Sabbatical Policy
Calvary CRC – Holland, MI
Sabbatical leave is an approved leave granted to those inspiring to engage in creative, scholarly, or professional activities for mutual benefit to the individual and Calvary. During the sabbatical leave, Calvary would meet the regular salary and fringe benefit costs of the pastor involved.

Sabbatical leave will be extended only to those in ordained teaching pastoral positions.  A pastor will normally be eligible after completing six years of full time service to Calvary. The sabbatical time period shall not exceed four months.

No more than one staff position can be on a sabbatical during the time period of a year.

The pastor requesting the sabbatical will present to the Governing Board a proposal of dates and activities demonstrating the anticipated value of his professional enhancement and the potential benefit to the ministry of Calvary.   The application will be made at least six months in advance of the anticipated commencement date of the sabbatical.  The application should also include a statement of finances for activities requested in conjunction with the proposed sabbatical time period.  The request should also allow enough time of the leave to be budgeted for any contingencies requires.

The returning pastor will, within three months, present his report to the Governing Board and the Personnel Team.  This report would include activities as well as lessons learned.

