Sabbatical Policy

Fairway CRC – Jenison, MI
1.
Purpose

A.
Competence for Ministry. The CRC has always had high standards for the 


theological education of those who aspire to be candidates for the ordained 

ministry. But beyond this initial seminary education, it is important for pastors to develop and renew their gifts for ministry through a disciplined program of lifelong learning for growth and renewal to meet the demands of ministry. While much of this can be accomplished by attending lectures and conferences, taking an occasional course, or participating in a retreat while continuing the work of ministry, time set apart from the regular demands of ministry is also necessary. Ministers gain a broader perspective about the role and work of their own churches and also experience more personal growth when they step back and are free to study in depth with others, some of whom may share similar responsibilities.

B.
Continuity in Ministry. Sometimes pastors feel led to leave congregations even 

when God has blessed pastor and congregation with a good marriage of gifts because they are weary and feel the need for a change. A sabbatical study leave can provide that break and much more, and the pastor can return to ministry renewed and eager to build on previous work rather than begin anew in another church. Often congregations are the secondary beneficiaries of whatever growth their pastor has experienced. So both pastor and congregation benefit and their continuing ministry together is enhanced.

2.
Policy
A.
Up to three (3) months of sabbatical study leave shall be allowed for each five (5) years of full-time service completed. 

B.
Full pay and benefits shall be continued during the sabbatical study leave.

C.
Ordinarily there is an expectation of a minimum of two (2) additional years of 


service following the completion of the sabbatical study leave.

 D.

A sabbatical study leave may be used for pursuing either a degree program or a not-for-credit educational refreshment. If the pastor has not earned a degree beyond the M.Div., pursuit of a degree program is strongly encouraged and usually expected. In either case the study shall be directly related to upgrading gifts and skills for continued ministry. Plans for the sabbatical study leave must be approved by the council in advance.

E.
The pastor is to give a brief monthly written or oral report to the council 


concerning progress in the program of study, and provide a complete written report to the council at the conclusion of the sabbatical study leave. This report shall be discussed with the council and summarized and shared with the congregation.


F.
A “Sabbatical Study Leave Fund” shall be established and ordinarily each fiscal 

year $1000 shall be placed in it. These funds are to be used to cover sabbatical 

tuition expenses in excess of a reasonable amount of the pastor’s professional 

development allotment for that year. The specific amount is to be determined by the council in consultation with the pastor. These funds are also to be used for pastoral services for the congregation in the absence of the pastor.

G.
Attendance at conferences, lectures, and other short-term continuing education 

events will be encouraged but these shall not count as sabbatical study leave.

3.
Policy Review
This policy will be reviewed by the Executive Committee in January of each year

and recommendations regarding changes are to be placed on the following month’s

(February) council agenda.
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