Sabbatical Policy

West Olive CRC – West Olive, MI

Definition: 

A Sabbatical leave is defined as: a leave for the intent and purpose to further a pastor’s study, improving pastoral skills, renewal and refreshment and prayer.

West Olive Policy:
A Sabbatical leave should be for the benefit of the congregation and pastor, for the improving of preaching, teaching or leadership. Application must show how the proposed time off will benefit the personal growth of the pastor and professional development, and how the congregation will benefit.

Eligibility:
A pastor who has completed six years of service may apply for a three month sabbatical. Application must be made six months prior to the start of the sabbatical and must be approved by church council.

Full pay and benefits will continue except travel expenses. The pastor should plan to stay at least two years following the sabbatical.

Thereafter, for every 6 years of service, 3 months for sabbatical leave will be available to pastors. After sabbatical the pastor will provide a reflective report to council and congregation.

Duties of Council:
To find replacements or interim pastor for the time of sabbatical and to decide on duties of visiting and/or pastoral care needed by congregation.

Also to check into Synodical Fund for offsetting extra expenses incurred by pulpit replacement or interim pastors.

