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PREFACE

Synod 2010 begins its sessions on Saturday, June 12, at 9:00 a.m. in the
Martin and Janet Ozinga Chapel at Trinity Christian College, Palos Heights,
Mlinois. Grace Community CRC, Oak Lawn, Illinois, will serve as the
convening church. The pastor of the convening church, Reverend Michael
J. Kooy, will serve as the president pro-tem until synod is duly constituted
and its four officers have been elected. Rev. Kooy will also deliver the mes-
sage at the synodical Service of Prayer and Praise that will be held Sunday,
June 13, 2010, at 3:00 p.m. at Grace Community CRC, 10415 S. Kedvale Ave.,
Oak Lawn, Illinois.

All delegates, advisers, and observers to synod are encouraged to take
time to listen to the audio orientation for synod, accessed on the synod
website at www.crcna.org/synod. There will be a reception for first-time
delegates as well as the advisers and youth observers on Friday, June 11,
at 7:00 p.m. Opportunity will be given to be introduced to denominational
staff, agency and ministry directors, college presidents, and seminary faculty
advisers during the reception.

The congregations of the Christian Reformed Church in North America
are requested to remember the synodical assembly in intercessory prayers
on Sundays, June 6 and 13. Let us pray that the Holy Spirit will equip the
synodical delegates to serve in faith and obedience and will lead the Chris-
tian Reformed Church into new and challenging areas of ministry. May we
together experience the unity of the Spirit in the bond of peace as we strive
to know and to do the will of the Lord.

Gerard L. Dykstra
Executive Director of the CRCNA
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ANNOUNCEMENTS

I. Welcome

Thank you for serving as a delegate to Synod 2010. Whether you are a
returning delegate or whether you are coming for the first time, we sincerely
hope and pray that you will find synod to be a pleasant and blessed experi-
ence. You come together as disciples of Jesus Christ, as members of the CRC,
and as representatives of the classes that delegated and appointed you to
serve. Synod is more than just a gathering of church leaders or a governing
body. It is a reflection of the church and a time for reflection and celebra-
tion of what God is doing in and through the Christian Reformed Church in
North America. God has richly blessed us and you have been given a unique
privilege to serve him and his kingdom by your work at synod.

The synodical services staff, under the leadership of Ms. Dee Recker,
is available to assist you in whatever way they are able. Please feel free to
contact the synodical services office if you need information or have any
questions before arriving by writing drecker@crcna.org, calling 800-272-5125
or 616-224-0827, or you may visit the synod website at crcna.org/synod.

II. Confidentiality of the executive sessions of synod

The Board of Trustees calls the matter of confidentiality to the attention
of Synod 2010 and urges that all necessary precautions be taken to prevent
violations of confidentiality.

Synod 1954 stated that “the very principle of executive sessions, or ses-
sions that are not open to the public, involves the practical implication that
reporters may not ‘report’” (Acts of Synod 1954, p. 15). If reporters are not
permitted to report on executive sessions of synod, it is certainly a breach
of confidentiality also for delegates to the synodical assembly to report—
publicly, privately, orally, or in print—on the discussions held in an executive
session of synod (cf. Acts of Synod 1982, p. 16).

ITI. Audio and video recordings of synod

Synod 1979 authorized the making of an official audio recording of the
entire proceedings of the general sessions of synod as a way to verify the
written record of the synodical proceedings. Although the general sessions of
synod are recorded, executive sessions are not recorded. Delegates to synod
are informed at the opening session of synod that all the general sessions are
being taped. Synod has designated that the office of the executive director be
responsible for the use and storage of these materials.

The following regulations were adopted by Synod 1989 concerning audio
and video recordings of synodical sessions by media representatives and
visitors:
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A. Representatives of the media are permitted to make video recordings of
synodical proceedings provided they observe the restrictions placed upon
them by the synodical news office under the direction of the general secretary

of synod.

B. Visitor privileges
1. Visitors are at liberty to make audio recordings of the public proceed-
ings of synod provided they do so unobtrusively (i.e., in no way
inhibiting or disturbing either the proceedings of synod, the synodical
delegates, or other persons).
2. Video recordings are permitted provided the following restrictions are
observed:

a.

Video cameras are permitted only at the entrances, not backstage
or in the wings.

b. Auxiliary lighting is not permitted.

Videotaping is to be done unobtrusively (i.e., in such a way that it
in no way inhibits or disturbs either the proceedings of synod, the
synodical delegates, or other persons).

(Acts of Synod 1989, p. 445)

IV. Proposed daily schedule
Although each new assembly is free to alter the schedule, the following
general schedule is tentatively in place for Synod 2010:

Friday orientation

5:30 - 6:30 p.m.
7:00 - 8:00 p.m.

7:30 - 8:30 p.m.

Opening Saturday

9:00 - 11:00 a.m.

11:15 - 12:15 p.m.

12:15-1:15 p.m.
12:15 p.m.

1:30 - 3:00 p.m.
3:00 - 3:20 p.m.
3:30 - 5:00 p.m.
5:30 - 6:30 p.m.
7:00 - 9:00 p.m.

Sunday

3:00 p.m.

Monday

8:15 - 8:45 a.m.
8:45-9:15 a.m.
9:15-11:45 a.m.

11:45 a.m. - 1:00 p.m.

1:15 - 5:00 p.m.
5:00 - 6:30 p.m.
7:00 - 9:00 p.m.

10 Announcements

Orientation for ethnic advisers, faculty advisers,
and youth observers

Reception for first-time delegates, advisers, and
observers

Orientation for chairs and reporters of advisory
committees and their alternates

Opening session of synod

Election of officers

Finalization of committee assignments
Advisory Committees meet for introductions
Lunch

Orientation for Officers of Synod

Advisory committee meetings
Break

Advisory committee meetings
Dinner

Advisory committee meetings

Synodical worship service

Opening worship

Brief plenary session
Advisory committee meetings
Lunch

Advisory committee meetings
Dinner

Plenary session
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Tuesday-Friday

8:15 - 8:45 a.m. Opening worship
8:45 - 11:45 a.m. Plenary session
11:45 a.m. - 1:00 p.m. Lunch

1:15 - 5:00 p.m. Plenary session
5:30 - 6:30 p.m. Dinner

7:00 - 9:00 p.m. Plenary session

Note: Due to the convening of the Uniting General Council of the World
Communion of Reformed Churches on Friday, June 18, and the participation
of the CRC as the host denomination, by way of exception, final adjournment
is scheduled to take place by noon on June 18.
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DELEGATES TO SYNOD 2010

Classis Delegates Alternates
Alberta North
Ministers. . . .. Daniel Meinema Ministers. . . .. John W. Luth
Henry F. Steenbergen Karen L. Norris
Elders ....... August Guillaume Elders ....... Henry Vogelaar
CoJ. VanderLaan Ryan L. Wyngaarden
Alberta South/Saskatchewan
Ministers. . ... Philip E. Reinders Ministers. . . .. Geoffrey A. Vandermolen
Kevin L. Jordan Brian D. Kuyper
Elders ....... Peter De Boer Elders ....... Roy Bil
William W. Greenwood
Arizona
Ministers. . ... Eduardo A. Gonzalez Ministers. . . .. Randall C. Raak
Derek Van Dalen John J. Berends
Elders ....... Jacob Jacobs Elders ....... José Rayas
Rodney Hugen Larry L. Edsall
Atlantic Northeast
Ministers. . ... Christopher P. Mitchell Ministers. . . .. James C. Kirk
Nicholas W. Monsma William S. Johnson

Elders ....... William M. Hanchett Elders ....... Bernard Huussen
Timothy C. Brown _

B.C. North-West

Ministers. . ... Peter Lim Ministers. . ... Mary-Lee Bouma
E. Alan van der Woerd Joel Ringma
Elders ....... Elisabeth TerMaat Elders ....... John A. Buikema
Chris Hamming Joel Pel
B.C. South-East
Ministers. . . .. Paul C. Lomavatu Ministers. . . .. Joseph Chen
Carel Geleynse Sidney Couperus
Elders ....... Sam Wind Elders ....... Calvin Breukelman
John Bandstra Roland O. Storteboom
California South
Ministers. . . .. Jimmy Han Ministers. . . .. Mark D. Vermaire
Charles M. Hong William Verhoef
Elders ....... Ron L. Glass Elders ....... John Palmer
John Jansen Kyu S. Paek
Central California
Ministers. . . .. Lloyd S. Wicker Ministers. . ... Bruce A. Persenaire
George G. Vink _
Elders ....... Donald W. DeWitt Elders ....... James Schuller
Fernando del Rosario, Jr. Stan Plooy
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Classis Delegates

Central Plains

Ministers. . . .. Thomas E. Pettinga
James T. Petersen

Elders ....... Morry Blankespoor
Greg Westra

Chatham

Ministers. . ... Dirk Miedema
Michael R. Wagenman

Elders ....... Stewart Van Schepen
Alice Kooy

Chicago South
Ministers. . . .. Julius T. Medenblik
Gerry G. Van Dam
Elders ....... Hilda M. Ragon
Elsa M. Fennema

Columbia
Ministers. . . .. Virgil L. Michael
Daniel R. Wolters
Elders ....... Ivan R. Imig
David R. Stewart

Eastern Canada

Ministers. . . .. Winston J. Visser
Chad M. Vandervalk

Elders ....... Louise C. Boutin
Jacob Rook

Georgetown

Ministers. . . .. Robert Huisman
Larry J. Doornbos

Elders ....... John Lambers

Richard D. Kennedy

Grand Rapids East
Ministers. . . .. Michael F. Abma
Jack Kooreman

Elders ....... Stedford Sims
Lori A. Keen
Grand Rapids North

Ministers. . . .. Jack D. DeJong
William G. Vis

Elders ....... Martin Boersma
Marvin De Boer

Grand Rapids South
Ministers. . . .. Kenneth E. Van Wyk
Robert L. Boersma
Elders ....... Nancy L. Bolt
Paul R. LaGrand

Grandville
Ministers. . . .. Daniel B. Mouw
G. Duane Nieuwsma
Elders ....... Tom Vryhof

Robert J. Schippers

14 Delegates to Synod

Alternates

Sheldon Starkenburg
Edward J. Laarman
Paul R. Van Beek

Robert J. Loerts

Norman J. Visser

Sharon D. Broersma DeVries
Willy Nywening

Michael J. Kooy
Gerald R. Erffmeyer

Jude J. Reardon
Thomas A. De Does
Marvin P. Anderson
Randy B. McCreith

Kenneth M. Gehrels
Michael F. Miedema
Jessica R. Schuringa
Katherine M. Vandergrift

Terry L. Scholten
Jerry Van Groningen, Jr.

Beth Guikema-Bode
Ruth Boven

Edward L. Hoeksema
Timothy J. Slager

Jonathan L. Huizenga
Richard L. Pinckney

David J. Deters
Dan A. Gritter

Timothy A. Kuperus
Steven C. Elzinga
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Classis Delegates

Greater Los Angeles

Ministers. . . .. Erick D. Westra
Richard A. Jones

Elders ....... Richard G. Haagsma
Art Lapre

Hackensack

Ministers. . . .. Norman B. Steen
Paul J. Van Dyken

Elders........ Karen J. Abbas

Stan R. Tyvoll

Hamilton
Ministers. . . .. Stephen F. Terpstra
Kevin P. DeRaaf

Elders ....... Mark Vandervliet
Timothy Sheridan
Heartland
Ministers. . . .. Robert D. Drenten
Paul A. Hansen
Elders ....... Erv Hibma
Kevin A. Schutte
Holland
Ministers. . . .. James M. Boer
Jeffrey M. Meyer
Elders ....... Bill Ryckbost
Wes Lemmen
Hudson

Ministers. . . .. Albert Sideco
Norman E. Brown

Elders ....... Peter Hagedoorn
Steven B. Eichhorn

Huron
Ministers. . . .. Darren C. Roorda
Harry J. Frielink
Elders ....... John Ridder
John K. Oosterhof
Iakota
Ministers. . . .. Calvin Hoogendoorn
Aldon L. Kuiper
Elders ....... Wilbert J. Vanden Bos
Orlan Gulker
Illiana

Ministers. . . .. Gerald L. Hoek
Kristin J. Vos

Elders ....... Jerry McClurg
Richard A. Smits

Kalamazoo
Ministers. . ... Kenneth A. Baker
Timothy L. Raakman
Elders ....... David J. Wagner
George Vander Wey
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Alternates

Dionisio Aguhob
Paul R. Hoekstra
Stan Cole

Brian Bolkema
Gary Roest

Peter J. McLallen
Glenn P. Palmer

Kenneth F. Benjamins
Andrew Zantingh
John Van Amerongen
Ed P. Scharringa

Norlyn J. Van Beek
Tom Van Engen
Verlyn J. Schaap
Jeff J. Heerspink

Vern D. Swieringa
Mark A. Quist
Calvin J. Hoogstra

Kook Sung Kim
Craig E. Broek

Vicki Verhulst Cok
Adrian G. Van Giessen
Clarence Bos

Clarence Sol

Jeffery W. Scripps
Bernard J. Haan, Jr.

Joel W. Zuidema

Laryn G. Zoerhof
Edwin T. Mulder
Gary Dykstra

Jacob Weeda
Richard H. Verkaik
Bill Fernhout
Cindi A. Veenstra

Delegates to Synod




Classis Delegates

Lake Erie
Ministers. . . .. Rolf T. Bouma
Bret L. McAtee
Elders ....... George F. Vander Weit

Bruce W. Holleboom

Lake Superior

Ministers. . . .. Robert W. Vance
Harrison A. Newhouse
Elders ....... Jim Lipscomb

Ken Douma

Minnkota
Ministers. . . .. LeRoy G. Christoffels
Roger W. Sparks

Elders ....... Chester Vander Zee
Dave Mohlenkamp
Muskegon
Ministers. . . .. David J. Sieplinga
Michael Borgert
Elders ....... Michael Wissink

Carol R. Spelman

Niagara
Ministers. . . .. Rudy W. Ouwehand
Derek A. Bouma
Elders ....... Louis den Bak
Ineke Bezuyen

Northcentral Iowa

Ministers. . . .. Thomas J. Niehof
Kyle E. Haack
Elders ....... John G. Verkade

Douglas W. Kallemeyn

Northern Illinois
Ministers. . . .. Gregory D. Schuringa
Merle Den Bleyker
Elders ....... Allen ]. Van Der Dyke
Richard S. Wright

Northern Michigan
Ministers. . . .. Bryan D. Berghoef
Steve J. Van Noort
Elders ....... Paul J. Hizelberger
Marilyn Visser

Pacific Hanmi
Ministers. . . .. Hyung Ju Park
Roger Y. Ryu
Elders ....... Paul Im
Jae Young Kim

Pacific Northwest

Ministers. . . .. Ladan A. Jennings
David N. Snapper
Elders ....... Stuart R. Johnson

Roger H. Butz

16 Delegates to Synod

Alternates

Clayton Libolt

Calvin J. Friend
Steven A. Zwart
Duane J. Zwagerman
Steven J. Ahrenholz

Timothy J. Brown
Joseph Vanden Akker

Alvin L. Hoksbergen
Bruce T. Ballast
Arthur E. Ruiter
Michael F. Sodini

Gregory A. Fluit
Ryan W. Braam
Sylvan E. Gerritsma
Janet deVries

Russell W. Boersma
Steven L. Schulz

James E. Wolff
Jon E. Hoekema
Charles Slinkman

Brian D. Seifert
Keith A. Mannes

Sung Chang Choi
Taek Ho Yang
Dong il Kim
Sung]Jae Park

Robert Woodyard
Ho C. Song

Jay Hibma

Don L. Korthuis
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Classis Delegates

Quinte
Ministers. . . .. Peter Slofstra
B. Bernard Bakker
Elders ....... Gregg C. Lawson
Johanna F. Buwalda
Red Mesa

Ministers. . . .. Bobby Boyd
Robert J. Byker

Elders ....... Ronald Donkersloot
Mike Hekman
Rocky Mountain
Ministers. . . .. B. Joy Engelsman
Kenneth Vander Horst
Elders ....... Edward J. Schans

Terry M. Gray

Southeast U.S.
Ministers. . . .. Scott A. Vander Ploeg
Robert R. Broekema

Elders .......
Thornapple Valley
Ministers. . . .. Paul R. De Vries
James A. Kralt
Elders ....... Chris L. Van Spronsen
John Vander Wall
Toronto
Ministers. . . .. A. Dirk Evans
Samuel Cooper
Elders ....... A. Henry Eygenraam
Wendy Gritter
Wisconsin
Ministers. . . .. Daniel J. Roeda
Karl H. Bratt
Elders ....... Christopher J. Ganski
Cheu Thao
Yellowstone
Ministers. . . .. Peter J. DeVries
Jack Huttinga
Elders ....... Donald L. Jabaay
Dan Lubbers
Zeeland

Ministers. . . .. Ronald D. De Young
William J. Renkema
Elders ....... Mike Meyer
Tim Miedema
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Kevin te Brake

Ed W. Visser

Pete Oussoren

Hank A. Nieuwstraten

W. Keith Bulthuis
Michael J. Meekhof

N. Theresa Rottschafer
Ester Voss

Robert L. Westenbroek
David A. Hornor
Steve Hester

Barb Bulthuis

Randall J. Dieleman
Stanley J. Workman

Ben J. Ridder
Thomas J. De Vries
James E. Van Lopik

Gary Van Leeuwen
John Meiboom

Mark J. Pluimer
Leslie J. Kuiper
David Van Buren
Kevin Gesch

Maurice Vander Veen

Dick C. Flikkema

Aaron J. Vriesman
Steven J. Mulder
Lester Langeland
Paul De Vries
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BOARD OF TRUSTEES REPORT

The Board of Trustees of the Christian Reformed Church in North
America (the Board or BOT) presents this report as a summary of the activi-
ties carried out on behalf of synod during the interim between Synod 2009
and Synod 2010.

I. Introduction

A. General

Our Lord Jesus Christ, upon his ascension into heaven, entrusted the proclama-
tion of the gospel of the kingdom to his disciples and commanded them to be
his witnesses, teaching all nations to obey everything he had commanded.

As followers of Jesus Christ, the church corporately and each of its members
individually, led by the Holy Spirit, are called to share this gospel of the king-
dom within the fellowship of the church and with people throughout the world
by proclaiming God’s Word and giving God the worship and honor that are his
due, in the confidence that Christ is building up the church and is establishing
the kingdom.

To carry out this mission, the synod of the Christian Reformed Church in North
America (hereinafter synod) has created the Board of Trustees of the Christian
Reformed Church in North America and such agencies, committees, and insti-
tutions as are listed in its bylaws. These agencies, committees, and institutions
function primarily within Canada and the United States, where the Christian
Reformed Church is committed to being a binational denomination. Each
organizational entity and each national expression of the Christian Reformed
Church in North America makes its own unique contribution to God’s mis-
sion in the world as the whole denomination strives to live the fullness of the
gospel.

(Preamble, Constitution of the Board of Trustees)

The Board, a synodically elected and appointed governing body, whose
members also serve as the directors of the CRCNA-Canada Corporation and
the CRCNA-Michigan Corporation, has met two times since Synod 2009
(September 2009 and February 2010) and is scheduled to meet again in April
2010. The Board’s agenda normally consists of agency matters (program
review, personnel appointments, focus of the agency, and so forth), polity
matters (study reports, board appointments, interim committee of synod
concerns), as well as normal organizational matters that come up in a com-
plex organization such as the CRCNA. In addition, the Board oversees the
work of the executive director.

Nearly all the matters addressed by the Board impact the full CRCNA as
a binational church, but, in compliance with Canadian regulations governing
Canadian registered charities, the Canadian trustees review and approve all
actions taken by the full Board and, as necessary, address any matters that
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relate directly to uniquely Canadian issues and matters of law. The Board, as
synod’s agent, is grateful for the opportunity to serve the entire church.

B. Membership

The members of the Board from the United States are Mr. Mark Charles
(member-at-large), Mr. James Clousing (member-at-large), Ms. Joan Flikkema
(Region 11), Rev. Sheila Holmes (Region 12), Rev. Robert A. Lyzenga (Region
9), Rev. Daniel B. Mouw (Region 11), Rev. Eleanor M. Rietkerk (member-at-
large), Rev. John Rop, Jr. (Region 10), Mr. Roy Stallworth (Region 11), Rev.
John Terpstra (Region 7), Rev. Rodney Vander Ley (Region 5), Mr. Gary Van
Engelenhoven (Region 8), Ms. Suzanne Van Engen (Region 10), Mr. Loren J.
Veldhuizen (Region 8), and Rev. Mark D. Vermaire (Region 6).

The members of the Board from Canada are Ms. Janette Bax (Lake
Superior), Rev. Kenneth D. Boonstra (B.C. South-East), Mr. Wiebe Bylsma
(Quinte), Mr. Bruce Dykstra (member-at-large), Ms. Lisa Heuving (Niagara),
Rev. Dale Melenberg (Alberta South/Saskatchewan), Mrs. Grace Miedema
(Chatham), Mr. Marten Mol (Toronto), Ms. Gayle Monsma (member-at-
large), Mrs. Patricia Storteboom (member-at-large), Mr. Rick Struik (Alberta
North), Mr. Gary VanArragon (Huron), Rev. Paul Vanderkooy (Eastern
Canada), Rev. Trevor Vanderveen (B.C. North-West), and Rev. Arie G. Van
Eek (Hamilton).

The executive director (Rev. Gerard L. Dykstra) serves ex officio as a
corporate trustee and member of the Board of Trustees (without vote).

Following are the officers of the Board and respective corporations for the
2009-2010 term:

1. Board officers: Rev. M.D. Vermaire, president; Mr. G. VanArragon, vice
president; Rev. G.L. Dykstra, secretary; Mrs. P. Storteboom, vice-all.

2. Corporation officers:
Canadian Corporation: Mr. G. VanArragon, president; Rev. K.D. Boonstra,
vice president; Mrs. P. Storteboom, secretary.

Michigan Corporation: Rev. M.D. Vermaire, president; Rev. R.A. Lyzenga,
vice-president; Rev. G.L. Dykstra, secretary; Ms. S. Van Engen, vice-all.

3. Executive Committee: Rev. K.D. Boonstra, Rev. R.A. Lyzenga, Mrs. P.
Storteboom, Mr. G. VanArragon, Ms. S. Van Engen, and Rev. M.D. Ver-
maire, chair. Rev. G.L. Dykstra serves ex officio.

C. Salary disclosure
At the directive of synod, the Board reports the following salaries for
levels 15 and above:

Job level Number of positions Compensation quartile
(includes housing allowance)

20 1 2nd

19 2 2nd and 3rd

18 2 2nd

17 1 2nd

Salary ranges within which the agencies will be reporting actual compen-
sation for the current fiscal year are as follows:
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The Christian Reformed Church in North America
2009-2010 Salary Grade and Range Structure

U.S. Range Canadian Range

Level Minimum Midpoint ~ Maximum Minimum Midpoint  Maximum
20 $115,291 $144113  $172,936

19 $103,936  $129,921 $155,905

18 $92,638  $115,798  $138,957 $102,262 $127,828  $153,394
17 $83,144  $103,930 $124,716 $88,853  $111,066  $133,279
16 $74,835 $93,544  $112,253 $77,756 $97,195  $116,634
15 $67,840 $84,800  $101,760 $68,492 $85,616  $102,739
14 $59,271 $74,089 $88,906 $60,406 $75,507 $90,609
13 $52,105 $65,132 $78,158 $53,907 $67,384 $80,861

IL. Activities of the Board
A. Polity matters

1. Interim appointments
On behalf of synod, the Board has ratified the following appoint-
ments made by classes:

Board Classis Member Alternate Term
Synodical
Deputies Central Plains Rev. Gilbert J. Kamps 2012(1)
Chatham Rev. Vic Vandermolen
Eastern Canada Rev. Jacob M. Van de Hoef ~ Rev. Pieter A. Heerema 2012(1)
Hackensack Rev. Douglas H. Bratt Rev. Clair Vander Neut 2012(1)
Heartland Rev. Paul A. Hansen (finishing out term of Rev. Ouwinga)
Rev. Robert D. Drenton 2010(1)
Holland Rev. Michael De Vries Rev. Douglas Fauble 2012(1)
Huron Rev. Ronald G. Fisher Rev. Ray Vander Kooij 2013(1)
Lake Erie Rev. George F. Vander Weit
Northern lllinois Rev. John R. Huizinga
CRWRC Eastern Canada Mr. Nick Van Dyke 2013(1)
Northern lllinois Ms. Bonnie Zigterman 2012(1)
Zeeland Mr. Ryan Kruithof 2012(1)

2. Classes that have declared that women officebearers (ministers, elders,

deacons) may not be delegated to classis

In accordance with the instructions of Synod 2007, the executive
director keeps a list of those classes that, in keeping with their under-
standing of the biblical position on the role of women in ecclesiastical
office, declare that women officebearers (ministers, elders, deacons)
may not be delegated to classis. Although some of these classes have
developed their own regulations regarding the permissibility of women
officebearers participating in classis meetings, the following classes have
adopted a decision to declare that women officebearers may not be dele-
gated to classis:

Central Plains Minnkota
Georgetown Northcentral Iowa
Heartland Wisconsin

Takota Yellowstone
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3. Board nominations

a. Regional members

Whenever a new Board of Trustees member is needed from a
region or when a member’s first term is completed, each classis in
the region is requested to submit or approve names for the position.
Nominations are then prepared by the Board and are forwarded to
synod for election. Generally, all first-term elections are from a slate of
two nominees, and all second-term elections are from a slate of single
nominees (see Rules for Synodical Procedure, VI, D, 2).

Due to a recent move from the Classis Lake Superior area, the
Board recommends that synod by way of exception allow Ms. Janette
Bax to fill out her first term on the BOT and that the Board seek nomi-
nees from within the classis for election by Synod 2011.

Grounds:

1) Allowing Ms. Bax to complete her first term on the BOT will
provide more continuity to the Board.

2) Both Ms. Bax and Classis Lake Superior are in agreement with
the proposal to synod.

The following slates of names from various geographic regions are
coming to synod for election of a first term:

Region 5

Rev. Peter DeVries is pastor of Mountain Springs Community CRC,
Salt Lake City, Utah, and has served several churches throughout
the United States and Canada. He has a passion for smaller church
ministry and is involved with Sustaining Congregational Excellence
as a consultant and coach. Rev. DeVries has served the denomination
as a member of the board of Home Missions, as stated clerk, and as
smaller church specialist.

Rev. Timothy Toeset is pastor of Cascade CRC, Marysville, Wash-
ington. He has served as pastor and as president of church council
for almost all of thirty-six years. Rev. Toeset has served on the local
Christian high school board and on the classical interim committee,
student fund committee, and classical Home Missions committee. He
currently serves as the stated clerk of Classis Pacific Northwest. He is
said to be a “wise man” of the churches.

Region 11

Dr. Scott Greenway is pastor of Caledonia CRC, Caledonia, Michi-
gan. He is a graduate of Calvin College and Calvin Theological
Seminary and he received a D.Min. from Trinity Evangelical Divin-
ity School. He has served as a member of the Back to God Ministries
International board, three of those years as its president. He has
taught Developing a Christian Mind at Calvin College for the past
six years and presently serves on the classical student fund commit-
tee and the classis outreach committee. Rev. Greenway has been a
delegate to synod three times.

Dr. Clayton Libolt is senior pastor of River Terrace CRC, East
Lansing, Michigan. He received a M.Div. degree from Calvin
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Theological Seminary and holds a M.A. and a Ph.D. degree from the
University of Michigan. Dr. Libolt is a five-time delegate to synod
and has served on numerous denominational boards and commit-
tees, including Faith Alive Christian Resources, restorative justice, the
Contemporary Testimony revision, and the Bible Translation Com-
mittee. In addition, Dr. Libolt has served on the strategic plan and
executive committees of Classis Lake Erie.

Classis Eastern Canada

Ms. Katherine M. Vandergrift is a member of Calvin CRC of Ottawa,
Ontario, where she has served as elder. She holds a B.A. degree from
Calvin College and a M. A. degree in public ethics from St. Paul’s
University and is an instructor in public ethics at Trinity Western
University and a consultant in the field of children’s rights and de-
velopment. Ms Vandergrift has served as both a delegate and woman
adviser to synod. In addition to serving as the chair of the Abuse
Victims Task Force, she has served on many synodical, classical, and
local committees both within the church and in the community.

Dr. John Valk is a member of Fredericton CRC, New Brunswick.
He is the professor of worldviews at Renaissance College. Mr. Valk
has served on the Committee for Contact with the Government, the
Aboriginal Ministries Committee, and the CRC Campus Ministry
Committee. He served as an elder in his previous church, First CRC
in Toronto, Ontario. Mr. Valk has served his community through
involvement in Habitat for Humanity, the Citizens for Public Jus-
tice Committee, and the United Church National Campus Ministry
Committee.

Classis Hamilton

Dr. Joanne van Dijk is a member of Meadowlands Fellowship CRC,
Ancaster, Ontario, where she has served as deacon. She holds a Ph.D.
in sociology, specializing in gerontology as well as the sociology of
Dutch Canadian Calvinists and Catholics. Dr. van Dijk is retired from
lecturing at McMaster University. She has served on the board of di-
rectors, the relations committee, and the building and property com-
mittee for Shalom Manor. Dr. van Dijk has also served as the secretary
of the board of directors for Hamilton Christian High School.

Rev. William C. Veenstra is the lead pastor of Ancaster CRC,
Ontario. He served as the director of Canadian ministries for three
years and was a member of the Canadian Ministries Board and the
Committee for Contact with the Government. In addition to being
a delegate to synod three times, and serving as its vice president
and second clerk, he has served on the CRC Publications board, the
Ecumenical Relations Committee, and a number of planning and
program development committees. Rev. Veenstra is also actively
involved in various classical and local boards, committees, and
ministries.

The following nominees from various classes or geographic re-
gions are coming to synod for election (ratification) to a second term:
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Region 8
Mr. Gary Van Engelenhoven

Toronto
Mr. Marten Mol

Ms. Suzanne Van Engen (Region 10) has moved from the region
and is unable to stand for a second term on the Board. The Board will
present a slate of nominees to fill this vacancy by way of its supple-
mentary report to synod.

b. At-large members
At-large members for the Board (a total of six) are also appointed
directly by synod and exist to help create balance and/or provide
expertise on the Board.
The following slate of names for a U.S. at-large position is coming
to synod for election of a first term:

Rev. Christian Y. Oh, pastor of Han-Bit Korean CRC, Rochester
Hills, Michigan, holds a M.Div. degree from Calvin Theological Semi-
nary. Rev. Oh has served on the boards of Christian Reformed Home
Missions and Calvin Theological Seminary, as well as serving on the
synodical Pastoral Care for Homosexual Members Committee. He
currently serves on the Sustaining Congregational Excellence advi-
sory committee.

Rev. Rick Kim is the senior pastor of First Harvest Chapel in Tustin,
California. He holds a M.Div. from Westminster Theological Seminary
and a M.A. from the School of World Missions of Fuller Theological
Seminary. Rev. Kim currently serves as a member of the new church
development team of Classis Southern California as well as the
Korean ministry team.

The following slate of names for a Canadian at-large position is
coming to synod for election of a first term:

Ms. Irene Bakker is a member of Hebron CRC in Whitby, Ontario.
She holds a M.A. degree from Westminster Theological Seminary and
is a certified teacher, presently working as a substitute elementary
school teacher. Ms. Bakker has served the denomination as an ethnic
adviser to synod and presently serves as stated clerk for Classis
Quinte. She has served on the classical ministries committee and the
synodical Faith Formation Committee. In addition she has served on
various local worship and outreach committees. Ms. Bakker is com-
pleting her second term on the Faith Alive board, including serving as
board secretary.

M. Peter Noteboom is a member of First CRC, Toronto, Ontario. He
holds a degree in dialogue and negotiation from the Simon Fraser
University, a M.A. degree in European studies, a B.A. in business
administration and philosophy, and has worked toward the Ph.D.
program in political theory through the Institute for Christian Studies
in Toronto. Mr. Noteboom currently works as an associate secretary
for justice and peace with the Canadian Council of Churches and is
a senior partner and director of finance for Global Learning Partners,
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Inc. He has served on the Classis Toronto ministry team, classis Race
Relations committee, and the governing board (ex officio). Mr. Note-
boom has been a member of the visioning and vision realization com-
mittees and has been a frequent facilitator of church council retreats
and congregational meetings.

4. Ethnic advisers to synod

The policy for the appointment of ethnic advisers to synod follows:

At each synod, up to seven members, but not less than two, from
various ethnic communities in the CRC will serve as advisers to synod.
The position of ethnic adviser is continued “as long as the number of
ethnic minority delegates is fewer than twenty-five, after which it shall
be discontinued. The BOT should appoint as many ethnic advisers as
are needed to reach twenty-five, except that no more than seven (and no
fewer than two) shall be appointed.”

At this writing the number of ethnic minority delegates appointed to
Synod 2010 by classes is 13. To round out that number to reach twenty-
five, the BOT appointed the following persons to serve as ethnic advisers
to synod on an as-needed basis (* indicates service in 2009):

Ms. Pearl Banks Mrs. Verney Kho
Mr. John Gonzales Mr. Thurman Rivers
* Mr. Andrew Woja Henry Ms. Alice Rivers

5. Youth observers at synod

In an effort to engage youth and young adults (18-26 year olds) in the
current issues faced by our denomination, for the first time in CRC his-
tory, Synod 2009 enjoyed the addition of youth observers to the annual
assembly. Youth observers to synod bring a valuable and unique per-
spective to the issues we face as a denomination by listening, observing,
engaging delegates during advisory committee meetings, and offering
feedback to the process, agenda, and decisions upon the adjournment
of synod. The BOT appointed the following persons to serve as youth
observers at Synod 2010 (* indicates service in 2009):

* Mr. Paul DeWeerd Ms. Violet Mutoigo
Mr. Mark Eekhoff * Ms. Amy Vander Vliet
Ms. Elizabeth Jennings Mr. Robert Van Lonkhuyzen

* Mr. Peter Keep

6. Youth advisers to synod
The Board realizes the importance of giving voice to youth during
synod deliberations and thus recommends that Synod 2010 adopt the
practice of appointing seven youth advisers to each meeting of synod
beginning in 2011.

Ground: Youth bring a valuable and unique perspective to the issues
we face as a denomination and, as the future leadership of the church,
should be engaged as we deliberate regarding these issues.

Upon the adoption of the practice of appointing youth advisers to
synod, the BOT recommends that the Guidelines for Youth Advisers as
found in Appendix A be included in the Rules for Synodical Procedure.
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7. Agency presentations at synod
Synod 1995 adopted a three-year rotation cycle for agency presenta-
tions at synod. The following roster for agency presentations is sched-
uled for Synod 2010:

— Calvin College
— Faith Alive Christian Resources
— Specialized Ministries of the CRCNA

8. Convening churches of synod
The Board received, on behalf of synod, the following invitations for
the convening of future synods:

a. The invitation of Madison Square CRC, Grand Rapids, Michigan, to
be the convening church of Synod 2011 and that Synod 2011 be held
at Calvin College.

b. The invitation of Ancaster CRC, Ancaster, Ontario, to be the conven-
ing church of Synod 2012 and that Synod 2012 be held at Redeemer
University College.

9. Synod worship planning
The Board recommends to synod that a special team of worship

planners, appointed by Faith Alive Christian Resources, serve on the
synodical Worship Planning Committee for Synods 2011, 2012, and 2013,
supplementing the membership appointed each year by the Program
Committee. Faith Alive will propose a team of planners from the RCA
and CRC to be supported by the editorial committee of Lift Up Your
Hearts: Psalms, Hymns, and Spiritual Songs (the CRC/RCA hymnal to be
released in 2013) and the Calvin Institute of Christian Worship.

Grounds:

a. The hymnal committee is seeking to test the songs in live worship
settings and seek feedback from key leaders and potential users in
the CRCNA.

b. Part of Faith Alive’s mandate is to support the worship and music
needs of the Christian Reformed Church.

c. This participation will make use of the hymnal committee’s
knowledge of and familiarity with Reformed congregational songs
from multiple genres.

d. This collaboration supports synod’s mandate to find ways to
cooperate with the RCA, strengthening the ties between the two
denominations.

10. Address of current matters of interest by synod

Synod historically has been a deliberative body engaging in dis-
cussion and debate that affect the covenant relationship among the
churches. In addition synod is tasked with oversight of the creeds,
confessions, Church Order, the CRC ministries, and the overall mission
of the denomination. Normally matters come to synod for its address by
way of reports or overtures. The BOT believes that it is also valuable that
synod engage larger issues that the church faces today, even before such
matters become the topic of communication and overture. Examples of
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such topics might include youth engagement in the church, denomi-
national loyalty, the results of the denominational survey, and so forth.
It is important for synodical delegates to hear each other, to deliberate
together, to discern how an increasingly diverse denomination best

lives together. One such way for this to be achieved is to incorporate a
conversation time—a “work session”—a time to wrestle with large is-
sues without the pressure of a vote or a decision. The topics discussed in
any one year might not be matters on synod’s official agenda but, rather,
could be topics that need several years of discussion and deliberation in
order to gain understanding, consensus, and appreciation.

The Board recommends to synod that time be designated at each
synod early in the week to deliberate on some topics of church-wide
interest without the pressure of a vote or decision and that these topics
be proposed by the BOT, current synodical study committees, and CRC
agencies to the synod Program Committee.

Ground: Such discussion time would enhance the work of synodical
delegates as well as the overall work of the church.

11. Judicial Code Committee

The Judicial Code Committee hears appeals from actions taken by a
classis or by an agency of the Christian Reformed Church in such cases
where the actions are alleged to violate the Church Order or the agen-
cies’ mandates. The procedures followed by the Judicial Code Commit-
tee are set forth in Church Order Supplement, Article 30-c. The commit-
tee’s nine members include people with legal expertise and both clergy
and nonclergy. Members are from different parts of the United States
and Canada.

Three members of the Judicial Code Committee are completing their
second terms. We thank Mr. Robert L. DeJong and Ms. Susan Keesen for
their faithful service and recognize the contribution they have made to
the life of the church during their years on the committee.

In addition, Mr. Gordon Vander Leek completes his second three-year
term on the committee; however, for the sake of continuity of this nine-
member committee, it is recommended that synod by way of exception
extend the term of Mr. Vander Leek by one year and that another mem-
ber of the committee assume the chairmanship during the coming year.

On behalf of the committee the Board presents the following two
slates of nominees for election to the Judicial Code Committee:

Position 1

My. Andrew P. Geisterfer is a member of Ottewell CRC in Edmonton,
Alberta. He holds a Bachelor of Law degree and a B.A. degree from the
University of Alberta. He has an audio visual media diploma and is cur-
rently practicing law. Mr. Geisterfer has served on a board of directors
for the Institute of Christian Studies and the Urban Spirits Rotary. He
has served his church as deacon and in small group ministries, cadets,
and on a visioning implementation team. Mr. Geisterfer currently serves
as an elder at his church and on the student fund committee of classis.

