Sabbatical Policy
Harderwyk Ministries – Holland, MI 
Definition

A sabbatical refers to an extended study leave for the purpose of continuing education.  It is work, and therefore should not be considered as vacation or a time of alternate employment.

General Policy

A sabbatical leave is intended for the mutual benefit of the congregation and the pastors.  Sabbatical leaves should assist pastors in improving one or more of their various competencies (i.e.; preaching, teaching, leadership, interpersonal skills, etc.)  by providing a period of concentrated work apart from the normal ministerial duties and responsibilities.  An application for study leave must show how the proposed study activity is related to the individual’s personal and professional development, and how the congregation will benefit upon the pastor’s return.  The Council must be satisfied that the leave time will serve as a growing experience for the pastor which will enhance his ministry to the congregation.

Eligibility

1.
The sabbatical leave is designed for ordained pastor(s).

2.
A pastor can apply for a sabbatical leave upon completion of six (6) years of continuous service to the congregation.

3.
Eligible persons are not entitled to a sabbatical leave and it is granted only after adequate consideration has been given both to the application and to the needs and interests of Harderwyk Church.

Conditions

1.
There must be a clearly defined area of study approved by Council including:


a.
A brief summary description of the project.

b.
A detailed description of the project including time lines and the benefits which the staff member sees as pertaining to himself or herself and Harderwyk Church.

 2.
Plans for a sabbatical must be approved by the Council not less than six (6) 
      months before the leave is scheduled. The Council must be satisfied that the 
      leave time will adequately serve as a growing experience for the minister, and 
      hence as a benefit for the church.

3.
Ordinarily there would be an expectation of a minimum commitment of one (1) year, following the completion of the sabbatical.

Financial

Costs:

a.
Up to four (4) months with full pay and benefits will be provided by 
      Harderwyk Church.

b.
Additional costs such as travel, tuition, lodging, etc. will be the responsibility of the pastor(s), although the Council may choose to assist in other ways, such as scheduled offerings or encouraging donations from members.


c.
The pastor(s) is encouraged to acquire study grants if available.

Accountability

1.
A progress report will be submitted monthly to the congregation.

2.
Upon a return, a written report will be submitted to the Council.

3.
An oral report will be given to the congregation.

4.
A final evaluation of the benefits received by the congregation will be conducted one (1) year after the end of the sabbatical.

