Sabbatical Policy
Friendship Chapel – Jenison, MI
Sabbatical Leave:

The pastor shall be provided opportunity to apply for sabbatical leave after five years of service to Friendship Chapel.  The duration will be based on need and can last form two weeks to six months. It shall be taken preferably between the dates of April 1 and September 1 if possible.


1. A sabbatical leave is an extension of the concern for the pastor’s continuing education and spiritual growth, and for improving skills and experiences for ministry. It provides a time for concentrated work apart from normal ministerial duties and responsibilities.
2. The sabbatical leave is intended for the mutual benefit of the congregation and the pastor.  Requests for leave should present in appropriate detail the activity being proposed. Proposals will be reviewed and leave granted by the Ministry Board, and a majority vote of the congregation. A sabbatical is not an entitlement, and is granted at the discretion of the Ministry Board and congregation.
3. Plans for a sabbatical leave must be approved by the Ministry Board not less than six months before the leave is scheduled. The Ministry Board must be satisfied that the leave time will adequately serve as a growing experience for the pastor, consequently be a benefit to the church.
4. Unusual expenses incurred during a sabbatical leave, cost of tuition, travel, etc., are the responsibility of the pastor who may choose to use funds set aside for continuing education, if the Ministry Board agrees that is appropriate.
5. Within one month after the completion of a sabbatical, the pastor shall provide a reflective report of the experience to the Ministry Board in a form that can then be shared with the entire congregation. It is also suggested that periodic contact be kept with the congregation during the sabbatical, by brief monthly progress reports for inclusion in the church bulletin or newsletter.

6. Following completion of a sabbatical, the pastor is morally obligated to remain as pastor of Friendship Chapel for at least two years, unless the Ministry Board is convinced by weighty reasons to encourage a pastorate move.
7. The finance committee is asked to consider including in each annual budget an amount of money approximately 1/5th of the anticipated expense for providing compensation and replacement of the pastor for the sabbatical period.

8. The pastor on leave is permitted to receive financial assistance for the purposes approved in the leave request, without prejudice to the regular compensations. The leave, however, may not be used to accept paid employment other than occasional speaking or preaching engagements, unless a special arrangement is made with the Ministry Board.
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