Sabbatical Policy
Fruitland CRC – Stoney Creek, ON
Consistent with Fruitland’s desire to support the professional and personal development of its pastor(s), Fruitland CRC has implemented the following Sabbatical policy:

Purpose

A Sabbatical is granted for the purpose of study, professional development and spiritual renewal. This sabbatical leave should be designed in such a way as to increase the effectiveness of the pastor’s ministry in the church.

Eligibility

When a full time pastor has completed six or more years of continuous service in the Fruitland congregation, he/she should be eligible for a Sabbatical.

Earlier application by way of exception must demonstrate the need and the benefits of a Sabbatical being granted prior to the completion of 6 years of continuous service.

Following an initial Sabbatical, the pastor may apply for another sabbatical leave every 4 years after the end of a previous sabbatical. In that case the length of the sabbatical is to be determined by need and the time since prior Sabbatical.
Notice

Normally a Sabbatical request will be submitted to the Executive, no less than 6 months prior to the beginning of the Sabbatical, indicating how the Sabbatical will mutually benefit the applicant and the congregation. The plan should include clear goals/purpose for the Sabbatical and a proposed accountability structure. It is not required that the planned study leads to an academic degree nor earn credit in an academic institution. All courses of study should however be of benefit to the ministry in Fruitland and within the Christian Reformed Church.

Length and Compensation

A Sabbatical will ordinarily be 3-6 months in length and usually taken in the first half of the calendar year.

Compensation for the Sabbatical period will:


- 
Continue at 100% of the staff member’s salary for Sabbatical of up to 4 months in length


- 
For Sabbatical longer than 4 months the staff member will receive 100% of their salary for the first 4 months and 80% of their salary for the remainder. They will still be eligible to receive the budgeted amount of education allowances for their position for the year.


- 
Vacation time will be reduced by 33% for sabbaticals up to 4 months and by 50% for Sabbatical up to 6 months.

Expectations

It is expected that the pastor granted a Sabbatical will remain in service for a minimum of 1 year following their Sabbatical, except by mutual agreement between the pastor and Council.

The pastor will report to the Council, in writing, not later than 2 months following their Sabbatical on how the Sabbatical benefitted them.

Rationale for the Fruitland Sabbatical Policy

1. The ever broadening scope and increasing demands of the ministry make continuing education increasingly important for staff members in the Christian Reformed Church.

2. Intensive continuing education often requires focused study time that is difficult or impossible for a staff member to get while executing his/her normal duties.

3. Such a policy is in keeping with the commitment of Fruitland and of the practice in other churches and organization to provide opportunities for staff members to continue their education while they are in ministry. This will allow them a time to stay abreast of professional developments in the areas of ministry practice and theology (not only as pertaining to the CRC).

4. The benefits to the church of increasing continuing education for its staff members would include improved professional skills, increased competence in Biblical and theological studies, and revived spiritual and personal resources for ministry in the congregation upon returning.
