Sabbatical Policy

Church of the Servant – Grand Rapids, MI
The senior pastor or other staff member in an ordained position may request a sabbatical leave of up to six calendar months after completing six years of continuous service to the congregation.  Sabbatical leaves of up to three months may be requested after each additional three years of continuous service, up to a maximum of six months after six additional years of service. Years of service shall be calculated from the date of the staff member’s installation or from the ending date of any previous sabbatical.  Normal vacation time shall be counted toward continuous service, but any interruption of service lasting eight successive weeks or more shall be excluded from this calculation.    

The purpose of a sabbatical leave is to encourage spiritual and emotional renewal and to enhance effectiveness in one or more areas of pastoral responsibility (preaching, teaching, counseling, scholarship, etc.) through a period of concentrated work free from normal duties.  Requests for leave must include a detailed description of the proposed sabbatical activity and explain how this activity will benefit the congregation as well as the applicant.  Requests must also include a plan for how normal duties would be covered during the period of the leave.  Proposals shall be reviewed by the Executive Committee and presented to the Council for approval.  Sabbatical leaves are granted only by majority vote of the congregation upon the recommendation of the Council.
Sabbatical leave will normally occur between January 1 and August 31 of a given year.  During the leave period the staff member will continue to receive regular compensation and benefits.  With Council approval, he or she may seek outside financial assistance for special expenses associated with the leave, such as travel or research costs, without prejudice to regular compensation.  While on sabbatical leave, a staff member may not accept any paid employment other than token remuneration for an occasional guest preaching invitation or similar assignment.  Acceptance of a sabbatical leave obligates the recipient to continue service to the congregation for a period of not less than one year following completion of the leave.