Dr. John Van Schepen is the pastor of Bethel CRC in Lynden, Wash-
ington. He holds an M.Div. degree from Calvin Theological Seminary
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and a D.Min. degree from Fuller Theological Seminary. Dr. Van Schepen
has served on the Youth Unlimited board, the Board of Trustees of the
CRCNA, the World Missions board, and several classical committees. He
served as a synodical deputy for six years and currently serves on the
executive committees of the Dordt College Board and the Kidstown In-
ternational board. In addition, Dr. Van Schepen has served on a hospital
bioethics board and a community education board in California.

Position 2

My. Charles C. Adams is a member of Calvin CRC in Sheboygan, Wis-
consin. He holds a ].D. from the University of Wisconsin-Madison and a
B.A. from Dordt College. Currently Mr. Adams works as an assistant city
attorney and a city prosecutor. His past experience includes service on
the boards of the Christian Reformed World Relief Committee, Wiscon-
sin Deacons Conference, Christian Schools International, Sheboygan
Christian School, Wisconsin Christian Schools Health Insurance Plan,
and Dordt College Alumni. He has also been a member of the Sheboy-
gan County Judicial Advisory Council and the City of Waupun Housing
Authority. Mr. Adams currently serves on the boards of the Sheboygan
Salvation Army Advisory, Sheboygan County Christian High School,
and Sheboygan Neighborhood Pride, Inc. He has served several terms
as a deacon.

Ms. Pamela Hoekwater is a member of Eastern Avenue CRC in Grand
Rapids, Michigan, where she has served as deacon. She holds a J.D.
from the Notre Dame School of Law and a B.S.W. from Calvin College.
She is presently employed as an attorney. Ms. Hoekwater has served on
the classis renewal committee for Classis Grand Rapids East and on the
Grand Rapids Christian School Focus Planning Committee. In addi-
tion, she has served as district board president for Evergreen Christian
School.

12. National Association of Evangelicals Immigration Resolution
The National Association of Evangelicals (NAE) requested that mem-
ber denominations endorse the “Resolution on Immigration” document
to be used in political arenas. On behalf of synod the Board of Trustees at
its meeting in September 2009 endorsed the Resolution on Immigration
as presented by the National Association of Evangelicals. A copy of the
resolution is included as Appendix B for information.

13. Declaration on Creation Stewardship and Climate Change

The Office of Social Justice and Hunger Action (OS]) prepared and
presented to the Board a report and recommendations regarding Cre-
ation Care in the CRCNA, highlighting the Micah Network “Declara-
tion on Creation Stewardship and Climate Change” that was recently
endorsed by the CRWRC Joint Ministry Council. The report and rec-
ommendations are included in Appendix C for synod’s information.
The Board of Trustees at its February 2010 meeting endorsed the Micah
Network declaration and requests CRCNA staff to prioritize the issue
of climate change in its efforts among CRC members and congregations
and in its advocacy efforts at the local, national, and global levels.
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14. Report of the Denominational Survey
At a meeting of the combined denominational boards in September

2009, a summary report of the results of the 2007 Denominational Survey
was presented and discussed in roundtable sessions. The survey results
reveal much about the health of CRC congregations and its membership
and provides direction that future work of the Board and synod may
take. The Board requests that synod allow time in its schedule to receive
a presentation regarding the Denominational Survey summary, followed
by a time of discussion to help raise the awareness of the data.

15. Leadership Exchange
Mr. Chris Pullenayegem, the director of the Leadership Exchange,
began his tenure in September 2009. His time has been spent focusing
on the future plans for the Exchange. Reponses to the Exchange have
been very positive, and Mr. Pullenayegem is actively engaged in con-
versations with pastors, churches, educators, and leaders across North
America.

16. Abuse Victims Task Force Report
The BOT reviewed and endorsed the significant report of the Abuse
Victims Task Force and noted with appreciation the work that has been
done. The report was then distributed to the churches for their study,
review, and response prior to the address of the recommendations by
Synod 2010.

17. Diversity in leadership development

Upon the request of Synod 2009 that the BOT be “relentless and faith-
ful advocates in promoting multiethnic communication, dialogue, and
leadership development at the denominational, classical, and congrega-
tional levels,” the Board instructed the executive director to convene an
ethnically inclusive group to develop a statement of vision and strategy
for increasing multiethnic representation within the leadership of the
denomination. The Diversity in Leadership Planning Group met for the
first time in February 2010, and it is anticipated that an initial report will
be ready in time for inclusion in the Board’s supplementary report to
synod.

18. Guidelines for Proposed Structure Changes
Synod 2009 asked the Board of Trustees to develop guidelines for
processing proposed structure changes and to report back to Synod 2010
with a proposal. The report and recommendations of the BOT-appointed
task force are found in Appendix D.

19. Pacific Hanmi Appeals Committee
Synod 2009 received two personal appeals (Appeals 3 and 4) and
were unable to resolve the matters presented in the appeals, given the
time frame for the advisory committee. It then adopted a motion that
instructed the denominational executive director

to appoint an ad hoc committee to meet with the appellants and leaders in
Classis Pacific Hanmi to further review this matter. The committee would
provide opportunities for a complete hearing of all parties involved in
matters raised in Personal Appeals 3 and 4 that Synod 2009 was unable to
accomplish. This committee would make recommendations to Synod 2010

AGENDA FOR SYNOD 2010 Board of Trustees Report 31




as to whether or not to sustain these appeals or, if possible and desirable,
to make these recommendations to the Board of Trustees of the CRCNA
for interim resolution.

(Acts of Synod 2009, p. 612)

The Board of Trustees at its February meeting received an update on
the work of the committee, which had spent many hours with both the
appellants and representatives of Classis Pacific Hanmi to come to a
resolution for both appeals. The report of the committee’s work is being
completed for inclusion in the Board of Trustees supplementary report to
synod. However, the Board is pleased to share the following with synod,
asking that it receive this as information:

a. The BOT noted that because of a resolution document signed by the
appellants, Revs. J.J. Choi, P. Han, T. Lim, and C. Yoon, and the lead-
ers of Classis Pacific Hanmi, Personal Appeal 4 submitted to Synod
2009 has been withdrawn.

b. The BOT noted that Mr. A. Jae and Mr. Y. Min have withdrawn
Personal Appeal 3 submitted to Synod 2009.

c. The BOT encourages all parties to work toward reconciliation so that
the pain caused by this matter does not cause permanent alienation
between fellow Christians and does not hinder the ministries of
classis and the congregation to fellow members and to Korean im-
migrants who may consider affiliation with the Christian Reformed
Church in the future.

20. Publications and services

a. Yearbook

The Yearbook, published annually, serves as a denominational
directory and as a resource for statistical information. In addition to
information about classes, congregations, ministers, and agencies, it
contains a historical sketch of the life of the church during the previ-
ous year and provides obituary information about pastors who died
during that year.

The Yearbook is published each January and reflects denomination-
al and local-church information up to approximately August 31 of the
calendar year preceding publication.

Among some of the statistics printed in the Yearbook are the total
number of members (baptized and confessing) in a local congrega-
tion, number of families, number of professing members over eigh-
teen years of age, total number of professing members, total number
of baptized members, and the total number of members received
from other CRCs through evangelism and from other denominations.

The database that stores Yearbook data is used in many ways, such
as calculating ministry shares and pension assessments, mailing list
requests, updating the list of churches on the CRC website, and han-
dling requests for information that is not published in the Yearbook.

To better serve the churches and members by providing the most
up-to-date data available, plans for an online version of the Yearbook
are being developed. Present budget restrictions have delayed the
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process, but it is hoped that this online version will be available in the
near future.

b. Church Order and Rules for Synodical Procedure

An updated Church Order and Rules for Synodical Procedure was
published, incorporating the changes adopted by Synod 2009. The
Church Order is updated by the Office of Synodical Services and
reprinted annually, when necessary, and a copy is sent to each church.
It is anticipated that given the recommended changes of the Church
Order Revision Task Force for adoption by Synod 2010, there will be
a significant number of changes that will require publication of a 2010
version.

c. Agenda for Synod and Acts of Synod
The publication of the Agenda for Synod and Acts of Synod is the

responsibility of the director of synodical services under the direction
of the executive director. As in previous years, some decisions needed
to be made about which material properly belonged in the Agenda for
Synod. Erring on the side of grace seemed more appropriate than err-
ing on the side of rigid regulation. Synod itself will finally decide in
all cases whether the material is properly on its agenda.

d. Resources available on the Christian Reformed Church website
With the greater use of electronic media and a significant decline
in requests for printed material, the CRCNA website (www.crcna.org)
has become a valuable tool for congregations and their staff in access-
ing denominational resources. The website is regularly updated, and
the information and forms provided are the most current available.

e. Manual for Synodical Deputies
The Manual for Synodical Deputies is distributed to synodical depu-
ties, their alternates, and stated clerks of classes. A revision of the
manual was completed in Summer 2009 by the Office of Synodical
Services, reflecting the decisions of Synod 2009. Anyone desiring to
read a copy of this tool for the classes may download a copy from the
stated clerk web page at www.crcna.org/pages/classis_clerks.cfm.

B. Program matters

A good deal of the Board of Trustees” (BOT) work relates to the ministry
programs, personnel, and finances of the denomination. The program and
personnel details are reported to synod by way of the reports of the agencies
and this section of the BOT’s report in this agenda. Additional information
regarding financial matters is contained in the Agenda for Synod 2010—Finan-
cial and Business Supplement that is distributed at synod. The final budget and
the ministry share request will be presented to synod by way of the finance
advisory committee.

The BOT provides denominational oversight on behalf of synod through-
out the year. The office of the executive director serves as the primary link
between the BOT and the denomination’s ministries. He is assisted in this
work by the director of Canadian ministries (DCM), the director of denomi-
national ministries (DDM), and the director of finance and administration
(DFA). The Ministries Leadership Team (MLT), under the leadership of the
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DDM,, is the interagency administrative team that has responsibility for
implementation of the Ministry Plan of the Christian Reformed Church
(formerly the Denominational Ministries Plan), the collaboration of the
agencies, strategic planning for the ministries of the church, and the review
of program matters. The MLT, convened by the DDM, is composed of the
six agency directors and the director of the Network. At its September 2009
meeting the Board adopted a new Mandate of the Ministries Leadership
Team (see Appendix E).

The program and financial matters that were processed by the Board from
July through February are presented to synod as information. Any matters
that require action by synod are clearly identified within the body of this
report.

1. Ministry Plan of the Christian Reformed Church (formerly Denomina-
tional Ministries Plan)

The Board of Trustees is mandated by synod to lead in developing and
implementing the Ministry Plan of the Christian Reformed Church (for-
merly Denominational Ministries Plan) that provides strategic direction
for the agencies and institutions of the Christian Reformed Church. The
plan provides a framework for the Board’s supervision of the manage-
ment of the agencies; the planning, coordinating, and integrating of their
work; and the integration of the respective missions of the denomination’s
educational institutions into the denominational ministry program.

The Ministry Plan focuses on biblical and theological identity and the
core values that unite us in ministry. The Board of Trustees in September
2009 mandated a task force to review the present plan (last updated in
2006) and to present to the Board any recommended changes for revision.
The revised Ministry Plan of the Christian Reformed Church as adopted
by the Board in February 2010 is presented in Appendix F for synod’s in-
formation. Some highlights of the changes made to the new plan include

— the use of the term ministry rather than the plural ministries for the
plan

— the application of the first six sections of the plan to the denomina-
tion as a whole, and the last two sections specifically to the agencies
and institutions

— the repositioning of the denominational priority from the objectives
section to a separate section where it clearly applies to the CRC as a
whole

— the insertion of the denominational mission statement previously
adopted by synod but absent in earlier versions of the plan

— the renaming of the objective, “transform lives and communities . . .”
to “engage in global mission”

Also take note that the section of the plan regarding the “Identity State-
ment” (now referred to as an appendix to the plan) has not been included
in this printing because that section has not undergone a revision at this
time. However, the Board in February approved the appointment of a
new task force that will do an in-depth study of what compels people to
belong to the CRC today and will propose a new statement to the Board.
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In order to effectively implement the Ministry Plan throughout our
ministries, the Board has adopted a tool widely used in business, govern-
ment, and non-profit organizations, called the Balanced Scorecard. Our
own term for it is the Ministry Plan Scorecard (MPS). The MPS gives us
the means to ensure that all of our ministries are pulling together in a
coordinated, collaborative way to fulfill the plan’s ten objectives. The MPS
is operational at the agency and ministry level, and ministries align their
own plans and targets with both its content and its format. Consequently,
the Board is better able to use the plan as a dynamic instrument for over-
sight of our ministries.

The Board is thankful to report that collaboration among the agencies
and educational institutions continues to grow. The Ministry Plan Score-
card has served to focus the ministries on common objectives. This effort
has served the church well and continues to raise the awareness of our
responsibilities around service fo the churches as well as serving for the
churches. Such efforts have led to greater emphasis on our denomination-
al priority of creating and sustaining healthy local congregations so that
we may become even more effective in our purpose of transforming lives
and communities worldwide.

2. The Network: Connecting Churches for Ministry

The Network: Connecting Churches for Ministry, directed by Rev.
Michael Bruinooge, was launched in spring 2009. It is a denominational
initiative to help congregations more quickly get the answers, tools, and
resources they need for ministry. Through nearly fifty online networks
and discussion forums, the Network demonstrates that often the best
help comes from peers and neighbors. These networks and forums make
it possible for ministry leaders to connect with others in CRC churches
across North America who have similar roles or passions. Another focus
of the Network is regional networks. These teams, still in formation, will
bring together classical leaders, mission professionals, and volunteers to
foster locally appropriate, collaborative ministry.

The Network was formed to add strength and momentum to the CRC’s
denominational priority of creating and sustaining healthy congregations.
For this reason, it administers two innovative programs that have been
welcomed by churches in recent years: Sustaining Pastoral Excellence
(SPE) and Sustaining Congregational Excellence (SCE), both directed by
Ms. Lis Van Harten. SPE is a resource to pastors, providing grants that
enable them and their spouses to join peer learning groups. SCE pro-
vides grants to smaller churches in two categories: the first stimulates
creative thinking about ministry, and the second enables these churches
to purchase needed technology and equipment. SCE also hosts retreat-
like events around North America for smaller church pastors, ministry
leaders, and their spouses. A more complete report on the Network is
contained in Appendix G.

3. CRC agency, institution, and specialized ministry reports
Each year the Board of Trustees submits a unified report to synod com-
posed of individual parts provided by the agencies, educational institu-
tions, and ministries of the Christian Reformed Church. The individual
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reports of the CRC ministries appear in the following pages of this Agenda
for Synod.

These reports paint a picture of the ministry of the Christian Reformed
Church at home and around the world. As you read the material, we
invite you to praise God for ministry opportunities and for the many fine
people who faithfully serve the church.

4. Appointment of the director of Chaplaincy and Care Ministry
The search process for a director of Chaplaincy and Care Ministry to
replace the interim director, Rev. Mark Stephenson, has been completed,
and the Board is pleased to announce that Rev. Ronald Klimp began serv-
ing in this position on March 1, 2010. The Board will introduce Rev. Klimp
to synod when it meets.

5. Christian Reformed World Relief Committee — Ecuador

Over the past year CRWRC has completed significant restructuring
in order to adjust to recent financial challenges. In order for CRWRC to
align its expenditures with 2010-2011 revenue projections, the CRWRC
Joint Ministry Council requested and the Board of Trustees endorsed the
closing of the Ecuador program. The recommendation by CRWRC was
reached through a self-analysis done by CRWRC'’s Latin America Team,
and the Latin America Administrative Council and the Ministries Leader-
ship Team concurred. Ecuador programs target the indigenous tribal poor,
so the action was a difficult decision. At the same time CRWRC will leave
in place model institutions that can continue the collaborative efforts of
CRWRC and these national institutions.

C. Financial matters

In order to assure that synod has the most up to date and accurate
information, detailed financial data will be included in the Agenda for
Synod 2010—Business and Financial Supplement that will be distributed to
the delegates at the time synod convenes. This supplement will include
financial disclosure information, agency budgets for fiscal year 2011 (July 1,
2010 - June 30, 2011), and the recommended ministry-share amount for the
year 2011. In addition, synod will be asked to approve a schedule for one or
more above-ministry-share offerings for the ministries of the denomination,
a quarterly offering for CRWRC (in lieu of ministry-share support), and the
approval of new requests for accredited agency status for recommendation
to the churches. Additional financial information and/or recommendations
will also be included in the supplementary report.

1. Ministry-share program

a. Synod 2009 requested that the executive director, through the office of
Denominational Advancement, encourage and educate the churches
regarding participation in the ministry-share system and resulting
ministry. Under the direction of Dr. Peter Harkema, director of de-
nominational advancement, new educational initiatives and materials
have been developed and additional materials and processes are being
developed to enhance ministry-share awareness and participation.

b. Synod 2009 requested “that the executive director develop a plan for
new church plants and emerging churches to more actively participate
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in the ministry-share program” (Acts of Synod 2009, pp. 580). Christian
Reformed Home Missions, upon request of the ED, presented to the
BOT in February an action plan that will further engage new church
plants and emerging churches in the ministry-share program. The
plan has been developed, and the Christian Reformed Home Missions
church planting and development leadership team has made the fol-
lowing observation:

Based upon our experience in CRHM and our conversations with
Church Planting Network leaders worldwide, we observe that the
resources are in the harvest. Churches get planted, generate internal
resources that sustain them, and if there are healthy networks (denomi-
national entities), these new churches also give back to the network
that funded them, whether it is a denomination or mission agency. This
practice has been shown to be tried and true, literally since the time of
the apostles. At the same time, we recognize the reality of high need/
low resource communities where churches experience a slower process
to develop a resource base that is smaller than in other churches. If we
can increase overall ministry share participation enough, we compensate
for the exceptions and catalyze a broader, nimbler, and more aggressive
and innovative church planting movement within the CRCNA.

2. Christian Reformed Church Foundation

The Christian Reformed Church Foundation began in the early 1990s,
when several Christian Reformed Church members and the CRCNA
executive director of ministries began the Fellowship Fund to support
uniquely denominational programs and needs. Synod 1996 approved a
binational Christian Reformed Church Foundation, now a tax-exempt
501(c)(3) organization in the United States. Its counterpart is the tax-
exempt registered charity Canadian Christian Reformed Foundation.
Both the binational and Canadian foundations have their own bylaws and
board of directors.

Since the Foundation’s inception, it has distributed funds received to
various offices and agencies of the CRCNA or to closely affiliated or-
ganizations, including the Timothy Institute, Partners Worldwide, and
Christian Reformed Church agencies such as Back to God Ministries
International and Christian Reformed Home Missions. The Foundation in
2005 received funds from the Canadian Sea to Sea across Canada ride and
is distributing those funds with the guidance of Home Missions to church
growth projects across Canada. Similarly in 2008, the Foundation was
given approximately $360,000 of the funds received through the Sea to Sea
ride across the Unites States and parts of Canada, designated for distribu-
tion to organizations with poverty alleviation ministries.

Under the leadership of Dr. Peter Harkema, director of denomina-
tional advancement since 2007, and the Foundation Board of Directors,
the Foundation remains committed to strengthening the ministries of the
CRC that contribute to the implementation of the Ministry Plan of the
Christian Reformed Church. The Foundation seeks financial support for
new ideas and programs that fall outside the mandates of the denomina-
tional agencies and are not funded through budgets of synod, classis, or
agencies. Currently the Foundation is raising funds for the Leadership Ex-
change, the Network: Connecting Churches for Ministry, and the Timothy
Institute.
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The Christian Reformed Church Foundation does not offer estate plan-
ning services but partners with Barnabas Foundation and, in Canada,
with Christian Stewardship Services to help families make planned gifts
and develop estate plans.

III. Recommendations

A. That synod grant the privilege of the floor to Rev. Mark D. Vermaire,
chair of the Board of Trustees; Rev. Gerard L. Dykstra, executive director;
and members of the executive staff as needed when matters pertaining to the
Board of Trustees are discussed.

B. That synod approve all requests for privilege of the floor by the BOT,
agencies, educational institutions, standing committees, and study commit-
tees of synod contained within the reports to Synod 2010.

C. That synod approve all requests for special offerings for the agencies,
ministries, and educational institutions of the CRC that are contained within
the reports to Synod 2010.

D. That synod approve the interim appointments made by the Board to the
agency and institution boards (II, A, 1).

E. That synod by way of the printed ballot elect members for the Board of
Trustees from the slate of nominees presented (I, A, 3).

F. That synod by way of exception allow Ms. Janette Bax to fill out her first
term on the BOT and that the Board seek nominees from within the classis
for election by Synod 2011 (1L, A, 3, a).

Grounds:

1. Allowing Ms. Bax to complete her first term on the BOT will provide
more continuity to the Board.

2. Both Ms. Bax and Classis Lake Superior are in agreement with the pro-
posal to synod.

G. That synod by way of the printed ballot reappoint to a second term
members for the Board of Trustees from the slate of nominees presented (II,
A, 3).

H. That synod adopt the practice of appointing seven youth advisers to
each meeting of synod beginning in 2011 (II, A, 6).

Ground: Youth bring a valuable and unique perspective to the issues we
face as a denomination and, as the future leadership of the church, should
be engaged as we deliberate regarding these issues.

I. That synod, upon the adoption of the practice of appointing youth advis-
ers to synod, include in the Rules for Synodical Procedure the Guidelines for
Youth Advisers as found in Appendix A (II, A, 6).

J. That synod accept the invitation from Madison Square CRC, Grand
Rapids, Michigan, to be the convening church of Synod 2011 and that Synod
2011 be held at Calvin College (1I, A, 8, a).
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K. That synod accept the invitation from Ancaster CRC, Ancaster, Ontario,
to be the convening church of Synod 2012 and that Synod 2012 be held at
Redeemer University College (II, A, 8, b).

L. That synod invite a special team of worship planners, appointed by
Faith Alive Christian Resources, to serve on the synodical Worship Planning
Committee for Synods 2011, 2012, and 2013, supplementing the membership
appointed each year by the Program Committee. Faith Alive will propose

a team of planners from the RCA and CRC to be supported by the edito-

rial committee of Lift Up Your Hearts: Psalms, Hymns, and Spiritual Songs (the
CRC/RCA hymnal to be released in 2013) and the Calvin Institute of Chris-
tian Worship (II, A, 9).

Grounds:

1. The hymnal committee is seeking to test the songs in live worship
settings and seek feedback from key leaders and potential users in the
CRCNA.

2. Part of Faith Alive’s mandate is to support the worship and music
needs of the Christian Reformed Church.

3. This participation will make use of the hymnal committee’s knowledge
of and familiarity with Reformed congregational songs from multiple
genres.

4. This collaboration supports synod’s mandate to find ways to cooperate
with the RCA, strengthening the ties between the two denominations.

M. That synod allow for time at each synod early in the week to deliberate
on some topics of church-wide interest without the pressure of a vote or de-
cision and that these topics be proposed by the BOT, current synodical study
committees, and CRC agencies to the synod Program Committee (II, A, 10).

Ground: Such discussion time would enhance the work of synodical del-
egates as well as the overall work of the church.

N. That synod by way of the printed ballot appoint two members to the
Judicial Code Committee (I[, A, 11).

O. That synod by way of exception extend the term of Mr. Gordon Vander
Leek on the Judicial Code Committee by one year (II, A, 11).

Ground: Doing so will help bring continuity to this nine-member
committee.

P. That synod allow time in its schedule to receive a presentation regarding
the Denominational Survey summary, followed by a time of discussion to
help raise the awareness of the data (II, A, 14).

Q. That synod address the following recommendations by the Task Force
to Develop Guidelines for Proposed Structure Changes (Appendix D and II,
A, 18):

1. That synod grant the privilege of the floor to the members of the BOT
executive committee when the report of the Task Force to Develop Guide-
lines for Proposed Structure Changes is addressed.
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2. That synod affirm that significant structural changes refers to any altera-
tions in the mandate of the BOT or the mandate of the CRC agencies and/
or ministries as established by synod, or any alteration to specific instruc-
tions given to the BOT by synod.

3. That synod encourage all classes to provide time upon request for BOT
members to address each classis so that the churches may be informed
about and can interact with BOT members regarding important denomin-
ational developments.

4. That synod receive this report as the response to concern expressed by
Synod 2009 regarding the BOT and consideration of significant structural
changes that affect the ministries and congregations of the CRCNA.

R. That synod take note of the revised Ministry Plan of the Christian Re-
formed Church and receive it as information (II, B, 1 and Appendix F).

S. That synod address the following recommendations by the Office of
Chaplaincy Ministries (see Agenda for Synod 2010, pp. 392-93):

1. That synod approve the change in the name of the Office of Chaplaincy
Ministries to the Office of Chaplaincy and Care Ministry.

Grounds:

a. The change in name will better reflect the revised job description
already adopted for the director, whose purpose is “to develop and
promote the strategic ministry of Christian Reformed chaplains and
to advance and facilitate ministries of care with Christian Reformed
pastors, congregations, and other CRCNA ministries.” The new job
description includes various components for enhancing the car-
ing ministry of the churches of our denomination: to promote and
facilitate opportunities for training in care in CR churches, classes,
and ministries; to develop and maintain a bi-national list of spiritual
directors and mental health consultants adept at serving ordained
professionals; and to advocate for clinical pastoral education as a
significant educational opportunity for people studying for ministry
and for people already serving in ministry.

b. By the nature of their work, chaplains engage in ministry at the
margins of society with people who are dying, people who are at
war, people who face limitations due to age, and so forth. In addi-
tion, our denomination has placed a higher value on preaching than
on pastoral care, further isolating chaplains from the heart of church
life. By emphasizing the caring nature of the work of chaplains,
this name change will highlight the value that chaplains add to the
overall ministry of our denomination, the expertise they bring to our
denomination, and the opportunity for additional training they can
give to the churches of our denomination.

c. Since other offices of our denomination are involved in enhancing
the caring ministries of churches (for example, Disability Concerns,
Pastor-Church Relations, and Safe Church Ministry), the name
change affirms Chaplaincy’s connection with these ministries.
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2. That synod urge parents, the youth and education ministries in our
churches, and Christian schools to encourage our young people to prayer-
fully consider a wide range of ministry options, including chaplaincy
ministries and other specialized Christian vocations.

T. That synod encourage Christian Reformed churches, classes, ministries,
and institutions to sponsor events to observe Disability Week from October
11 through 17, 2010, with a suggested focus on mental health issues (see
Agenda for Synod 2010, pp. 396-97).

Grounds:

1. As the covenant people of God, the Bible calls us to be a caring com-
munity. We recognize that our Lord Jesus Christ requires the involve-
ment of all his people in the ministry of his church. We have not always
made it possible for people with disabilities to participate fully in the
community and have often isolated them and their families.

2. In 1985 we committed ourselves as a denomination to eliminate bar-
riers of architecture, communication, and attitude “in order to use the
gifts of all people in our life together as God’s family.” Although many
CRC congregations, classes, ministries, and institutions have made
significant progress in including people with disabilities in their work
and ministry, much more can and should be done.

3. About 25 percent of the North American population experiences a
diagnosable mental disorder in a given year. Like the population at
large, members of Christ’s body struggle with a variety of mental
health issues. A much smaller population, about 6 percent, live with a
serious mental illness. Due to its prevalence among younger people,
mental disorders are the leading cause of disability in the United States
and Canada for people ages 15 to 44. Disability Week, with a focus on
mental health issues, will provide opportunities to educate congrega-
tions of the prevalence and nature of mental illnesses and help congre-
gations to learn better ways to minister to people with mental illnesses
when they are in a season of suffering. Disability Concerns will make a
variety of resources available to assist congregations in this.

4. Specific and intentional events that recognize the importance of break-
ing down barriers and including people with disabilities in congrega-
tional life will remind God’s people of the welcome our Lord gives to
all of his people (Luke 14:15-24) and will encourage them to press on
toward becoming a community in which every member knows that he
or she is indispensable (1 Cor. 12:12-27).

U. That synod encourage churches, classes, and CRC institutions to cele-
brate All Nations Heritage Week from September 27 through October 3, 2010,
with an invitation to celebrate All Nations Heritage Sunday with special
services on October 3, 2010 (see Agenda for Synod 2010, p. 400).

Grounds:

1. The struggle against prejudice, discrimination, and racism needs
to be balanced by celebrating and affirming God’s gift of unity in
diversity through our Savior and Lord Jesus Christ (cf. Ephesians 2).
The congregations that also celebrate World Communion Sunday can
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find a meaningful Christian Reformed way of celebrating All Nations
Heritage Sunday by combining both celebrations.

2. The financial support our ministry receives from the All Nations Heri-
tage Sunday celebrations dramatically increases Race Relations’ ability
to award scholarships and grants to promote leadership of people of
color in the life of our denomination.

V. That synod allow time to recognize Rev. Ronald Klimp, the new director
of Chaplaincy and Care Ministry (II, B, 4).

W. That synod take note that the Board of Trustees endorsed the request of
the CRWRC Joint Ministry Council for the immediate closure of the Ecuador
program due to financial challenges (II, B, 5).

X. That synod take note of the action plan developed in response to the
request of Synod 2009 that will further engage new church plants and emerg-
ing churches in the ministry-share program (II, C, 1).

Y. That synod receive as information the condensed financial statements for
the agencies and educational institutions (see Appendix H).

Board of Trustees of the
Christian Reformed Church in North America
Gerard L. Dykstra, executive director

Appendix A
Proposed Youth Adviser to Synod Guidelines

A. General considerations

1. At each synod up to seven young adults (between the ages of 18-26) in the
CRC will serve as advisers to synod.

2. An attempt will be made to appoint some advisers (up to three) who are
able to serve two-year terms. This means that there will be some experi-
enced advisers and some new advisers at each synod.

3. Expenses for travel, lodging, and meals will be paid by synod.

4. In keeping with the practice of some classes, remuneration (at a rate set
by the executive director from time to time) will be available for a youth
adviser who is financially disadvantaged through service to synod.

B. Qualification

Youth advisers shall be members in good standing of the Christian
Reformed Church with demonstrated leadership capabilities within their
church communities.

C. Responsibilities

1. Youth advisers shall serve on the advisory committees of synod. They
shall have the privilege of the floor but not the right to vote.

2. Youth advisers may appear before any advisory committee for the pur-
pose of speaking to the committee about any matter referred to it.
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3. Youth advisers shall be present at plenary sessions of synod, where they
shall have the privilege of the floor for the purpose of advising synod on
matters before it, subject to the accepted rules governing discussion. On
important questions the chair or any other members of synod may request
their advice.

D. Appointments

1. The Board of Trustees shall appoint the youth advisers each year at its
February meeting. Nominations for the youth adviser positions shall
be gathered by the executive director from suggestions offered by the
churches and the CRC-related educational institutions.

2. Youth advisers will be assigned their committee assignments by the Pro-
gram Committee of synod.

Appendix B
National Association of Evangelicals Resolution on Immigration (2009)

The significant increase in immigration and the growing stridency of the
national debate on immigration compel the National Association of Evangel-
icals to speak boldly and biblically to this challenging topic. The complexity
of immigration issues provides an opportunity to mine Scripture for guid-
ance. A biblically informed position provides a strong platform for the NAE
to make a contribution in the public square that will be explicitly Christian.
Out of commitment to Scripture and knowledge of national immigration
realities comes a distinct call to action.

I. Biblical foundations

Discussion of immigration and government immigration policy must
begin with the truth that every human being is made in the image of God
(Gen. 1:26-28). Immigrants are made in the image of God and have supreme
value with the potential to contribute greatly to society. Jesus exemplifies
respect toward others who are different in his treatment of the Samaritans
(Luke 10:30-37; John 4:1-42).

The Bible contains many accounts of God’s people who were forced to mi-
grate due to hunger, war, or personal circumstances. Abraham, Isaac, Jacob
and the families of his sons turned to Egypt in search of food. Joseph, Naomi,
Ruth, Daniel and his friends, Ezekiel, Ezra, Nehemiah, and Esther all lived
in foreign lands. In the New Testament, Joseph and Mary fled with Jesus to
escape Herod’s anger and became refugees in Egypt. Peter referred to the
recipients of his first letter as “aliens” and “strangers,” perhaps suggesting
that they were exiles within the Roman Empire. These examples from the
Old and New Testaments reveal God’s hand in the movement of people and
are illustrations of faith in God in difficult circumstances.

Migration was common in the ancient world. Outsiders were particularly
vulnerable. They stood outside the kinship system that regulated the inheri-
tance of property. They did not have extended family to care for them in case
of need. The Law recognized their helplessness and stipulated measures that
served as a safety net. The motivations behind this generous spirit were that
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the people of God were not to forget that they had been strangers in Egypt
(Ex. 22:21; Lev. 19:33-34) and that God loved the foreigner (Deut. 10:18-19).
The New Testament adds that all believers are spiritual sojourners on earth
(Phil. 3:20; 1 Pet. 2:11). Christians should show compassion and hospitality to
outsiders (Rom. 12:13; Heb. 13:2).

The Bible does not offer a blueprint for modern legislation, but it can
serve as a moral compass and shape the attitudes of those who believe in
God. An appreciation of the pervasiveness of migration in the Bible must
temper the tendency to limit discussions on immigration to Romans 13 and a
simplistic defense of “the rule of law.” God has established the nations (Deut.
32:8; Acts 17:26), and their laws should be respected. Nevertheless, policies
must be evaluated to reflect that immigrants are made in the image of God
and demonstrate biblical grace to the foreigner.

II. National realities

Immigration is a worldwide phenomenon. People migrate due to
economic globalization, armed conflicts, and a desire to provide for their
families. The United States of America is a country founded by immigrants,
and its history has been characterized by waves of immigrants from different
parts of the world. Immigrants will continue to be an essential part of who
we are as a country. Our response to immigration must include an under-
standing of this immigrant history and an awareness of the positive impact
of multiple cultures on national life over the last 250 years. The challenge
today is to determine how to maintain the integrity of national borders,
address the situation with millions of undocumented immigrants, devise a
realistic program to respond to labor needs, and manifest the humanitarian
spirit that has characterized this country since its founding.

The problems related to immigration are many and complicated. In many
instances the arrival of a large number of immigrants has compromised the
border. Some communities now struggle with significant stress on infra-
structures in education, health care, social services, and the legal system. At
the same time, many jobs and industries rely on immigrant workers. Cur-
rent quotas do not grant enough visas to meet these needs, nor does federal
immigration law provide sufficient opportunities to others who also come
seeking gainful employment. Many immigrants who obtain legal entry yearn
to be reunited with families, but backlogs under family-based immigration
law result in excessive periods of family separation.

Due to the limited number of visas, millions have entered the United
States without proper documentation or have overstayed temporary visas.
While these actions violate existing laws, socioeconomic, political, and legal
realities contribute to the problematic nature of immigration. Society has
ignored the existence of an unauthorized work force due to the economic
benefits of cheap immigrant labor. Without legal status and wary of report-
ing abuses, immigrants can be mistreated and underpaid by employers.
Deportation of wage-earners has separated families and complicated the
situation for many. Most undocumented immigrants desire to regularize
their legal status, but avenues to assimilation and citizenship are blocked by
local, state, and federal laws. This has generated an underground industry
for false documentation and human smuggling.
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These quandaries offer fresh opportunities for the church. Immigrant
communities offer a new, vibrant field for evangelism, church planting, and
ministry. Denominations have launched efforts to bring the gospel to these
newcomers, establish churches, and train leaders for immigrant believ-
ers. Millions of immigrants also come from Christian backgrounds. These
brothers and sisters in Christ are revitalizing churches across the country and
are planting churches and evangelizing. Their presence is a blessing of
God. These spiritual realities remind evangelicals that an evaluation of recent
immigration cannot be reduced to economics and national security issues.

III. Call to action

Motivated by the desire to offer a constructive word for the country’s
complicated immigration situation and guided by the Scripture, the National
Association of Evangelicals calls for the reform of the immigration system.
We believe that national immigration policy should be considerate of im-
migrants who are already here and who may arrive in the future and that its
measures should promote national security and the general welfare in appro-
priate ways. Building upon biblical revelation concerning the migration
of people and the values of justice and compassion championed in For the
Health of the Nation: An Evangelical Call to Civic Responsibility, we urge:

— That immigrants be treated with respect and mercy by churches.
Exemplary treatment of immigrants by Christians can serve as the
moral basis to call for government attitudes and legislation to reflect the
same virtues.

— That the government develop structures and mechanisms that safe-
guard and monitor the national borders with efficiency and respect for
human dignity.

— That the government establish more functional legal mechanisms for
the annual entry of a reasonable number of immigrant workers and
families.

— That the government recognize the central importance of the family in
society by reconsidering the number and categories of visas available
for family reunification, by dedicating more resources to reducing the
backlog of cases in process, and by reevaluating the impact of deporta-
tion on families.

— That the government establish a sound, equitable process toward
earned legal status for currently undocumented immigrants, who
desire to embrace the responsibilities and privileges that accompany
citizenship.

— That the government legislate fair labor and civil laws for all residing
within the United States that reflect the best of this country’s heritage.

— That immigration enforcement be conducted in ways that recognize the
importance of due process of law, the sanctity of the human person, and
the incomparable value of family.

Resources

“Blessed are the Courageous.” Christianity Today, April 3, 2006.
http:/ /www.christianitytoday.com/ct/2006/aprilweb-only /
114-12.0.html. Vol. 50, April (Web-only) 2006.
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Carroll R., M. Daniel. Christians at the Border: Immigration, the Bible and the
Church. Baker Academic, 2008.

Galli, Mark. “Blessed is the Law - Up to a Point.” Christianity Today, April 7,
2006.

http:/ /www.christianitytoday.com/ct/2006/aprilweb-only /114-53.0.html?
start=1. Vol. 50, April (Web-only) 2006.

Soerens, Matthew and Jenny Hwang. Welcoming the Stranger: Justice,
Compassion & Truth in the Immigration Debate. InterVarsity, 2009.

NAE Resolutions on Immigration
Compassion for Immigrants and Refugees 1995
Immigration 2006

National Hispanic Christian Leadership Conference

World Relief

Resolutions on immigration by NAE member denominations:
Evangelical Free Church of America

Vineyard Church

Wesleyan Church

Appendix C
Creation Care in the CRCNA

I. Background

The CRCNA has a long history of making significant intellectual, theo-
logical, and spiritual contributions to environmentally responsible living.
According to our Reformed world and life view, CRC members affirm a
commitment to work vigorously to protect and heal the creation for the glory
of the Creator, as we wait for the restoration of the creation to wholeness.
Long before ecology and environmental protection became buzzwords, CRC
members have lived out a deep commitment to the respectful treatment of
God’s earth, honoring the claim of Psalm 24:1 that “the earth is the Lord’s,
and everything in it.” However, the prophetic voice calling us to fulfill our
appointment as “earthkeepers and caretakers to tend the earth, enjoy it, and
love our neighbors” has often come from faithful individuals, congregations,
and scholars rather than from the denomination (Our World Belongs to God
[2008], para. 10).

For decades CRC members and congregations have examined their
behavior in this time of great affluence in light of the biblical calling to be
stewards of God’s creation and resources. They have found both small and
large ways to resist the allure of wastefulness and overconsumption by
making personal lifestyle choices to reduce, reuse, and recycle. CRC scholars
have also had a prophetic voice for creation care, producing much helpful
information, and have suggested many practices for sustainable develop-
ment and responsible living. Already three decades ago, the Calvin Center
for Christian Scholarship researched and produced Earthkeeping: Stewardship
of Creation (Loren Wilkinson, Peter DeVos, Calvin DeWitt, et al., Eerdmans,
1980), a pioneer in the field of Christian environmental studies.

