Sabbatical Policy

First CRC – Calgary, AB
The pastors may be granted a six (6) month leave for study and growth after five (5) years of service at First Christian Reformed Church of Calgary. The purpose of the sabbatical is for continuing education in areas which relate to the ministry and will be beneficial for the pastor, the congregation and the denomination. The pastor will be able to refresh himself and grow in the fields that constitute his profession, and the congregation as well as the denomination will benefit from the new insights and experiences that the pastor gains by this study time. It is anticipated that with a staff ministry the cost to the Church for such a program will be minimal.

The Committee of Council shall be informed in writing of the program to be followed and shall approve the proposed program.

A sabbatical may be granted for every five (5) years of service with the congregation at First Christian Reformed Church of Calgary.

Ordinarily the sabbatical will cover a six (6) month period which includes the annual vacation time the pastor would be entitled to.

The pastor’s salary package will continue at 80% of the base salary and at 100% of the allowances during the sabbatical, but all other expenses related to the study program are not the responsibility of the Church. Personal gifts for the pastor’s unusual expenses will be encouraged but are not the obligation of the Church.

During the time of the sabbatical, the other pastor(s) of the Church will carry on the work of the ministry with provisions for assistance in specific areas as required.

If a pastor receives a sabbatical from First Christian Reformed Church of Calgary, it will be granted on the condition that the pastor will return to service the Church for minimum period of two (2) years following the sabbatical, unless the Council is convinced by weighty reasons that the pastor should take a new position.

