Sabbatical Leave Policy 

Faith CRC – Pella, IA
Sabbatical leave may be granted to full-time pastoral staff members of Faith Christian Reformed Church for the pursuit of activities as approved by the Council. The following stipulations and requirements will apply: 

1. Sabbaticals may be approved for three months at the culmination of each five years of full-time ministry at the Church. Each pastoral staff member may apply vacation time earned to extend their leave to a maximum of four months.

2. Full salary and benefits will be paid during the leave.

3. The Pastor will make Council aware of an intended sabbatical prior to the budgeting process for the year in which the sabbatical would be taken.

4. A detailed proposal for use of a sabbatical leave should be presented to the Council six months prior to the expected leave. The council has the right to deny leave for sabbaticals in cases in which the proposal does not meets its approval.

5. The intent of sabbatical leave is to further the ministry of our church by sustaining and enhancing pastoral excellence.

6. Upon returning, the staff member taking a sabbatical leave will give a report to the Council on what was achieved during the leave.

7. The staff member taking a sabbatical leave will serve a minimum of 12 months after returning from the leave. If pastor should leave before 12 month period is completed, pastor will be required to repay to the church incurred additional expenses caused by the sabbatical, prorated for the time not served.

8. No more than one pastoral staff person will take a sabbatical leave during a given year.

9. Sabbatical time may not be accumulated. 

10. The Sabbatical leave will be considered the pastor’s continuing education time during the year it is used. Pastor will not receive additional continuing education time during year sabbatical is taken.

11. Pastor is not reimbursed for tuition, living expenses, lodging and travel expenses incurred during sabbatical. 

12. Amount budgeted for continuing education for year in which sabbatical is taken may be applied toward pastor’s expenses during sabbatical. 

13. The pastor is encouraged to search out grants/donations/funds for expenses for sabbatical, including denominational or classical funds.