At the official denominational level, the CRCNA has followed well behind
the lead of its members on creation care, making few official statements. This
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is exemplified by the notable absence of “stewardship of creation” from the
CRCNA website that summarizes the denomination’s official position on
forty other issues.

All three of synod’s actions on creation care over the past two decades
served to help the denomination catch up with the work already under-
taken by many individuals and congregations. First, in response to various
overtures in the early 1990s, the synodical Task Force on CRC Publications
and the Environment examined the use of resources at the denominational
level, and synod commissioned CRC Publications to produce study guides
on the ethical framework of environmental stewardship. Second, Synod 1997
alerted churches to the Reformed Ecumenical Council’s report, “The Just
Stewardship of Land and Creation,” which includes guidelines and recom-
mendations that can be used by churches, classes, and institutions. Finally
in 2008, synod instructed the BOT to establish and maintain a webpage with
up-to-date eco-justice resources.

Synod’s action in 2008 was a particularly weak response to the concerns
and actions of CRC members. The overture requested clear guidelines for
CRC institutions, agencies, and congregations to implement practices that
respect God’s creation. Such a request came out of the strong concerns that
CRC members, congregations, and institutions engage in excessive levels
of consumption similar to the rest of our affluent society. This overture
highlights not only a concern that the CRC is failing in its stewardly role,
but also that there are deep divisions within the CRC over what constitutes
sinful treatment of the environment. Synod 2008 clearly skirted these crucial
concerns by limiting its action to the establishment of a webpage with eco-
justice resources.

II. Climate Change

Despite the strong tradition of stewardship in our Reformed worldview,
the denomination has also not engaged one of the most pressing stewardship
issues of today—climate change. The calling to combat climate change stems
not only from our role as earthkeepers but also from the most basic com-
mand that we love our neighbors and treat all with justice. We have failed in
the scriptural calling that “love does no harm to its neighbor” (Rom. 13:10),
because our carbon emissions from years of over-consumption are already
hurting our neighbors. The people who suffer the most from climate change
are the poorest of the poor in both industrialized and developing countries
and are often those with the smallest carbon footprint.

As has recently been observed firsthand in Bangladesh, for the world’s
poorest, climate change will result in life-threatening problems. Erratic
rainfall will cause droughts, floods that wash away crops and homes, food
shortages, and a rapid increase in malnutrition. The growing severity of
droughts and floods, the loss of drinking water sources, and rising sea levels
are already displacing thousands. Soon it will be millions, creating a huge
number of environmental refugees in search of food, water, and shelter. The
mounting scarcity of resources will place tremendous pressure on vulnerable
regions, leading to tension and conflict.

Climate change threatens to completely overwhelm and reverse the relief
and development work of organizations like CRWRC. In the face of such
devastating consequences, the cautious and prudent way forward is to take
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immediate action; it is reckless to wait inactively until anthropogenic climate
change is scientifically proven. Uncertainty about the causes of climate
change demands strong action, not negligence.

However, we are not completely uncertain about the causes of climate
change: there is a very high probability that global warming is human
induced. The Intergovernmental Panel on Climate Change (IPCC)—which
gives authoritative assessments of published scientific literature on climate
change—has concluded a greater than 90 percent probability that global
warming is caused by human activities, and a less than 5 percent probability
that it is due to natural variation. Such probabilities give an even stronger
impetus for immediate action, making it the only stewardly path in this
context.

CRC members, congregations, and scholars are once again leading the
way in raising awareness and combating climate change. At the denomina-
tional level, CRWRC and the Office of Social Justice and Hunger Action (OS])
are also working on this critical issue along with other CRCNA partners
such as the Micah Network. In July 2009, Mr. Andrew Ryskamp of CRWRC
and Mr. Peter Vander Meulen of OS] signed the Micah Network Declaration
on Creation Stewardship and Climate Change. The declaration recognizes
that our failure to be faithful stewards of God’s creation has produced the
current environmental crisis and led to climate change, which has already
had devastating impacts, especially on the poorest and most marginalized
groups. It then reaffirms our commitment to follow God’s calling to partici-
pate in the renewal of all creation.

At its September 2009 meeting, the CRWRC board approved a motion
to endorse the Micah Network Declaration on Creation Stewardship and
Climate Change and to encourage the co-directors to move this declaration
forward at the denominational level.

The Office of Social Justice respectfully urges the BOT of the CRCNA to
lead the denomination in taking action against climate change by endorsing
this declaration.

Declaration on Creation Stewardship and Climate Change

We, members of the Micah Network!, gathering together from
38 countries on all five continents, met at Limuru, Kenya, from
13-18 July 2009 for its 4th Triennial Global Consultation. On the
matter of Creation Stewardship and Climate Change, we sought God’s
wisdom and cried out for the Holy Spirit’s guidance as we reflect-
ed on the global environmental crisis. As a result of our discus-
sions, reflections and prayers, we make the following declaration:

1. We believe in God—Father, Son, and Holy Spirit in communi-
ty—who is the creator, sustainer, and Lord of all. God delights
in his creation and is committed to it (Col. 1:15-16; Rom. 11:36).

2. In the beginning God established just relationships among all
of creation. Women and men—as imagebearers of God—are
called to serve and love the rest of creation, accountable to

! Micah Network is a global network of Christian agencies and churches involved in relief,
development and advocacy, and responding to poverty and injustice.

48 Board of Trustees Report AGENDA FOR SYNOD 2010




God as stewards. Our care for creation is an act of worship and
obedience toward the Creator (Gen. 1:26-30; 2:15).

3. We, however, have not always been faithful stewards. Through
our ignorance, neglect, arrogance, and greed we have harmed
the earth and broken creation’s relationships (Gen. 3:13-24).
Our failure to be faithful stewards has caused the current
environmental crisis, leading to climate change, and putting
the earth’s ecosystems at risk. All creation has been subjected
to futility and decay because of our disobedience (Rom. 8:20).

4. Yet God remains faithful (Rom. 8:21). In Christ’s incarnation,
life, death, and resurrection God is at work to reconcile all
of creation to himself (Col. 1:19-20; Phil. 2:6-8). We hear the
groaning of creation as in the pains of childbirth. This is the
promise that God will act, and is already at work, to renew all
things (Rom. 8:22; Rev. 21:5). This is the hope that sustains us.

5. We confess that we have sinned. We have not cared for the
earth with the self-sacrificing and nurturing love of God.
Instead, we have exploited, consumed, and abused it for our
own advantage. We have too often yielded to the idolatry that
is greed (Col. 3:5; Matt. 6:24). We have embraced false dichoto-
mies of theology and practice, splitting apart the spiritual
and material, eternal and temporal, heavenly and earthly. In
all these things we have not acted justly toward each other or
toward creation, and we have not honored God.

6. We acknowledge that industrialization, increased deforesta-
tion, intensified agriculture and grazing, along with the unre-
strained burning of fossil fuels, have forced the earth’s natural
systems out of balance. Rapidly increasing greenhouse gas
emissions are causing the average global temperature to rise,
with devastating impacts already being experienced, espe-
cially by the poorest and most marginalized groups. A pro-
jected temperature rise of 2°C within the next few decades will
significantly alter life on earth and accelerate loss of biodiver-
sity. It will increase the risk and severity of extreme weather
events, such as drought, flood, and hurricanes, leading to
displacement and hunger. Sea levels will continue to rise,
contaminating fresh water supplies and submerging island
and coastal communities. We are likely to see mass migration,
leading to resource conflicts. Profound changes to rainfall and
snowfall, as well as the rapid melting of glaciers, will lead to
more water stress and shortages for many millions of people.

7. We repent of our self-serving theology of creation and our
complicity in unjust local and global economic relationships.
We repent of those aspects of our individual and corporate
lifestyles that harm creation, and of our lack of political action.
We must radically change our lives in response to God’s indig-
nation and sorrow for his creation’s agony.
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8. Before God we commit ourselves and call on the whole family
of faith to bear witness to God’s redemptive purpose for all
creation. We will seek appropriate ways to restore and build
just relationships among human beings and with the rest of
creation. We will strive to live sustainably, rejecting consumer-
ism and resulting exploitation (Matt. 6:24). We will teach and
model care of creation and integral mission. We will intercede
before God for those most affected by environmental degra-
dation and climate change, and we will act with justice and
mercy among, with, and on behalf of them (Mic. 6:8).

9. We join with others to call on local, national, and global lead-
ers to meet their responsibility to address climate change and
environmental degradation through the agreed intergovern-
mental mechanisms and conventions and to provide the neces-
sary resources to ensure sustainable development. Their meet-
ings through the United Nations Framework Convention on
Climate Change process must produce a fair, comprehensive,
and adequate climate deal. Leaders must support the efforts
of local communities to adapt to climate change and must act
to protect the lives and livelihoods of those most vulnerable to
the impact of environmental degradation and climate change.
We recognize that among the most affected are women and
girls. We call on leaders to invest in the development of new,
clean technologies and energy sources and to provide ad-
equate support to enable poor, vulnerable, and marginalized
groups to use them effectively.

10. There is no more time for delay or denial. We will labor with
passion, persistence, prayer, and creativity to protect the
integrity of all creation and to pass along a safe environment
and climate to our children and theirs.

For those with ears to hear, let them hear (Mark 4:23).
(17 July 2009)

III. Recommendation
That the Board of Trustees of the Christian Reformed Church in North
America

— recalling our appointment to be “earthkeepers and caretakers to tend
the earth, enjoy it, and love our neighbors” (Our World Belongs to God
[2008], para. 10),

— expressing grave concern for the failure in stewardship constituted by the
current levels of carbon and greenhouse gas emissions,

— cognizant that the Intergovernmental Panel on Climate Change has
concluded there is a greater than 90 percent probability that global
warming is caused by human activities, and there is a less than 5 per-
cent probability that it is due to natural variation,
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— troubled by the significant threat that climate change—whether natural
or anthropogenic—is to millions in the world, especially the poorest
and most marginalized groups,

— affirming that immediate action to mitigate climate change is needed to
fulfill our calling as earthkeepers as well as the command that we love
our neighbors,

— recognizing the consensus among CRCNA partners in the Global
South—including the synod-endorsed Micah Challenge International,
the Micah Network, and the World Alliance of Evangelicals—that sub-
stantial and immediate international action is required to protect those
vulnerable to the threat of climate change,

— responding to the action taken to develop a global evangelical statement
on climate change through the Micah Network and Micah Challenge
International, titled “Micah Network Declaration on Creation Steward-
ship and Climate Change” and signed by 182 church leaders from 52
countries at the 4th Triennial Global Consultation on Creation Steward-
ship and Climate Change,

— noting that the board of the Christian Reformed World Relief Commit-
tee—a member of the Micah Network—at its September 2009 meeting,
approved the motion to “endorse the Micah Network Declaration on
Creation Stewardship and Climate Change and to encourage the co-
directors to move this declaration forward at the denominational level,”

A. Endorse the Micah Network Declaration on Creation Stewardship and
Climate Change.

B. Request that the staff of the Christian Reformed Church in North Amer-
ica prioritize the issue of climate change in its education efforts among CRC
members and congregations and its advocacy efforts at local, national, and
global levels.

Appendix D
Report of the Task Force to Develop Guidelines for Proposed Structure
Changes (December 2009)

I. Our mandate
Synod 2009 approved the following:

1. That synod instruct the BOT to develop guidelines on how to involve the
broader church community, especially through synod, in consideration of
significant structural changes that affect the ministries and congregations of
the CRCNA.

Grounds:

a. Such guidelines would be in keeping with the BOT’s desire to “include
the broader church community in determining many of the details of
the implementation process” (Agenda for Synod 2009, p. 82) for structural
change.

b. Such guidelines would promote greater ownership of denominational
change.

c. Such guidelines would foster trust and enhance transparency.

d. Such guidelines would allow changes to be evaluated on their own merit
rather than being clouded by questions of process.
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e. Such guidelines would clarify the relationships between the BOT and
synod.
f. The BOT is in the best position to develop such guidelines.
2. That synod instruct the BOT to submit these guidelines to Synod 2010 for
approval.
(Acts of Synod 2009, p. 615)

As we considered this request, we thought it important to

— review the role of the Board of Trustees and the meaning of the phrase
significant structural changes,

— reflect on what the BOT presently does to fulfill synod’s request,

- suggest some additional ways the BOT could serve synod and the de-
nomination.

II. The role of the BOT and change
The task of the BOT is to

transact all matters assigned to it by synod; to supervise the management of the
agencies and committees established by synod and designated in the bylaws
of the Board, including planning, coordinating, and integrating of their work;
and to cooperate with the educational institutions affiliated with the denomina-
tion toward integrating the respective missions of those institutions into the
denominational ministry program.

(Constitution of the Board of Trustees of the CRCNA, Article II, Purposes)

At times, in its work, the BOT may sense the need for significant structural
changes to better fulfill their purpose or task. We understand that a significant
structural change is any alteration in the mandate of the BOT or the mandate
of the CRC agencies and/or ministries as established by synod, or any altera-
tion to specific instructions given by synod. Should such significant structural
changes be suggested by the BOT, it is incumbent on the BOT to work broadly
with synod, CRC agencies, and churches to receive input and promote
dialogue so that those affected by such changes do not feel caught off-guard,
hence fostering an atmosphere of trust.

ITII. The BOT’s present actions

We recognize the value of effective and clear communication in order to
promote broad ownership of our denominational mission and to encourage
our pursuit of this mission. Each year synod is a new entity, with both re-
turning and first-time participants. Therefore, it is vital that the BOT provide
consistency of communication, helping to create an understanding of how
the BOT seeks to manage the work assigned by synod toward the fulfillment
of our mission.

Presently there are a number of ways that synod and/or the BOT work
together to assure such communication and ownership.

1. The BOT membership is a broad, synod-elected cross-section of the de-
nomination, composed of twelve (12) members from Canada (correspond-
ing to the Canadian classes) and twelve (12) members from the United
States (corresponding to the U.S. regions). In addition, there are three (3)
at-large members from both Canada and the United States, for a total of
thirty (30) members. At-large members bring balance and diversity to the
Board (e.g., financial or legal expertise).
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2. Each BOT member is asked to develop a relationship with the classis or
classes in their region so that they will be invited to report at a classis
meeting to communicate denominational developments.

3. Following each meeting of the BOT (three times per year), the stated clerk
of each classis in the CRC receives the BOT Highlights and is asked to
distribute this summary to the churches within their classis.

4. The BOT ensures that all synodical study committee reports are distrib-
uted to each church council well in advance of our annual synod so that
churches can deliberate on these topics in their local settings. More re-
cently, members of the study committees have made themselves available
to classis meetings for further presentation and dialogue.

5. At the annual synod, advisory committees process the BOT report being
presented to synod. This encourages ownership of the material the BOT
brings to synod.

IV. Improving BOT communication

1. The BOT could set aside time at its February meeting to brainstorm the
most effective ways to communicate with the churches and classes within
the CRC regarding matters for the coming synodical agenda. It is impor-
tant for the BOT to consider the more significant issues with an under-
standing and openness to how the church might respond. Doing so would
assist the BOT, when necessary, in communicating the background and
context of the matters it brings to synod.

2. Synod may wish to allow time in its agenda for a more formal report from
the BOT. The president of the BOT could address synod early in the week
to report on the work the BOT has been doing on synod’s behalf and what
it has done to help prepare delegates for the present synod as well as offer
background/context for specific agenda matters.

3. Further, it may prove fruitful to ask the BOT executive committee (three
from Canada and three from the United States) to attend synod. The
members could sit with the advisory committees that review the report
of the BOT and be available to clarify any questions. The presence of the
executive committee members would serve to build a positive relation-
ship between the BOT and synodical delegates.

V. Recommendations

A. That synod grant the privilege of the floor to the members of the BOT ex-
ecutive committee when the report of the Task Force to Develop Guidelines
for Proposed Structure Changes is addressed.

B. That synod affirm that significant structural changes refers to any altera-
tions in the mandate of the BOT or the mandate of the CRC agencies and/or
ministries as established by synod, or any alteration to specific instructions
given to the BOT by synod.

C. That synod encourage all classes to provide time upon request for BOT
members to address classis so that the churches may be informed about
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and can interact with BOT members regarding important denominational
developments.

D. That synod receive this report as the response to concern expressed by
Synod 2009 regarding the BOT and consideration of significant structural
changes that affect the ministries and congregations of the CRCNA.

Task Force to Develop Guidelines for
Proposed Structure Changes
Kenneth D. Boonstra, chair
Gerard L. Dykstra, staff
Marten Mol
Gayle Monsma
Daniel B. Mouw

Appendix E
The Ministries Leadership Team Mandate

I. Mandate

The Ministries Leadership Team (MLT) is a team of ministry leaders of the
Christian Reformed Church in North America (CRCNA) convened by the
director of denominational ministries (DDM) to advance the vision, mission,
values, and strategic objectives of the Ministry Plan of the Christian Re-
formed Church. Its functions and responsibilities are as follows:

A. The MLT reviews, coordinates, and monitors the implementation of the
Ministry Plan and recommends changes to it. It ensures that both its decisions
and those of individual CRCNA ministries are in alignment with the plan.

B. The MLT initiates, reviews, discusses, and endorses recommendations
concerning issues of strategic importance to denominational ministries or to
the denomination as a whole.

C. The MLT reviews and comments as necessary on the administrative and
strategic decisions of the agencies, specialized ministries, and institutions of
the CRCNA.

D. The MLT reviews and endorses policy recommendations advanced by
CRCNA agencies, specialized ministries, and institutions to the Board of
Trustees (BOT) for its consideration.

E. The MLT, with the participation of other senior leaders, prepares and
proposes a unified budget for consideration by the BOT, including but not
limited to a recommendation for the allocation of financial resources.

II. Composition
The membership of the MLT consists of the following positions:

— The director of denominational ministries, who shall be its convener
and chair
— The director of Back to God Ministries International
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— The director of CR Home Missions

— The directors of CRWRC

— The director of CR World Missions

— The director of Faith Alive Christian Resources

— The director of “The Network”

— The director of ministry planning

— Other advisers may be appointed at the discretion of the DDM

ITI. Relationship of the MLT to the ED

The MLT in its work as the primary strategic planning arm of CRCNA
ministries will provide minutes to the executive director of the CRCNA (ED)
for BOT review. While it is expected that the MLT decisions shall be con-
sidered as significant input by the ED, the ED is an agent of the BOT and is
accountable to the BOT on all matters related to that function. When the ED
disagrees with a decision of the MLT, the ED will inform both the MLT and
the BOT of the disagreement, communicating to the BOT not later than the
time that an MLT decision is reported to or placed before it.

IV. Guiding principles

The Ministries Leadership Team is the primary strategic planning arm of
the CRCNA in the matters related to its ministries and is responsible for all
matters related to agencies and specialized ministries.

The Ministries Leadership Team executes and advances the Ministry Plan by

— discerning God’s leading for the ministries of the denomination

— developing action plans for each objective in the plan

— recommending changes in the plan objectives

— providing accountability for action plans and Ministry Plan Scorecard
measures

— fostering collaboration and coordination in the management of CRCNA
ministries

— monitoring the implementation of the plan and alignment to it

— identifying and defining the administrative needs for the ministries

— managing the communication and implementation of strategic plans to
all the ministry areas

— proactively relating to classes and congregations for information and
feedback on the denominational ministries and how they are perceived

In order to do this well, the Ministries Leadership Team strives to be a place

— where time is given for discernment of God’s leading and strategic
discussions

— where strategic as well as tactical and administrative issues are included

— where there is ongoing learning

— where there is mutual respect

— where there is a spirit of collaboration

— where members seek both the good of the whole and each of its parts

— where there is mutual accountability

— where we strive for consensus

— where, above all, Christ is honored and his Spirit obeyed
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The Ministries Leadership Team is especially grateful when it is able to

contribute to transforming lives and communities worldwide

contribute to congregational health and vitality

— generate ideas and plans for better administration

— generate ideas for new forms of collaboration or coordination

— deepen our understanding of pastoral issues that need tending in the
CRCNA'’s ministries

— strengthen services to the Christian Reformed Church and other

constituents

Adopted by the BOT September 2009

Appendix F
The Ministry Plan of the Christian Reformed Church
Adopted February 2010

I. Introduction

Over the more than 150 years of its existence, God has blessed the Chris-
tian Reformed Church (CRC) with many opportunities for united ministry
through its congregations, classes, and ministry organizations.

Since its creation in 1991, the Board of Trustees (BOT) of the Christian Re-
formed Church has been entrusted with the responsibility of overseeing, coor-
dinating, and integrating the work of its diverse denominational ministries.

In 1997 the BOT adopted, and synod endorsed, a Denominational Minis-
tries Plan, which responded to the ministry visions and ideas of church leaders
and local congregations from across the denomination. That plan, which was a
product of two extensive listening tours, focused on detailed goals and objec-
tives. In 2002, and again in 2006, revisions of the ministries plan focused more
on the CRC’s theological identity and core values. This arose out of the BOT’s
growing conviction that the church as a whole, and its agencies and institu-
tions in particular, needed greater clarity about the CRC’s identity and pur-
pose. Various factors contributed to this conviction, summarized as follows:

— Many CRC members, including elders, deacons, pastors, and other
church leaders, have difficulty articulating what it means to be a Re-
formed Christian and a Reformed church in a North American religious
environment of declining biblical and theological literacy.

— As the CRC becomes more diverse in culture, education, ethnicity, and
the religious background of its members, the CRC needs a positive
biblical and theological vision that communicates across these and other
differences.

— Clarity regarding the church’s identity and purpose is necessary in order
for the church to set precise goals and develop effective ministries.

— The CRC is often uncertain how to view itself in relationship to the
broader church. At times, the CRC is too self-congratulatory, failing to
appreciate the richness and diversity of the broader Christian church.
At other times, the CRC is too apologetic, even embarrassed that it has a
particular theological identity.
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— The CRC often has difficulty in dealing with change. At times, the CRC
is too resistant to change, unnecessarily rigid and inflexible. At other
times, the CRC is too quick to change, lacking discernment about what
has enduring value and significance.

This ministry plan retains the 2002 and 2006 plans” important attention
to biblical and theological identity. However, by using the word “ministry”
(singular) rather than “ministries” (plural), the plan is now intentionally ad-
dressed to the CRC as a whole, rather than only to denominationally owned
ministries (with the exception of two sections as noted below). Consequently,
the plan now also includes the mission statement adopted by Synod 1997 for
the whole denomination. Other changes include an update of the internal
and external context for ministry, separate standing for the denomination’s
ministry priority adopted in 2004, and a new objective for the CRC’s agen-
cies and institutions: Engage in Global Mission.

The order of the ministry plan as regards the CRC as a whole is

I. Introduction

II. Vision statement

ITII. Mission statement

IV. Core values

V. Context for ministry

VI. Ministry priority

Two additional sections apply specifically to the ministry agencies and
institutions of the CRC:

VII. Mission statement of CRC ministry agencies and institutions
VIII. Objectives

An appendix to this ministry plan contains an identity statement for the
Christian Reformed Church. The purpose of this identity statement is to offer
to all CRC leaders, members, agency and institution personnel, and board
members (1) a concise statement of what it means to be a Reformed Christian
and a Reformed church in North America, and (2) an expanded biblical and
theological foundation for the vision, mission, and core values in this plan.

II. Vision statement

The Christian Reformed Church is a diverse family of healthy congrega-
tions, assemblies, and ministries expressing the good news of God’s king-
dom that transforms lives and communities worldwide.

III. Mission statement

As people called by God, we gather to praise God, listen to him, and
respond. We nurture each other in faith and obedience to Christ. We love and
care for one another as God’s people. We commit ourselves to serve and to tell
others about Jesus. We pursue God’s justice and peace in every area of life.
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IV. Core values

A. We affirm Scripture as interpreted in the Reformed tradition
This means

— We treasure the gospel as God’s good news for the world

— Discipleship is at the heart of our life and faith

— Theological clarity and consistency are integral to our ministries

— Our family and church relationships spring from covenants of trust and
accountability

— In good times and bad we rest in the sovereignty and providence of God

B. We affirm a kingdom perspective
This means

— The world belongs to God, and we participate in God’s great kingdom
work within it

— We uphold justice and mercy as attributes of God and requirements for
humanity

— We oppose racism and work to counter its effects

— We are stewards of God’s resources

— We embrace all people as God’s imagebearers

C. We affirm the church as God’s new community
This means

— We affirm the church’s key role in God’s mission to redeem the world

— We recognize that our corporate vitality depends on healthy local con-
gregations

— We cultivate leaders and members who are biblically formed, compe-
tent, trustworthy, and committed to following Jesus Christ

— We seek leaders who reflect the range of voices and people in the
church

— We work collaboratively with others through worldwide networks and
partnerships

— We are one in purpose, identity, and ministry

— We are a source of stability for members and partners

D. We affirm Christian vocation
This means

— We act in ways that place God at the center of our lives and give him
glory

— We find opportunity to serve God in multiple occupations and settings

— We are faithful in service in the face of obstacles

— We strive for ministry excellence

— We want children and young people to see that they belong to Christ
and to find their place of service within the church and community

V. Context for ministry

A. The external environment
Understanding the current cultural context in which the church does
its ministry is important for the church in determining priorities and
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approaches to ministry. This ministry plan observes the following external
forces at work in the world:

1. The pace and scope of change
People are being pressured by rapid changes in almost every area of
life. Church ministries must be flexible in order to deal with the new calls
for service that these changes produce.

2. New forms of spirituality
People are seeking meaning in their lives. Their search takes place in
the context of the forces of globalization on the one hand and the frag-
mentation of traditional societies and institutions on the other. Many
people are reaching out for something lasting and fulfilling that tran-
scends their daily lives.

3. Self-centeredness

A proliferation of choices within a consumer-oriented society is fueling
the drive toward individual survival and personal fulfillment. However,
when people put themselves at the center, they often use or ignore others,
exploit creation, and dishonor God. In a climate of shrinking denomina-
tional loyalty and widespread mistrust of authoritarian institutions, the
church must find new ways to promote God-centered, other-oriented
ways of living.

4. Globalization and the influence of technology
Technological advances are making national economies interdepen-

dent and are bringing about rapid and immense cultural change. These
changes are influencing employment, communication, lifestyles, and
medical and other choices. The opportunities and difficulties afforded by
these changes require informed pastoral care, diaconal responsiveness,
and a dedication to justice by the church, as well as familiarity with ever-
changing innovations in technology itself.

5. Economic realities
At times even wealthy economies reel from the collapse of banks and

businesses. Stock market and housing values fall. Many lose their jobs and
homes. Poverty extends its reach worldwide. In such circumstances, we
see that trust in the marketplace is misguided. So is trust in government,
although it can help to restore stability and provide needed services.
Christians put their trust in the providence of a loving God, whatever
the circumstances.

6. Violence
Political, social, and religious grievances, both real and imagined,

are causing groups to lash out with campaigns of violence—killing and
maiming the innocent. Meanwhile, violence as a way of dealing with
everyday conflict is encouraged by stories and images from the news
and entertainment industries that seem to condone it. Governments must
uphold high moral standards and practice statesmanship, justice, and
restraint in confronting evil and violence. Christians, as agents of recon-
ciliation, are called to model forgiveness and to demonstrate respect for
the God-given value of every person.

AGENDA FOR SYNOD 2010 Board of Trustees Report 59




7. Coherence in Christian witness
There is a growing convergence between branches of the Christian
church that emphasize personal conversion and morality and those that
emphasize social outreach and a Christian worldview. The CRC has
been shaped by both views, equipping it to play an important role in the
witness of the larger Christian community. By encouraging members to
participate in ecumenical initiatives, we can be yeast and salt in the world.

8. Shifts in the religious environment

The population center of Christianity is moving. Increasingly, Christian
beliefs are expressed through a multitude of cultural contexts instead of
being dominated by Western culture. Meanwhile, immigration is rapidly
reshaping neighborhoods, schools, and businesses, bringing Christians
face to face with other religions on a daily basis. Churches need to remain
faithful to Christ while practicing compassion and respect toward adher-
ents of other religions.

9. Distrust of institutions and search for authenticity

There is distrust of institutions and yearning for personal engage-
ment, particularly among young adults. Increasingly, young and old
prize manageable networks that have real, measurable and visible focus
and outcomes. They turn away from the church when it is perceived as
impersonal and resistant to change. Particularly, they reject glib answers
and easy formulas, while being drawn to those whose faith in Christ is
authentic, and to churches where that faith is consistently practiced.

B. The internal environment

It is also important for the congregations, assemblies, institutions, and
agencies of the Christian Reformed Church to understand their internal
denominational context as they plan and implement their ministries. This
ministry plan observes the following internal forces at work in the denomi-
nation:

1. Congregational emphasis
Congregations are increasingly focused on local ministries. Churches
work with other churches, organizations, or individuals, regardless of de-
nominational affiliations, to achieve their ministry goals. Denominational
affairs hold less interest than local church affairs. Denominational agen-
cies and institutions must provide ministry resources that congregations
see as relevant and useful.

2. Church shopping
People tend to join churches that meet their personal and family needs
rather than focusing on doctrinal positions. In addition to seeking inspir-
ing worship and pastoral care, people are looking for churches that enable
them to develop and use their gifts.

3. Demography
The demographics of the CRC are changing.

— The CRC has increasing material abundance. Demographic analysis of
the CRC shows that real household income of CRC members continues
to grow more rapidly than that of average North Americans.

60 Board of Trustees Report AGENDA FOR SYNOD 2010



— The CRC is an aging church, with the median age of members rising
from 44 years in 1987 to 50 years in 2002 and 52 in 2007.
— The CRC is becoming more diverse in terms of race and ethnicity.

4. Diversity of ministry
The CRC is becoming increasingly diverse in its styles of worship, in
the range and scope of its ministries, and in the background and training
of its leaders. The number of ethnic and multiethnic congregations con-
tinues to grow.

5. Ministry planning
Many congregations are engaging in strategic planning and the devel-
opment of vision and mission statements as a basis for ministry. Some are
doing so as a matter of survival while others use the planning process to
promote growth by identifying and responding to ministry opportunities.

6. The Reformed perspective
There is growing confusion in the CRC about what it means to be

Reformed, while at the same time there is growing interest in Calvinism
among evangelical leaders. Although most CRC members claim to appre-
ciate the church’s creeds and confessions, their knowledge of the creeds
and their ability to apply them to today’s world and in their own lives are
declining. The CRC can no longer rely upon a strong ethnic identity for its
cohesion. It must be guided by a positive biblical and theological vision
that communicates across lines of culture, education, and ethnicity.

7. Collaboration and networking
Our assemblies, offices, agencies, and institutions are increasingly
aware that they can empower the church for ministry most effectively
when they work together, with each contributing what it does best.
However, current organizational structures and cultures do not lend
themselves well to joint planning and action.

8. Leadership opportunities and decision-making
Incorporating more persons of ethnic minority and more women at
every level of denominational leadership and decision-making is a con-
tinuing challenge. Efforts to make all levels of denominational ministry
more inclusive and accessible must continue.

9. Generational changes

Many of the denomination’s most generous donors are in the legacy
generation that is rapidly passing on. Meanwhile, huge numbers of the
baby-boom generation are starting to retire. They want to stay produc-
tive—and have tremendous social, financial, educational, and personal
capital to offer the church—all the more so if they can find volunteer roles
that offer relationships, an educational dimension, new cultural experi-
ences, and diversity.

VI. Ministry priority

The ministry priority of the Christian Reformed Church is to create and
sustain healthy congregations for the purpose of transforming lives and
communities worldwide.
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By focusing on the health of the local congregation, the CRC has recog-
nized both need and opportunity. Many congregations are struggling. They
need attention—and they need resources. Yet the purpose of this attention—
and the fruit of congregational health—is that they see and seize opportu-
nities to be agents of God’s transforming mission locally, nationally, and
throughout the world.

VII. Mission statement of CRC ministry agencies and institutions

The ministries of the Christian Reformed Church support and unite the
efforts of CRC congregations and assemblies to implement the vision, mis-
sion, values, and ministry priority of the Christian Reformed Church. (See
sections above.)

VIII. Objectives

In light of the vision and mission statements and core values above, and
in view of the particular challenges and opportunities presented by the cur-
rent context of ministry, the Board of Trustees identifies the following objec-
tives that should guide all CRCNA ministries as they set goals and propose
programs. Although they affect each ministry differently, depending on its
particular mandate, the board identifies the objectives below as those that
all agencies and institutions must support and share as they plan for and
conduct their ministries and work collaboratively with one another.

As they act upon the denominational priority, CRC ministry agencies and
institutions will, through responsiveness to the expressed requests and needs
of congregations, offer resources that foster congregational health and enhance
ministry, including stronger local ministries and a church planting movement.

A. Engage in global mission
Recognizing that God rules over all, CRC ministries will

— proclaim redemption, forgiveness, and new life in the cross and resur-
rection of Jesus Christ

— profess the lordship of Christ over individuals, churches, ministry orga-
nizations, and societies

— live by the word and deed nature of the church’s mission

— seek stewardship of all God’s creatures as well as the environment

— work for justice for the poor, the socially marginalized, and oppressed
people and communities.

B. Transcend boundaries

CRC ministries will work with assemblies and congregations to help the
Christian Reformed Church be a denomination that respects boundaries—
ecclesiastical, regional, national, organizational, or cultural--yet is also able to
transcend them. This includes

— assisting the CRC to collaborate both internally and externally so that it
maximizes learning and implements ministry with broader impact and
greater efficiency

— assisting the CRC to build and learn from its networks and coali-
tions while maintaining a good sense of itself and its own theological
heritage

— exploring how to build unity among CRC denominations worldwide.
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C. Disciple believers

CRC ministries will nurture a culture of discipling in the CRC so that
members of all ages and members of partner organizations worldwide are
helped to

— live out their Christian vocation in all dimensions of life

— develop a biblical understanding of Christian discipleship that includes
practice of the spiritual disciplines, witnessing, stewardship, earth-
keeping, discipling of others, and parenting and doing business with
integrity and wisdom

— grow as disciples and in a sense of hospitality toward one another
within the bond of the covenant.

D. Develop leaders
CRC ministries will

— identify, develop, and support both volunteer and professional (paid)
church leaders, including pastors, ministry associates, youth lead-
ers, worship leaders, church educators, community workers, and
administrators

— train, mentor, and disciple them so that they are biblically formed,
prayerful, and competent and display a Christlike character

— join partner organizations in developing leaders in churches and com-
munities worldwide.

E. Nurture children and youth
CRC ministries will assist the churches to become a body of Christ in
which

— children and youth are nurtured in a dynamic relationship with the
Lord and his people, are equipped to understand, experience, and
express the good news of God’s kingdom, and are integrated into the
church’s life and ministries

— parents are encouraged and supported in their role of spiritual develop-
ment of children and youth

— Christian schools and colleges flourish in a mutually supportive
relationship between schools, colleges, and youth organizations that
nurtures the faith of our children and youth.

E. Become ministries of choice
CRC ministries will provide support and resources for congregations so
effectively and responsively that

— in an environment where CRC leaders and members are able to choose
from a variety of ministry resource providers, they will actively desire
to support and participate in the denomination’s own ministries

— CRC ministries are valued and supported by others beyond the denom-
ination.

G. Develop staff capacity

CRC ministries will build a culture of employee development that excels
at providing CRC agency and denominational office staff—both paid and
volunteer—with quality training, supervision, and mentoring. This develop-
ment will encourage, influence, and support them so that their interest and
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passion for the CRC vision and mission grow and each CRC staff person
becomes an authentic ambassador for the CRC and its ministry.

H. Ignite generosity

CRC ministries will foster the recognition in the CRC that stewardship is
the supreme challenge of the Christian life and a key to Christian gratitude,
with the effect that churches understand and support better the CRC’s local,
national, and international ministries, celebrate their impact, and support
them with unprecedented personal and financial involvement.

L. Partner for impact

CRC ministries will partner with each other and with congregations for
greater impact in ministry both in North America and around the world,
enabling the CRC to stretch and leverage God’s resources and achieve
greater impact in ministry than they can by acting independently.

Note: The Identity Statement (Appendix to the Ministry Plan) has not under
gone a revision at this time. The text can be found on the CRC website at
www.crcna.org/MinistryPlan.

Appendix G
The Network: Connecting Churches for Ministry (Rev. Michael Bruinooge,
director)

I. Introduction

In September 2008 the Board of Trustees endorsed an initiative by the
executive director, Rev. Jerry Dykstra, the goal of which was to mobilize de-
nominational resources for congregational health and vitality—by focusing
on congregations, listening to them, advocating for them, and better con-
necting them. The aim was to do this primarily through regional and other
networks, so the resulting ministry came to be called simply “The Network.”

The Network finds ways for CRC congregations to quickly get answers,
resources, and support they need—whether online, by phone, in person, or
via regional networks and teams. Because it operates on the premise that the
best ministry help often comes from peers and neighbors, the Network aims
to better connect local church leaders with each other as well as with other
partners in ministry. The Network does not provide and administer so much
as connect, facilitate, and mobilize among the resources the CRC already
has. The goal is to break down isolation between congregations, foster peer
and regionalized approaches to ministry, and reduce obstacles in the way of
creative ministry.

The first three years for the Network (July 1, 2009, through June 30, 2012)
is a time for learning—a time to test hypotheses, values, and projects; ob-
serve the impact of strategies; and generate case studies of healthy congrega-
tional practices. In everything it does, the Network intends to be an advocate
for the local church.
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II. Scope of the Network
A. The four strategies of the Network are

— to convene groups for the sharing of best practices, networking, and
training.

— to use the Internet and new technologies to develop networks of learn-
ing.

— to use regional networks and teams to connect churches, plan collabora-
tively, and contextualize ministry.

— to simplify access to denominational resources by creating new points
of contact for churches and integrating the services provided.

A good part of the Network’s early work will take place on the Internet.
The Network has created a variety of online peer networks on the CRCNA
website (www.crcna.org/network). These are places where ministry leaders
can connect with each other; where, for example, elders can learn from other
elders and worship leaders from other worship leaders.

Another Network project is to create “regional resource networks” that are
geographically based across Canada and the United States. These will con-
vene classis leaders, local pastors, and representatives of CRC agencies and
their partners to plan how to assist churches in regionally appropriate ways.

Still another project is to improve telephone access to CRC resources so that
callers from churches get even quicker answers to their questions and needs.

B. Other Network ministries

The Network also administers two programs that have effectively “con-
nected churches for ministry” in recent years: Sustaining Congregational
Excellence and Sustaining Pastoral Excellence—both directed by Ms. Lis Van
Harten. The Network also serves as a point of contact for classes and church-
es interested in classis renewal, youth ministry, and prayer and discipleship
resources.

1. Sustaining Congregational Excellence

In July 2007, Sustaining Congregational Excellence (SCE) began its
work encouraging and walking alongside smaller CRC congregations as
they seek to foster health in their ministries. Of the 1,050 congregations,
58 percent are eligible for SCE programming—those who have 150 adult
professing members or less. As of December 2009, 60 percent of eligible
Canadian churches and 51 percent of eligible U.S. churches have partici-
pated in SCE. This strong participation is encouraging. Not only is the
denomination able to partner with smaller congregations in enhancing
healthy ministry, but it is helping to make a positive impact on many of
our churches and their communities.

