
SABBATICAL POLICY

First CRC - Sioux Center, Iowa
When a pastor has completed six or more years of continuous service since his last leave of absence (four years must be in our church), he is eligible for a 3-month* sabbatical. A pastor will be eligible again on a 7-year rotation of service in our church. 

*With good rationale and approval from the council, additional time may be granted, e.g., if a course or program under consideration runs more than three months.

Purpose of Sabbatical

1. To provide opportunity for a renewed commitment to the ministry of the church through study and reflection. 

2. To pursue a particular area of study that will enhance the pastor's functioning in at least one of his areas of responsibility.

3. To increase the effectiveness of the pastor's ministry in the church generally and in our congregation specifically. 

Application for Sabbatical

Sabbaticals require council approval. Plans must be finalized at least six months in advance and in time to be included in the regular budgeting process (October-November), so as to enable the council to make suitable arrangements for covering costs and the pastor's duties and responsibilities during his absence. The application should be written by the pastor and recommended by the administrative committee for council approval. An application shall contain the following:

1.
A brief summary of the project. 

2.
A detailed description of the project including the benefits that the pastor sees as pertaining to himself and to the congregation. 

3.
A statement of what work or professional activity has already been accomplished in preparation for the project. 

4.
A time and work schedule projected for the leave. 

5.
A financial budget for the period of the leave, including expenses and/or income. 

6.
A plan for reporting to the council and congregation. 

Financial Considerations 

During the pastor's leave, his regular salary and benefits will continue; however, grants or other forms of income will be considered when dealing with expenses for the leave, such as travel, lodging, and tuition. At the discretion of the administrative committee, funds accumulated in the pastor’s continuing education fund may be applied to expenses for the sabbatical. 

Other Considerations

1. Vacation time, retreats, and worship service duties may be adjusted or prorated for the year during which a sabbatical is taken. 

2. There is an expectation of two years of service at First Church following the completion of a sabbatical. 


