Sabbatical Policy
Ancaster CRC – Ancaster, ON
ACRC recognizes the need for revitalization, refreshment, and re-establishing vision of the Ministers.

The Ministers, in recognition of their own need for professional updating and/or

revitalization, may request a sabbatical leave.

Under normal circumstances, a request for a sabbatical leave will only be considered after a minimum of seven (7) years of service at ACRC.
A sabbatical leave shall ordinarily be for a maximum duration of four (4) months. 

All plans for a sabbatical leave should be presented to Council and the BoD with sufficient time (a minimum of twelve {12} months) for the request to be processed through all proper channels.

Requests for sabbatical leave should be presented to Council and the BoD and be accompanied by the following detailed information in writing:
· How the applicant intends to spend his/her time during the proposed sabbatical leave.

· The dates of the proposed sabbatical leave.

· The date that final approval is required to allow for completion of sabbatical leave plans and commitments.
· How the applicant will personally benefit from the sabbatical leave and how the leave will be of benefit to ACRC.

· Strategies for fulfilling the applicants’ ministry responsibilities during the sabbatical leave.

· Any financial arrangements made by the applicant during the time of the sabbatical leave.

· Disclosure of any expected income during the sabbatical leave will be made known by the applicant.
Final authorization for the sabbatical leave shall be made by the Board of Directors on recommendation by Council and reported to the congregation.

No commitments should be made by the applicant Minister prior to receiving final approval from the Board of Directors.

Ministers will be paid a salary, as negotiated, during their sabbatical leave.

