Sabbatical Policy

Trinity CRC – St. Louis, MO

Definition:

Genesis and Leviticus speak of “Sabbath time” in terms of days, years, and land usage. Since the Sabbath is recognized as a distinctive time in creation—as a gift of rest for both renewal and hope—Scripture infers that regular, periodic rejuvenation is vital in all areas of life. The Old Testament writers directed a time period for the soil to remain untilled so that it could replenish itself. Just like the soil, humans need a season to lie fallow for revitalization of the body, mind, and soul.

A full-time pastor serves in a unique position. The demands of pastoral ministry are great and despite vacation time and occasional continuing education, a pastor is often physically, emotionally, and spiritually drained.

A sabbatical leave attempts to apply the Biblical principles of "Sabbath" to insure the good health of the pastor and the church.

A sabbatical leave for a pastor is intended to:

•
nurture and feed the body and soul for renewed ministry

•
rekindle spiritual vitality and the sense of God’s calling

•
provide time for reconnecting more deeply with the Scriptures

•
encourage professional development in the areas of ministry practice and theology

•
permit time for intellectual reflection

•
provide exposure to current ideas and the improving of ministerial skills

A sabbatical not only benefits the pastor’s professional development but also his ministry at the church. A well-planned and responsibly carried-out sabbatical will:

•
help maintain leadership that is strong, effective, and long-term

•
provide fresh input and increased levels of creativity

•
expose the pastor to new approaches to specific congregational needs

•
renew enthusiasm, energy, and commitment for the work of the church

A sabbatical leave is understood to be a time of complete release from normal duties in order that the pastor may devote full time to renewal and study — it is not intended for extensive travel or vacation as a reward for years of service. Nor should it be considered for the purposes of following or extending a graduate program unless the Council anticipates that such a program is necessary.
Procedure for Sabbatical

1. A pastor is eligible for a sabbatical leave of up to three months after having continuously served the church full-time for six years (with the sabbatical to be taken in the seventh year of service). Subsequent leaves will be considered after five additional years. Following the completion of a sabbatical, a pastor is obligated to remain at the church for at least two years.

2. A sabbatical leave is not granted automatically but will be evaluated, approved, and administered by the Council. To allow for adequate planning and budget consideration, at least a minimum of 1 year in advance of the leave, the pastor develops and presents a proposal to Council that includes:

•
A suggested time frame

•
The anticipated value to his professional enhancement

•
The potential benefit to his ministry at the church 

•
Specific goals and objectives (e.g. study, travel, education, research, writing, or restoration)

•
Any related grants, fellowships, or financial support that may be available

•
Estimated out-of-pocket expenses

3. Compensation

•
The pastor will continue to receive full salary and benefits.

•
The pastor will be responsible for sabbatical costs such as travel, lodging, tuition etc. (A special offering or use of available continuing education monies to help defray these expenses may be considered.)

•
No compensation will be given for unused sabbatical time nor will unused time be cumulative.

•
During the year of the sabbatical, time ordinarily allotted for continuing education will not be used. Vacation time will not be reduced because of the sabbatical leave nor will it be used to extend the sabbatical period.

4. Reporting

Within two months of returning, the Pastor shall provide a reflective written report of the experience to the Council and Congregation.
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