Sabbatical Policy

Woodlawn CRC – Grand Rapids, MI
Definition

A Sabbatical Study Leave is a period of study, usually varying from two to six months, which Woodlawn may grant its full-time pastors upon completion of a specific number of years in the ministry at Woodlawn.  A Sabbatical involves a break in the regular ministerial routine and is normally taken away from the home area.

Rationale

Sabbatical Study Leave is of vital importance to both pastor and congregation since:

a.
it enhances the pastor's self-respect, self-confidence, emotional and spiritual health, and relational skills

b.
it helps the pastor stay abreast of professional developments and will contribute to the quality of his/her work.

c.
it replenishes the pastor so that, amid relentless pressures, he/she produces in areas that demand fresh input and a high level of creativity.

Eligibility

When a pastor has completed six or more years of continuous service at Woodlawn, the pastor is eligible for a Sabbatical Study Leave of up to six months.  This Sabbatical Leave should be designed in such a way as to increase the effectiveness of the pastor's ministry in the congregation.  During the year of the Sabbatical Leave the pastor also shall be eligible for three weeks vacation time, but no additional time for study leave.
A pastor may be eligible again for a Sabbatical Study Leave after another five years of service at Woodlawn has been completed.  The length of each successive Sabbatical Leave after the first one shall be negotiated between the pastor and the Council.  Moreover, it is expected that a pastor would remain with the congregation at least an additional two year after a Sabbatical Leave.  Furthermore, only one pastor shall be on Sabbatical Leave in any fiscal year.

Application and Planning
A Sabbatical Study Leave, including the program of study, require Council approval.  Plans should be finalized at least six months in advance and in time to be included in the budget planning for the fiscal year in which the Sabbatical Leave is to take place, thus enabling the Council to make suitable arrangements for covering the pastor's duties and responsibilities during his/her absence.  The Council must be satisfied that the leave time will serve as a growing experience for the pastor which will enhance his/her ministry to the congregation.  After Council approval, the study plan and provisions of the Sabbatical Study Leave should be brought to the congregation (via a meeting) for its blessing.

Financial Assistance

During the Sabbatical, the pastor's regular salary and benefits will continue.  Pastor and Council may negotiate in advance tuition expenses incurred for the Sabbatical.  Travel, living and lodging costs shall be the pastor's own responsibility.

Reporting and Accountability
During the Sabbatical the pastor shall send a brief monthly progress report of his/her studies to the council indicating also how these endeavors will likely benefit subsequent ministry.  The Council shall share a summary of these reports with the congregation.

Location and Ministerial Activity
As part of this policy it is understood that the location of the study activities normally should be away from the Grand Rapids area and that the pastor not engage in ministerial activity during the period of the Sabbatical.