SCE offers grants in three areas: Health and Renewal (HR), Technol-
ogy and Equipment (TE), and Coaching. The majority of projects funded
through HR grants have an outreach component. SCE is resulting in
significant impact. Participating churches are reaching out into their
communities—to residents of nursing homes in New Mexico and women
inmates in South Dakota. Teens in British Columbia are sharing their
musical talents in the local farmers” market. Community moms and their
preschoolers are being loved and cared for in Ontario. But it is not just
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the communities who are benefiting. The congregations themselves are as
well. Church members are supporting their health and renewal projects
and, in many cases, feeling reenergized and newly enthusiastic about
their church and its ministry. A congregation in Arizona had a number of
different pieces to their SCE project. A group of men from this congrega-
tion saw all of the activity and excitement this was causing and decided to
birth their own new ministry—supplying wood for needy families. They
called it “Chainsaws and Pickup Trucks.”

Many HR projects focus on ministry within their local congregations
such as worship, leadership training, youth, small groups, and vision cast-
ing. Having a strong base from which to do ministry is key for a healthy
congregation. Several Korean churches are addressing generational
challenges that are common in their immigrant congregations. A number
of churches in British Columbia have focused on healthy marriages. The
CRC in Guam had parenting and finance classes. As a result of their HR
project, a church in Minnesota gained three new council members who
were eager to begin their work.

Technology and equipment purchased with TE grants is also resulting
in healthier congregations. Those who are hearing impaired are better able
to participate in church services thanks to new equipment—from speakers
and microphones to hearing assistance equipment. Pastors are able to use
video clips, PowerPoint presentations, and other visuals by using projec-
tors and laptops. Community folks are receiving welcome visits/cards
more often, thanks to new software tracking their contact with a church.

The newest part of SCE is the coaching grant. Within the last year
about twenty congregations have begun to work with an SCE coach.

In this relationship, the coach walks alongside the pastor and one ministry
leader as together they explore ministry. The mutual learning is bear-
ing fruit.

Each year SCE also holds a number of regional learning events. These
are opportunities for representatives of twelve smaller congregations
(the pastor, one ministry leader, and their spouses) to share in a time of
mutual learning, support, and encouragement over a period of two days.
A variety of topics focusing on healthy congregations are presented in
a creative and engaging format. Attendees share best practices, meet
with denominational personnel, and are given some tools to take back to
their ministries.

Akey part of these events is the collaboration that takes place with
folks from other CRCNA agencies/ministries. Presenters from Home
Missions Regional Teams, Calvin Theological Seminary, or the Office of
Pastor-Church Relations participate in each event.

The following are quotes from grantees that give a glimpse into their
SCE experience:

— “We have become more vocal about our church to others in our circle of
connections, and this has increased our sense of value and purpose as a
congregation.”

— “Our congregation has grown closer. There seems to be a sense of the
Holy Spirit moving among our members due to a certain excitement
coming from their enthusiasm over this project.”
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— “Our congregation has grown since the start of the study. We have seen
four new families come and join in our Sunday worship with us. We
have also seen a renewed interest in our faith.”

— “The project has helped unite the 2nd generation kids (young adults
who were born here) with 1st generation adults (Korean adults who
come to church but were born in South Korea).”

— “We have seen more people coming into church. We have become more
open-minded and open-hearted in our attitudes, and people can sense
this. They realize that we are more inclusive and sensitive, so people
from different backgrounds feel welcome here.”

— “Our youth leader has fallen in love with the Heidelberg Catechism and
has been using it in the teaching of our new youth group.”

— “The overall self-esteem of the people of the church has increased,
resulting in deeper fellowship, greater joy, and more service for Christ.”

Having just completed its third year, SCE has really just begun. It has
had an encouraging beginning and anticipates walking alongside many
CRC congregations in the years to come.

2. Sustaining Pastoral Excellence

The Sustaining Pastoral Excellence (SPE) project, funded by a generous
grant from the Lilly Endowment, is in its eighth year. Current program-
ming focuses on pastors and pastors’ spouses. It allows them to request
grants for peer groups, attend learning events, and participate in biannual
conferences (for spouses). SPE’s goal is to support and encourage pastors
and their spouses as they lead their congregations.

As of the end of December 2009, over 70 percent of all CRC pastors and
ministry associates have participated in an SPE peer group. One of the
goals stated in the 2007 proposal submitted to the Lilly Endowment was
that by the end of 2012 (the end of the current grant period) 75 percent of
CRC pastors would have participated in a peer group.

The impact of this participation is significant. Increasingly, councils are
not only aware of SPE but are encouraging their pastors to participate.
One church in the mid western United States asked their pastor to form a
group of colleagues and submit a proposal. Once the group was formed,
the council was very interested in updates from the pastor. In the process
of searching for a new pastor, another council asked candidates if they
intended to join a peer learning group.

Isolation experienced by pastors is a reality, whether the closest pastor
is two blocks or 200 miles away. SPE programming goes a long way to
reduce isolation—for both pastors and their spouses. Peer groups provide
an opportunity for participants to come together with people like them-
selves who understand the joys and challenges of ministry. The results
can be significant. More than one pastor has said, “The peer group has
encouraged me through some very tough times—I"m not sure where I'd
be without it.”

Changes in the ministry of the local church have come about from pas-
tors’ peer group participation. One group explored how to do ministry
in the context of the large congregation and realized that some practices
needed to change in their churches in order for them to function in a
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healthier way. Other groups have fostered positive results in congrega-
tional worship, leadership, and staff relationships.

Since SPE began in 2003, Calvin Theological Seminary (CTS) and
SPE have collaborated on a week-long course called “The Theology and
Practice of Pastoral Ministry.” It is held in Grand Rapids every June and,
in most years it has also been held offsite during the winter. Much of the
course material has been incorporated into a new CTS course that all
seminarians are required to take.

SPE and CTS are currently working together on the creation of a DVD
to train leaders of CRC Leadership Development Networks to interpret Scrip-
ture well in their teaching, leading, and preaching. Conversations with
Home Missions have contributed to this project.

Over the past several years, SPE has worked with a variety of folks in
the writing of training tools that are valuable resources for pastors and
congregations. SPE recently partnered with the Office of Pastor-Church
Relations on a new training tool that addresses pastor and/or church staff
evaluation called Evaluation Essentials for Congregational Leaders—Setting
the Table for Healthy Conversations. The tool was published earlier this year.

SPE holds annual learning events for pastor couples. This time of
refreshment and encouragement is enhanced by the participation of
Pastor-Church Relations’ staff and their presentations on being healthy in
the pastorate and/or parsonage.

The following quotes are a sample of those received.

— "It has been one of the most rewarding and interesting experiences
of my ministry. I have functioned in ministry alone for twenty some
years. Now I have colleagues whom I discovered were dealing
with the same sorts of issues  had. And now we could talk about
it together. I grew from the group professionally and personally”

(a pastor).

— “We would all agree that at each of our peer group meetings some-
thing unexplainable happens as we share and discuss and pray. And
all of us leave those meetings with our thanks full” (a pastor).

— “Each of us felt an increased sense of community and belonging and
decreased feelings of isolation from belonging to this group” (a pas-
tor’s spouse).

— "I feel like this peer learning group has been more helpful to my
long-term sustainability as a pastor than any conference I've attend-
ed or book I've read over my sixteen years as a pastor” (a pastor).

Full Lilly Endowment funding for SPE will come to an end in Decem-
ber 2011. It is a priority of the Network to find a way to sustain peer learn-
ing groups and other key elements of the current SPE program.
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Appendix H

Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):
Bonds
Equities
Partnerships
Property (nonoperating)
PP&E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property not
in use.

Note 2: List details of
designations.

Note 3: List details of restrictions.

Note 4: List details of restrictions.

Back to God Ministries International

Condensed Financial Statements of the Agencies and Institutions

-——mmmeeeemeem————--June 30, 2009-----------------mee—-
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr.  Perm. Restr. Total
$ 1,749 309 2,058
3,807 - 495 99 4,401
24 - - - 24
633 - - - 633
6,213 - 804 99 7,116
507 - - - 507
624 - - - 624
975 - - - 975
252 - - - 252
2,358 - - - 2,358
$ 3,855 - 804 99 4,758
Isaac Jen endowment fund and Media Reach Fund.
Permanently restricted endowment funds.
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Back to God Ministries International
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 4,009 $ 3,622
% of Total Income 35.0% 40.1%
Other Gift Income:
Gifts and Offerings $ 5072 $ 3,954
Estate Gifts $ 2,194 $ 1,483
Total Gift Income 7,266 5,437
% of Total Income 63.4% 60.2%
Other Income:
Tuition & Sales $ - 8 -
Grants-Animation $ -3 -
Miscellaneous $ 188 $ (30)
Total Other Income 188 (30)
% of Total Income 1.6% -0.3%
TOTAL INCOME 11,463 9,029
EXPENSES (FTE = Full Time Employee):
Program Services:
English $ 2,508 $ 2,468
FTEs 10 10
International $ 5927 $ 5,050
FTEs 13 13
$ - $ -
Total Program Service $ $ 8,435 $ 7,518
Total Program Service FTEs 23 23
% of Total $ 73.9% 72.3%
% of Total FTEs 67.6% 67.6%
Support Services:
Management & General $ 1,051 $ 957
FTEs 4 4
Plant Operations $ - $ -
FTEs - -
Fund-raising $ 1,933 $ 1,923
FTEs 7 7
Total Support Service $ 2,984 2,880
Total Support Service FTEs " 11
% of Total $ 26.1% 27.7%
% of Total FTEs 32.4% 32.4%
TOTAL EXPENDITURES $ 11,419 § 10,398
TOTAL FTEs 34 34
NET INCOME / (EXPENSE) $ 4 3 (1,369)
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Calvin College
Balance Sheet (000s)

--June 30, 2009
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 3,354 - - - 3,354
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 34,385 - - - 34,385
Inventory 652 - - - 652
Prepaids & Advances 1,311 - - - 1,311
Investments (note 1):
Bonds 10,534 - 1,617 8,951 21,101
Equities 71,027 - 10,902 60,353 142,282
Partnerships - - - - -
Property (nonoperating) 4,148 - 637 3,525 8,310
PP&E 221,322 - - - 221,322
Other 1,750 - - - 1,750
Total Assets 348,483 - 13,155 72,829 434,467
Accounts Payable 6,927 - - 6,927
Notes/Loans Payable 140,014 - - - 140,014
Capital Leases - - - - -
Annuities Payable 6,335 - - - 6,335
Deferred Income 1,014 - - - 1,014
Other 37,686 - - - 37,686
Total Liabilities 191,976 - - - 191,976
Net Assets $ 156,507 - 13,155 72,829 242,491
Footnotes:
Note 1: List details of property not
currently in use.
Note 2: List details of designations.
Over 1,094 accounts for instruction, scholarships, grants, research, public service,
Note 3: List details of restrictions. student services, etc., funded by outside sources.
Note 4: List details of restrictions. Endowed gifts.

AGENDA FOR SYNOD 2010 Board of Trustees Report 71




Calvin College
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 2731 % 2,603
% of Total Income 2.3% 2.2%
Other Gift Income:
Gifts and Offerings $ 2,701 $ 2,450
Estate Gifts $ 27 $ 12
Total Gift Income 2,728 2,462
% of Total Income 2.3% 21%
Other Income:
Tuition & Sales $ 108,531 $ 113,408
Grants $ -3 -
Miscellaneous $ 2918 $ 1,121
Total Other Income 111,449 114,529
% of Total Income 95.3% 95.8%
TOTAL INCOME 116,908 119,594
EXPENSES (FTE = Full Time Employee):
Program Services:
Education $ 97,960 $ 100,720
FTEs 611 612
$ -3 -
$ -3 -
$ -3 -
$ -3 -
$ -3 -
Total Program Service $ $ 97,960 $ 100,720
Total Program Service FTEs 611 612
% of Total $ 86.1% 85.0%
% of Total FTEs 77.4% 76.1%
Support Services:
Management & General $ 6,556 $ 7,743
FTEs 71 76
Plant Operations $ 6,736 $ 7,179
FTEs 71 78
Fund-raising $ 2,580 $ 2,796
FTEs 36 38
Total Support Service $ 15,872 17,718
Total Support Service FTEs 178 192
% of Total $ 13.9% 15.0%
% of Total FTEs 22.6% 23.9%
TOTAL EXPENDITURES $ 113,832 $ 118,438
TOTAL FTEs 789 804
NET INCOME / (EXPENSE) $ 3,076 $ 1,156
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Calvin Theological Seminary
Balance Sheet (000s)

emmmmmeemenenemeeeneee=JUNE 30, 2009------nmemememmnneeneaen
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 1,830 - - - 1,830
CDs, Time Deposits - - - - -
Marketable Securities 319 - 1,403 - 1,722
Receivables & Advances 61 1,865 1,749 - 3,675
Inventory - - - - -
Prepaids & Advances 355 - 4 - 359
Investments (note 1):
Bonds - - - - -
Equities - - - - -
Partnerships - - - - -
Property (nonoperating) - - - - -
PP&E 10,727 - - - 10,727
Other - - -
Total Assets 13,292 1,865 3,156 - 18,313
Accounts Payable 238 2,138 - - 2,376
Notes/Loans Payable 25 293 - - 318
Capital Leases - - - - -
Annuities Payable - - - - -
Deferred Income 178 - - - 178
Other 1,486 - 1,486
Total Liabilities 1,927 2,431 - - 4,358
Net Assets $ 11,365 (566) 3,156 - 13,955
Footnotes:
Note 1: List details of property not| NOT INCLUDED ABOVE: Endowment, Annuity and Trust funds
currently in use. $24,682M, Annuity payable $228M; Any balance due to other
funds for these assets is included under "other" as unrestricted in
Ag. Desig.
Note 2: List details of
designations. Construction liabilities, student loan receivables and liabilities.
Donor designated, program, scholarship, grants, and construction
Note 3: List details of restrictions. |pledges.
Note 4: List details of restrictions.
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Calvin Theological Seminary
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 3,178 $ 2,876
% of Total Income 47.4% 43.5%
Other Gift Income:
Gifts and Offerings $ 668 $ 668
Estate Gifts $ 13§ -
Total Gift Income 681 668
% of Total Income 10.2% 10.1%
Other Income:
Tuition & Sales $ 2,106 $ 2,056
Grants $ 635 $ 981
Miscellaneous $ 98 $ 38
Total Other Income 2,839 3,075
% of Total Income 42.4% 46.5%
TOTAL INCOME 6,698 6,619
EXPENSES (FTE = Full Time Employee):
Program Services:
Instructional $ 2688 $ 2,880
FTEs 29 29
Public Service $ 4 $ 62
FTEs 1 1
Academic Support $ 1,100 $ 1,300
FTEs 4 4
Student Services $ 505 $ 577
FTEs 4 4
Student Aid $ 662 $ 567
FTEs 2 2
$ -8 -
Total Program Service $ $ 4999 $ 5,386
Total Program Service FTEs 40 40
% of Total $ 73.5% 73.9%
% of Total FTEs 76.9% 76.9%
Support Services:
Management & General $ 905 | $ 655 |
FTEs 7 7
Plant Operations $ 497 § 531
FTEs 1 1
Fund-raising $ 396 $ 713
FTEs 4 4
Total Support Service $ 1,798 1,899
Total Support Service FTEs 12 12
% of Total $ 26.5% 26.1%
% of Total FTEs 23.1% 23.1%
TOTAL EXPENDITURES $ 6,797 $ 7,285
TOTAL FTEs 52 52
NET INCOME / (EXPENSE) $ (99) $ (666)
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Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

Partnerships

Property (nonoperating)
PP&E
Other

Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other

Total Liabilities

Net Assets

Footnotes:

not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.

Consolidated Group Insurance - U.S.

———————————————————————— December 31, 2009---------=----==mmen-mmemm
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total

$ 403 - - - 403
1,029 - - - 1,029
390 - - - 390
3,635 - - 3,635
5,457 - - - 5,457
86 - - - 86
901 - - - 901
987 - - - 987
$ 4,470 - - - 4,470

Note 1: List details of property
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Changes in Net Assets (000s)

ADDITIONS:
Ministry Share
% of Total Income

Other Gift Income:
Gifts and Offerings
Estate Gifts
Total Gift Income
% of Total Income

Other Income:
Participant Premiums
Grants
Miscellaneous
Total Other Income
% of Total Income

TOTAL ADDITIONS

Program Services:

Claims Expense
FTEs

Insurance Premiums
FTEs

TPA & PPO Fees
FTEs

Total Program Service $
Total Program Service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund-raising
FTEs
Total Support Service $
Total Support Service FTEs
% of Total $
% of Total FTEs

TOTAL DEDUCTIONS
TOTAL FTEs

NET ADDITIONS / (DEDUCTIONS)

76 Board of Trustees Report

Consolidated Group Insurance - U.S.

DEDUCTIONS (FTE = Full-Time Employee):

2008 2009

Actual Actual

$ -3 -
0.0% 0.0%

$ -3 -
$ -3 -
0.0% 0.0%

$ 10,578 $ 10,785
$ -3 -
$ 203 $ 198
10,781 10,983

100.0% 100.0%

10,781 10,983

$ 9,561 $ 9,309
$ 698 $ 818
$ 623 $ 628
$ -3 -
$ -3 -
$ -3 -
$ 10,882 $ 10,755
98.2% 97.7%

0.0% 0.0%

$ 199 $ 251
3 3

$ -3 -
$ -3 -
199 251

3 3

4.3% 4.3%

100.0% 100.0%

$ 11,081 $ 11,006
3 3

$ (300) $ (23)
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Denominational Services
Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):
Bonds
Equities
Partnerships
Property (nonoperating)
PP &E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets

Footnotes:

Note 1: List details of property
currently in use.

Note 2: List details of
designations.

Note 3: List details of restrictions.

Note 4: List details of restrictions.

---June 30, 2009---
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr.  Perm. Restr. Total
$ 2,670 - 741 - 3,411
1,309 - - - 1,309
128 - - - 128
179 - - - 179
856 - - - 856
10,126 - - - 10,126
15,268 - 741 - 16,009
1,733 - - - 1,733
4,146 - - - 4,146
5,879 - - - 5,879
$ 9,389 - 741 - 10,130
Canadian Cash Concentration and Netting for Interest Program.
Includes: $642,000 of Lilly SPE2 grant, $54,000 of AOYC,
and $45,000 other.
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Denominational Services
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 3215 $ 2,817
% of Total Income 68.3% 56.3%
Other Gift Income: [incls $1,374 Sea to Sea i\A
Gifts and Offerings $ 1,391 § 1,294
Estate Gifts $ -3 -
Total Gift Income 1,391 1,294
% of Total Income 29.6% 25.9%
Other Income:
Tuition & Sales $ - $ -
Grants $ -3 -
Services & Misc $ 98 $ 889
Total Other Income 98 889
% of Total Income 2.1% 17.8%
TOTAL INCOME 4,704 5,000
EXPENSES (FTE = Full Time Employee):
Program Services:
Synodical Services & Grants $ 1,788 $ 1,678
FTEs 5 5
Communications $ 327 $ 405
FTEs 3 3
CRC Plan $ 126§ 145
FTEs 1 1
Sea to Sea payout $ -3 1,749
FTEs - -
Total Program Service $ $ 2241 $ 3,977
Total Program Service FTEs 9 9
% of Total $ 60.0% 74.8%
% of Total FTEs 60.0% 60.0%
Support Services:
Management & General $ 1,000 $ 889
FTEs 4 4
D.D.M. $ 142§ 190
FTEs 1 1
Fund-raising (Foundation) $ 355 $ 261
FTEs 1 1
Total Support Service $ 1,497 1,340
Total Support Service FTEs 6 6
% of Total $ 40.0% 25.2%
% of Total FTEs 40.0% 40.0%
TOTAL EXPENDITURES $ 3,738 $ 5,317
TOTAL FTEs 15 15
NET INCOME / (EXPENSE) $ 966 $ (317)
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Denominational Services (Agency Services)
Income and Expenses (000s)
Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ - 3 -
% of Total Income 0.0% 0.0%
Other Gift Income:
Gifts and Offerings $ - $ -
Estate Gifts $ -9 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Tuition & Sales $ 4953 $ 4,379
Grants $ - $ -
Services & Misc $ 6,093 $ 5,723
Total Other Income 11,046 10,102
% of Total Income 100.0% 100.0%
TOTAL INCOME 11,046 10,102
EXPENSES (FTE = Full Time Employee):
Program Services:
CS/SL/PS Cost of Goods Sold $ 5514 § 4,911
FTEs 26 26
Finance/Payroll/Advancement $ 2551 $ 2,640
FTEs 31 31
Information Technology $ 1,405 $ 1,121
FTEs 9 9
Human Resources $ 536 $ 458
FTEs 3 3
Total Program Service $ $ 10,006 $ 9,130
Total Program Service FTEs 69 69
% of Total $ 90.6% 90.4%
% of Total FTEs 94.5% 94.5%
Support Services:
Management & General
FTEs
Plant Operations/Debt Serv. $ 1,040 $ 972
FTEs 4 4
Fund-raising (Foundation)
FTEs
Total Support Service $ 1,040 972
Total Support Service FTEs 4 4
% of Total $ 9.4% 9.6%
% of Total FTEs 5.5% 5.5%
TOTAL EXPENDITURES $ 11,046 $ 10,102
TOTAL FTEs 73 73
NET INCOME / (EXPENSE) $ - 8 -
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Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

GICs / Stable Asset Fund

Property (nonoperating)
PP&E
Other

Total Assets
Accounts Payable
Forfeitures Due Agencies
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities

Net Assets

Footnotes:

not currently in use.

Note 2: List details of
designations.

Employees' Retirement Plan - Canada (in Canadian $)

———————————————————————— December 31, 2009---------------mmmmmmmmme
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total

$ 142 - - - 142
332 - - 332

2,225 - - 2,225

157 - - 157

2,856 - - - 2,856

$ 2,856 - - - 2,856

Note 1: List details of property

Note 3: List details of restrictions.

Note 4: List details of restrictions.
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Employees’ Retirement Plan - Canada (in Canadian $)
Changes in Net Assets (000s)

2008 2009
Actual Actual
ADDITIONS:
Ministry Share $ - $ -
% of Total Income 0.0% 0.0%
Other Gift Income:
Gifts and Offerings $ -3 -
Estate Gifts $ -3 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Employer Contributions $ 324§ 190
Participant Contributions $ 26 $ 13
Miscellaneous $ (355) $ 406
Total Other Income (5) 609
% of Total Income 100.0% 100.0%
TOTAL ADDITIONS (5) 609
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 759 $ 184
FTEs - -
$ -8 -
FTEs - -
$ - $ -
FTEs - -
$ -3 -
FTEs - -
$ -8 -
FTEs - -
$ -8 -
FTEs - -
Total Program Service $ $ 759 $ 184

Total Program Service FTEs - -
% of Total $ 100.0% 100.0%
% of Total FTEs

Support Services:

Management & General $ -8 -
FTEs - -
Plant Operations $ -3 -
FTEs - -
Fund-raising $ -3 -
FTEs - -

Total Support Service $ - -
Total Support Service FTEs - -
% of Total $ 0.0% 0.0%
% of Total FTEs

TOTAL DEDUCTIONS $ 759 $ 184
TOTAL FTEs - -
NET ADDITIONS / (DEDUCTIONS) $ (764) $ 425
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Employees' Savings Plan United States
Balance Sheet (000s)

=mmmemmeeeeeeeeeeeeee——-December 31, 2009-------meeeeeeeeeeee
(note 2) (note 3) (note 4)

Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ - - - - -
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances - - - - -
Inventory - - - - -
Prepaids & Advances - - - - -
Investments (note 1):

Bonds 3,444 - - 3,444

Equities 12,724 - - 12,724

GICs / Stable Asset Fund 2,844 - - 2,844

Property (nonoperating) - - -
PP&E - - - - -

Other - - - - -

Total Assets 19,012 - - - 19,012

Accounts Payable 21 - - - 21
Forfeitures Due Agencies - - - - -
Capital Leases - - - - -
Annuities Payable - - - -
Deferred Income - - - - -

Other - - - - -

Total Liabilities 21 - - - 21

Net Assets $ 18,991 - - - 18,991

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of restrictions.

Note 4: List details of restrictions.
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Employees' Savings Plan United States
Changes in Net Assets (000s)
2008 2009
Actual Actual
ADDITIONS:
Ministry Share $ - $ -
% of Total Income 0.0% 0.0%
Other Gift Income:
Gifts and Offerings $ - $ -
Estate Gifts 3 - % -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Employer Contributions $ 1,656 $ 1,513
Grants $ - % -
Miscellaneous $ (5,965) $ 3,656
Total Other Income (4,309) 5,169
% of Total Income 100.0% 100.0%
TOTAL ADDITIONS (4,309) 5,169
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 1,601 $ 1,691
FTEs - -
$ - $ -
FTEs - -
$ - s -
FTEs - -
$ -3 -
FTEs - -
$ - 8 -
FTEs - -
$ -3 -
FTEs - -
Total Program Service $ $ 1,601 $ 1,691
Total Program Service FTEs - -
% of Total $ 89.9% 90.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 180 $ 188
FTEs 1 1
Plant Operations $ - $ -
FTEs - -
Fund-raising $ - $ -
FTEs - -
Total Support Service $ 180 188
Total Support Service FTEs 1 1
% of Total $ 10.1% 10.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS 3 1,781 § 1,879
TOTAL FTEs 1 1
NET ADDITIONS / (DEDUCTIONS) _§ (6,090) $ 3,290
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FAITH ALIVE CHRISTIAN RESOURCES

Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

Partnerships

Property (nonoperating)
PP&E
Other

Total Assets

Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income

Other

Total Liabilities
Net Assets

Footnotes:

Note 1: List details of property not

currently in use.

Note 2: List details of
designations.

Note 3: List details of restrictions.

Note 4: List details of restrictions.

Unrestr. Ag. Desig.

$ (77)

417

2,189

2,940

54

(note 2)

5,632

563

60

623

—-mmmmemeememeee——————-June 30, 2009-----------------mmmee
(note 3) (note 4)
Temp. Restr.  Perm. Restr. Total
24 - (53)
- - 417
- - 2,189
- - 9
- - 2,940
- - 54
24 - 5,656
- - 563
- - 60
- - 623
24 - 4,933

$ 4,909

Funds for new curriculum development cost.

Leadership project.
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FAITH ALIVE CHRISTIAN RESOURCES
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 1,234 $ 1,090
% of Total Income 19.4% 19.5%
Other Gift Income:
Gifts and Offerings $ 393 $ 309
Estate Gifts $ - $ -
Total Gift Income 393 309
% of Total Income 6.2% 5.5%
Other Income:
Tuition & Sales $ 4410 $ 4,038
Grants $ 238 $ 197
Miscellaneous $ 73 % (30)
Total Other Income 4,721 4,205
% of Total Income 74.4% 75.0%
TOTAL INCOME 6,348 5,604
EXPENSES (FTE = Full Time Employee):
Program Services:
Banner $ 1,270 $ 1,326
FTEs 4 3
Education $ 3422 % 3,393
FTEs 17 19
World Literature $ 282 $ 326
FTEs 1 2
Teacher Training $ 140 $ 140
FTEs 1 1
$ - 8 -
$ - 8 -
Total Program Service $ $ 5114 $ 5,185
Total Program Service FTEs 23 25
% of Total $ 85.1% 85.6%
% of Total FTEs 92.0% 92.6%
Support Services:
Management & General $ 897 § 869
FTEs 2 2
Plant Operations $ -3 -
FTEs - -
Fund-raising $ - $ -
FTEs - -
Total Support Service $ 897 869
Total Support Service FTEs 2 2
% of Total $ 14.9% 14.4%
% of Total FTEs 8.0% 7.4%
TOTAL EXPENDITURES $ 6,011 $ 6,054
TOTAL FTEs 25 27
NET INCOME / (EXPENSE) $ 337§ (450)
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Home Missions
Balance Sheet (000s)

—mmmmmmmmmeemmemee———-June 30, 2009--------------emmeeee e
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr. Perm. Restr. Total
Cash $ 368 - - - 368
CDs, Time Deposits - - - - -
Marketable Securities - -
Receivables & Advances 191 - - 506 697
Inventory - - - - -
Prepaids & Advances - - - - -
Investments (note 1):
Bonds 387 - - 387
Equities 225 4,178 129 155 4,687
Partnerships - - - - -
Property (nonoperating) 43 - - - 43
PP&E 13 - - - 13
Other - - - - -
Total Assets 840 4,565 129 661 6,195
Accounts Payable 331 - - - 331
Notes/Loans Payable 24 - - - 24
Capital Leases - - - - -
Annuities Payable 260 - - - 260
Deferred Income - - - - -
Other - - - - -
Total Liabilities 615 - - - 615
Net Assets $ 225 4,565 129 661 5,580
Footnotes:
Note 1: List details of property not
currently in use.
Note 2: List details of
designations. Mission Trg Fund: $772; Hawaii: $1,460; Other: 2,049
Note 3: List details of restrictions. | NA Trng: 49; Can Legacy: $68; Other: 9
Note 4: List details of restrictions. | Short term loan: $507; Emerging Leader Trust: $155
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Home Missions
Income and Expenses (000s)
Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 4,216 $ 3,665
% of Total Income 60.1% 68.2%
Other Gift Income:
Gifts and Offerings $ 1,782 $ 1,430
Estate Gifts $ 543 § 300
Total Gift Income 2,325 1,730
% of Total Income 33.1% 32.2%
Other Income:
Tuition & Sales $ - 3 -
Grants $ 178 $ 147
Miscellaneous $ 300 $ (170)
Total Other Income 478 (23)
% of Total Income 6.8% -0.4%
TOTAL INCOME 7,019 5,372
EXPENSES (FTE = Full Time Employee):
Program Services:
Ministry Teams
FTEs
Ministry Devel & Planning
FTEs
FTEs
Total Program Service $ $ 6,170 $ 6,363
Total Program Service FTEs 26 26
% of Total $ $ 1,023 $ 907
% of Total FTEs 6 6
$ - $ -
Support Services: - -
Management & General $ 7,193 $ 7,270
FTEs 32 32
Plant Operations 78.3% 79.3%
FTEs 74.4% 74.4%
Fund-raising
FTEs
Total Support Service $ $ 965 $ 895
Total Support Service FTEs 3 3
% of Total $ $ -3 -
% of Total FTEs - -
$ 1,023 § 1,005
TOTAL EXPENDITURES 8 8
TOTAL FTEs 1,988 1,900
11 11
NET INCOME / (EXPENSE) 21.7% 20.7%
25.6% 25.6%
$ 9,181 § 9,170
43 43
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Loan Fund
Balance Sheet (000s)

Cash
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):
Bonds
Equities
Partnerships
Property (nonoperating)
PP&E
Other
Total Assets
Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income
Other
Total Liabilities
Net Assets
Footnotes:

Note 1: List details of property not
currently in use.

Note 2: List details of designations.
Note 3: List details of restrictions.

Note 4: List details of restrictions.
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Unrestr.

8,744

—mmmmmmmmeeeeeeeemneeee=JUNE 30, 2009-----memmmeeeee oo

(note 2)
Ag. Desig.

(note 3) (note 4)
Temp. Restr. Perm. Restr. Total

_ - 8,744

37,428

- - 37,428

31,320

- - 31,320

31,320

- - 31,320

6,108

- - 6,108
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Loan Fund
Income and Expenses (000s)
Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ -3 -
% of Total Income 0.0% 0.0%
Other Gift Income:
Gifts and Offerings $ - $ -
Estate Gifts $ -9 -
Total Gift Income - -
% of Total Income 0.0% 0.0%
Other Income:
Tuition & Sales $ - $ -
Grants $ -3 -
Miscellaneous $ 1,896 $ 1,905
Total Other Income 1,896 1,905
% of Total Income 100.0% 100.0%
TOTAL INCOME 1,896 1,905
EXPENSES (FTE = Full Time Employee):
Program Services:
Loan Interest $ 1,279 $ 1,245
FTEs 1 1
$ -3 -
$ -3 -
$ -3 -
$ -3 -
$ -3 -
Total Program Service $ $ 1,279 $ 1,245
Total Program Service FTEs 1 1
% of Total $ 86.1% 82.5%
% of Total FTEs 50.0% 50.0%
Support Services:
Management & General $ 207 % 265
FTEs 1 1
Plant Operations $ - $ -
FTEs - -
Fund-raising $ - $ -
FTEs - -
Total Support Service $ 207 265
Total Support Service FTEs 1 1
% of Total $ 13.9% 17.5%
% of Total FTEs 50.0% 50.0%
TOTAL EXPENDITURES $ 1,486 $ 1,510
TOTAL FTEs 2 2
NET INCOME / (EXPENSE) $ 410 $ 395
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Ministers' Pension Fund and Special Assistance Fund - Canada

Balance Sheet (000s) in Canadian $

Cash $
CDs, Time Deposits
Marketable Securities
Receivables & Advances
Inventory
Prepaids & Advances
Investments (note 1):

Bonds

Equities

Partnerships

Property (nonoperating)
PP&E

Other

Pension

1,075

8,241
20,461

SAF

262

---December 31, 2009----

Total

- - 1,337

- - 8,241
- - 20,461

Total Assets

29,966

- - 30,232

Accounts Payable
Notes/Loans Payable
Capital Leases
Annuities Payable
Deferred Income

Other

310

Total Liabilities

310

Net Assets $

29,656

266

- - 29,922

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.
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Changes in Net Assets (000s) in Canadian $

Ministers' Pension Fund and Special Assistance Fund - Canada

MPF MPF SAF SAF
2008 2009 2008 2009
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ - 8 -3 42 $ 36
% of Total Income 0.0% 0.0% 89.4% 97.3%
Other Gift Income:
Gifts and Offerings $ - 8 -8 -8 -
Estate Gifts $ - $ - $ - $ -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 1,996 $ 2,094 $ -8 -
Grants $ - 8 -8 - 8 -
Miscellaneous $ (6,030) $ 3809 § 5 % 1
Total Other Income (4,034) 5,903 5 1
% of Total Income 100.0% 100.0% 10.6% 2.7%
TOTAL ADDITIONS (4,034) 5,903 47 37
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 2,128 $ 2291 § 13 8 12
FTEs - - - -
$ -8 -8 - 8 -
FTEs - - - -
$ - 8 -8 -8 -
FTEs - - - -
$ -8 -8 -8 -
FTEs - - - -
$ -8 -8 -8 -
FTEs - - - -
$ -8 -8 -8 -
FTEs - - - -
Total Program Service $ $ 2128 $ 2291 $ 13 $ 12
Total Program Service FTEs - - - -
% of Total $ 83.5% 82.6% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 421§ 483 $ - 8 -
FTEs 1 1 - -
Plant Operations $ - 8 -8 -8 -
FTEs - - - -
Fund-raising $ - $ -8 -8 B
FTEs - - - -
Total Support Service $ 421 483 - -
Total Support Service FTEs 1 1 - -
% of Total $ 16.5% 17.4% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 2549 § 2774 $ 13 8 12
TOTAL FTEs 1 1 - -
NET ADDITIONS / (DEDUCTIONS) $ (6,583) $ 3129 § 34 $ 25
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Ministers' Pension Fund and Special Assistance Fund - United States
Balance Sheet (000s)

e eeeeeee-December 31, 2009-------mmmemmmmemeeeeeeee
Pension SAF Total
Cash $ 3,927 213 - - 4,140
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 500 - - - 500
Inventory - - - - -
Prepaids & Advances - - - - -
Investments (note 1):
Bonds 14,894 - - - 14,894
Equities 57,638 - - - 57,638
Diversified / Alternative 8,129 - - - 8,129
Property (nonoperating) - - - - -

PP &E 263 - - - 263

Other - - - - -

Total Assets 85,351 213 - - 85,564

Accounts Payable 155 1" - - 166
Notes/Loans Payable - - - - -
Capital Leases - - - - -
Annuities Payable - - - - -
Deferred Income - - - - -

Other - - - - -

Total Liabilities 155 11 - - 166

Net Assets $ 85,196 202 - - 85,398

Footnotes:

Note 1: List details of property
not currently in use.

Note 2: List details of
designations.

Note 3: List details of
restrictions.

