Sabbatical Policy
Messiah CRC – Hudsonville, MI

Introduction

The contemporary model for sabbatical leave comes from university and college systems in which professors may be granted study leave usually after seven years of teaching. The theological roots for the idea of sabbatical, however, run deeper that the academic model.
The term sabbatical has it roots in the Hebrew cultural-religious concept of Sabbath, or the rest after seven days or years. Genesis 2:1-3 notes that God rested from the work of creation after seven days. The Ten Commandments describe the Sabbath as a day of reflection on the blessings of God for creation (Exodus 20:8-11), and for release from the bondage of slavery (Deuteronomy 5:12-15). Clearly sabbatical was a time for rest, renewal, and recovery.
Sabbatical leave is a carefully planned period of time in which a pastor is granted leave away from his normal ministerial responsibilities in order to spend an extended period of time in study and reflection. Sabbatical leave is not a vacation, nor is it only continuing education
Sabbatical leave can be a needed break from the long hours, high pressure, personal sacrifice, and 24-hour nature of pastoral ministry. It can be a time of prayer, rest study, either at home or abroad. Sabbatical leave can be very beneficial for the congregation, in that the minister will return from leave with renewed energy and rediscovered zeal for ministry.
This policy will provide balance and benefit for both the pastor and the congregation.

Pastor Benefits
Unlike many vocations, pastoral ministry is “always on-call”, 24-hours per pay, 365 days per year. In addition, while most occupations depend primarily on job skills and experience, full-time ministry depends on both emotional health and a deep sense of spiritual awareness. The sabbatical provides a time to focus on these important aspects of ministry. A sabbatical gives the pastor time to refresh the spirit, sharpen his skills, and to expand his understanding of key ministry concepts.

Congregation Benefits
A sabbatical will benefit the congregation by providing them with a pastor who is spiritually refreshed, renewed in his vision, and better equipped for ministry. Since a sabbatical allows for the building of a long-term relationship with the pastor, a sabbatical will often help the congregation avoid the costs associated with searching for a new pastor.
As one pastor had pointed out, “For the church, it was a time of discovering itself without my leadership or nudging. My sabbatical was a first time experience for most members of our congregation. People had the opportunity to reconsider their commitment, and assess in depth in relationship to the life and witness of the congregation rather than to my leadership.”
Messiah CRC Sabbatical Policy
Messiah Christian Reformed church will grant its pastor(s) a 3-month sabbatical after the completion of each seven (7) years of service.
POLICY STRUCTURE
Objective
The objective of time for the sabbatical would be a maximum of three (3) months. This sabbatical can occur sometime after the seventh (7th) year of service.
Financing
The salary of the pastor will be continued for the sabbatical leave. The cost of the sabbatical event(s) chosen by the pastor will be borne by the pastor.
Approval
Each sabbatical must have the approval of Full Council. Consideration of the sabbatical will include, but is not limited to:

1. Spiritual, educational, and personal benefits to the pastor.

2. A detailed outline of sabbatical activities.

· Type of ministry-related activity planned

· Strategy for coverage of pastoral duties while on sabbatical

· Other plans for personal recreation, rest, intellectual stimulation, spiritual renewal.

3. A commitment from the pastor to return to his full-time position for a minimum of one year.

4. A commitment from the pastor to provide a written report on the sabbatical.

Notes
· The distribution of the three (3) months is at the discretion of the pastor contingent on Full Council approval.

· The congregation must be informed of the pastor’s intention for sabbatical leave at least three (3) months prior to the sabbatical.

· The pastor may make himself available to respond to emergencies at his discretion.

· The pastor must meet with the staff, President of Council and Chairman of Pastoral Elders one month prior to the sabbatical to ensure the continuity of his ministry.

· The pastor must meet with the President of Council and the Chairman of Pastoral Elders upon his return for transition back to his pastoral role in the church.
· In the case of two or more pastors eligible, no two pastors may be on sabbatical at the same time.
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