Policy on Continuing Education and Sabbatical Leaves

Nelson Avenue Community Church – Burnaby, BC

Types of Leave

NACC recognizes two types of continuing education for its pastor(s).

a) Short-term continuing education may include the pastor’s participation in study groups with colleagues, short courses offered by academic institutions, lectures, classes, workshops, retreats and correspondence courses. It is NACC’s policy to allow up to two weeks per annum short-term study leave for approved short-term education for its pastor(s). Any study cost may be defrayed at council’s discretion from the annual Professional Allowance budget.

b) Long-term continuing education refers to an extended study leave commonly referred to as a “Sabbatical”, a term derived from the creation story found in Genesis 2:2-3 where God rested on the seventh day from the work of creation. It involves a break in the regular demands of ministerial activity and routines. It is usually taken away from home. It is intended to be a time away from the frantic pace of life, to counter the workaholic syndrome and to restore a balance through a time of spiritual nourishment for soul, mind and body. It should lead to a new focus and purpose for the pastor and the church community.

It is NACC’s policy to allow its pastor(s) a sabbatical leave of up to 4 months (one study semester) after six years of service.
Application and Planning

a) Application for short-term study leave should be submitted by the pastor to council for approval. The pastor should demonstrate that the proposed study project will enrich him personally and professionally and thus be of benefit to his ministry. Short-term leave, when approved by council, shall be at full salary and benefits. Any study cost may, at council’s discretion, be defrayed from the annual Professional Expense Budget.


b) Sabbaticals require council approval. Application should be submitted at least six months in advance and in time to be included in the budget planning for the fiscal year in which the sabbatical is to take place, thus enabling the council to make suitable arrangements for covering the pastor’s duties and responsibilities during his absence. The application should include the period requested, the term and outlines of the proposed sabbatical. The pastor should also submit a plan for modified church programs during the period of his absence. Details of each sabbatical will be reviewed by the current council to assess the impact on the ministry and to coordinate whatever modification to the ministry may be necessary. The council must be satisfied that the leave time will serve as a growing experience for the pastor which will enhance his ministry to the congregation.


The pastor is morally obliged to serve the church for at least one year following his return. Thereafter a leave of up to four months shall be provided after every five years of service.

Within one month of returning the pastor will provide a reflective report to council in a form that can be shared with the congregation.


Financial Issues


During the sabbatical, the pastor will be entitled to his full salary and benefits. Study costs are for the pastor’s own account though tuition costs may be defrayed in part or in full from the Professional Expense Allowance budget for the year in which the leave occurs. Council may also provide for a “Love Offering” to defray other direct costs to the pastor for the sabbatical.

Council Planning


Council should get the congregation involved in fully explaining the rationale for the sabbatical and in budget planning, planning for a proper send-off, providing for on-going prayer support and a special home-coming upon completion of the Sabbatical (Refer “Clergy Renewal” The Alban Guide to Sabbatical Planning”.)

The budget for the sabbatical year should allow for 15 Sundays of pulpit supply and up to 150 hours for part-time staff (preferably a retired pastor or mature Regent College student) to carry out sundry duties, teaching, funerals and weddings as needed.