Note 4: List details of
restrictions.
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Ministers' Pension Fund and Special Assistance Fund - United States
Changes in Net Assets (000s)
MPF MPF SAF SAF
2008 2009 2008 2009
Actual Actual Actual Actual
ADDITIONS:
Ministry Share $ - 8 -8 85 § 95
% of Total Income 0.0% 0.0% 93.4% 97.9%
Other Gift Income:
Gifts and Offerings $ -3 -8 -8 -
Estate Gifts $ - 8 - % - % -
Total Gift Income - - - -
% of Total Income 0.0% 0.0% 0.0% 0.0%
Other Income:
Participant Assessments $ 4,758 $ 4729 $ - $ -
Grants $ -3 -3 -3 -
Miscellaneous $ (33,551) $ 16,062 $ 6 $ 2
Total Other Income (28,793) 20,791 6 2
% of Total Income 100.0% 100.0% 6.6% 2.1%
TOTAL ADDITIONS (28,793) 20,791 91 97
DEDUCTIONS (FTE = Full-Time Employee):
Program Services:
Distributions $ 7,242 $ 7,577 $ 88 $ 102
FTEs - - - -
$ - $ - $ - $ -
FTEs - - - -
$ -8 - % - % -
FTEs - - - -
$ - s -5 -5 -
FTEs - - - -
$ -3 -3 -3 -
FTEs - - - -
$ -8 - % - % -
FTEs - - - -
Total Program Service $ $ 7,242 $ 7,577 $ 88 $ 102
Total Program Service FTEs - - - -
% of Total $ 88.1% 88.5% 100.0% 100.0%
% of Total FTEs 0.0% 0.0%
Support Services:
Management & General $ 978 $ 984 $ -8 -
FTEs 1 1 - -
Plant Operations $ - 8 -3 -3 -
FTEs - - - -
Fund-raising $ - 8 - $ - $ -
FTEs - - - -
Total Support Service $ 978 984 - -
Total Support Service FTEs 1 1 - -
% of Total $ 11.9% 11.5% 0.0% 0.0%
% of Total FTEs 100.0% 100.0%
TOTAL DEDUCTIONS $ 8,220 $ 8,561 $ 88 $ 102
TOTAL FTEs 1 1 - -
NET ADDITIONS / (DEDUCTIONS) $ (37,013) $ 12,230 $§ 3 3 (5)
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Specialized Ministries
Balance Sheet (000s)

INCLUDED IN DENOMINATIONAL SERVICES
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Specialized Ministries
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 3,348 $ 3,292
% of Total Income 66.6% 82.1%
Other Gift Income:
Gifts and Offerings $ 414 § 474
Estate Gifts $ 26 $ -
Total Gift Income 440 474
% of Total Income 8.7% 11.8%
Other Income:
Tuition & Sales $ 204 185
Grants $ 1,000 $ -
Miscellaneous $ 38 $ 61
Total Other Income 1,242 246
% of Total Income 24.7% 6.1%
TOTAL INCOME 5,030 4,012
EXPENSES (FTE = Full Time Employee):
Program Services:
Chaplaincy Services $ 185 $ 139
FTEs 1 1
Race Relations $ 433 § 384
FTEs 3 3
Pastor-Church Relations $ 552§ 620
FTEs 3 3
Safe Church Ministry $ 172§ 174
FTEs 1 1
Disability Concerns $ 271 $ 250
FTEs 2 2
Social & Restorative Justice 396 580
FTEs 4 4
Sust. Pastoral & Cong. Excel. 957 919
FTEs 2 2
Ministries in Canada $ 1,033 $ 941
FTEs 4 4
Total Program Service $ $ 3,999 §$ 4,007
Total Program Service FTEs 20 20
% of Total $ 99.0% 98.8%
% of Total FTEs 95.2% 95.2%
Support Services:
Management & General $ 79 9
FTEs
Plant Operations $ - 3 -
FTEs - -
Fund-raising $ 32 3 40
FTEs 1 1
Total Support Service $ 39 49
Total Support Service FTEs 1 1
% of Total $ 1.0% 1.2%
% of Total FTEs 4.8% 4.8%
TOTAL EXPENDITURES $ 4,038 $ 4,056
TOTAL FTEs 21 21
NET INCOME / (EXPENSE) $ 292§ (44)
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Network
Income and Expenses (000s)

INCOME:
Ministry Share
% of Total Income

Other Gift Income:
Gifts and Offerings
Estate Gifts
Total Gift Income
% of Total Income

Other Income:
Tuition & Sales
Grants
Miscellaneous
Total Other Income
% of Total Income

TOTAL INCOME

EXPENSES (FTE = Full Time Employee):
Program Services:
Network

FTEs

Total Program Service $
Total Program Service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund-raising
FTEs
Total Support Service $
Total Support Service FTEs
% of Total $
% of Total FTEs

TOTAL EXPENDITURES
TOTAL FTEs

NET INCOME / (EXPENSE)
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Fiscal Fiscal
07-08 08-09

Actual Actual

$ - 8 12
$ -8 -
$ -3 -
: : :
$ -3 -
- 12

$ 12

1

$ - 8 12
- 1

$ - $ 12
- 1

$ - 8 -
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World Missions
Balance Sheet (000s)

----June 30, 2009
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig. Temp. Restr.  Perm. Restr. Total
Cash $ 199 134 321 - 654
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 1,383 263 1 3 1,650
Inventory 15 - - - 15
Prepaids & Advances 70 - - - 70
Investments (note 1):
Bonds 104 986 122 523 1,735
Equities 104 986 122 523 1,735
Partnerships - - - - -
Property (nonoperating) - - - - -
PP&E 535 - - - 535
Other - - - - -
Total Assets 2,409 2,369 566 1,049 6,393
Accounts Payable 685 147 - - 832
Notes/Loans Payable 555 - - - 555
Capital Leases - - - - -
Annuities Payable 216 - - - 216
Deferred Income - - - - -
Other 1,344 - - - 1,344
Total Liabilities 2,800 147 - - 2,947
Net Assets $ (391) 2,222 566 1,049 3,446
Footnotes:
Note 1: List details of property not
currently in use.
Note 2: List details of
designations. Resettlement fund $1,000 - Legacy fund $599 - Insurance
fund $66 - Endowment/annuities $165 - Japan note $475.
Note 3: List details of restrictions. | Restricted Gifts, missionary support and program support.
Note 4: List details of restrictions. | Endowments.
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World Missions
Income and Expenses (000s)

Fiscal Fiscal
07-08 08-09
Actual Actual
INCOME:
Ministry Share $ 5,024 $ 4,602
% of Total Income 37.1% 35.2%
Other Gift Income:
Gifts and Offerings $ 6,980 $ 6,853
Estate Gifts $ 1,253 § 1,125
Total Gift Income 8,233 7,978
% of Total Income 60.8% 61.0%
Other Income:
Tuition & Sales $ - $ -
Grants $ - $ -
Miscellaneous $ 281 $ 489
Total Other Income 281 489
% of Total Income 2.1% 3.7%
TOTAL INCOME 13,538 13,069
EXPENSES (FTE = Full Time Employee):
Program Services:
Africa $ 4,088 $ 3,992
FTEs 31 29
Eurasia $ 2975 $ 2,965
FTEs 24 24
Latin America $ 4,036 $ 4,357
FTEs 27 27
Global/other Int'l program $ - $ -
FTEs - -
Education $ 640 $ 682
FTEs 8 8
$ -3 -
Total Program Service $ $ 11,739 $ 11,996
Total Program Service FTEs 90 88
% of Total $ 84.0% 84.6%
% of Total FTEs 85.6% 85.4%
Support Services:
Management & General $ 1,066 $ 1,004
FTEs 5 5
Plant Operations $ - $ -
FTEs - -
Fund-raising $ 1,175 $ 1,172
FTEs 10 10
Total Support Service $ 2,241 2,176
Total Support Service FTEs 15 15
% of Total $ 16.0% 15.4%
% of Total FTEs 14.4% 14.6%
TOTAL EXPENDITURES $ 13,980 $ 14,172
TOTAL FTEs 105 103
NET INCOME / (EXPENSE) $ (442) $ (1,103)

98 Board of Trustees Report AGENDA FOR SYNOD 2010




Balance Sheet (000s)

Christian Reformed World Relief Committee

------------------------ June 30, 2009---------------m-ommme
(note 2) (note 3) (note 4)
Unrestr. Ag. Desig.  Temp. Restr. Perm. Restr. Total
Cash $ 301 106 4,803 - 5,210
CDs, Time Deposits - - - - -
Marketable Securities - - - - -
Receivables & Advances 625 2,000 2,003 - 4,628
Inventory - - - - -
Prepaids & Advances 310 - 668 - 978
Investments (note 1):
Bonds 23 - - - 23
Equities 327 704 2,126 23 3,180
Partnerships 444 - - - 444
Property (nonoperating) - - - - -
PP &E 399 - 119 - 518
Other - - - - -
Total Assets 2,429 2,810 9,719 23 14,981
Accounts Payable 2,124 - - - 2,124
Notes/Loans Payable - - - - -
Capital Leases - - - - -
Annuities Payable 305 - - - 305
Deferred Income - - - - -
Other - - - - -
Total Liabilities 2,429 - - - 2,429
Net Assets $ - 2,810 9,719 23 12,552
Footnotes:
Note 1: List details of property not
:urrently in use.
Note 2: List details of
lesignations. 7-year term endowments as stipulated by board = $1,350
Disaster relief gifts for specific sites = $1,460
Note 3: List details of restrictions. | Mission home = $119; Purpose-restricted gifts = $8,581;
7-year term endowments as stipulated by donors = $1,019
Note 4: List details of restrictions. | Pure endowments = $23

AGENDA FOR SYNOD 2010

Board of Trustees Report 99




Christian Reformed World Relief Committee

Income and Expenses (000s)

INCOME:
Ministry Share
% of Total Income

Other Gift Income:
Gifts and Offerings
Estate Gifts
Total Gift Income
% of Total Income

Other Income:
Tuition & Sales
Grants
Miscellaneous
Total Other Income
% of Total Income

TOTAL INCOME

EXPENSES (FTE = Full Time Employee):

Program Services:

Overseas programs
FTEs

North America programs
FTEs

Disaster relief programs
FTEs

Above-budget relief costs
FTEs

Education
FTEs

Total Program Service $
Total Program Service FTEs
% of Total $

% of Total FTEs

Support Services:
Management & General
FTEs
Plant Operations
FTEs
Fund-raising
FTEs
Total Support Service $
Total Support Service FTEs
% of Total $
% of Total FTEs

TOTAL EXPENDITURES
TOTAL FTEs

NET INCOME / (EXPENSE)
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Fiscal Fiscal

07-08 08-09

Actual Actual

$ - 8 -
0.0% 0.0%

$ 16,952 $ 14,721
$ 2487 $ 1,447
19,439 16,168

51.2% 51.3%

$ -3 -
$ 16,721 $ 14,140
$ 1,820 $ 1,224
18,541 15,364

48.8% 48.7%

37,980 31,532

$ 12,101 $ 12,748
56 32

$ 1,579 § 1,690
5 7

$ 18,048 $ 1,582
14 14

$ -8 12,925
$ 1,034 § 1,320
5 1

$ -3 -
$ -3 -
$ 32,762 $ 30,265
80 64

89.4% 88.8%

75.5% 75.3%

$ 2,115 § 1,886
8 6

$ -3 -
$ 1,775 § 1,917
18 15

3,890 3,803

26 21

10.6% 11.2%

24.5% 24.7%

$ 36,652 $ 34,068
106 85

$ 1,328 § (2,536)
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REPORT OF AGENCIES,
INSTITUTIONS, AND MINISTRIES

Introduction

Each year the Board of Trustees submits a unified report to synod com-
posed of individual parts provided by the agencies, educational institutions,
and ministries of the Christian Reformed Church. The individual reports
appear in alphabetical order using the name of the agency, educational
institution, or ministry. Supplementary reports may be provided, if needed,
at the time that synod convenes.

Writing these reports is an exercise of accountability that is appropriate
in our life together as a denomination. Much of what is written is provided
as information for synod. Some of the material provides a background for
decisions that synod will be asked to make. In either case, these reports are
the story of how God is blessing our ministry through the agencies of the
Christian Reformed Church. As you read the material, we invite you to join
us in thanksgiving for ministry opportunities and for the many fine people
who serve on your behalf at home and around the world.

Gerard L. Dykstra
Executive Director of the CRCNA
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Back to God Ministries International

I. Introduction

Back to God Ministries International (BTGMI) is the media ministry of
the Christian Reformed Church in North America. BTGMI operates with the
following mandate:

The mission of Back to God Ministries International is to lead the church into
international media witness through media programming and related activities
that communicate the Reformed faith in response to the need for conversion,
discipleship, and cultural transformation.

Back to God Ministries International employs appropriate media tools
that effectively communicate the message of God’s redemptive work within
specific cultural contexts, building strong ministry partnerships that nurture
the transformation of lives, communities, and societies.

II. Ministries of Back to God Ministries International

Through the use of media, Back to God Ministries International proclaims
the story of God’s unfailing love worldwide in order that lives and commu-
nities might be transformed by God’s grace. Ministry leaders, who broadcast
in their native languages, provide leadership in the production of culturally
relevant programs and related ministry in order to present Jesus Christ and
help people grow in faith. BTGMI seeks to be “fluent within the cultures
where its voice is heard” and is committed to be an agent of personal and
cultural transformation as the message of Christ’s reign is proclaimed.

The work of BTGMI is empowered by a vision of lives and communi-
ties transformed through strong ministry partnerships that make use of
contextualized media tools to build the church by communicating the life-
embracing story of God’s redemptive work. Operating in ten major world
languages, in the past year BIGMI has brought the good news of Christ to
people in more than 200 countries via radio, television, print and digital media,
the Internet, and telephone messaging. BIGMI receives approximately 6 mil-
lion responses each year! Staff and trained volunteers worldwide offer disciple-
ship, spiritual guidance, and prayer, and they help connect seekers to local
churches. Networks of prayer partners pray regularly for those who respond to
our media outreach.

This has been another challenging year financially. BTIGMI responded
to the challenge through careful stewardship of resources, scaling back
our work as necessary. But thanks to faithful ministry partners who gave
generously in the midst of the global economic downturn, we were able to
continue strategic programs and position new ministries for fresh outreach
in the future. This included launching our first new major language ministry
in 29 years. Hindi-language ministry, reaching across India, became the tenth
major language for BTGMI media witness. We now reach a potential world-
wide audience of 4.8 billion people. BTGMI also strengthened its discipleship
ministry by becoming an official partner with Timothy Leadership Training
Institute. This partnership helps our ministry to provide leadership training
to communities of faith that are being formed in response to our media work.
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A. Arabic-language ministry

Back to God Ministries International maintains a cooperative ministry
with Words of Hope (the media ministry of the Reformed Church in Ameri-
ca) and Middle East Reformed Fellowship (MERF) for electronic media min-
istry to Arabic-speaking people. The joint ministry maintains production stu-
dios and discipleship centers in Larnaca, Cyprus; Cairo, Egypt; and Beirut,
Lebanon. As people seek truth, we have seen a significant increase in visits to
our Arabic website and downloads of the Arabic Bible text. Our partnership
with MERF allows BTGMI to pursue broadcasting in the context of holistic
mission. In addition to broadcasting, MERF also trains church leaders, sup-
ports church plants, and provides relief support. MERF director Rev. Victor
Atallah provides leadership for BTGMI Arabic broadcast ministry.

B. Chinese-language ministry

The Chinese-language ministry, led by Rev. Jimmy Lin and his ministry
team, provides programming and discipleship through nine programs for
China’s 1.3 billion people and millions of Chinese immigrants worldwide. In
some of these areas, the programming is bilingual.

The Internet is an increasingly important delivery system for Chinese
programming. China is on the verge of having more Internet users than any
country on earth. The Chinese-language ministry now produces six Chinese
websites, including two new websites launched in 2009 and a children’s
website with programming specifically targeted to Chinese-speaking chil-
dren and their parents. Additional avenues of media distribution for the
Chinese ministry include print, CDs, and DVDs.

For the first time ever, BTIGMI Chinese discipleship materials are being
duplicated and distributed by ministry partners in mainland China through
a unique opportunity that could only be described as God-directed. Pray that
these doors will continue to remain open and Chinese people will come to
know Christ.

C. English-language ministry

BTGMI English-language outreach, led by Rev. Steven Koster, was re-
named ReFrame Media in 2009 to more effectively build bridges with those
being discipled through our expanding family of programs. ReFrame Media
produces eight unique ministries, including a new website, ChurchJuice.com,
launched in the fall of 2009 to assist congregations with media outreach.
ReFrame programming, designed to reach a growing and diverse audience
of various ages and at various steps in their faith journey—in North America
and around the world, includes

1. Church Juice—a new web-based ministry to connect with media volun-
teers, many of them younger members of the churches who assist the
media ministries of their congregations. The goal of this new ministry is to
empower local churches to use media effectively to minister within their
congregation and to reach out to their communities.

2. Think Christian—a web-based ministry that receives an average of 17,000
hits each month. Think Christian (www.thinkchristian.net) is a collabora-
tive blog that seeks to engage conversation about the intersection of Chris-
tianity and culture. Articles posted by ReFrame writers guide conversa-
tions that help visitors “think Christian” from a Reformed perspective in
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their daily lives. The site receives worldwide traffic, with a large number
of visitors coming from Great Britain and Australia.

3. Under the Radar—a music-based program that combines the best “un-
discovered” and underplayed music from Christian artists, along with
interviews and stories, in order to share the gospel. In its first year the
program grew from 40 broadcast outlets to 125, reaching a unique niche in
Christian programming.

4. Today—daily devotions in a bimonthly format. Budget constraints forced
the ministry to reduce the number of devotional booklets distributed
to 310,000 bimonthly. At the same time, distribution of Today through
podcast, email, and RSS feed increased. Today is still distributed world-
wide, including approximately 5,000 printed and distributed bimonthly
in Nigeria. Today is also available for automatic placement on websites of
local churches. For the first time in 35 years, Today is scheduled to launch a
“new, updated look” with the May/June 2010 issue.

5. Spotlight—a simplified English program that uses a limited vocabulary,
basic grammar, and a slowed delivery rate to target an international audi-
ence of those who speak English as a second language. BTGMI continues
to partner with Words of Hope in the production of Spotlight. In addition
to radio broadcasting, listeners increasingly are connecting to the program
through the Spotlight website. Several areas of significant traffic are in
Eastern Europe and Southeast Asia. Through a partnership with HCJB, a
growing number of international Spotlight Listeners’ Clubs were estab-
lished for listeners to come together to practice English and interact with
Christians from their local communities.

6. Walk the Way—a daily one-minute audio and companion video program.
Walk the Way offers a brief story or point to consider and directs listen-
ers to the Walk the Way website where additional Christian resources
are available. This radio program is meant to engage younger adults in
thinking through the implications and claims of the gospel of Christ.
Walk the Way is now carried on more than 600 media outlets throughout
North America.

7. Kids Corner—a radio program now heard on approximately 400 stations in
North America and through the Internet at www.KidsCorner.net. Children
can listen to programs and request music CDs, bookmarks, and other
attractive disciple-making tools. There is also a section on the website to
help parents become spiritual mentors to their children. Kids Corner is a
significant outreach to children. Each month more than 11,000 people visit
the website, and in one month 1,000 visitors left prayer requests, and 95
requested information about our children’s Bible study correspondence
program.

8. Groundwork—recognizing the changing listening needs of today’s audi-
ences, ReFrame Media and Words of Hope (RCA) have combined resources
to launch a new half-hour audio program that proclaims the Christian
faith. The programs known as The Back to God Hour and Words of Hope have
been brought together into a new program called Groundwork that explores
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Scripture indepth from a Reformed perspective. Groundwork is hosted by
Rev. David Bast (Words of Hope) and Dr. Robert Heerspink (BTGMI).

D. French-language ministry

The main focus of the French-language ministry is in Africa, Haiti, and
parts of Europe where the population includes French-speaking immigrants
from Africa. Rev. Paul Mpindi, a native of the Democratic Republic of the
Congo, gives leadership to this ministry along with a team of 48 indigenous
staff members and more than 125 international volunteers. Joining Rev.
Mpindi in radio programming is his wife, Mrs. Charlotte Mpindi, who hosts
a popular program devoted to a biblical perspective on women'’s issues per-
tinent to the African context.

Pastors in Africa continue to report increased visitors seeking discipleship
following the March 2009 evangelistic rally held in Bangui, Central African
Republic. This rally and pre-event leadership training helped build strong
connections to local churches for providing ongoing discipleship for those
who responded. 15,000 people attended the rally, and 8,000 people came
forward as new believers or to recommit their lives to following Jesus.

In 2009 a new ministry center opened in Port-au-Prince, Haiti, in collabo-
ration with Christian Reformed World Missions. A healthy response from
volunteers trained to work with our Bible study correspondence program
has enabled much-needed discipleship work with listeners in Haiti. At the
time this report was prepared, staff were assessing the effect of the major
earthquake in Haiti and its implications for the work being conducted there.

E. Indonesian-language ministry

Indonesia is the largest Muslim country in the world, and Christians there
have experienced significant pressure because of their faith in Christ. In spite
of these obstacles, BTGMI Indonesian ministry is witnessing with boldness
to the gospel of the Lord Jesus Christ. In Indonesia, BIGMI works in partner-
ship with the Indonesian Christian Church, an established denomination of
300,000 committed to the Reformed faith. Rev. Untung Ongkowidjaya leads
a team that produces six radio programs, publishes four devotional booklets
bimonthly (targeting different age groups), and maintains an active Inter-
net ministry. Evergreen House, a children’s television program that has been
well received, gave inspiration to a new television program for adults, now
broadcast on four key stations in Indonesia.

In partnership with Christian Reformed World Missions, the Indonesian-
language ministry has been successful in establishing 121 “Listener Com-
munities” in rural areas where radio broadcasting is the main source of
spiritual nurture. These “Listener Communities” gather monthly for fellow-
ship, prayer, and Bible study. At present, more than 13,500 listeners from
across Indonesia participate in this program, and more than 500 students are
enrolled in a new Bible study correspondence program.

F. Japanese-language ministry

Rev. Masao Yamashita gives leadership to the electronic media ministry in
the Japanese language. Although budget challenges necessitated a reduction
in the number of radio stations on which programs are broadcast, Internet
allows for web delivery of six audio programs. Highly advanced cell phone
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technology allows for effective text messaging of devotions to nearly 16,000
subscribers.

The Japanese ministry also hosts an active website that offers the oppor-
tunity for Internet users to engage staff in online social networking conversa-
tions. More than 288,000 devotional messages and sermon transcripts were
downloaded from our website. Nearly 600 Bible study students have com-
pleted the correspondence course offered by our Japanese ministry. Several
annual events are also held to allow isolated listeners to gather for face-to-
face encouragement and Bible instruction.

G. Portuguese-language ministry

Radio, television, telephone, print, and the Internet are important compo-
nents of the media ministry in Brazil. The office in Campinas is responsible
not only for production and distribution of all the Portuguese-language pro-
grams but also for production of BTIGMI Spanish-language media programs.
A new media center, scheduled to be completed and dedicated in March
2010, will significantly increase the impact of Latin American ministry and
allow for work in other languages as well. In addition, the Portuguese minis-
try continues to explore outreach to Portuguese-speaking countries in Africa.

The Presbyterian Church of Brazil is a significant partner in this ministry,
helping to fund television programs and providing support for a telephone
ministry that reaches more than 300,000 people each month. The comple-
tion of 120 recorded Bible messages in a similar format gives children access
to daily devotional messages through the telephone. A new website,
www.plataforma.net.br, reaches a growing audience of younger adults.

After thirty years, Rev. Celsino Gama stepped down as Portuguese min-
istry leader in 2009. Rev. Hernandes Lopes was affirmed as his successor by
the BTGMI board in January 2010. As the new ministry leader, Rev. Lopes
brings to BTGMI's Portuguese-language outreach a wealth of theological
and media experience, including 28 years as a pastor in Brazil, leadership
in the Presbyterian Church of Brazil, production of BTIGMI's Portuguese TV
program Verdade e Vide (Truth and Life), and publication of 78 books and Bible
commentaries.

H. Russian-language ministry

Rev. Sergei Sosedkin gives leadership to the Russian media ministry.
Rev. Sosedkin divides his time between North America and Russia, where
he is able to engage in live radio broadcasting as well as personal contact
with listeners who respond to this ministry. The Russian-language ministry
has three primary delivery sources: radio broadcasting, Internet, and print
media conducted in collaboration with several Russian Christian periodicals.
Short-wave broadcasting of Rev. Sosedkin’s program covers all of Russia and
Russian-speaking countries in Eastern Europe, with live call-in programs
occurring weekly in Moscow and St. Petersburg. A new talk show in Mos-
cow, hosted by a Christian blogger who also writes for our Russian website,
is reaching a younger audience with the gospel’s transforming message.
A text-messaging response system has been launched to reach younger
listeners.

The BTGMI Russian staff are located in both St. Petersburg and Moscow,
with some discipleship work carried out in St. Petersburg in cooperation
with Christian Reformed World Missions. Rev. Sosedkin and his Russian
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staff have also established an excellent working relationship with St. Peters-
burg Christian University, often conducting classes there in the effective use
of medjia in church settings. The Internet site not only ministers to people
within the country but increasingly is becoming a point of contact with
Russian speakers around the world.

1. Spanish-language ministry

Nearly 400 radio stations and 100 television stations carry BTGMI
Spanish-language programming, including a TV series for children aired in
three countries. Our broadcast ministry reaches Central and South America
as well as Spain. In addition, broadcasts within North America reach
Spanish-speaking populations north of the Mexican border. Rev. Guillermo
Serrano gives leadership to the Spanish ministry. Responses to a 5-minute
devotional broadcast, Reflexién, doubled in the past year.

Due to budget cutbacks, workshops in homiletics and in the use of media
were canceled in 2009, but a new website provided an avenue for building
partnerships with local pastors as well as those who staff radio and televi-
sion stations throughout Latin America. Through new local contacts in Cuba,
a significant distribution of the Cada Dia daily devotional was made possible
in 2009.

Like the Portuguese ministry, our Spanish ministry will be strengthened
through the completion of the new ministry center in Campinas, Brazil.

J. Ministry in Hindi and related languages

With Synod 2009’s endorsement, Back to God Ministries International
entered into a partnership with Words of Hope and Good Books Ministries,
moving our media witness into northern India through broadcasting in the
Hindi language. Good Books also produces programming in four additional
local languages that reach people throughout India and nearby countries.
The added resources from BTGMI enabled the Hindi ministry to hire addi-
tional staff to strengthen the infrastructure of the local ministry for expanded
evangelism and discipleship in India. A new program in the Hindi language
is slated for launch in 2010.

K. Korean-language ministry

Back to God Ministries International continues to partner with the Korean
Council (organized group of Korean CRC churches) to produce a bilingual
Today in both the Korean and English languages. Initiated in 2008, produc-
tion has grown from 7,000 to 10,000. The Korean-English Today not only
nurtures Korean-speaking members of the Christian Reformed Church but is
an effective evangelism tool both in North America and beyond.

L. Cooperative organizations

Back to God Ministries International cannot carry out its mission unilater-
ally. Strong partnerships create synergy for mission and allow resources to be
invested wisely. Among the organizations with which BTGMI cooperates are
the following:

— Christian Reformed World Missions—joint ministry in Haiti, Indonesia,
Japan, Russia, Mexico, and Nigeria.

— Korean Council—publication of Korean-English Today devotionals.

— CRC Proservices—publication of selected materials.
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— CRWRC—diaconal training for Listener Community leaders in
Indonesia.

— Christian Reformed Home Missions and Christian Reformed congre-
gations—media outreach assistance for new church plants as well as
established congregations who wish to employ the use of electronic
media for ministry.

— Words of Hope—partnership in the production of two English pro-
grams: Spotlight and Groundwork; additional partnerships in Hindi and
Arabic ministries.

— Middle East Reformed Fellowship—media outreach to the Arabic-
speaking world.

— Reformed denominations worldwide—major joint-ministry partner-
ships in Japan (Reformed Church in Japan), Brazil (Presbyterian Church
of Brazil), and Indonesia (Indonesian Christian Church).

— Timothy Leadership Training Institute—leadership training in Indone-
sia and other potential ministry sites.

— Crossroad Bible Institute—discipleship ministry through a Bible study
correspondence program.

III. The Back to God Ministries International board

A. Function

Back to God Ministries International is governed by a regionally repre-
sentative board that meets three times a year to set policy and to evaluate the
work of the staff.

B. Officers of the board

The officers of the board for 2009-2010 are Rev. Bruce Persenaire, presi-
dent, Mrs. Ellen Hamilton, vice president, Mrs. Carol Woltjer, secretary, and
Mr. Harry Boessenkool, treasurer.

C. Board member nominees

Rev. Timothy Brown (Region 8) and Mrs. Alice Klamer (Region 4) are
completing their first term on the board and are eligible for a second term.
The Back to God Ministries International board recommends that synod
reappoint these members to a second three-year term.

Rev. Ezra Shui Cheung Ng (Region 1) and Mrs. Ellen Hamilton (Region 9)
are completing their second three-year terms on the board and are not
eligible for reelection.

At the time of writing this report, the nominee for Region 1 has with-
drawn from nomination, and there are no additional nominees. Nominees
will be sought over the coming year and presented to the classes and Synod
2011. The following slate of nominees will be presented to the respective
classes within the region for vote and the results presented to synod for
ratification:

Region 9

Rev. Dr. Calvin |. Aardsma, pastor of Bethel CRC, Lansing, Illinois, has
served three churches in the past twenty-nine years. He was a church planter
for CR Home Missions in Oregon for eleven years. Rev. Aardsma has served
as stated clerk of classis, regional pastor, and chair of the synodical advisory
committee on Third Wave Pentecostalism. He presently serves as a synodical
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deputy and on the classical home missions committee and Race Relations
Advisory Committee.

Rev. Mark J. Pluimer is pastor of Covenant CRC in Appleton, Wisconsin,
having previously served as associate pastor at Brookfield (Wis.) CRC. He is
presently serving on the classical home missions committee and has been a
member of the classical nominations committee.

D. Salary disclosure
The following information is provided to synod as requested:

Job level Number of positions Compensation quartile
(includes housing allowance)

18 1 2nd

16 5 1st, 2nd, and 3rd

15 2 3rd and 4th

IV. Recommendations

A. That Rev. Bruce Persenaire, president, and Rev. Robert C. Heerspink,
director of Back to God Ministries International, be given the privilege of the
floor when BTGMI matters are discussed.

B. That synod by way of the ballot ratify the election and reelection of board
members from the slates of nominees presented.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Back to God Ministries International
Robert C. Heerspink, director
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Calvin College

I. Introduction

This report reflects information derived from, and actions taken at, the
October 2009 and the February 2010 meetings of the Calvin College Board of
Trustees.

Board officers elected for 2009-2010 are Mr. Bastian A. Knoppers, chair;
Mr. Ronald Baylor, vice-chair; and Ms. Thelma Venema, secretary; Ms. Dar-
lene K. Meyering, assistant secretary; and Dr. Henry DeVries, vice president
for administration, finance and information services, treasurer.

II. General college matters

Time was given during the October 2009 meeting for the appointment of
the trustees to board committees for each division of the college, as well as
approval of the membership of the executive committee and on six college
standing committees.

At the February 2010 meeting the board conducted twenty-three faculty
interviews for reappointment or for tenure and received committee reports.
The board also attended a dinner with faculty for presentation of the Presi-
dent’s Award for Exemplary Teaching. Ms. Joan Flikkema, member of the
Board of Trustees of the CRCNA, attended the meeting as an observer.

III. Faculty

A. Faculty interviews

Twenty-three faculty interviews were the highlight of the February
2010 meeting. Seven interviews were for reappointments with tenure
(see Recommendations), and sixteen were for two- or three-year regular
reappointments.

B. Presidential Award for Exemplary Teaching

Dr. James Vanden Bosch, professor of English, was presented the eigh-
teenth annual Presidential Award for Exemplary Teaching. This award is
given to a tenured professor whose Christian commitment is readily ap-
parent in exemplary teaching in the classroom. In addition, a cash award is
provided for educational opportunities and life experiences that will enrich
the recipient’s teaching and scholarship.

Three new additional teaching awards were also presented: Innovative
Teaching Award to Dr. Frans van Liere, history; Advising and Mentoring
Award to Dr. Amy Patterson, political science; and Student-Faculty Research
Award to Dr. Roger De Kock, chemistry.

IV. Election of college trustees

A. Regional trustees

Board members from the following regions are completing their second
three-year terms. Nominees will be presented to the classes in these regions
for vote and the results presented to synod for ratification. We are grateful
for the service of retiring members Mr. Peter Schuurman (Region 4), Mrs.
Karen Wynbeek (Region 6), Rev. David Zylstra (Region 8), and Mr. William
Ryckbost (Region 10).
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Region 4

Dr. André F. Basson, B.A., Johannesburg University (South Africa); B.D., Uni-
versity of Pretoria (South Africa); D.E.A., Université de Provence (France);
Ph.D., Université de Provence.

Dr. Basson has served as a chaplain for the South African Navy and has
taught classics and medieval and renaissance studies at the University of
Zululand and the Rand Afrikaans University (South Africa), at Calvin Col-
lege, at the University of Buffalo (New York), and at Brock University in St.
Catharines (Ontario). He pastored the Rehoboth CRC (Niagara Falls) and
is currently the CRC campus minister at Brock University. Dr. Basson has
served on boards and committees in South Africa and Canada, including the
Research Ethics Board, Brock University, and the youth leader support team,
Classis Niagara. He has served as elder in four churches.

Dr. Wytse van Dijk, B.S., M.A., and Ph.D., McMaster University.

Dr. van Dijk has enjoyed a long and distinguished career in nuclear
physics, teaching at Dordt College, Redeemer University College, and
McMaster University. He has served several terms on church council and
has been a frequent delegate to classis. Dr. van Dijk is currently serving on
the presidential search committee for Redeemer University College and has
a strong knowledge and appreciation for the Reformed Christian liberal arts
colleges. His daughter, Deanna, is a professor of biology at Calvin College.
He is a member of Ancaster CRC.

Region 6
My. Daniel Meester, B.A., Calvin College; M.A. Educational Leadership, Na-
tional University.

Mr. Meester graduated from Calvin’s teacher education program with
a major in English and a minor in coaching. He played tennis during his
four years at Calvin, serving as team captain and receiving MVP honors
along with an MIAA scholarship. Mr. Meester taught at Illiana Christian
School (Lansing, Illinois) for five years before moving back home to San
Jose, California, to teach at Valley Christian High School. He taught English
for four years and then became a counselor. In 2008 he was called to be the
superintendent of San Jose Christian School. Mr. Meester and his family are
members of San Jose CRC, where he has served on the pastoral search team,
as chair of deacons, and on the personnel and staffing team.

Dr. Joseph (John) Steigenga, B.A., Calvin College; M.A. and Ph.D., Fuller Theo-
logical Seminary.

Dr. Steigenga is the owner of John Steigenga Paint in Ripon, California.
He is a member of First Ripon CRC and currently has one son at Calvin
College. Mr. Steigenga has served his home church as chair of the education
committee and as a deacon. He currently serves on the Board of Trustees of
the Bethany Home Society of San Joaquin County. He has a strong interest,
history, and passion for Christian education in the church and in Christian
schools (K-12) as well as Christian higher education.

Region 8
Ms. Andrea (Harms) Van Kooten, B.A., Calvin College.

Ms. Van Kooten graduated from Calvin’s teacher education program
with a concentration in elementary education. She taught for three years at
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Rehoboth Christian School (New Mexico) and then took a leave from teach-
ing while raising her family. Ms. Van Kooten and her husband, Dan, served
for World Missions for four years in Jos, Nigeria, where she was a housepar-
ent. She moved to Pella, Iowa, where she served as ministry coordinator at
Second CRC, and she currently works for the Vermeer Corporation. Ms. Van
Kooten has been active with youth programs in Gallup, New Mexico, and
Pella, Iowa, and was a main-stage speaker for a Youth Unlimited Conven-
tion in 2001. She has served on the board of Pella Christian School. The Van
Kootens have one child at Calvin.

Ms. Rachelle (Kramer) Wiersma, B.A., Calvin College; M.A., University of
South Dakota.

Ms. Wiersma is a native of Edgerton, Minnesota. She graduated from
Calvin, majoring in English, and served on the Knollcrest Worship Commit-
tee with Rev. Dale Cooper. She has taught at Sylvan Christian School (Grand
Rapids, Michigan) and Unity Christian High School (Orange City, lowa).
Ms. Wiersma left teaching to develop curriculum and textbooks for Christian
Schools International, including the Bible language arts materials. She has
taught English and education at Dordt and Northwestern Colleges, and she
served for six years on Dordt’s Board of Trustees. Ms. Wiersma has served
her community on the boards of the Northwest lowa Symphony Orchestra,
the Leo Kucinski Academy of Music, and the Orange City Arts Council. She
has also been involved in the GEMS and catechism programs at First CRC,
Orange City, Iowa.

Region 10
Rev. Michael D. Koetje, B.A., Calvin College; M.Div, Calvin Theological
Seminary.

Rev. Koetje served as pastor of Hope CRC in Hull, Iowa, upon graduation
from Calvin Seminary until 2004, when he was called to be senior pastor at
Second CRC, Grand Haven, Michigan. He was a delegate to synod two times
and has served as a member of the classical student fund committee. He was
previously a member of the Siouxland Diaconal Conference and was the
alternate stated clerk. Rev. Koetje is currently president of council and of the
board of elders at Second CRC and is a member of the stewardship team and
the worship ministry team. He is deeply grateful for his years at Calvin and
is eager to lead students to lives of love and justice in the name of Christ.

My. Philip R. Poel, B.A., Western Michigan University; AMP, PMP, Harvard
Business School in Professional Leadership Diversity and Inclusiveness.

Mr. Poel is a graduate of Western Michigan University and the retired
chairman of Michigan Medical Technology. He currently serves as the chief
operations officer at Polycem, LLC. Mr. Poel is a member of the alumni soci-
ety of the Harvard Business School and believes that his insights and train-
ing in the professional disciplines and diversity and inclusiveness training
within sound traditional beliefs would bring value to board service. He is a
member of Covenant Life CRC, Grand Haven, Michigan.

Region 11

The second term for Mr. Craig Klamer will expire in 2010. However,
his first year filled an unexpired term, so he served a total of four years
rather than the full six. The Trusteeship Committee recommends that synod
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appoint Mr. Klamer for two additional years (until 2012), which will provide
continuity in leadership for the Calvin College Board of Trustees and the
classes represented.

B. Alumni trustee

The first term for Mr. Ralph Luimes expires in 2010, and he is eligible for
a second term. The Trusteeship Committee recommends Mr. Luimes for a
second three-year term.

C. At-large trustees

The first terms for Mr. Terry VanderAa and Ms. Thelma Venema expire
in 2010. The board recommends these two members for a second three-year
term.

V. Finance

The board approved the 2010-2011 tuition and room and board rates. Tui-
tion and fees will increase by 3.5 percent to $24,645, and the room and board
rate will increase by 3 percent to $8,525. Financial aid is proposed to increase
by at least 6.5 percent. The final 2010-2011 budget will be adopted at the May
board meeting when the fall enrollment numbers are more certain.

VI. Recommendations

A. That synod grant the privilege of the floor to the chair of the board, Mr.
Bastian A. Knoppers, and to the president of the college, Dr. Gaylen J. Byker,
when matters pertaining to education are presented.

B. That synod ratify the following reappointments with tenure (italics
indicate promotion to that rank):

. Pennylyn Dykstra-Pruim, Ph.D., associate professor of German
. Chad Engbers, Ph.D., associate professor of English

Todd Kapitula, Ph.D., associate professor of mathematics
Linda Naranjo-Huebl, Ph.D., associate professor of English

. Marcie Pyper, Ph.D., associate professor of Spanish

. John Ross, Ph.D., associate professor of physical education

. David Urban, Ph.D., associate professor of English

NGO U WN e

C. That synod by way of the printed ballot reappoint members and ratify
the results of the elections held in the classes for the Calvin College Board of
Trustees.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Calvin College Board of Trustees
Thelma Venema, secretary
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Calvin Theological Seminary

The Calvin Theological Seminary Board of Trustees presents their report
to Synod 2010 with gratitude to God for his provision this past year. The
seminary has experienced God'’s faithfulness and looks toward the future
with hope and anticipation.

I. Board of Trustees

The board met in plenary sessions in October 2009 and February 2010.

The board officers are Rev. Julius T. Medenblik, chair; Dr. Henk Van An-
del, vice-chair; and Rev. Kevin J. Adams, secretary.

The board recommends that synod reappoint the following seminary
trustees who have completed one term of service and are eligible for a
second term: Rev. William Renkema (Region 10), Ms. Susan Keesen, and Ms.
Jinny Bult De Jong (at-large).

The board also recommends that synod approve an extension of one year
to the terms of Rev. Kevin Adams (Region 6) and Rev. Julius T. Medenblik
(Region 9).

Grounds:

1. The presidential transition calls for strong and experienced board
leadership.

2. Rev. Adams and Medenblik both serve as officers and members of the
executive committee and provide the continuity and depth of board
leadership necessary for this transitional year.

Completing a second term on the board are Mr. Curt Gesch and Rev. Joan
DeVries. We are grateful for their service to the seminary. In addition, the
seminary board grieves the loss of Rev. Andrew Chun, who died unexpect-
edly in July 2009. The following nominees were submitted to classes in their
respective regions for voting at the spring meetings. The results of those elec-
tions will be ratified by Synod 2010.

Region 1

Rev. Johannes Schouten is the pastor of Nelson Avenue Community CRC in
Burnaby, British Columbia. He is a member of the classical ministry lead-
ership team and the All Nations Heritage Committee. Rev. Schouten is a
graduate of Redeemer College and Calvin Theological Seminary.

