Sabbatical Policy

New Hope Church – Calgary, AB
Introduction

A sabbatical is a period of time granted for professional development and spiritual renewal, away from normal ministerial responsibilities and in a manner not possible during the busyness of a typical work year.

Sabbaticals are carefully planned time periods devoted to study, reflection, rest and revitalization. Pastors often return from sabbaticals with renewed energy and a rediscovered zeal for the ministry – which benefits the congregation as well as the pastor.

The term sabbatical has its roots in the Hebrew cultural-religious concept of Sabbath, or rest after seven days or seven years.  Ecclesiastes speaks of God’s time and the pace and rhythm that we need to nourish our souls, body and mind. The policy that follows is an attempt to put these Godly principals into spiritual practice and experience.

Policy

A pastor will be eligible to apply for a three-month sabbatical after serving full-time at New Hope for at least six years. At the end of every four years following the initial sabbatical, the pastor will be eligible to apply for an additional two-month sabbatical. A sabbatical leave is separate and distinct from continuing education and vacation.  

During the sabbatical, the pastor will not earn outside income other than what might accrue from occasional guest preaching or writing assignments.

After the sabbatical has been completed, the pastor will be expected to continue serving full-time at New Hope for at least one more year.

Procedure

Sabbaticals will not be granted automatically. The pastor’s application, which must be submitted to and approved by the leadership team at least three months before the sabbatical is to begin, will include a detailed description of how the sabbatical will be spent, and what benefits will accrue to both the pastor and congregation.

The pastor, when preparing the application, will be encouraged to consider whether there are any shortfalls or gaps in his/her pastoral skill set that could be addressed during the sabbatical. The pastor should seek input from members of the leadership team and congregation, and from sources such as Home Missions and/or other pastors.

The sabbatical application will include an explanation of how the pastor’s work responsibilities will be addressed by other New Hope staff and the congregation during his/her absence. If some responsibilities are likely to require the hiring of additional staff, the leadership team should begin budgeting for this as soon as possible.

New Hope will continue to pay a pastor his/her full salary and benefits, and provide normal vacation leave, during the sabbatical year. Continuing education time shall be forfeited during a sabbatical year. The pastor will be responsible for all travel costs, tuition and other special sabbatical-related expenses in excess of the current budgeted amount.

Within a month after returning from the sabbatical, the pastor will submit to the leadership team a written report and evaluation of the leave. Shortly thereafter, the pastor will make a similar report – either orally or in written form – to the congregation.
