarking the 
minimum-salary levels recommended by synod. 

 
b. That classes be divided between Canada and the United States, as they are currently 

in the compensation report.  
 
c. That cash compensation amounts and housing allowance (if any) be determined by 

reference to the annually updated ministers’ compensation survey as follows: 
  

1) Cash compensation will be not less than 90 percent of the average of salary paid 
in Canada for Canadian recipient churches, and not less than 90 percent of the 
average salary paid in the United States for United States recipient churches. 
However, when a church is located in a major metropolitan area where costs are 
usually higher than in rural areas, special attention should be paid to additional 
cost-of-living realities. 

 
2) When a housing allowance is paid in cash, it is recommended that such a 

housing allowance be not less than 25 percent of the cash salary amount 
depending on local real estate costs. 

 
3) That all recipient churches in the United States provide medical insurance for the 

minister and family through the Reformed Benefits Association (RBA) and that 
the churches in Canada, besides the provincial insurance coverage provided for 
all residents, also provide the CRC Consolidated Health Insurance Supplement.  

 
4) That all recipient churches in the United States reimburse the pastor one-half (50 

percent) of the minister’s SECA obligation. (Note: Canadian congregations 
already pay the employer’s share of the taxes as well as employer Canada 
Pension obligations.) 

 
5) That auto expense be reimbursed by the church at the applicable statutory rate 

per mile or kilometer, as determined by federal taxation offices.  
   (Acts of Synod 2001, pp. 519-20) 
 
 

                             



 



 

 
 
 

 



 

 
 



 

 
 
 
 
 
 
 

 
 