Rev. Andrew Vander Leek is pastor of East Hill Community CRC in Vernon,
British Columbia. Having been ordained into the ministry in 1986, he has
pastored congregations in Edson-Peers, Alberta; Prince George, British Co-
lumbia; and Calgary, Alberta.

Region 3

Ms. Wendy Gritter is a member of Community CRC of Meadowvale,
Ontario, where she has served as a governing elder. She earned a master of
divinity degree and is the executive director of New Directions Ministries,
where she has been extensively involved with restructuring the organiza-
tion’s governance model. Ms. Gritter has had valuable experience in inter-
facing with the broad spectrum of the Christian community, particularly at
the growing edges of mission and ministry.
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My. John Struyk is a member of Ebenezer CRC in Trenton, Ontario. He
earned his Ph.D. in German language and literature from the University
of Waterloo and taught for thirty-one years at Dordt College, Sioux Center,
Iowa. Mr. Struyk currently serves on the board of the Quinte Seaway Minis-
try and as an elder.

Region 12

Dr. Donald G. Belanus, a member of Washington, D.C., CRC, serves as
associate for Media Ministries, Washington, D.C. He previously served as a
U.S. Navy chaplain corps commander-in-chief of the Atlantic Fleet. Dr. Be-
lanus is a graduate of Calvin Theological Seminary and earned his Ph.D. at
Walden University. He currently serves on the board of the Norfolk, Virginia,
Seafarers’” Ministry and as vice president of the National Genocide Education
Committee.

Rev. Paul Szto is a member of Queens CRC, Jamaica, New York, where
he served as pastor from 1973-1986. He earned a Doctor of Ministry degree
and has served on the board of Christian Reformed World Missions and as
a delegate to synod. Rev. Szto has served many years in ministering to the
Chinese and other nationalities in New York City.

At-large

Mr. Douglas L. Kool completes a third term as at-large member on the
board. We are thankful for his many years of service to the seminary. The
board recommends the following single nominee as an at-large member:

Mr. Sidney Jansma, Jr., is president of Wolverine Gas and Oil and a former
member of the Calvin Theological Seminary Board of Trustees. He is a grad-
uate of Calvin College and of the University of Michigan. He is a member of
Plymouth Heights CRC in Grand Rapids, Michigan, where he has served as
an elder and deacon.

Grounds:

1. CTS has particular need for a person with financial awareness and
expertise and with connections to the business community for the at-
large position at this time.

2. CTS has need for strong board leadership in the coming years—Mr.
Jansma has provided exceptional leadership in the past and can offer it
again at this time.

3. Mr. Jansma feels called to serve on the seminary board. In a situation of
such particular need, exceptional giftedness, and particular calling, the
CTS board judged it to be appropriate to submit a single nomination.

II. Administration

The seminary administration includes Dr. Cornelius Plantinga, Jr., presi-
dent; Rev. Duane K. Kelderman, vice president for administration; and Dr.
David Rylaarsdam, acting vice president for academic affairs. Dr. Ronald J.
Feenstra serves as the director of the Ph.D. program; Dr. Donald E. Byker as
the director of ministry formation; Mr. Philip Vanden Berge as chief financial
officer; and Rev. Richard Sytsma as dean of students, director of alumni rela-
tions, and international student advisor.
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III. Faculty

The seminary’s faculty continues to serve the church in numerous ways.
Although teaching and preparing students for various forms of ministry con-
tinues to lie at the heart of their work, members of the faculty also provide
education and counsel to many local congregations and broader assemblies,
preach regularly, publish scholarly books and articles, attend significant con-
ferences, and in various ways seek to stay attuned to developments in minis-
tries in the Christian Reformed Church and the church of Christ worldwide.

The board addressed the reappointment of two faculty members subject
to ratification by Synod 2010:

Mary S. Hulst, assistant professor of preaching (part time) for two years
Darwin K. Glassford, associate professor of church education for two years

The board declared a vacancy for the administrative position of president
to be filled as soon as possible with responsibilities commencing July 1, 2011.

The board acknowledged the years of faithful service of Dr. Henry De
Moor, Jr., and approved conferring upon him the title of professor of church
polity, emeritus, effective August 31, 2010, and requests that Synod 2010 also
acknowledge this action with gratitude to God.

IV. Program highlights

Calvin Theological Seminary adopted a new three-year M.Div. curriculum
that began in the fall of 2009. The curriculum retains the strengths of a classi-
cal theological education with renewed emphases upon preaching, spiritual
formation, contextualized ministry, and congregational leadership.

In September 2009 the seminary moved from a quarter system to a
semester system (two semesters with a January term and a May term). The
semester system offers teaching and learning advantages, better coordina-
tion with many other colleges and seminaries, and increased flexibility for
students who wish to build additional off-campus ministry experiences into
their education.

The Calvin Theological Seminary Forum magazine continues to be highly
appreciated. The Fall 2009 issue on Money and the Winter issue on Disciple-
ship struck a chord in a wide range of Forum readers. The Forum is available
online at www.calvinseminary.edu/pubs/forum.

In order to prepare future CRC pastors and other ministry leaders, the
seminary desires to know the names of people who are considering voca-
tional ministry or who, in the estimation of local pastors and other church
leaders, have gifts for ministry and should be considering vocational
ministry. Please send an email to the director of admissions, Rev. Greg Janke
(gjankeO@calvinseminary.edu), with such names. Trust the seminary staff
to be very sensitive in how they communicate with such persons. The more
information you provide, the more sensitively the seminary is able to build
bridges to potential seminarians.

The Calvin Theological Seminary and the Center for Excellence in Preach-
ing (CEP) websites continue to offer pastors and other church leaders excel-
lent online resources. The number of web visitors who listen to lectures and
sermons continues to increase. These and many other ministry resources are
available at www.calvinseminary.edu.
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V. Students

The composition of the seminary’s student body indicates a growing
national and ethnic diversity. The following statistics suggest the impact the
seminary is having beyond the Christian Reformed Church:

Christian Reformed students: 157
Non-Christian Reformed students: 115
International students (other than Canadian): 43

Programs:
M.Div.: 118
M.A.: 36
M.TS.: 15
Th.M.: 38
Ph.D.: 36
*EPMC: 15
Certificate/Diploma: 3
Unclassified: 7
Auditors: 4
Male students: 205
Female students: 67

* Ecclesiastical Program for Ministerial Candidacy

VI. Recommendations

A. That synod grant the privilege of the floor to Rev. Julius T. Meden-
blik, chair; and Rev. Kevin J. Adams, secretary, when seminary matters are
presented.

B. That synod by way of the printed ballot ratify the election and reelection
of trustees from the slate of nominees presented.

C. That synod approve the following faculty reappointments:

Mary S. Hulst, assistant professor of preaching for two years (part time)
Darwin K. Glassford, associate professor of church education for two years

D. That synod, with gratitude to God, acknowledge the years of faithful
service of Dr. Henry De Moor, Jr., and acknowledge the new title conferred
upon him by the Calvin Theological Seminary Board of Trustees: professor of
church polity, emeritus, effective August 31, 2010.

E. That synod approve two offerings for Calvin Theological Seminary (the
Facing Your Future program and the Ministry Incentive program).

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Calvin Theological Seminary Board of Trustees
Kevin J. Adams, secretary
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Christian Reformed Home Missions

I. Introduction

A. Our mandate

Synod has mandated Christian Reformed Home Missions (CRHM) “to
lead the church in its task of bringing the gospel to the people of Canada
and the United States and drawing them into fellowship with Christ and his
church.” This mandate has these aspects:

a. Encourage and assist churches, classes, and regions in the work of develop-
ing and sustaining missional churches.
b. Initiate, support, and guide church planting and development in coopera-
tion with local churches, classes, and regions.
c. Initiate, support, and guide educational ministries in cooperation with local
churches and classes.
(Home Missions Order, Art. 2, 1992)

B. Home Missions’ mission and vision

Home Missions pursues its mandate under the leading CRC ministry
objective: “transforming lives and communities worldwide” by “creating
and sustaining healthy churches” (see section IV, G below: 2009-2010 Home
Missions Ministries Plan Scorecard Budget).

Mission — Christian Reformed Home Missions serves the churches, minis-
tries, and members of the Christian Reformed Church through partnerships
that work to fulfill Christ’s mission.

Vision — Every Christian Reformed church, ministry, and member follows
Christ in reconciling the world to God.

C. Renewing communities together

Home Missions pursues its mandate under the leading CRC ministry
objective: “transforming lives and communities worldwide.” It is Home
Missions’ task to provide leadership so that Christian Reformed churches are
part of the movement of the Holy Spirit as he works in neighborhoods and
communities in the lives of people with the power of the gospel to change
lives and transform communities. The gospel is a power to change lives
and transform communities, and it is especially through local churches and
mission communities where this power gets expressed.

The staff of Home Missions want to work in partnership to help see this
mandate become a reality in neighborhoods and communities throughout
North America. CRHM sees its work as part of the mission in which God
is working not only in North America but throughout the world with the
same powerful gospel. As a result, Home Missions works in significant
partnership with agencies who share in this mission.

Home Missions wants to re-NEW | COMMUNITIES | TOGETHER
through the renewing power and movement of God’s Spirit. This can
happen especially through the launching of new churches and communities
that have a measurable community impact in their own context. Home Mis-
sions aims to facilitate by walking alongside local partners who take the lead
in collaborating with agencies that share in this mission.

One of the most striking accents of Home Missions” work is its intention-
ality to work inter-culturally with various people groups so that the whole
gospel comes to all people in all contexts. CRHM is especially excited when
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the majority of the leadership roles in new churches, for example, include
persons representing various cultures throughout the world.

Home Missions has been through a time of transition since September
2009. During this transition, we have focused on the following four
significant areas:

— Developing a fresh focus for the organization, as well as clear priorities.

— Designing a balanced budget and eliminating our deficit.

— Working with partners, agencies, and local partners as the way we do
work, not in addition to our regular work.

— Developing a plan for leadership succession in senior positions within
Home Missions.

II. Ministries of Christian Reformed Home Missions

A. Providing leadership to the Christian Reformed Church in its domestic mission
Home Missions believes that its unique contribution to the overall
denomination’s ministry in North America is to provide leadership in the
area of launching new churches, campus ministries, and missional efforts in
local churches.
Home Missions has a vision for

— a multiplication of new churches and new campus ministries planted,
nurtured, and contributing to gospel movements;

— a fresh movement of missional leaders raised on every level, generation,
and ethnic background in cultural contexts; and

— churches working in partnership to plant churches, campus ministries,
and other local missional initiatives.

In all of this, CRHM is part of a denominational effort to “create and
sustain healthy congregations for the purpose of transforming lives and
communities worldwide.” The role of Home Missions is to put an accent on
the word create, providing a unique contribution by creating congregations
and communities. At the same time, Home Missions will partner to
sustain congregations so that this too can be part of transforming lives and
communities worldwide.

1. Church planting and development

New churches that grow the fastest and continue to thrive year after
year are those born out of a partnership between local, regional, and
international partners. Experience has taught us that a local cluster
of churches—hosted by an existing congregation or congregations,
supported by other churches in the classis or region, and coached, trained,
or mentored by Home Missions—is the right context and environment in
which to start new churches. Currently, seventy-five new CRCs receive
financial assistance from Home Missions through such partnerships, with
many more in the planning stages.

Home Missions” Church Planting and Development Leadership Team,
which includes Rev. Jul Medenblik, Rev. Randy Rowland, Mr. Kevin
Schutte, Mr. Javier Torres, Ms. Laura Posthumus, and Ms. Julee Holcomb,
works to help foster church planting and development throughout North
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America. Home Missions assists church planting through the following
strategies:

a. Prayer mobilizing and communication
Communicating the vision for a church-planting movement and
mobilizing prayer for enfolding people into fellowship with Christ and
his church is a vital part of the process of church planting and develop-
ment.

b. Resourcing partners, planters, and new churches

1) Home Missions helps classes and congregations cast vision and
develop specific strategies and plans for starting new churches. One
of the primary factors is selecting a qualified leader and helping that
leader make a good beginning. Some of the key parts of that process
are

— assessment

residency (for persons new to ministry or lacking planting experi-
ence)

coaching (wisdom, accountability, and support)

— bootcamp (an intensive planning and training week)

— orientation (3.5 days at a site in Grand Rapids)

2) Asnew churches develop, various denominational helps are avail-
able. Home Missions’ services include

— small group training and consultation
— peer church planter learning forums
— regional team resourcing

3) Home Missions thanks God for the church planters and their
families who have answered God’s call to plant new churches. The
following table shows church planting results for 2009-2010 as of

February 24, 2010:
Church planting /development
Churches reporting 50
Main worship attendance 3,583
Total confessing members 1,690
Growth by evangelism 248

4) Cultural diversity of church planting ministry is shown below:

Home Missions grant-funded ministry leaders — 2009

European- Ethnic minority Total % Ethnic minority
American
138 70 208 34%

New churches — 2009

European- Ethnic minority Total % Ethnic minority
American
12 18 30 60%
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c. Financial partnering for church planting
Home Missions provides grant funding for up to six years to church
plants located in majority-culture communities and ethnic-language
communities.

2. Educational mission
Denominational campus ministries are placed at the gateways of
leadership in our culture. They call college students, our future leaders, to
consider God’s mission in their own pursuits and to seek the nurture of
God’s church.

a. Campus ministries

On campuses across North America, students, staff, and faculty
are gathering together to grow in faith, build community, and engage
God’s world. Christian Reformed Campus Ministry seeks to bear
witness to the renewing grace of Jesus Christ in a beautifully diverse
but complicated world.

Campus ministry foundational documents, a current list of campus
ministry locations, and a list of the personnel serving in those locations
can be found on the website of the Christian Reformed Campus
Ministry Association at www.crcma.com.

The Christian Reformed Church is involved in campus ministry on
campuses in Canada and the United States. As of January 2010, twenty
campus ministries are supported by Home Missions’ partnership-
assistance grants. They are

Chicago State University (Black) University of Guelph

Dalhousie University University of lowa

Fanshawe College University of Michigan

Ferris State University Univ. of Northern British Columbia
lowa State University (Korean) University of Toronto
Kennedy-King Community College University of Waterloo

McMaster University University of Western Ontario
Queen’s University Western Michigan University
University of Alberta William Paterson University
University of Calgary York University

Regular campus ministry activities include weekly Bible studies
for students and faculty, one-on-one counseling; large group worship
and/or teaching events; small group discussions; social activities;
leadership formation; special lectures and retreats; and, in some cases,
a Sunday student worship service on campus. Although many of these
gatherings are small, others include hundreds of students.

b. Educational mission leadership
Through the work of the Christian Reformed Campus Ministry
Association, Home Missions supports annual campus ministry con-
ferences, regional campus ministry gatherings, and other leadership
development activities. The agency also supports the CRC’s ongoing
work toward developing and refining the vision and goals of CRC
campus ministry across North America.
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c. Educational mission support for Red Mesa schools
Home Missions assists Rehoboth Christian School and Zuni Chris-
tian School in New Mexico.

3. Developing missional health in churches
Home Missions focuses on developing partnerships with those

churches that are eager to discover more about what it means to be mis-
sional and focused on multiplication of churches and leaders for the
mission. Home Missions partners with and interacts with churches, lead-
ers, classes, and other ministry agencies and in particular The Network
for Congregations in this work. Each partner will assist in convening
groups, discerning strategic initiatives, cultivating coaching networks,
and catalyzing clusters of ministry partners according to unique gifts,
strengths, and resources to the shared denominational priority of creating
and sustaining healthy churches for the purpose of transforming lives and
communities worldwide.

a. We are working with partners to develop a menu of resources for con-
gregational assessment and renewal processes and share these with
congregational leaders. We will also offer coaching and consulting sup-
port in collaboration with various agencies to make the most effective
use of these tools.

b. Home Missions takes a lead role to develop a network of coaches to
walk with leaders, pastors, staff, and small group ministry developers.
Our particular role is gathering effective resources, co-hosting equipping
events, and assisting in providing ongoing support and accountability.

c. Home Missions also supports clustering for ministry growth, through
which churches on a journey of self-assessment and renewal will be
gathered together in clusters for mutual learning, support, and ac-
countability. Home Missions particularly assists in developing leader-
ship for these clusters and support for persons hosting them so that the
most fruitful experience can be provided for participants.

d. Small group coaches will walk with churches in their small group de-
ployments to stimulate discipleship, provide community, and engage in
mission service in the community. Resources are available on the web.

e. Home Missions will also work to provide communication technology.
We will work with partners to develop readily available websites, blogs,
webinars, and other technology in order to share information about ef-
fective resources, create communities of learning, and tell stories.

B. Home Missions’ regional teams

Since 2003, Home Missions has been working throughout the regions
of the CRCNA through twelve ministry teams. Home Missions’ regional
team members collaborate with local and classis leaders to cast mission
vision and set goals and to support and encourage church planting, local
church mission, and campus outreach. Regional leaders and teams utilize
partnership grants to provide funds to resource church plants and mission
opportunities through established churches. Ethnic diversity is a core value
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for Home Missions. Four regional teams have represented Black and Urban,
Korean, Hispanic, and Native American mission development.

Home Missions is currently reconfiguring the regional teams to align
with the denominational regions used for the various CRCNA boards. By
combining several of these regions, Home Missions will now have seven
regions. The former ethnic regions are now integrated with the geographical
regions. The four ethnic ministry leaders together form the Ethnic
Ministries Council of Home Missions. They will continue to cast vision,
provide contextualized resources, and advocate for the respective ethnic
constituencies. These ethnic leaders will have a lead role in ethnic leader
selection and development of new ethnic ministries.

The current ministry teams and team leaders are

— Chicagoland /North Central, Rev. Peter C. Kelder
— Eastern Canada, Rev. Adrian G. Van Giessen

— Eastern U.S., Mr. Drew Angus

— Great Lakes, Rev. Benjamin J. Becksvoort

— West Central U.S., Rev. Jerry A. Holleman

— West Coast, Rev. Peter J. Holwerda

— Western Canada, Rev. Martin J. Contant

Home Missions helps revitalize existing Christian Reformed churches
through mission-focused ministries and grants. Working through mission-
focused partnerships, we provide seminars, festivals, leadership coaching,
assessment centers, support networks, and consulting to local churches.

The seven regional ministry teams are widely involved in mission-focused
church and leader support through partnerships in which Home Missions
provides

— encouragement to pastors through workshops and consultation.
— leadership to congregations as they discern God'’s leading for the future.

In addition to the regional ministry team staff, several of the teams have
classis partner teams aligned with the classes of their region. These partner
teams multiply regional efforts with a larger number of partners who are
working with CRHM to accomplish goals and strategic initiatives. The impact
is greater awareness and momentum for engaging in Christ’s mission through
mission-focused churches, educational mission, and church planting.

Specialists on the teams give leadership to small group development,
spiritual formation and prayer, and leadership development. Capacity to
serve the churches and classes of the regions has increased significantly as
regional leaders and teams experience the synergy of teamwork.

Specialized leaders who focus on church planting and mission-focused
churches bring expertise, passion, and leadership to the work of Home
Missions. We are blessed and well served as these leaders help to mobilize the
CRC in North America for mission, adding many workers for the harvest.

Home Missions’ prayer and small group ministry developers connect
and supply resources to churches and ministries through consultation
with and training of church leaders and members. As part of their role on
regional teams, these developers interact with pastors, councils, ministry
team leaders, and other leaders to model and promote renewed vision and
relationship-based ministry.
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Prayer and small group ministry includes leadership and training
events in small groups, Coffee Break, Story Hour, Little Lambs, prayer, and
evangelism.

The regional teams also serve one another with what we call best
practices as well as the overall efforts of CRHM as a unified and distributed
organization. Home Missions is beginning to experience the benefit of
receiving “leadership from the edge.”

The chart below shows how grants are allocated in Ministry Year (MY)
2010.

Church planting

Residency 158,375
New churches 1,528,125
Fundraising 4,000
Subtotal $1,690,500
Mission-focused churches
Churches 205,200
Mission-focused Coaching Center 17,000
Mission-focused smaller churches 92,150
Subtotal $314,350
Leadership
Internships 225,000
Leadership Development Networks 86,750
Subtotal $311,750

Educational Mission

New Mexico schools 297,034
Campus ministry grants 325,476
Emerging leadership initiative 29,000
Subtotal $651,510
Total grant budget amount $2,968,110

C. Home Missions’ collaborative efforts

Home Missions supports a program of emerging leaders in campus
ministries and partners with Calvin Theological Seminary to support
ministry internships on campuses. Calvin College partners with Home
Missions’ campus ministry to cosponsor an annual academic and mission-
focused lecture tour on major university campuses throughout North
America.

In addition, Home Missions is actively partnering with CRWRC in the
regional ministry teams and is working closely with World Missions in com-
munications and fundraising efforts in North America.

D. CRC evangelizing growth

Numerical growth is one measure of mission effectiveness. By God's
grace, the Christian Reformed Church added 3,246 persons through
evangelism in 2009, compared to 3,252 persons in 2008.

The reported membership of the Christian Reformed Church totals
262,588 (Yearbook 2010, p. 181), compared to 264,330 last year. Factors other
than members added or lost also impact the total membership number. For
example, not all congregations report their membership numbers.
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E. Stories of lives changed through Home Missions’ ministries

The Lord is working through Home Missions’ diverse ministries to
change lives with the power of the gospel in North America. Here are a few
examples from the past year:

— Although it officially launched in 2008, MosaicHouse Community
Church in Edmonton, Alberta, made great strides in 2009. What began
as an attempt to reach out to this ethnically diverse Canadian city has
turned into regular worship services that attract Chinese, East Indian,
Venezuelan, Costa Rican, and Korean American people. The church also
features an active, growing network of small groups.

— Home Missions’ campus ministers used creative approaches to
introduce students to the gospel this past year. For example, the campus
ministry at William Paterson University in Paterson, New Jersey,
launched an outreach program called Garbage Evangelism. Students
go into residence halls, knock on doors, offer to take out garbage, and
invite people to share prayer requests. The program has helped bring
students to Christ.

— Twenty-two North American university students received new Home
Missions Emerging Leaders grants at the start of the fall semester.

F. New ministry development

The CRC goal of increasing our capacity to plant twenty-five churches
a year is in response to the potential harvest in North America. These new
churches need our prayers of intercession—prayers that the Lord will send
laborers to the harvest field. From a denominational perspective, ten to
twenty new churches are needed annually to offset the loss created by con-
gregational merges, closures, and departures. From a kingdom perspective,
adding twenty to thirty new churches annually would aid the massive chal-
lenge to reach the more than 200 million unchurched and under-churched
people in Canada and the United States.

Home Missions is establishing new and continuing partnerships for
ministry years 2010 through 2011. Frequently, as noted below, the actual start
is preceded by a period of grant funding for residency prior to the launch of
the new church. New-church starts and residencies for the following periods
are listed below:

New work: Ministry year 2010

Location/ministry Key* Ministry leader Grant Funding
start end

Boulder, CO/(new church) A Doug Kennedy 2010 2013
Buena Park, CA/Glory Chr. Church K WonSeok Song 2010 2011
Calgary, AB/River Park Korean Residency K Harrison Cho 2010 2011
Cerritos, CA/God’s Dream Center K Tim Kwon 2010 2011
El Paso, TX/Montana Vista M Samuel Estala 2010 2010
Kansas City, KS/New City Church A Ryan Pelton 2010 2010
Kenosha, WI/Ra-Ken Latino Ministry H Francisco Golon 2010 2010
Kentwood, MI/Encounter Residency A Dirk VanEyk 2010 2010
Lincoln, NE/Lincoln Residency A John Knoester 2010 2010
Philadelphia, PA/One Hope Comm. Church M Matthew Lin 2010 2011
Plainfield, IL/N. Chicago (new church) A Fred Dedong 2010 2013
Rancho Cucamonga, CA/

Iglesias Chris. El Sembrador H John H. Caicedo 2010 2010
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Wenatchee, WA/Comunidad
Evagelica Cristiana H Sergio Castillo 2010 2010
Woonsocket, RI/Sacred Journey A Todd Murphy 2010 2011

*Key: A = Anglo, H = Hispanic, K = Korean, M = Multiethnic

III. Recruitment and training

A. Leadership development networks

Home Missions is working hard to train and raise up the next generation
of diverse missionaries and ministry leaders. In classis-based partnerships,
Home Missions supplies fourteen leadership development networks (LDNs).
An LDN is a three- to four-year, in-ministry training program available in
Spanish or English. The current networks are as follows:

Location Leader

Alberta Curtis Korver
British Columbia Wilma VanderlLeek
California Kevin Adams
California Al Breems
California Daniel Mendez
Colorado Pete VanElderen
Illinois Pedro Aviles
Maine Bill Johnson
Michigan Dave Beelen
New Hampshire Brent Averill
Ontario Norm Sennema
South Dakota Jim Hoogeveen
Texas Mike Johnson
Washington Betsy Turnbull

B. Internships

Ons-site training takes place through one of several forms of internships.
Formal internships are crafted in conjunction with seminaries. Informal
internships are not tied with a formal education program.

C. Assessment center

Once a mission-focused leader has been identified and trained, Home
Missions helps determine where this person can best fulfill a missionary
calling. “Assessment Center: Helping to Identify Your Calling” is an
evaluation process that includes a three-day intensive assessment to
determine the passion and giftedness of the individual. Home Missions also
provides assessment interviews.

IV. Board matters

A. Board membership

The Board of Home Missions is mandated by synod to guide and
carry out the domestic mission of the CRCNA. The board includes twelve
regionally based members (matching CRCNA regions), with the primary
functions of governance and strategic direction. Five at-large board
members balance expertise, gender, racial diversity, and clergy or nonclergy
requirements set by the Board of Trustees of the CRCNA.

Three board members are completing their first term and are eligible for
reappointment to a second three-year term: Ms. Beth Fylstra (Region 12),
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Ms. Shashi De Haan (at-large), and Ms. Rosetta Polk-Pugh (at-large). Mr.
David Koetje (at-large) has elected not to be nominated for reappointment to
a second term on the Home Missions board.

The following slates of nominees from the respective regions were
submitted to the classes for vote (a single nominee is being presented for
Region 11), and the results are being forwarded to synod for ratification of a
three-year term:

Region 6

Rev. Doug Bouws has served as pastor of hospitality at Granite Springs
CRC in Lincoln, California, since September 2002. He has served on an ad
hoc committee to restructure classis and is very involved in the support of
church planters in the Sacramento cluster.

Rev. Daniel Brink is senior pastor at Rosewood CRC in Bellflower,
California. He has served on the boards of Calvin College, Calvin Theologi-
cal Seminary, the Wholistic Health Center, and Roseland Christian Ministries,
as well as on several classical committees. Rev. Brink is an insightful leader
and has a heart for church planting, evangelism, and revitalization in post-
transitional, urban, multicultural churches.

Region 8

Ms. Gaye Mellema is a member of Willmar CRC, Willmar, Minnesota.

She is currently serving on the classical Home Missions committee and the
evangelism committee. Ms. Mellema has served as a deacon in her local
church and on the prayer team. She has also served on the local Christian
school board and community arts council.

Myr. Don Muilenburg is a member of Bridgewood CRC, Savage, Minnesota,
serving as its non-ordained pastor of congregational life. Bridgewood is a
church plant partnership between Home Missions and Wooddale Church
(Dr. Leith Anderson). Currently Mr. Muilenburg serves as church visitor in
Classis Lake Superior, on the classical home missions committee, and on the
board of Holy Trinity Ministries (food pantry and outreach ministries). He
was a delegate to Synod 2005. Mr. Muilenburg served in senior management
as vice president of Information Systems for several HMOs around the
United States.

Region 11

Myrs. Donna Meyer is a member of Oakdale Park CRC, Grand Rapids, Mich-
igan. She is currently serving as deacon and is involved in local neighbor-
hood ministries. Mrs. Meyer is a resource teacher at Grand Rapids Christian
Middle School. She is passionate about ministry and developing relationships
with the local community. Mrs. Meyer and her (late) husband served as foster
parents for many teenage kids through Bethany Christian Services.

At-large member
The following nominee is being presented for election by synod for the
at-large position:

My. Allan Kramer is a member of Living Water CRC, Orange City, lowa,
and currently serves as president of council. He is president and COO of
Sioux Pharm, Inc. Mr. Kramer currently serves on the boards of Atlas of
Sioux Center and Orange City and of Dordt College. He previously served as
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a member-at-large on the Home Missions board. Mr. Kramer has a passion
for the church and outreach, and he enjoys leadership, vision casting, and
church planting.

B. Board officers

The officers of the Board of Home Missions are Rev. Paul H. Vander Klay,
president; Mr. Rodney Hugen, vice president; Ms. Beth Fylstra, secretary; Mr.
Harley Verbeek, treasurer; and Dr. Mary Buteyn, vice all.

C. Salary disclosure
Executive persons are being paid within the approved salary ranges.

Job level Number of positions Compensation quartile
(Includes housing allowance)

18 1 2nd

16 2 2nd

15 1 2nd

D. Financial gifts

Home Missions’ revenues from ministry share dropped 13 percent
($551,000) totaling $3,665,000. Above-ministry-share gifts (non-estate)
decreased 19.7 percent to $1,430,000, and estate gifts experienced a decrease
of $243,000 (44.7%). Conference and registration fees dropped 3.1 percent
to $114,000. A decrease in revenues from reserves in the amount of $452,000
further affected the overall CRHM income. Total revenue was down
$1,647,000 (24%). Fortunately Home Missions had some reserves to absorb
the shortfall for the year. Home Missions is extremely thankful for the
support of all ministry partners this year and gives thanks to God for them
and their faithfulness to Home Missions.

E. Personnel

Mr. Ben Vandezande, the interim director of Home Missions, leads the
agency and reports to the CRC director of denominational ministries, Ms.
Sandy Johnson, as well as to the Home Missions board. The Advancement
Team, also led by Mr. Vandezande, leads Home Missions’ fundraising and
communications efforts. The Grand Rapids-based Ministry Team, led by Rev.
Allen Likkel, supports Home Missions’ regional ministry teams throughout
Canada and the United States. Rev. Likkel and Lois Haagsma administer all
Home Missions” grants.

Mr. Tom Bratt left his position as Advancement Director in October 2009.
On December 31, development officer Mr. Rick VanTil left Home Missions to
take a position with Rehoboth Christian Schools. Currently, Home Missions
director Ben Vandezande serves as interim advancement director. Mr. Al
Karsten, development officer for World Missions, also works jointly on
behalf of Home Missions and World Missions in Canada. Home Missions
is currently recruiting a development officer to work in the United States.
Mr. Ben Van Houten continues as senior writer of Home Missions. Rev. Jack
Stulp, in his 52nd year of ministry in the CRC, serves as manager of church
relations. A number of volunteers and CRHM staff also continue to support
God’s mission both in the binational office and with funded ministries.
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F. Communications

Home Missions uses a variety of means to communicate with its
audiences. The Internet has become an increasingly important part of the
communications mix. Home Missions” website (www.crthm.org) provides
resources and equips churches through print and electronic publications.
Several publications are sent to churches, individuals, and staff by way of
email. The website, updated weekly with news stories and resources, is also
used to convey prayer needs and other information.

Worship bulletins and related material in English and Spanish are avail-
able to the churches for Easter and Reformation Day when many churches
receive an offering for Home Missions. This past year four On a Mission
newsletters and several other promotional materials were published. Home
Missions used the pages of The Banner to communicate stories of God’s
mission work throughout North America. In addition, weekly ministry
stories were posted to www.crcna.org, and material for the Prayer Guide and
for bulletin announcements was provided to CRC churches and members.

Home Missions board members and board alternates receive a monthly
email newsletter called First Friday Focus. Church planters receive the
monthly Pastor’s Memo e-newsletter.

V. Recommendations

A. That synod grant the privilege of the floor to Rev. Paul H. Vander Klay,
board president; and Mr. Ben Vandezande, Home Missions interim director,
when matters pertaining to Home Missions are discussed.

B. That synod by way of the printed ballot ratify the elections of and reap-
point board members for a three-year term.

C. That synod encourage all Christian Reformed churches to recognize
Easter Sunday and Reformation Day Sunday as significant opportunities to
receive an offering for Christian Reformed Home Missions.

Home Missions considers it both a challenge and a privilege to join in
God’s mission with Christian Reformed congregations, ministry agencies,
and schools.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Christian Reformed Home Missions
Ben Vandezande, interim director
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Christian Reformed World Missions

I. Introduction

Christian Reformed World Missions (CRWM) supports and unites the
diverse family of Christian Reformed congregations in their response to our
Lord’s commission to witness to the good news of God’s kingdom and make
disciples of all nations. Our purpose is to encourage vigorous Christian Re-
formed participation in Spirit-led mission with churches and other Christian
organizations throughout the world, so that together we are proclaiming the
gospel to more and more people who have not heard it, healthy churches are
emerging, and the kingdom of God is advancing. CRWM has three key areas
of action, or strategies:

— Mobilizing Christian Reformed churches and their members for greater
missions involvement.

- Strengthening the CRC and international partners in our mutual capac-
ity for Christian life and missions.

— Participating in global networks and movements to advance the reign
of Christ.

II. Ministries of Christian Reformed World Missions

A. Ministry that is transforming lives and communities worldwide

Through various means, CRWM sends more than 200 missionaries to
over 20 countries. Through partnerships, our work extends to more than 30
countries. Although our main focus is on gospel proclamation and church
planting; missionaries also work in leadership training and development,
Christian education, and regional networking centers.

We give thanks for what the Lord has accomplished through World Mis-
sions missionaries and partners in the last year and look forward to what he
will bring about in the coming year. Here are a few highlights:

— The Spirit has moved more than 9,000 people to become Christians
through the direct work of World Missions, including some in the most
resistant people groups on the face of the earth.

— Nearly 50 new worshiping communities were established.

— Fifteen new missionaries joined CRWM staff.

— Thirteen Christian Reformed young adults spent the summer serving in
countries around the world.

— Eighty-five teachers and administrators served in international schools.

— World Missions Special Projects began work with partners in Africa and
Latin America to create a learning program for Christian educators.

— In cooperation with Christian Reformed Home Missions, Back to God
Ministries International, and CRWRC, World Missions continues to
work to develop strategies to reach Muslims in North America and
around the world.

— World Missions launched a youth initiative project, Hope Equals, as
a way to encourage Christian college-aged youth to become actively
involved in a peaceful, just, and mutually respectful resolution to the
Palestinian/Israeli conflict.
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B. Ministry to and with local congregations

CRWM'’s Missions Education and Engagement department encourages lo-
cal congregations to become more actively involved in global ministry. They
walk alongside local congregations to assist the church leaders in stimulating
a deeper vision for and involvement in missions. This coaching provides a
way for a church to evaluate its global outreach ministry and to work toward
a greater impact.

C. Collaborative efforts

World Missions has increasingly engaged in synergistic ministry, espe-
cially with other agencies of the Christian Reformed Church. Here are a
few examples. World Missions and Christian Reformed Home Missions are
working together to develop an Easter to Pentecost celebration of mission in
2010, calling congregations to reach their communities and the world with
the power of the gospel. World Missions, CRWRC, and Back to God Minis-
tries International work together in Haiti as Sous Espwa (Source of Hope)
in church, school, and community development as well as in follow-up on
French-language radio broadcasts. World Missions provides internship op-
portunities for Calvin Theological Seminary students so that they can gain
their required cross-cultural experience in ministry. World Missions partners
with Calvin College in their semester in China program. World Missions,
Christian Reformed Home Missions, and Faith Alive Christian Resources are
looking into global use of the Coffee Break program. Partners Worldwide has
participated in World Missions GO conferences in various regions of North
America.

Collaborative efforts also extend to other agencies. CRC members serving
under Wycliffe Bible Translators can become CRWM partners with sup-
port and connection to their denominational agency. This is similar to the
long-standing relationships we have with a number of agencies that send
teachers to universities and day schools around the world. World Missions
and Timothy Leadership Training are working with partners to train church
planters in India. Nine international agencies and many Nicaraguan partners
are involved in the work of the Nehemiah Center in Managua. World Mis-
sions is present almost everywhere; it works jointly with one or more of our
dozens of international partners. This kind of collaboration often involves
adjustments in the way we do things, but it also results in more effective and
longer lasting ministry.

D. Recognition of service

Each year, World Missions recognizes missionary employees and office
staff who are celebrating significant anniversaries of service. In December
2009 World Missions honored the following for their years of service to the
Lord through World Missions:

Years of service  Name Location
5 years David and Blanca Gifford Mexico
Mary Kaldeway (as an associate) South Africa
10 years Julie Ebels CRWM Office
Ken and Jeannie Lee Japan
Sung Soo (Abraham) and Elaine Lee  Mexico
John and Anne Span West Africa
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15 years

20 years
25 years

30 years

40 years

Michael and Kimberly Essenburg
Calvin and Jamie Hofland

Japan
West Africa

Cheryl and Dale Ramsey (marriage 1/09) West Africa

David and Joyce Campbell
Brenda Vander Schuur
Cecelia Drenth

Joel Hogan

Albert Hamstra

Michael and Victoria Van Der Dyke
John and Shirley Wind

George and Ruth Young

Paul and Barbara Bergsma

Gerald and Jackie Hogeterp
Christine Roos

West Africa

West Africa

Argentina, Costa Rica
Philippines, CRWM Office

Sri Lanka, Bangladesh,
Thailand, Hong Kong,

CRWM Office

Nigeria

Honduras, Mexico

Japan

Mexico, Honduras, Costa Rica
Pastorates in Canada, Nigeria
Nigeria

E. Sharing stories
The following stories communicate just some of the ways in which God
has used his servants over the past year.

1. Asia: New Beginnings—a missionary story from Japan

AGENDA FOR SYNOD 2010

In the middle of April we moved from our home of 16 years in Koshi-
gaya, Saitama Prefecture. Higashi Kawaguchi Reformed Church, which
we helped to start with Rev. and Mrs. Sakurai during those years, grew to
the point where it was able to become independent of the Christian Re-
formed Japan Mission, established a consistory with elders and deacons,
and officially joined the Reformed Church in Japan. It was a joyful climax
to years of evangelism and preaching of the Word.

Now we live three hours by car northeast of Tokyo in the fishing
port city of Choshi, and have started working with a newly develop-
ing Reformed church and its pastor that has asked us to help them with
evangelism. Choshi is a city that is totally different from where we used
to live. Koshigaya and Kawaguchi were “bedroom communities” next
to train lines that radiated like spokes from the heart of Tokyo. Choshi is
too far from Tokyo for anyone to commute there to work. The neighbor-
hood of our new house is full of fish canneries, and just three blocks from
our house is the port where commercial fishing boats dock. Everywhere
you look, you see men repairing nets, and the smell of fish permeates the
area. Farming is big in the area and, if the wind is right, we are regaled
by what people here call “the perfume of the countryside” (cow manure).
However, you must not get the impression that Choshi is a one traffic-
light town. In Japan where fish is a mainstay of everyone’s diet, fishing is
big business. Choshi, on the west bank of the Tonay River where it pours
into the Pacific, and Hasaki, across the river on the east bank of the Tonay,
have a combined population of about 120,000 people.

