Sabbatical Policy
Palm Lane CRC – Scottsdale, AZ

Sabbatical
A sabbatical is time away from normal duties and responsibilities, a time for rest and renewal.  However, a sabbatical is not intended to be a vacation.  It should be considered “an alternate form of employment which provides the clergyman with an opportunity to be exposed to new ideas, experience a different context, be renewed and refreshed, deepen the resources of his or her spiritual life, broaden perspective, provide opportunity for renewal, and as appropriate, learn new skills” (from RCA Sabbatical Guide).  It is a time for the pastor to step back and think about ministry, analyze cultural trends, gain a wider perspective on his or her role and work in the church being served.

Such a time is often necessary and invaluable for pastors, as they strive to remain effective and avoid “burn out” or “rust out”.  Sabbaticals usually benefit congregations as well, when their pastor returns with renewed enthusiasm for their work and congregations, and with new ideas and insights.

Guidelines:
1) The pastor shall accrue two weeks of sabbatical for every year of service to Palm Lane.  A sabbatical can be taken after 6 years of service.  Normally, a maximum of twelve weeks of sabbatical can be accrued.
2) The pastor shall notify the church council of a desire for a sabbatical at least six months before it is to begin, and while the budget is being planned for the year in which the sabbatical is to occur.  The council must approve the timing of the sabbatical.

3) At least six months before the sabbatical, the pastor shall present to the council for approval a rationale and purpose for the sabbatical, with a summary of how the time will be used and what he or she expects to study/gain/learn.  Paying close attention to the advice of the council, the pastor should be free to choose what he/she feels will be most beneficial.
4) At the conclusion of the sabbatical, the pastor shall prepare a report for the council and the congregation about the sabbatical.

5) The pastor shall continue to receive full salary and benefits during the sabbatical.
6) If he/she requests it, the pastor may use the previous and current years’ education allowance for expenses during the sabbatical.  Other expenses of the sabbatical are the pastor’s responsibility. 

7) After the sabbatical is completed, the pastor shall continue to serve the congregation for at least two full years.
Excerpt from “Times of Work and Leave” in the Addendum to the Letter of Call.
