Sabbatical Policy

Ridgewood CRC – Ridgewood, NJ

Definition

A sabbatical refers to a specific period of time away from normal pastoral duties for the purpose of continuing education, professional development and spiritual renewal.

General Policy

A sabbatical is intended for the mutual benefit of the pastor and the congregation. The purpose is to encourage spiritual and emotional renewal and to enhance effectiveness in one or more areas of pastoral responsibility (preaching, teaching, leadership, counseling, interpersonal skills etc).  An application for sabbatical should show how the proposed sabbatical is related to the individual's personal and professional development and how the congregation will benefit upon the pastor's return.  Proposals will be reviewed by the Executive Committee and presented to Council for approval.

Eligibility

A full time ordained pastor who has completed six years of service at Ridgewood CRC may apply.

Conditions

Sabbatical leave will normally occur between January 1 and August 31.

Length of time will not exceed two months.

Vacation time in the year of the sabbatical is not included in the two months and may not be attached to the sabbatical.

Plans must be submitted to the Executive Committee six months prior to the anticipated date the sabbatical would occur.

Written proposal should include:

-detailed description of sabbatical

-statement regarding rationale for selection of sabbatical and how it will benefit pastor and congregation

-location, dates etc

-communication plan

Pastor agrees to provide an additional year of service upon completion of sabbatical.

Pastor will send weekly updates to Council, which will be made available for distribution to the congregation.  

Responsibilities of Council

Schedule and provide remuneration for interim pastor or pulpit supply.

Assign shepherding responsibilities to elders and deacons so the care of the church continues.

Monitor communication between the pastor and congregation.  

Follow up with pastor upon completion of sabbatical, so that a written report is submitted to Council within one month and an oral report is presented to the congregation within two months.

Financial - Pastor

Pastor receives full salary and benefits during sabbatical.

Additional costs such as travel, tuition, housing etc. will be the responsibility of the pastor.

Pastor's expense fund may be used to defray sabbatical expenses up to the amount budgeted for that calendar year.

While on sabbatical, the pastor may not accept paid employment.

The pastor is encouraged to pursue grants/scholarships to fund the sabbatical.

Financial – RCRC

The sabbatical fund line amount in the budget will be used to defray costs of pulpit supply or interim pastor travel or living expenses, during the pastor's absence for the sabbatical.