Rev. Kobayashi, my new co-worker in Choshi, is giving me a thorough
orientation to the work here. We have long conversations about what the
focus of my part of our teamwork should be. On top of that, during the
next five years that we work here, I very much want to write tracts and
distribute them in Choshi, Hasaki, and the surrounding towns, as well as
to people I meet on the street. I get excited about Paul’s words in Romans
15:20, “It has always been my ambition to preach the gospel where Christ
was not known.” To me, the joy of evangelism means expressing the
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gospel as clearly and simply as possible to a people who know nothing
better than a myriad of little gods that they are afraid to forsake lest the
nets come up empty or the harvest be poor.

Please pray for us as we get to know people, as we begin writing and
distributing tracts, and as we adjust to living in a fishing port. The Brit-
ish poet Tennyson wrote a hymn in which he spoke of Jesus’ disciples
as “simple fishermen.” It sounds to me as if he was romanticizing about
them. The people in Choshi and Hasaki are ordinary folk, no more simple
and no more complex than Peter, James, and John, or you and me. Only
they have not met Jesus yet. Please pray that they do. And pray for Glory
Reformed Church in Choshi, as its members and pastor, Rev. Kobayashi,
tell their circle of friends about Christ.

2. Europe: A Celebration in Ministry—a missionary story from Hungary
This year marks the first graduation of students in the new programs
of church education and pastoral assistant work and elders’ training at the
Séarospatak Theological Academy in Hungary. These new programs mark
an exciting step for the seminary and the Hungarian church after years of

Communist rule.

The Sarospatak Theological Academy, established in 1531, was closed by
the ruling Communist party /government in 1951 for forty years. After the
collapse of communism in Eastern Europe, the seminary reopened in 1991.

Since its reopening, the seminary has undergone significant changes
and has been able to offer more programs for its students. Now local Hun-
garian students as well as students from Ukraine and other neighboring
countries attend the seminary.

Many of the students grew up under communism and did not have an
opportunity to study Christian education, so the expanded seminary
programs now include continuing adult education for people interested
in understanding and practicing more in relation to the Bible, the church,
and Christian outreach in society.

During the Communist regime, only the pastor was allowed to do any
spiritual work—and that under much pressure and restriction, for a pas-
tor could really only do things within the church walls.

Home Bible studies and other outreach programs were forbidden. With
these restrictions, many of the laypeople have had limited exposure to
and/or experience in ways to reach out to their communities.

It is significant that these new Sarospatak Theological Academy gradu-
ates are able to develop as active church members, elders, and deacons
to reach out to society. We have seen many churches here that are already
active in these ways without these courses, but these courses are meant to
provide some helpful training along the way.

Teaching at the seminary is not just a day job—it is a calling. As we
travel with our students to visit church congregations, often pastored by
our former students, we say, “These are our letter of reference and reward
for many years of endeavor.”

3. East and South Africa: Leadership Development—a story from Uganda,
East Africa
With contextual challenges threatening to hamper the progress of train-
ing within the Pentecostal Assemblies of God (PAG), the partnership of
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Christian Reformed World Missions and the Pentecostal Theological Col-
lege (PTC)/Pentecostal Assemblies of God came at a perfect time. Within
the last year CRWM has engaged in several activities with PTC that have
contributed to erasing a pessimistic attitude toward training within the
organization, induced mainly by the cost of training. As a result of the
partnership with CRWM and PTC focus on leadership training and capac-
ity building, the PTC community is full of hope and confesses a bright
future for the institution and the organization at large.

Through the support of CRWM, PTC has enjoyed the visits of several
people who facilitated lectures on a wide range of topics. More visits were
planned for the last quarter of 2009. PTC has established a Department of
Community Transformation. They look forward to making this a vibrant
department that will play a key role in instilling kingdom values to the
staff and student body who work in many diverse fields. Their ultimate
objective is to develop role models for Ugandan communities, beginning
with the Pentecostal Assemblies of God.

The scholarships sponsored by CRWM have enabled the weak church
districts to develop leadership as they benefit by having their prospective
leaders at the college.

As an initial step in seeking to be agents of transformation, the estab-
lishment of a dairy farm is in progress. This will ultimately become a
research center, a place where knowledge and skills of dairy farming will
be disseminated to the entire fellowship of PAG and other communities
as well. Under the Department of Community Transformation, PAG looks
forward to initiating projects of a similar nature with a view to maximizing
their ability to transform societies using a Christian world-and-life-view.

4. West Africa: Shameless One—a missionary story from West Africa

A wiry man in a flowing blue and gold robe pinned me to my seat with a
vigorous handshake. “Salaam alaykum, tubaaku! Peace be with you, white
man! Don’t you know who I am? I am a griot. Not just any ordinary griot.

I am le Grand Griot International. I have played my hoddu for your white
brothers from France. Come now, do you have any tea money for me?” A
griot is a West African poet, praise-singer, and wandering musician.

I gulped, scrambling for a reply. Talking to a griot can be like talking to
a telemarketer—saying no is not always as easy as it ought to be. While
griots merely stress me out a bit, most Fulani are petrified of running into
a griot on the prowl.

Griots are the Fulani equivalent of lawyers in the United States—de-
spised, yet also feared and respected. Griots are feared because they wield
the power to shame.

For the Fulani, shame is the result of not measuring up to the Fulani
ideals of character and behavior. Griots can either draw attention to a
Fulani’s inadequacies or bury their failures with fine words. What they
ultimately decide to do depends on how amply they have been paid.

When my griot neighbor asked me for tea money, he was implying that
he would return the favor by saying complimentary things about me in
front of all my neighbors. That is what griots do. He figured that I would
be as honored as any Fulani would be to have him sing my praises, or at
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least that I would fear the shameful consequences of not paying him. I did
not give him any tea money:.

A few weeks ago, I paid a visit to my griot neighbor. I thought he might
be mad at me because I never gave him any tea money, but he was honored
that I had come to his home, and he introduced me to his family. Instead of
money, I gave him a cassette with some hoddu music and an introduction
to the Way of Righteousness. He was very pleased with this gift.

To the griots of West Africa and all those who feel the bite of shame,
may God reveal himself as the “chosen and precious cornerstone,” and
may “the one who trusts in him . . . never be put to shame” (1 Pet. 2:6).

In this predominantly Muslim region pray that God’s Spirit will work
among one of the most resistant people groups on the face of the earth
and that a griot will become a Christ follower and take on the role of a
wanderer singing God’s praises.

5. Latin America: Coming to Christ, One by One—a missionary story
from Mexico

This past week I had one of those experiences that reminds one to
never give up on people. The reminder came through seeing the conver-
sion of Santiago (42), the father of a clan. His daughter Dalia, a recent
convert in Santa Cruz de Valle who has started a new church group, has
taken God at his word and begun sharing the gospel with her family. One
by one during the last month, her family members have become Chris-
tians as she has brought them to the new church group.

Five weeks ago Dalia became a Christian. She invited us to have the
worship services at the house that she and her husband Mario rent. Their
home is out in the country where the cows graze and where airplanes
land almost every five minutes.

Four weeks ago both Dalia’s mother, Jobita, who lives around the
corner, and her thirteen-year-old son, Joel, became Christians. Joel is a
wonderful teen who has a heart of gold and is so respectful. Three weeks
ago Dalia’s 10-year-old-daughter, Christina, became a believer.

Two weeks ago Dalia’s brother, Omar, who had been hospitalized
with schizophrenia but is now out of the psychiatric hospital, came to the
group, and his eyes were opened.

This week the head of the clan, Dalia’s father, Santiago, who is what
most people would call a hopeless alcoholic but whom God would call a
great candidate for Christ’s salvation, turned his broken life over to Jesus.

The biggest surprise for me was seeing the change in Santiago. Last
week, I happened to visit him when he was drunk, and he basically cussed
me out. I never would have thought that this week he would become a
Christian. He has a long way to go to be free of the sin in his life, but we
will trust that to the Keeper of hearts. Now he is surrounded by Christians
who are filled with the Holy Spirit and have a new love for him.

Our next step of reaching out to the larger community will be a spiri-
tual battle. In the new housing community where Dalia’s family lives, no
church exists except for this small group of new Christians. But God is
able, and, through their faith and yours, he will bring this beginning to a
wonderful conclusion.
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6. Hope Equals

Hope Equals is a new CRWM initiative intended to encourage Christian
college-aged young people to become more actively involved in a peace-
ful and just resolution to the Israeli/Palestinian conflict. The outpouring
of interest in Hope Equals from many different sectors, in North America
and Israel/Palestine, continues to amaze us. An American student study-
ing in Palestine is enthusiastically helping CRWM and has introduced
World Missions to some of her connections in the West Bank. Her image of
CRWM changed dramatically after she got to know Hope Equals and the
vision of CRWM for working with young people in North America. We
have had over forty North American universities and/or colleges express
interest in creating a Hope Equals cell group on their campus.

Many young people in North America are learning in a new way that
CRWM is an agency that responds to their interests. The interest in Hope
Equals at its launch at Urbana was incredible. World Missions is very
excited about the potential for this new ministry!

7. The strategy of transformation

Over the last ten years Christian Reformed World Missions has pio-
neered the development of transformation networks as an innovative,
highly collaborative, approach to missions that bridges such historic
dichotomies as those of word and deed, church development and commu-
nity development, or personal transformation and societal change.

The Nehemiah Center in Nicaragua, Seeds of a New Creation in El
Salvador, and the Daniel Center in Nigeria are successful examples of
transformation networks that span denominational and agency boundar-
ies. Each of these transformation networks focuses on forming agents of
transformation with an integral biblical world-and-life-view in all areas of
society (church, education, business, government, the arts, and media) as
well as nurturing networks of these leaders of change for church renewal
and community and societal transformation.

Based on this experience, Christian Reformed World Missions,
CRWRC, Back to God Ministries International, Timothy Leadership
Institute, Partners Worldwide, and Christian Reformed Home Missions
are working together to develop transformation networks in as many as
twelve countries over the next ten years, including at least two sites in
North America.

ITI. Placement, learning, and care

A. Placement

Through its Placement, Learning, and Care (PLC) department, CRWM
connects CRC members with mission opportunities around the world. Cur-
rently these opportunities include career appointments, short-term volunteer
assignments and positions with partner organizations. The majority of these
partner positions are one to three years in duration and are teaching posi-
tions in schools.

In order to fulfill the placement task well, CRWM partners with several
North American agencies. For example, the partnership with Wycliffe Bible
Translators allows CRC members who serve with Wycliffe to be designated
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as CRWM partner missionaries. A number of people have taken advantage
of this opportunity for increased collaboration.

Through our partnership with Calvin Theological Seminary, CRWM
provides cross-cultural internships for a few of their students each summer.
These internships place seminarians alongside CRWM career missionaries
and their national ministry partners and provide a valuable learning experi-
ence to students with an interest in missions.

World Missions also works with Youth Unlimited (YU) to engage the
youth of the CRC in missions. We participate in YU’s convention for high
school students and work together to provide opportunities for young
people who would like a foreign mission learning experience.

B. Learning

CRWM is in the process of structuring our orientation program for career
and partner missionaries. To better serve career missionaries, we will be
outsourcing part of their orientation to an organization which specializes in
missionary orientation and debriefing. Doing so will provide a comprehen-
sive orientation that will be done with excellence by those who do this work
professionally.

The orientation for CRWM career and partner missionaries in Grand
Rapids will, therefore, be much shorter than it was before and will cover
only issues specific to our agency and denomination. This shorter, in-house
orientation will focus on our agency mission, vision, and values and will
enable orientees to become acquainted with our office staff and their support
roles. There will be general sessions on building a dynamic team with prayer
and financial supporters, personal security, including a hostage simulation
exercise, and spending time with their regional leaders for an overview of
CRC work in their regions of assignment. Other sessions will address more
personal issues relating to family and marriage and care of children when
living internationally. Orientation also covers issues faced specifically by
those who are single. Finally, orientation clarifies the roles, benefits, and
responsibilities of career and partner missionaries, including those which are
unique to Canadians.

The establishment of a binational denominational volunteer management
office (ServiceLink) is now a reality. CRWM is in the process of working out
the details of the transition as ServiceLink assumes most of the functions of
recruiting and orienting World Missions volunteers. We are happy to see Ser-
viceLink come into being in the United States as well as in Canada because
having a program that is devoted entirely to volunteers will better enable
World Missions to meet opportunities worldwide. Beginning in 2010-2011,
all CRWM volunteers, including those in our formerly called Summer Mis-
sion Program (SMP), will receive orientation facilitated by ServiceLink.

C. Care

The Care component of PLC’s ministry consists primarily in providing
logistical assistance (travel, visas, car rentals, and many other practical ser-
vices), pastoral and medical consultation, and support. Pastoral and medical
services are provided through the ministries of retired volunteer profession-

als shared with CRWRC.
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IV. Board matters
A. CRWM board nominations

Region 9

My. David C. Droege is a member of Calvin CRC in Sheboygan, Wisconsin.
He serves as chair of the deacons, as chair of education, and as a member of
his church council. Mr. Droege has a good knowledge of computers—Mi-
crosoft Office Word, Excel, and PowerPoint. He is very organized with good
administrative skills. Mr. Droege has served on the Placement and Transi-
tions Committee in the Northeast Association and other denominational
and ecclesiastical boards and committees while attending the United Church
of Christ.

Ms. Lois Ooms is a member of Bethel CRC in Lansing, Illinois. She has a
BA from Calvin College with numerous courses related to development. Ms.
Ooms was a missionary in Africa for thirty-nine years and currently serves
as a Missionary Transformational Development Trainer and Consultant in
Africa and in the Middle East, advising groups using non-formal adult edu-
cation principles. The material that she uses in training leaders and teaching
those in poverty are biblical and written for communities of limited literacy.
Ms. Ooms has had previous experience serving on various boards. She is still
a full-time missionary, even though formally “retired,” and does extensive
travel to lead workshops or consultant work with groups, in addition to
mentoring people both in the United States and Africa.

U.S. at-large

My. Randy Freeland is a member of Crownpoint CRC in New Mexico.

He spent a few years at Reformed Bible College, has had a lot of experi-
ence working with youth on many of the local reservations, and is licensed
to preach. Currently Mr. Freeland is working as a first grade teacher in a
government school in Crownpoint (Borrego Pass School — Bureau of Indian
Education), a school funded by grants. He serves as an associate pastor of
Crownpoint CRC and is the part-time pastor of Toyee” Mission Church, a
daughter congregation of Crownpoint CRC. Mr. Freeland has served on
the boards of Rehoboth Christian School, The Legacy of a Kidbrother of St.
Frank, and Inner-city Youth. Currently he serves as an elder at Crownpoint
CRC, on the Crownpoint Christian School board, and on the steering com-
mittee of Toyee” Mission Church.

Rev. Dr. William (Bill) Svelmoel is a member of the South Bend CRC,
Indiana, and teaches at St. Mary’s College. He is an expert in the history of
missions and has published a book and several articles on the topic. The
title of his book is A New Vision for Missions: William Cameron Townsend, the
Wuycliffe Bible Translators, and the Culture of Early Evangelical Faith Missions. The
articles can be found in academic journals in the fields of history, missiology,
anthropology, and linguistics. His academic background focuses on Ameri-
can religious history, and his undergraduate degree was in English literature
and creative writing. Mr. Svelmoel is a son of Wycliffe missionaries and lived
in the Philippines with his parents who served as Bible translators. He has
also served as an elder at South Bend CRC.
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Canada at-large

Ms. Andrea Bootsma, a member of Palmerston CRC, Ontario, is a former
CRWRC missionary who provided consultation assistance to CRWRC
Zambia church partners and recently returned to Canada with her husband
and family. She is a stay-at-home mom and does occasional contract work
with CRWRC. She has strengths in development and planning and has the
ability to look beyond problems and see solutions. Ms. Bootsma has a Master
of Arts degree in organizational leadership and a Bachelor of Social Work
degree.

Ms. Jean Vander Kooy lives in Harriston, Ontario, and attends Palmerston
CRC. She and her husband served with CRWM in Nigeria from 1972-1977.
Ms. Vander Kooy is a mission advocate for CRWM in her church, where she
and her husband have led the Alpha program with good response and par-
ticipation from the community. Currently she is a secretary in her husband’s
medical office and a pastoral care worker in her local church. Ms. Vander
Kooy has served as a coordinator of Coffee Break for twenty-five years and
as a board member of the local high school.

The following nominees are completing their first term on the board and
are being recommended for a second three-year term: Rev. Edward Jager
(Region 2), Mr. Jay Sankey (Region 6), Mr. Chuck Powell (Region 7), and Mr.
Craig Pollington (U.S. member at-large).

B. Salary information

Job level Number of positions Compensation quartile
(includes housing allowance)
18 1 position 3rd quartile
17 1 position 2nd quartile
16 2 positions One at 2nd quartile and one at 3rd quartile

V. Recommendations

A. That synod grant the president of World Missions-Canada, Mrs. Jacoba
(Ko) Spyksma; the president of World Missions-U.S., Mr. Colin Watson; and
the director of World Missions, Dr. Gary J. Bekker, the privilege of the floor
when matters pertaining to Christian Reformed World Missions are addressed.

B. That synod elect by way of the printed ballot those slates of nominees
presented for election or for ratification to the Board of World Missions.

C. That synod along with the Board of Trustees encourage all Christian Re-
formed churches to recognize Pentecost Sunday as a significant opportunity
to pray for and take an offering for Christian Reformed World Missions.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Christian Reformed World Missions
Gary J. Bekker, director
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Christian Reformed World Relief Committee

I. Introduction

As Christians of Reformed faith, we are called to help bring in God’s king-
dom on earth. As such, the Christian Reformed World Relief Committee’s
(CRWRC) mandate is to help to build the kingdom by providing aid to sur-
vivors of disaster, empowering communities in need, and advocating justice
for the oppressed. As CRWRC engages a worldwide community in living
justice and loving mercy, we also look to Christian Reformed Church (CRC)
congregations for prayer, financial support, advocates, and volunteers.

As economies in North America and Europe struggle with reduced finan-
cial resources and a consumerism mindset that diminishes God and his cre-
ation, those in developing nations face a global food crisis, an HIV and AIDS
pandemic, and natural disasters that are alarming in number and severity.
These are the burdens on our hearts today as we seek to fulfill our mandate
to the hungry and hopeless as our God commands.

Looking back over what God has done through CRWRC during the past
year, we thank him for blessing our programs and our partners. We are also
grateful to you for your continuing support of this ministry.

Through God’s grace and your faithfulness, last year CRWRC

- strengthened and equipped leaders from 193 local churches and com-
munity organizations in 3,853 communities.

— provided training and programs to 581,246 people to help them im-
prove their lives in lasting ways.

— assessed the needs of 40,559 disaster survivors in the United States.

— repaired or rebuilt 562 disaster-damaged homes in the United States.

- provided food, shelter, and emergency assistance to 817,509 people
around the world.

— helped 3,594 volunteers serve in 22 countries as God’s hands and feet to
those in need.

— used its donations from churches and individuals, totaling $6,078,550
(U.S.) to leverage an additional $14,140,431 (U.S.) in grants from gov-
ernment and other Christian international agencies.

As you read through this report, please accept our gratitude for all you've
done. Please also join CRWRC in prayer that God will bless this work despite
financial challenges, and provide sufficient resources to continue to build the
kingdom in his name in the poorest places on earth.

II. Ministries of CRWRC

A. International community transformation

CRWRC is working in 44 countries around the world through 193 church-
es and community organizations to alleviate poverty and hunger. CRWRC
helps leaders within these churches and organizations involve their own
communities in identifying needs, developing solutions, and carrying out
programs that lead to positive, permanent change. With CRWRC’s help,
communities are transformed in partnership with churches and Christian
development organizations.
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CRWRC helps its partners improve community health, increase agricul-
tural production, boost literacy rates, access clean water, and develop micro-
enterprise projects that increase family incomes. Because not one of these
programs alone is enough to assure lasting change, CRWRC emphasizes
integrated development that builds up local leadership, fosters community
ownership, and helps communities address systemic issues that keep people
in poverty. As a result, individuals and communities experience physical,
spiritual, and social transformation based on biblical principles.

CRWRC's Free A Family® program, a cost-effective alternative to child
sponsorship, gives North Americans an opportunity to support entire com-
munities living in poverty. These families learn how to read and write, start
a business, send their children to school, and better care for their health.
Meanwhile, North American supporters learn about a representative family
and follow their progress over a four-year period.

B. HIV and AIDS programming

The Embrace AIDS Campaign, launched in December 2007, raises funds
to expand CRWRC'’s existing AIDS programs and introduce new programs
in other regions. Many of CRWRC’s community development programs
have been set back by the brutality of AIDS. But in 2009, Embrace AIDS
projects helped 22 partners in 16 countries gain a better understanding of the
disease, overcome stigma, and meet the needs of those affected and infected
within their communities.

As a result, many of these partners now have solid programs to care for
orphans and vulnerable children, minister to those who are sick or dying,
and educate people about abstinence, behavior change, and faithfulness.

Through our justice education and advocacy efforts in North America,
CRWRC more comprehensively integrated advocacy into the Embrace AIDS
Campaign in 2009 and was pleased to see significant success. Constituents
were asked to contact several pharmaceutical companies to provide testing
equipment, ARVs, and dosage formats suitable for children and infants in
the developing world. In July, GlaxoSmithKline announced its decision to
improve the access of HIV and AIDS medicines for children living in poverty.

A special initiative that was launched in December 2008,
www.iEmbraceAIDS.com, specifically targets young people (ages 18-25)
to raise their awareness about HIV and AIDS and how they, as Christians,
can help.

C. U.S. church-based community transformation

In July 2009, CRWRC transitioned its community development work in
the United States to the Communities First Association (CFA). The mission of
CFA is to provide a supportive learning environment, resources, and tools to
local churches and faith-based organizations to revitalize neighborhoods. Its
goal is to build communities where residents work together toward a better
future through the values and vision of God’s kingdom.

Similar to CRWRC’s ministry approach, CFA is working to grow a com-
munity development movement by training and coaching local church
leaders, thereby influencing churches and organizations from a variety of
denominations. These will then, in turn, help their local communities work
together, direct their futures, and get a glimpse of the kingdom right here
on earth.
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CRWRC continues to support CFA as a charter partner in ministry.
CRWRC will also provide financial partnership over the next five years. In
addition, CRWRC is contracting with CFA to carry on our development work
in North America. Through CFA, CRWRC is helping more than 100 CRC
congregations engage their communities and encourage transformational
change. In all, CFA is already training and coaching 270 leaders who are
praying for and transforming an increasing number of communities around
the country—140 communities and growing.

D. Justice education and advocacy

1. In North America

The Congregational Justice Mobilization project, a CRWRC collabora-
tion with the CRC Office of Social Justice and Hunger Action (OS]), is a
growing channel through which CRWRC reaches out to CRC congrega-
tions to educate about justice and facilitate involvement in advocacy. Thus
far, the project is a U.S.-focused effort that encourages congregations to
form justice groups, engage in advocacy, and learn more about key areas
of injustice around the world and in their own communities. Through pre-
sentations to congregations and groups, CRWRC has been able to engage
more CRC members across the United States in conversations ranging
from HIV and AIDS to world hunger, immigration policy, creation care,
and more.

Through this Congregational Justice Mobilization partnership, OS] and
CRWRC also offer a variety of resources to members of the CRC who wish
to seek justice in new ways. These include a new weekly resource called
OS] Prayers, which provides prayer requests from around the world that
often highlight CRWRC’s international justice work. In addition, daily
email devotions were provided for the seasons of Lent (on the subject
of creation care) as well as Advent (on the subject of peace-building). A
second annual $500 Congregational Green Grant was awarded in 2009 to
one congregation in the United States and to one in Canada, to help them
underwrite a creation care project in their communities. Webinar opportu-
nities on various justice related topics have been offered to CRC congrega-
tions, including immigration, peace-building, and creation care.

In Canada, CRWRC continues to work with KAIROS: Canadian
Ecumenical Justice Initiatives on their climate change campaign. We also
continue to work in partnership with the Committee for Contact with the
Government and many other networks and coalitions dedicated to engag-
ing Christians in the call to justice.

2. Around the world

Justice education continues to be an important and integral part of
CRWRC’s global ministry. Building on a 2008 evaluation of its justice pro-
gram, CRWRC has developed new strategies and directions for its justice
work. Regional justice staff members have provided leadership in moving
this forward.

In 2009 CRWRC’s Justice Education Team continued to focus on
appropriate programming and on the necessity of a broader integration
of justice into all of CRWRC’s work. CRWRC built a renewed focus on
peace-building and reconciliation. This focus highlighted the necessity
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of pursuing lasting peace as a key influence on the overall effectiveness
of development work. CRWRC also continues to explore new ways to
encourage advocacy both in our international programs and in North
America.

A number of pilot justice projects were initiated in 2009. For example,
a community in Bangladesh wanted to respond to a growing human traf-
ficking problem. With CRWRC funding, the community was able to form
local groups that raised awareness of, and worked to address, the issue. In
Guatemala, an education program was established to instruct indigenous
populations about gender and human rights, as well as constitutional
rights. Through pilot projects like these, CRWRC encourages the integra-
tion of justice into all of our work.

E. Service Learning-U.S. and ServiceLink Canada

CRWRC Service Learning-U.S. helps to create collaborative learning op-
portunities between North Americans and local communities in the coun-
tries where CRWRC works. It is amazing to see God use these opportunities
to build relationships and offer encouragement to everyone involved.

1. In 2009 CRWRC Service Learning-U.S. began to work with the denomi-
national ServiceLink volunteer program as it provides support to CRC
agencies. Together, we continue to develop processes that will enhance
CRWRC'’s ability to provide learning opportunities around the world.

2. Volunteer placements—Service Learning-U.S. placed 361 non-disaster
volunteers in opportunities of learning this past year. These volunteers
contributed 62,959 hours of service. Service Learning sent discovery
tours; work teams; and partnership teams to Haiti, Honduras, Nicaragua,
Dominican Republic, Kenya, Uganda, Tanzania, Malawi, Zambia, West
Africa, Nigeria, the Philippines, Cambodia, Laos, and Bangladesh. This
past year we saw an increase in post-graduate students seeking intern-
ships with CRWRC. We have also seen growth in the number of churches
committed to developing long-term relational partnerships in a number
of countries. CRWRC Service Learning-U.S. has assisted those churches
by facilitating orientations and planning ongoing visits as part of their
partnerships.

3. Bridgers—The Bridger Program continues to create effective collabora-
tions between CRWRC'’s local partner communities and North Americans
by facilitating volunteer, discovery tour, and partnership visits to the field.
CRWRC Bridgers build partner capacities to mobilize community volun-
teers and effectively use international volunteers by providing Volunteer
Management Capacity Training.

4. International Staff Internships (ISI, formerly “Program HOPE!”)—During
2009 CRWRC limited the number of ISI placements and focused on filling
one-year, self-funded opportunities that provide a similar experience in
community development. We expanded our partnerships with colleges to
include semester-long opportunities that help meet students” graduation
credit requirements. We look forward to growing our College Partnership
Program during the coming year. CRWRC currently has international staff
interns in West Africa and Honduras.
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5. Partner and Field Volunteer Management Capacity Training—Training for
on-the-ground volunteers is divided into four phases: learning needs and
resource assessment, strategic planning and skills training, implementa-
tion and evaluation, and advanced strategies and best practices.

In 2009 all country partner staff in Honduras completed the learning
needs and resources assessment phase in volunteer management during the
second year of the training program. CRWRC staff and partners in Uganda,
Kenya, and Nigeria are in the process of completing phase one training. The
training has been an exciting venture, with partners committing 24 months
of staff time to strengthen their reception of international volunteers and to
mobilize their local communities to serve each other through volunteering.

F. International disaster response

Around the globe, CRWRC'’s International Disaster Response team
responds to natural and man-made disasters, bringing relief and emergency
aid to those who need it most. CRWRC works in cooperation with local and
international non-government organizations to respond quickly and effec-
tively to the urgent needs of communities devastated by drought, food in-
security, floods, economic privation, civil unrest, tidal waves, or storms. The
global recession of the last few years hit the world’s poor first and hardest,
meaning that millions more people felt the pain of hunger in 2009.

In addition, the impact of increased food prices continues to be felt acute-
ly in many of the communities that CRWRC serves. In East Africa, particular-
ly in Kenya and Uganda, high food prices coupled with devastating drought
decimated livestock and stretched community resources to a breaking point.
CRWRC's continued membership in the Canadian Foodgrains Bank (CFGB)
has been invaluable in responding to this crisis. Through financial support
combined with other CFGB members, such as the United Church of Canada,
in 2009 CRWRC provided food to 83,000 people in Kenya and 25,000 people
in Uganda.

Membership in Action by Churches Together (ACT) also multiplied
CRWRC's international disaster response efforts this year. When an earth-
quake struck Indonesia in October, CRWRC was included in an ACT appeal
that resulted in a CRWRC response of over $1 million, with much of that
funding coming from European organizations. In a year when the financial
downturn created many constraints, God provided new resources to respond
to his people in need.

CRWRC celebrated God’s faithfulness with communities in Aceh, Indo-
nesia, as we marked the end of our tsunami rehabilitation program. When
CRWRC began working in Aceh in 2005, the region was in the midst of a
civil conflict, and Christian organizations were widely mistrusted in the
local communities. But through honesty and transparency, CRWRC was
welcomed into the villages, helping to build more than 1,000 homes and
restoring livelihoods to over 17,000 people. At the conclusion of the project,
a Christian senior manager from another region of Indonesia was invited
by one village to continue living among them—a remarkable testimony to
God’s continuing presence in this community.

While one long-term rehabilitation program ended, another began as
CRWRC has launched an agricultural rehabilitation program to assist
families recovering from war in southern Sudan. This program targets farm
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families who have returned home. Unlike Darfur, southern Sudan is blessed
with rich soils, available land, and rainfall patterns that usually allow for
two harvests each year. CRWRC's program in southern Sudan is planned to
continue through 2012, helping subsistence farmers learn new agricultural
techniques and explore opportunities for marketing farm produce in the
regional capital city, Juba.

In all, in 2009 CRWRC International Disaster Response was able to bring
God'’s comfort and healing to more than 750,000 people affected by disaster
through 77 international relief interventions in 32 countries.

G. Disaster Response Services (DRS)

The mission of CRWRC'’s Disaster Response Services (DRS) is to show
God’s love and bring hope to disaster affected communities in North Ameri-
ca by restoring the homes and lives of those who are most vulnerable.

Through a cadre of regional and project managers, DRS responds imme-
diately when a disaster strikes in North America and U.S. territories. DRS
establishes short-and long-term disaster projects that engage government
and non-government organizations with whom we have ongoing relation-
ships. DRS addresses immediate needs of disaster survivors through Rapid
Response crews who clear downed trees and gut and sanitize flooded
homes. In the past year DRS Rapid Response crews served in Louisville,
Kentucky; Fruitport, Michigan; and Holland, Michigan—repairing a total of
138 homes.

In addition, DRS performs needs assessments in disaster-struck areas.
DRS sends teams of volunteers to survey disaster damage in communities,
interviewing survivors to determine the extent of their losses and identify-
ing local community assets and services to help them move forward. DRS
provides these communities with data that helps them set priorities and pre-
pares them to seek funding grants for recovery efforts. In 2009 twenty-four
communities benefited from DRS Needs Assessment teams who contacted
40,559 families.

DRS is also committed to long-term recovery efforts that empower com-
munities and leave them more organized and more developed than before
the disaster. Reconstruction constitutes the largest portion of DRS programs
and is accomplished both with longer-term volunteers and with a multitude
of shorter-term work groups from churches and schools.

In 2009, DRS operated sites in Cedar Rapids, Iowa; Slidell, Kenner,
and Lake Charles, Louisiana; and Port Arthur, Texas. A total of 97 fami-
lies received newly constructed or restored homes, thanks to longer-term
volunteers from around the United States and Canada. Shorter-term groups
worked on 443 family homes in partnership with 35 organizations in nine
states. While volunteers spend much of their time doing physical labor to re-
store homes, they recognize that their calling is to show God’s love and bring
hope to those whose homes were damaged or destroyed by disaster.

DRS managers also assist with the development of long-term recovery
organizations that prioritize the needs of the most vulnerable and see the re-
covery through to the end. During reconstruction, CRWRC employs state-of-
the-art mitigation practices to make homes less vulnerable to future disaster.
Whenever possible, community development principles are encouraged
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and employed, leaving communities better organized, more just, and better
positioned for the future.

Disaster survivors benefit immensely from the efforts of DRS volunteers,
and volunteers are blessed by seeing lives touched and God at work. A
total of 3,218 volunteers worked 294,362 hours in 2009. Volunteers continue
to support the work of DRS, not only with their labor, but also with their
prayers and their own financial contributions.

The DRS Groups Program continues to grow in number and impact.
Groups of churches from the Chicago and Toronto areas undertook major
projects, building multiple new homes over the course of several weeks. A
series of videos documenting these projects is available as a model and en-
couragement to groups considering serving. A special Spring Break promo-
tion resulted in higher-than-ever numbers of groups committing to a week of
service through DRS.

III. Resource development

2009 was a challenging financial year for nearly all of us and, as always,
CRWRC continued to look to our faithful God to provide for our broth-
ers and sisters in need around the world. Despite major adjustments to
programs and staffing, CRWRC’s financial challenge mounted in 2009 and
CRWRC ended the fiscal year with a significant shortfall.

However, CRWRC remains always thankful for the faithful support of
constituents and stakeholders, and praises God for his gracious provision
through our churches and supporters, who are saving the lives of millions of
people who would otherwise suffer great deprivation and hunger.

CRWRC’s Embrace AIDS Campaign began on World AIDS Day, Decem-
ber 1, 2007. With an ambitious goal of raising $3 million for HIV and AIDS
response, CRWRC’s resource development staff created a funding campaign
of note that, as of October 23, 2009, surpassed the initial goal and collected
$3,145,092! CRWRC is gratefully engaged in more fully addressing HIV
and AIDS around the world through 23 new projects in 17 countries where
CRWRC is helping to reduce stigma, provide health education, and activate
churches and communities in caring for AIDS-affected neighbors, friends,
and loved ones.

GoatCanucksGoat was a new grass-roots campaign begun in 2009 in
Langley, British Columbia, by a group of gung-ho Vancouver Canucks
fans. The idea of purchasing a goat from CRWRC’s annual gift catalog
each time the Canucks won a game in the play-offs grew into “Goat for
the Gold,” which encouraged Canadians to buy a goat through CRWRC
each time Canada won a gold medal at the 2010 Winter Olympics. Through
GoatCanucksGoat, hockey fans purchased 1,073 goats at $34.50 (CDN) each
that blessed the lives of families living in poverty in Africa, Asia, and Latin
America with food, milk, income, and fertilizer for crops.

CRWRC’s World Hunger Campaign reached its 30th birthday in 2009
with no signs of slowing down. More than 275 churches raised awareness
about hunger through their participation and gave more than $1 million to
help hungry people through CRWRC. Since its inception in 1979 with a man-
date from synod to bring before Christian Reformed constituents the plight
of the world’s hungry on a corporate basis, CRWRC has engaged communi-
ties in North America and around the world by following Jesus’ example in
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the lives of people in extreme need. The 2009 “At the Table” World Hunger
Campaign emphasized our common bonds with people around the world at
the Communion Table and at the dinner table. CRWRC’s orange Peter Fish
banks were among the resources created to help churches “buy, speak, eat,
and advocate” on behalf of those who live with death due to hunger.

IV. Salary disclosure
In accordance with synod’s mandate to report the executive compensation
levels and percentage of midpoint, CRWRC reports the following:

Compensation quartile

Job level Number of positions (includes housing allowance)
18 2 2nd
16 4 1st
15 7 1st

V. Detailed financial information

Detailed financial information and budgets will be submitted to synod by
way of the Agenda for Synod 2010—Financial and Business Supplement.

For additional financial information, please see CRWRC’s annual report
(available at www.crwrc.org).

VI. Board matters

The CRWRC board informs the direction and vision of CRWRC’s work
around the world. Elected governing members, called the Joint Ministry
Council (JMC), provide leadership to the rest of the board which is made up
of representatives from each CRC classis and up to twenty-seven members-
at-large. The JMC is responsible for agency oversight and accountability in
the United States and in Canada.

In addition, CRWRC’s board members are a vital link to CRC congrega-
tions and classes, championing CRWRC programs and priorities within the
denomination and its various structures with vigor and passion on behalf of
the world’s poorest people.

A. Board of Directors of CRWRC-Canada

— Dennis Jurjens, president

— Francisco Angulo, vice president

— Quentin Nanninga, treasurer

— Gerda Kits, secretary

— Roy Berkenbosch, pastoral advisor
— John Richey

— Bill VanGeest

B. Board of Directors of CRWRC-ULS.

— Stan Cole, president

— Paul Wassink, vice president

— Carol Ackerman, secretary

— Nancy Visser, treasurer

— Mario Avila, Sr., pastoral advisor
— Lawrence Hoogerhyde, Sr.

— Chris Van Spronsen
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C. Canadian Board of Delegates members-at-large

Ms. Rebecca Lindell and Mr. Bill Van Geest are completing their first
term on the Canadian board of delegates and are eligible for a second
three-year term. The board recommends Ms. Lindell and Mr. Van Geest for
reappointment.

CRWRC respectfully requests Synod 2010 to elect the following two nomi-
nees as a members-at-large to the CRWRC Canada Board of Delegates:

My. John DeWilde is a member of Hope Fellowship CRC in Courtice,
Ontario. He is employed as a professional engineer and works for a medium-
size consulting firm in Oshawa. Mr. DeWilde specializes in the investigation
and remediation of contaminated soil and groundwater. He and his wife are
dedicated to the work of CRWRC though previous work and experiences,
such as service as a training volunteer with CRWRC in Niger, West Africa, in
the mid 1990s. Recently his family volunteered with CRWRC in Nicaragua,
the Philippines, Bangladesh, and Niger. These opportunities strengthened
their commitment to the work and people of CRWRC. Mr. DeWilde currently
serves on the executive board of the local school.

Mr. Jason Gehrels, a member of Calvin CRC, Ottawa, Ontario, is a student
at the University of Ottawa and active in his church. He is passionate about
CRWRC's vision for transformed communities that enable people living in
poverty, injustice, and disaster to experience the fullness of God’s shalom. A
young adult himself, he is very keen to link with other students and young
adults to encourage them to understand and support CRWRC'’s ministry on
behalf of the CRC.

