Sabbatical and Continuing Education Policy
Faith CRC - Elmhurst, IL

1.
Definition:

Continuing education leaves may be for either short-term or long-term study.  Short-term leaves are of one week or less for study in groups with professional colleagues, short courses offered by academic institutions, classes, workshops, seminars, retreats or correspondence courses.  Long-term leaves are extended study leaves or "sabbaticals", usually taken away from home.

2.
Rationale:

Leaves are of vital importance to the ministers in view of the need to (1) maintain the quality of work because of its significance in the lives of church members; (2) grow in self-respect; emotional, physical and spiritual health; and relational skills; (3) stay abreast of professional developments; (4) produce high levels of creativity; and (5) remain in the service of the congregation for the long term.

3.
Eligibility:

A.
Short-term Continuing Education 



The minister may receive one week and the senior minister two weeks of study leave annually.  Such study leave should involve energy and dedication as intense as regular performance of ministerial duties.

B.
Long-Term Continuing Education 

1)
The senior minister and minister are eligible for "sabbaticals" after six years of service at Faith Christian Reformed Church (in 7th year).  

2)
They can take one six-week sabbatical each three-year period after eligibility begins.  

3)
They should be absent from the congregation not longer than a period of six consecutive weeks at a time, including any vacation time taken with the sabbatical.

4)
Long-term study leave takes the place of short-term study leave in any year it is taken.

5)
These guidelines can be altered for special circumstances by Council approval.

4.
Planning and Accountability
The full Council must approve short-term study projects at least one month in advance.  Sabbaticals require Council approval at least six months in advance to allow proper budgeting and contracting substitute services.  Within one month of his return a minister should make a written report to the Council and an oral report to the congregation.

5.
Financial Assistance


During study leaves, the minister’s regular salary and benefits continue; any payment received would be subtracted from church salary.  During study leaves Faith Christian Reformed Church will reimburse the minister for travel, lodging and tuition expenses within the limits of the projected budget as approved in advance.