D. U.S. pastoral adviser

Dr. Mariano Avila has served the U.S. Board of Delegates for the past five
years and is unable to complete his term. The U.S. Board of Delegates recom-
mends the following for appointment as the U.S. pastoral adviser:

Rev. Thea Leunk is the senior pastor of Eastern Avenue CRC in Grand
Rapids, Michigan. Previously she was the pastor of discipleship at Cross-
point CRC, Cincinnati, Ohio, and served as the classis coach for the de-
nomination’s Classis Renewal Ministry Team, a joint ministry created by
Christian Reformed Home Missions and CRWRC. Rev. Leunk has been a
high school English teacher, literacy tutor, and director of church education.
When a deacon at her church in Cincinnati in the late 1980s, Rev. Leunk
was appointed to represent Classis Lake Erie on the board of CRWRC for
two terms, including two years as secretary of the U.S. executive board. She
was also the president of the Classis Lake Erie Diaconal Conference during
that time and participated in many diaconal leadership development events
offered by CRWRC. With the help of CRWRC she recently participated in a
pastor’s learning tour in East Africa, serving with the pastor of a rural parish
in western Kenya. She has also been able to participate twice with a group
from Eastern Avenue in DRS service trips to areas affected by Hurricane
Katrina. A passion for helping others in Christ’s name has always been part
of her ministry. At a conference for deacons she attended in 1995 the keynote
speaker spoke of the need for “deacons with theological training and, second
best, pastors who have the hearts of deacons.” That challenge is one she has
sought to embrace first as a deacon and now as a pastor in the CRC.
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VII. Recommendations

A. That synod grant the privilege of the floor to Mr. Stan Cole, president of
CRWRC-U.S.; Mr. Dennis Jurjens, president of CRWRC-Canada; Mr. Andrew
Ryskamp, co-director of CRWRC; and Ms. Ida Kaastra-Mutoigo, co-director
of CRWRC, when CRWRC matters are discussed and need to be addressed.

B. That synod commend the work of mercy carried on by CRWRC and urge
the churches to take at least four offerings per year in lieu of ministry-share
support.

C. That synod by way of the ballot reappoint members-at-large for the
CRWRC Canadian Board of Delegates.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the Finance Advisory Committee.

Christian Reformed World Relief Committee
Andrew Ryskamp, co-director
Ida Kaastra-Mutoigo, co-director
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Christian Reformed Church Loan Fund, Inc., U.S.

I. Introduction

The Christian Reformed Church Loan Fund, Inc., U.S., was organized by
Synod 1983 with a directive to assist organized Christian Reformed churches
in the financing of capital improvements. The Loan Fund operates exclu-
sively in the United States. The Board of Directors of the Loan Fund oversees
the loan approval process, the determination of interest rates, and the setting
of Loan Fund policies. The board also establishes interest rates for securities
sold—primarily to members, classes, churches, and agencies of the CRCNA.

II. Board of Directors

Ms. Christina Bouwer and Rev. Chad Steenwyk are completing their first
term on the board and are eligible for reappointment to a second three-year
term. The board requests that synod reappoint Ms. Bouwer and Rev. Steen-
wyk for a second term.

The remaining members of the Board of Directors are Mr. Ronald Haan
(2011), Mr. Calvin Jen (2011), Mr. Jon Swets (2012), and Mr. James Zoetewey
(2012).

ITII. Growth of operations

A. The Loan Fund is qualified to sell notes to investors in twenty-seven
states: Alaska, Arizona, California, Colorado, Connecticut, Hawaii, Florida,
Illinois, Indiana, Iowa, Maine, Maryland, Massachusetts, Michigan, Min-
nesota, Montana, Nevada, New Hampshire, New Jersey, New Mexico, Ohio,
Rhode Island, South Dakota, Texas, Vermont, Washington, and Wisconsin.
Efforts continue to add other states with CRC populations if the cost of regis-
tration is reasonable.

B. At the close of the 2009 fiscal year (June 30, 2009), a total of $31,319,993 of
interest-bearing Investment Certificates held by investors was outstanding.
Interest rates vary from 1.74 percent to 7.06 percent, with a time-weighted
average of 3.73 percent. The variances in interest rates reflect market condi-
tions at the time the notes were issued.

C. Since its inception in 1983, the Loan Fund has made over 175 loans total-
ing $58.3 million to churches across the United States. As of June 30, 2009,
$28,537,612 of loans was outstanding. Loan delinquencies do occur from
time to time, but they are monitored and are minimal. As of June 30, 2009,
there were no impaired loans. The Loan Fund maintains a loan loss reserve
to cover potential losses.

D. Growth of operations is also reflected in the following data:

2007 2008 2009
Cash and equivalent $3,088,218 $4,910,852 $8,743,731
Investments $2,000,000 $3,000,000
Loans and accounts receivable $25,976,308 $28,008,863 $28,675,899
Equipment and software,
less depreciation $25,238 $16,825 $8,413
Total $31,089,764 $35,936,540 $37,428,043
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Notes and accounts payable $25,787,850 $30,224,010 $31,319,993
Net assets $5,301,614 $5,712,530 $6,108,050
Total liabilities and net assets $31,089,764 $35,936,540 $37,428,043

E. A summary of the audited financial report as of June 30, 2009, appears in
the Agenda for Synod 2009—Financial and Business Supplement.

IV. Sources of funding
Funds for the Loan Fund operations are derived from the following
sources:

— The sale of notes in those states where legal approval to offer them has
been obtained.

— Gifts and bequests made to the corporation.

— An unsecured line of credit with a bank that permits borrowing up to
$2 million. The Loan Fund currently does not have any amounts out-
standing on this line of credit.

V. Recommendations

A. That the Loan Fund’s director or any members of the board of directors
of the Christian Reformed Church Loan Fund, Inc., U.S,, be given the privi-
lege of the floor when matters pertaining to the Loan Fund are discussed.

B. That synod by way of the ballot reappoint Ms. Christina Bouwer and
Rev. Chad Steenwyk to serve a second three-year term on the board of
directors.

Christian Reformed Church Loan Fund, Inc., U.S.
Carl A. Gronsman, director
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Faith Alive Christian Resources

I. Introduction

The mission of Faith Alive Christian Resources (Faith Alive) is “to
provide resources that call people to follow Jesus Christ by helping them to
understand, experience, and express the good news of God’s kingdom that
transforms lives and communities worldwide.”

The core values that we have identified for our work are as follows:

— Our resources are biblical, relevant, high quality, and stewardly.

— Our resources will faithfully reflect the worldview and interpretation of
Scripture articulated in the Reformed confessions.

— We will treat each other and those we serve with love and respect.

— Our organizational structure, working environment, and resources will
consistently reflect an antiracist perspective.

These statements undergird our work as we attempt to develop and dis-
tribute resources that serve the Christian Reformed Church and the church
of Jesus Christ worldwide. The ministry of publishing is becoming an ever-
greater challenge as we work in a contemporary world that is rapidly chang-
ing, and Faith Alive must change if it is to become a vibrant and relevant
ministry to the church and the world.

The choices Faith Alive faces involve not so much technical change of
adjusting this or that piece of the budget or this or that product line. We are
engaging in adaptive change. It is change that is not simply an extension of
the way things have always been done. It is change that embodies a new
way of doing some things. Our current fiscal year 2010 should be considered
a transition year—a year that sees us transition from what was to what will
be. Faith Alive is currently working through the following significant areas
of change:

— Developing a fresh focus for the organization and strategic priorities for
the next chapter of Faith Alive.

— Realigning the long-term budget with our strategic priorities and in
light of the long-term financial forecast for Faith Alive.

— Looking at our mission and values through the new lens of our vision
and realigning them accordingly.

The convergence of these three things does not come along very often in
the life of an organization. When it does, the moment is full of opportunity
and challenge. Either way, the organization will be quite different a year
from now, based on how it responds.

We are assured by this: Faith Alive is called to this time and this place to
do God’s work within the limits of who we are—both as individuals and
as an organization. God asks that we give our very best in the field that we
have been given to work. Our call is not to someone else’s field, but to our
field. And with God’s help, we will produce fruit. In the words of the apostle
Paul, “You yourselves are our letter, written on our hearts, known and read
by everybody. You show that you are a letter from Christ, the result of our
ministry, written not with ink but with the Spirit of the living God, not on
tablets of stone but on tablets of human hearts” (2 Cor. 3:2-3).
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The following is a summary of the work, governance, and administrative
developments of our ministry during the past year. We look to synod for
suggestions that may help us provide better service to Christian Reformed
churches so that they can enhance their ministries.

II. Faith Alive ministry
A. Periodicals Department

1. The Banner
The synodically adopted mandate for The Banner is

to inform readers about what is happening in the CRC, as well as in the
church at large, to provide articles that edify and encourage Christian living,
and to stimulate critical thinking about issues related to the Christian faith
and to the culture of which Christians and the CRC are a part.

The every-household Banner continues to be well received by a vast
majority and wide variety of CRC members. A new, independent market-
ing survey completed in December 2009 reveals that The Banner continues
to be widely read and enjoys a good relationship with its readers. Follow-
ing are some specifics:

— Ninety-four percent report reading the publication (up from 2006
survey): 26 percent cover to cover; 42 percent look through, stop, and
read several articles; 26 percent varies from issue to issue.

— Satisfaction with The Banner has also increased: 49 percent very satis-
fied; 31 percent somewhat satisfied; 6 percent neither satisfied nor
dissatisfied; 7 percent somewhat dissatisfied; 7 percent very dissatis-
fied (this last number has risen from 1% in 2006).

— Two highest reasons for why respondents read The Banner: 93 per-
cent, “informs me about what is going on in the CRC”; 79 percent,
“informs me about the work of the agencies and ministries of the
CRC.” (Total exceeds 100% because survey asked participants to pick
all that applied.)

Reader support of the magazine has also remained very high. Annual
fundraising efforts in 2009 again met with excellent results despite the
faltering economy.

The editor of The Banner, Rev. Robert De Moor, continues to provide
the overall leadership for the magazine on a 60 percent FTE basis. He
also serves as pastor of preaching and administration at West End CRC in
Edmonton, Alberta. This arrangement works well. Rev. De Moor contin-
ues his blog on The Banner website as part of the staff’s attempt to increase
readership and accessibility. In addition, the audio version of The Banner
can be downloaded in MP3 format, and we have a presence on Facebook
and Twitter with regular updates.

The Banner staff keeps looking for ways to improve the magazine. In
the current year we are replacing “Reformed Matters” with a column
titled “True Confessions” that will introduce the confessions to our read-
ers and help them to think through the decisions synod will be faced with
in 2012 with respect to adoption of the Belhar Confession and a revised
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Form of Subscription. We are also shaking up our FAQ topics and experts
to keep that much-read column fresh.

A representative sample of articles that received the most response
during the past year includes many that appeared in The Banner’s “In My
Humble Opinion” (IMHO) column, a place where readers air opinions on
a variety of topics related to the CRC and Christian living. We’re encour-
aged by that as we seek to promote an ongoing “kitchen-table” dialogue
among church members about important issues facing the church. These
articles include the following:

— “No Need to Adopt the Belhar” by Rev. Paul Hansen (IMHO, No-
vember 2009—along with Bob De Moor’s editorial about the Belhar,
“Shoes,” June 2009)

— “Where Is My Son Welcome?” by Rev. Michael Veenema (IMHO,
March 2009—along with Bob De Moor’s editorial “What'’s to Dis-
cuss?” in the same issue)

— “Cultural Sensitivity” (gender-inclusive language) by Rev. Beth
Guikema-Bode (IMHO, August 2009)

— “Reflection for Independence Day” by Rev. Brian D. Berghoef (June
2009)

Although we receive thanks regularly for many individual articles,
readers expressed particular appreciation for the following:

— “Light for a Dark Path” (mental illness, with accompanying reader
stories) by Rev. Tony Meyer (May 2009)

— 31 Ways to Pray for Your Children” by Mr. Bob Hostetler (August
2009)

— “Reading the Bible Well” by Aminah Al-Attas Bradford and Dr. Mary
Hulst (January 2010)

Readers also enjoyed getting in on the fun of the John Calvin bobble-
head’s birthday trip around the world last year, photos of which appeared
in Punch Lines in 2009, many of which were sent in unsolicited. Quite
a few folks did not, however, appreciate the “cartoon” cover in January
2009 celebrating Calvin’s 500th.

This year The Banner staff is developing plans to expand our online
presence. The recent market survey shows clearly that more and more
CRC members are interested in, and expect to find, a robust web pres-
ence for The Banner. While we wish to be careful not to erode the quality
of the print magazine in any way, we do recognize the need to communi-
cate effectively with a more diverse audience. Interestingly enough, we
found that not only younger generations but older generations as well are
significantly represented as preferring to find us online. Reasons vary, but
one significant reason is the amount of interest in more two-way com-
munication. Our audience enjoys hearing from our authors, staff, and also
from each other. We want to honor that by building a high quality web
community that offers meaningful communication in the context of our
shared denominational commitment.
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2. Voice of the Reformed
For a number of years, synod has helped fund Voice of the Reformed,
a monthly periodical published by the CRC Korean Council through a
ministry-share allocation to Faith Alive. The purpose of this publication
is to provide a bridge between the Anglo and Korean CRC communities.
Accordingly, the magazine often includes translations of articles and news
stories from The Banner.

B. Editorial Department

The goal of this department is to be the first-stop resource provider
for CRC and RCA churches and a significant resource provider for other
churches in the Reformed /Presbyterian tradition.

1. Curriculum

a. For children

Developing and producing church-school curriculum materials
(for Sunday school, catechism classes, adult small groups, and so on)
continues to be the major activity of our curriculum ministry.

The most important activity of this ministry is publishing curricu-
lum for children. The Walk With Me curriculum and the Kid Connection
curriculum (intended for smaller churches) are the flagship curricula
we currently publish for children. A total of about 2,000 churches, 660
of them CRC, use at least one of our core curricula for children. Walk
With Me, in its sixth year, is currently performing below expectations
largely due to the economy. Kid Connection, now in its third year, will
be complete this year. Sales are lagging just slightly behind, also due to
a depressed U.S. economy. An entirely new curriculum for children is
currently in development with a planned release in Fall 2011.

Newly released in August 2009, the flexible five-session Hand in
Hand curriculum helps kids in grades K-6 learn to appreciate and cele-
brate the diversity in God’s family. Sessions address issues of differ-
ences, prejudice, inclusion, unity, and how to celebrate diversity.

The number of new customers added each year (over 500) is slightly
above the number of drops. Research shows churches drop our curricu-
lum for a variety of reasons, but primarily state a “desire for something
new and different” as the main reason for change. Other denomina-
tional publishers are experiencing similar trends. This, combined with
an increasingly competitive market, will prove challenging in the
coming years. Growth will come through an expansion of distribution
channels (attracting and retaining new customers) and through innova-
tion. It is not enough to create a “new and improved” curriculum. Faith
Alive must reinvent curriculum by establishing a new vision of faith
formation in the local church.

b. For youth
The most important curriculum that we offer for youth, in our view,
is curriculum that teaches the doctrines of our church to youth. We
publish two resources to support this ministry: Questions Worth Asking,
a two-year course on the Heidelberg Catechism with a cutting edge
pedagogy, and HC and Me, a two-year course that incorporates more
traditional pedagogy.
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No Easy Answers is an introduction to Christian ethics based on
real-life dilemmas and case studies organized around the Ten Com-
mandments. It is highly interactive and designed for teens and young
adults. The new, totally online version released in 2009 includes a
downloadable leader guide and student materials. Even when there are
no easy answers, this course prepares students to make good decisions
grounded in God’s Word.

c. For adults

The most significant new series of products for adults published by
Faith Alive is the Disciples program. This multiyear program, which
came out in summer 2007, offers an integrated approach that helps
adults at all stages of their spiritual journey grow in their faith walk.
The second year of this program focused on some of the spiritual dis-
ciplines, such as prayer, Bible reading, and worship. This second year
did not perform as well as the first year. A planned third year has been
completely reformatted and revised into five titles for a new series fo-
cused on putting discipleship into action. The new series will be called
In the Works and features sessions on sharing one’s faith, social justice,
and others.

Three of Faith Alive’s more traditional Bible study series for adults
are Discover Your Bible, designed to support the Coffee Break ministry
of Home Missions as well as many other types of small groups; Dis-
cover Life, designed to support men’s Bible study as well as groups for
women, couples, and singles; and a more intensive Bible study series
called Word Alive for various groups. Discover Judges was released in
July 2009 in the Discover Your Bible series. A fresh revision Discover
Romans will release in July 2010.

An entirely new inductive Bible study series will release in 2010.
The new Infuse Bible Studies will aim to help people discover where
faith and life meet. Three studies are planned for 2010: Esther (Feb.),
Jonah (April), and Matthew (July).

Other recently released resources for adults include

— Bethesda, Come to the Water—A Bible study for women who have
dealt with some form of abuse

— The Book That Understands You—A Bible study for people new to
the Bible, introducing it as God’s story

Other products for adults include

— The Day Metallica Came to Church (August 2010) by Rev. John Van
Sloten—a fresh look finding the everywhere God in everything
including where we least expect him to show up

— Just One Click (July 2010) by Drs. Robert Baird and Ronald Vander-
beck—Solutions based with inspiration from Scripture and insight
from the behavioral sciences, Just One Click presents specific and
practical help to assist those struggling with sexual temptation on
the Internet

— Celebrating Milestones (July 2009)—helps families, individuals, and
churches identify faith milestones and celebrate them together
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— Coming Home, Devotions for Advent (November 2009)—written
by Rev. Timothy Brown, president and professor of preaching at
Western Theological Seminary in Holland, Michigan

— Through Tears to Joy: Devotions for Lent (February 2010)—written by
Rev. Stan Mast, minister of preaching at LaGrave Avenue CRC in
Grand Rapids, Michigan

— Daylight: 366 Devotional Readings (December 2009)—written by
Rev. Andrew Kuyvenhoven, this bestselling classic devotional
with over 50,000 copies sold has been revised and updated

d. For people with cognitive impairments
The board of Friendship Ministries, an independent ministry,
continues to raise funds to support the development and marketing of
resources and program support for people with cognitive impairments.
The basic curriculum for this program is a three-year curriculum called
Friendship Bible Studies. In the past year Friendship Ministries and Faith
Alive have been working to develop a new course on the Psalms.

e. For people with visual impairments
Working with Pathways International, a ministry in Minnesota, staff
continues to expand the list of resources available in Braille. A small
ministry-share amount is designated for this work.

f. Training and consulting

Synod 2006 provided for some ministry-share dollars to support a
Sunday school training and consulting coordinator. In December 2007
Ms. Jolanda Howe was hired to facilitate training and support and to
encourage networking opportunities among church educators and
teachers.

Since 2009 online training has become a major focus of our efforts.
Webinars, videos, and web meetings now allow us to connect with
churches across North America to provide them with convenient, free
training and support. In August 2009 Faith Alive launched two chil-
dren’s ministry blogs full of practical ideas with e-newsletters that alert
educators to the most recent postings.

In 2010 Faith Alive will continue to encourage educators to network
with one another to share ideas and offer mutual support. Along with
serving as the guide for the CRC’s Sunday School Network, Ms. Howe
also continues to support the growth and expansion of the Associa-
tion of Christian Reformed Educators (ACRE). ACRE’s mission is to
strengthen educational ministries within the CRC, and it began offer-
ing formal membership in August 2008. Faith Alive will continue to
partner with ACRE to offer grants to help educators form local net-
works that meet together regularly with their communities.

2. Resources for church leaders
Considerable planning has continued this past year to develop a more
comprehensive plan for providing resources for church leaders. The fol-
lowing resources are in various stages of development or release:

— Welcome brochure—several longer and shorter CRC welcome bro-
chures are being replaced with one longer (30 pages) and one shorter
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(tri-fold) product for church literature racks for visitors and/or
inquirers.

— Deacon Handbook—we replaced our two former deacons’ books with
this basic handbook in the style of the newly revised Elder Handbook.

3. Worship resources

The quarterly magazine Reformed Worship continues to provide
churches with solid resources for their worship planning. There are ap-
proximately 4,200 subscribers, many from denominations other than the
CRC. Because of a grant from the Calvin Institute of Christian Worship,
we have been able to place all prior issues of the magazine on the web.

Synod 2007 approved the development of a bi-denominational hymn-
book developed in cooperation with the Reformed Church in America
(RCA). Work continues on this project as we gather the suggestions of the
editorial committee, process song lists from various churches, respond to
various inquiries from composers and text writers, and begin to receive
submissions of newly written music. In addition, a committee made up of
RCA and CRC representatives has been formed to develop common texts
for our various creeds and confessions. Newly named, Lift Up Your Hearts
has a scheduled release of June 2013.

Faith Alive is working with the Calvin Institute of Christian Worship
to produce some precursor hymnals to Lift Up Your Hearts. Contemporary
Songs for Worship and Hymns for Worship are now available; the latter,
released in November 2009, includes 250 songs in chronological order
according to their text. Work on the final collection, the Global Songbook
continues with a planned release in June 2009.

We continue to work with the RCA staff to coordinate support for the
Children and Worship program used by many of our churches.

C. World Literature Ministries

1. Introduction and overview

World Literature Ministries (WLM) publishes and distributes bibli-
cal Christian literature in several languages—primarily Spanish. The
Spanish line of products is published under the imprint Libros Desafio.
The literature is intended to introduce its readers to and nurture them in
a Reformed view of faith and life. Most of the books are translated works
from English books in doctrine or biblical studies and are intended for
church leaders.

Two significant changes have greatly improved the future of WLM. Mr.
Jan Dijkman was hired as director in 2008, and Rev. Alejandro Pimentel
was hired as associate editor in 2009. Going forward, Mr. Dijkman will
focus his efforts on developing new publishing opportunities and opening
new markets for WLM products while Rev. Pimentel will provide critical
editorial support. With these two additions WLM is well positioned for
ministry growth. Key publishing highlights include the following:

— Translation of John Calvin’s Institutes of the Christian Religion in
modern Spanish will be finished by next September.

— A Greek course for beginners, written by the dean of the seminary
in Medellin (Colombia), has been released and was printed at Buena
Semilla in Colombia.
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— Pour une Philosophie Chrétienne des Sciences (A Plea for a Christian Phi-
losophy of Science), written by Lydia Jaeger, translated (from French
into Spanish) under the responsibility of the seminary of theology
in Madrid, has been revised by Rev. Alejandro Pimentel and will be
released soon.

Faith Alive is investigating the possibility of a shared distribution cen-
ter in Miami, Florida, allowing for faster and less expensive distribution
of World Literature products into Central and South America. It is also ex-
ploring a ministry partnership with Back to God Ministries International’s
ministry headquarters in Brazil.

2. Korean literature

Several years ago, Faith Alive transferred all publishing in the Korean
language to the Korean Council. The Korean Council has moved aggres-
sively in translating and publishing resources, most of them Bible studies
from the Discover Your Bible series, into Korean. The council works closely
with a Korean publisher, called CRC Publications, in distributing these
materials in Korea. It has also formed relations with people in China to
publish and distribute some of these materials in China.

The Korean Council has published other important CRC materials into
Korean, such as the Church Order and the Heidelberg Catechism.

D. Marketing and Customer Service Departments

The functions performed by the Marketing Department include promo-
tion, public relations and communications, sales of Banner ads, market
research and analysis, and sales forecasting.

Although our print catalog remains a key vehicle for communicating with
churches about our products, the web and email have become very impor-
tant in recent years. Since 2004 web visits have increased 33 percent, and web
orders have increased 147 percent. Revenue from web orders has increased
160 percent during that same time span. Through December 2009, 35 percent
of all Faith Alive orders come through the Faith Alive website. Nearly 10,000
people have signed up for our monthly e-newsletter. Other communication
channels include direct mail, conferences, print and web-based advertising,
publicity, and order enclosures.

In February 2009 Faith Alive switched to a new e-commerce system. The
transition to this new system has gone very well. Features of the new site
include

— special promotion codes offering discounts on specific products for
certain groups of customers or targeted prospects

— e-newsletter and e-communications features

— much better and faster searches and improved navigation

— real-time shipping rates for UPS

— analytics features and reports showing visits to the sites, purchases, and
more

Faith Alive promotes its curricula to churches from a wide variety of
Reformed and Presbyterian churches. Curriculum promotions are distrib-
uted to nearly 40,000 churches. As indicated in the chart below, Faith Alive’s
publishing ministry is much broader than the Christian Reformed Church.
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More than one-half of Faith Alive’s accounts and sales for English-language
products are to non-CRC churches.

Denomination Active customers % of total Sales % of total
CRC 841 20 $845,000 44
RCA 601 15 295,000 15
PCUSA 916 22 341,000 18
Bookstores/schools/

distributors 391 9 163,000 8
Other 1,402 34 295,000 15
Total 4,151 100 $1,939,000 100

Faith Alive’s Customer Service Team continues to provide excellent ser-
vice to our customers. In a recent survey, respondents gave this department a
4.75 rating on a 5-point scale for their service.

E. Personnel

The Faith Alive staff team is made up of just over thirty employees. Our
staff is organized into five departments and an administrative office.

The Publishing Leadership Team is a management group made up of the
director, Mr. Mark Rice, and representatives from the following departments:
Ms. Jena Vander Ploeg, Periodicals (The Banner); Rev. Leonard Vander Zee
and Ms. Ruth Vander Hart, Editorial; Mr. Chad Kruizenga, Marketing; Ms.
Jane Hilbrand, Customer Service/Operations; Ms. Alina Pellecer, Customer
Service; and Mr. Michael Dykema, Financial Services.

F. Finances

The Faith Alive Christian Resources board remains firmly commit-
ted to the goal that Faith Alive’s ministry should be, as nearly as possible,
financially self-supporting. However, it recognizes that projects may be
undertaken (either because our board believes they are necessary or because
synod requests them) that cannot be financially self-supporting. This has
been traditionally true for our World Literature Ministries Department. We
also receive ministry-share dollars for the every-household Banner. Given
the trend in recent years of churches changing curriculum frequently and its
impact on our financial base, the long-term finances of our ministry will be
strained. Work has already begun on a long-term financial analysis of Faith
Alive and plans are in place for the development of new curricula, new pub-
lishing models, and increased distribution channels.

Faith Alive submits (for synod’s information) reviewed financial state-
ments for the fiscal year ending June 30, 2009, and the budget for fiscal
year 2011. These reports have been submitted to the denominational direc-
tor of finance and administration for placement in the Agenda for Synod
2010—Financial and Business Supplement.

ITI. Board organization, membership, governance, and other administra-
tive matters

A. Organization

Aboard of up to eighteen delegates, one from each CRC region, and up
to six at-large delegates (three from the RCA) elected by synod, governs
Faith Alive. The board ordinarily meets three times annually in September,

AGENDA FOR SYNOD 2010 Faith Alive Christian Resources 161




February, and April. Each member of the board serves on one of three coun-
cils: Administrative, Editorial, or The Banner.

B. Officers

The officers of the Faith Alive board for 2009-2010 are Rev. Kenneth Baker,
president; Mr. Pieter Pereboom, vice-president; Ms. Irene Bakker, secretary;
and Mr. Tom Prince, treasurer.

C. Nominations of board members

1. Regional delegates
The following slate of nominees is being presented for vote at the
spring classis meetings. The results of the vote will be presented to synod
for ratification.

Region 3

Mrs. Phyllis Alberts-Meijers is a member of First CRC in Barrie, Ontario.
She holds a B.A. in secondary education and English from Dordt College.
She is currently a full-time high school teacher at a large Catholic high
school, teaching religion and philosophy. Previous committee experience
includes membership on strategic planning boards at both the school
and church level, the local school board, and the First CRC education
committee. Mrs. Alberts-Meijers is currently serving as pastoral elder
at her church and is ecumenically inclined but deeply committed to the
Reformed tradition. She will bring to the Faith Alive board a passion for
Reformed theology and a good understanding of Faith Alive’s resources
and curriculum.

Mrs. Valerie Walker is a member of All Nations CRC in Halifax, Nova
Scotia. She holds a bachelor’s degree from Dalhousie University. Through-
out her career she has found ways to pursue and support spiritual educa-
tion and faith nurture. Mrs. Walker is very familiar with Faith Alive and
has a strong background in education and training, serving as a Sunday
school teacher, Christian education director, and camp counselor. She has
extensive experience as a trainer for Young Children and Worship, and
has been a Faith Alive church education consultant and a writer for Faith
Alive’s Walk With Me curriculum. Mrs. Walker currently holds the posi-
tion of administrative assistant and has served as an elder in her church.

2. Delegates eligible for a second term
The following delegates are completing their first term and are eligible
for a second three-year term: Rev. Joel Ringma (Region 1) and Rev. Eliza-
beth Brown Hardeman (at-large — RCA). Mr. Cal Jen (at-large) has decided
not to serve a second term. Nominees for this position will be presented
by way of the supplementary report of the Board of Trustees for election

by synod.

3. RCA alternates
The following nominees are recommended as RCA alternates to the
Faith Alive Board.

Ms. Nakisha Zwyghuizen grew up in West Michigan and has been a life-
time member of Community Reformed Church in Zeeland. She graduated
from Hope College in 2004 with a degree in social work, and also has a
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master’s degree in social work from Western Michigan University. Ms.
Zwyghuizen has been working as the children’s director at Community
Reformed Church since February 2005. She enjoys networking to find
new resources, curriculum, and ideas that she can share with children and
their families. She also coordinates a network of children’s directors that
meet on a monthly basis to share ideas and resources.

Rev. Edgardo Acevedo is a graduate of Central College, Pella, Iowa, and
has an M.Div from New Brunswick Seminary, New Brunswick, New
Jersey. He is an ordained pastor of youth ministries at Fort Washington
Collegiate Church, New York, New York. Rev. Acevedo is also an accom-
plished gospel rapper and speaker. He has a passion for sharing the truth
of Christ in the language of the people and is very energetic.

D. Committee to Propose a Combined RCA/CRC Translation of the Three Reformed
Standards

As part of the planning for the bi-denominational hymnal, it was noted
that the RCA and CRC have differing versions of the Reformed standards
(the Belgic Confession, Heidelberg Catechism, and Canons of Dort). This di-
vergence has also hampered the commitment of Faith Alive to serve as “offi-
cial resource provider” to both denominations. Therefore, with the approval
of the two denominational offices, a small committee was formed by Faith
Alive to work toward a common translation of the confessions. The report of
the committee and their recommendations are found in the Appendix.

E. Relationship with the denominational structure and denominational plan

As Faith Alive staff does its planning for new resources, it does so with
careful attention to the strategic priorities and goals incorporated in the De-
nominational Ministries Plan (DMP).

Faith Alive staff has also been heavily involved in the development of the
balanced Ministries Plan Scorecard, which is designed to help implement the
DMP. Faith Alive is committed to working with other denominational agen-
cies and institutions to help ensure the success of this initiative.

In addition to this work directly associated with the DMP, Faith Alive
works closely with other CRC agencies and related organizations to assist
them in their ministry. Examples of this include the following:

— Faith Alive provides various CRC-developed English-language re-
sources needed by Christian Reformed Home Missions to carry out its
ministry. We also work with a number of other agencies in this way.

— World Literature Ministries works with the mission agencies to provide
publishing support for their foreign-language literature needs. Most of
this work is focused on Spanish-language resources.

— We partner with the Calvin Institute of Christian Worship in a number
of ways, including co-publishing resources. For example, we are cur-
rently working with the Institute in publishing a number of songbooks
as part of the strategy for publishing a new bi-denominational hymnal
with the Reformed Church in America.

— The Banner regularly publishes information about the ministries of
the various CRC agencies and institutions. In fact, each issue of the
every-household Banner includes eight pages of information about
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denominational agencies and ministries in the Church@Work section, as
well as regular coverage in the news section.
— We provide order fulfillment services for several of the CRC agencies.

E. Relationships with other organizations

During the past few years, Faith Alive has placed an increased emphasis
on developing relationships with other Christian organizations in an effort to
increase the impact of our ministry and to enable us to broaden the range of
resources we offer. Many of these relationships have proven to be very help-
ful. Following are some of the more significant relationships:

— Reformed Church in America (RCA)—One of the most significant
developments in recent years was the agreement to enter into a full
partnership with the RCA whereby Faith Alive Christian Resources is
the resource provider for the RCA. This agreement was implemented in
December 2004 and has been working well.

— Presbyterian Church in the USA (PCUSA)—Several years ago we
formed a partnership with the Presbyterians for Renewal organization
within the PCUSA. This organization, serving over 3,000 evangelical
congregations, is a co-publisher of the Walk With Me curriculum. The
PCUSA carries our Friendship curriculum and our Kid Connection cur-
riculum.

— We work closely with the Association of Presbyterian Church Educators
(APCE) on their annual conference. We also partner with the nascent
Association of Christian Reformed Educators (ACRE).

— Evangelical Presbyterian Church (EPC)—Our entire catalog, along
with an endorsement letter from the general secretary of the EPC, and
numerous other promotional materials are sent to the churches of this
denomination.

— Christian Schools International—We meet regularly with staff members
from this organization to discuss shared resources, plans, and other per-
tinent issues. We also work together on collaborative marketing efforts,
providing each other with access to their customer lists for appropriate
titles.

— Dynamic Youth Ministries (DYM)—We also meet twice annually with
the staff of DYM to discuss plans and opportunities for collaboration.

— Baker Book House—We periodically copublish books with this pub-
lisher. Seeking God’s Face will release in 2010 as a co-published title.

G. Use of Faith Alive Christian Resources by CRC churches

Most CRC churches make extensive use of the many resources offered by
Faith Alive. In fact, about 95 percent of CRC churches are on our customer
list. Approximately 70 percent of CRC churches use one or more of our cur-
ricula for children. While that is high compared to many denominations,
decreasing loyalty to denominational resources and an increasingly com-
petitive curriculum marketplace will place pressure on Faith Alive to create
innovative, new approaches to curriculum publishing, find ways to retain
and expand its customer base, and expand its distribution channels. CRC
churches place a high value on ensuring that their children are being taught
using curriculum written with a Reformed perspective, but they are find-
ing other methods to accomplish this by not necessarily using the Reformed
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curricula Faith Alive offers—Walk With Me and Kid Connection. At the same
time we are encouraged that Faith Alive curricula are being positively
received by churches from other denominations as high quality, easy-to-use
curricula.

H. Antiracism

Faith Alive continues to be an active participant in the effort of the CRC
to respond to synod’s directive to initiate a significant response to the issue
of racism in the CRC. Faith Alive employees voluntarily participate in bi-
weekly gatherings aimed at understanding each other and our perspectives
on racism, in an open, non-threatening environment. Faith Alive also has an
anti-racism team that reviews staffing levels, job descriptions, and postings
to ensure Faith Alive’s hiring and staffing efforts are consistent with its anti-
racism policies.

The Faith Alive board also has an active antiracism team committed to
achieving the following vision approved by the board: “The Faith Alive
board covenants to become an antiracist community by respecting and valu-
ing cultural diversity as a God-given asset of the human family.”

I. Salary disclosure
Faith Alive, in accord with the action taken by synod, submits the follow-
ing annual compensation data:

Job level Positions Compensation quartile
(includes housing allowance)

18 1 1st
17 2 1st and 2nd
15 1 3rd

IV. Recommendations

A. The Faith Alive Christian Resources board requests synod to grant the
privilege of the floor to the following people when matters of Faith Alive are
discussed:

For the board
Rev. Kenneth Baker, president
Mr. Mark Rice, director

For The Banner
Rev. Robert De Moor, editor in chief

For the Editorial Department
Rev. Leonard Vander Zee, director

B. That synod by way of the printed ballot ratify the elections of and reap-
point members to the Faith Alive Christian Resources board from the nomi-
nees presented.

C. That synod address the following recommendations with regard to the
Committee to Propose a Combined RCA /CRC Translation of the Three Re-
formed Standards (section III, D and Appendix to this report):
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1. That synod grant the privilege of the floor to Rev. Leonard Vander Zee,
Dr. Lyle Bierma, and Dr. Todd Billings when the combined RCA /CRC
translation of the Three Reformed Standards is addressed.

2. That Synod 2010 adopt the new translation of the Belgic Confession, the
Heidelberg Catechism, and the Canons of Dort as presented (see Adden-
dum to the Appendix) for use in the CRC.

Grounds:

a. A common translation of the confessions will greatly help the mis-
sion of Faith Alive as an official resource provider to the RCA, as
well as generally increase cooperation and partnership between the
two denominations.

b. The participation of the PCUSA in the Heidelberg Catechism
translation will make it a truly ecumenical document, especially in
anticipation of the celebration of the Heidelberg Catechism’s 450th
anniversary in 2013.

c. Since the PCUSA is also a significant customer for Faith Alive
products, their participation will expand our market, especially for
Heidelberg Catechism materials.

Note: Recommendations on financial matters are included in the report of the
denominational Board of Trustees and will be presented to synod by way of
the finance advisory committee.

Faith Alive Christian Resources
Mark Rice, director

Appendix
Report of the Committee to Propose a Combined RCA/CRC Translation of
the Three Reformed Standards

I. Background

As part of the planning for the bi-denominational hymnal, it was noted
that the RCA and CRC have differing versions of the Reformed Standards
(the Belgic Confession, Heidelberg Catechism, and Canons of Dort). This
divergence has also hampered the commitment of Faith Alive to serve as
“official resource provider” to both denominations. Therefore, with the ap-
proval of the two denominational offices, a small committee was formed by
Faith Alive to work toward a common translation of the confessions. The
theologians on the committee brought an uncommon expertise in their fa-
miliarity with the confessions and their aptitude with the original languages.
The members are Dr. Lyle Bierma, Calvin Theological Seminary; Dr. Todd
Billings, Western Theological Seminary; Dr. Eugene Heideman, retired RCA
theologian and denominational leader; and Rev. Leonard Vander Zee, editor
in chief, Faith Alive.

Faced with a formidable task, and without knowing the possible barri-
ers, the committee soon found that all participants were eager to work out
differences in the confessional texts, and a spirit of uncommon unity and
commitment pervaded its work. The committee decided that it would not
undertake a totally new translation but work from the present translations
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in the two denominations. However, where there were discrepancies the
committee consulted the original languages to resolve the textual differences.
In addition, there were some places in which it was judged that the transla-
tion needed improvement, and this, again, was done by looking back to the
original language documents.

After the committee was well into its work, it was contacted by a simi-
lar committee that had just been formed in the Presbyterian Church (USA)
(PCUSA) to do a fresh translation of the Heidelberg Catechism. They asked
to see our work and, after studying it for a time, felt that doing a translation
of their own was no longer necessary. Over time, they offered some sugges-
tions for further improvement, many of which were readily accepted. Hence,
this new translation will also be recommended for adoption in the PCUSA,
making it a truly ecumenical document.

The translation committee has now completed its work and wishes to rec-
ommend the translations found in the Addendum to the respective synods
for approval.

II. Recommendations

A. That synod grant the privilege of the floor to Rev. Leonard Vander Zee,
Dr. Lyle Bierma, and Dr. Todd Billings when the combined RCA /CRC trans-
lation of the Reformed standards is addressed.

B. That Synod 2010 adopt the new translation of the Belgic Confession, the
Heidelberg Catechism, and the Canons of Dort as presented (see Adden-
dums) for use in the CRC.

Grounds:

1. A common translation of the confessions will greatly help the mis-
sion of Faith Alive as an official resource provider to the RCA, as well
as generally increase cooperation and partnership between the two
denominations.

2. The participation of the PCUSA in the Heidelberg Catechism transla-
tion will make it a truly ecumenical document, especially in anticipa-
tion of the celebration of the Heidelberg Catechism’s 450th anniversary
in 2013.

3. Since the PCUSA is also a significant customer for Faith Alive products,
their participation will expand our market, especially for Heidelberg
Catechism materials.

Addendum 1
Introduction for the Reformed Confessions Translation

This translation is the result of the work of a joint task force formed by the
Reformed Church in America (RCA) and the Christian Reformed Church in
North America (CRC). The task force was commissioned to produce a com-
mon text for the Reformed confessions, building upon the work of the previ-
ous transl